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Deloitte- Congratulations, offer of employment

| message

Deloitte <Deloitte@successfactors.coms

To! GowriShankar Singamsetty <singams
Ce: Ritika <RITIKAVL @ deloitte.coms

Dear GowriShankar Singamsetty

Great companies are made up of talented individuals workl

opportunity to become a great addition

Consulting-ETP-Cracle-Freshers-Analyst. You can review

Ddfar, .,

Log Into your Candidate Profile aceaunt, click on the "My OFFERS®

hand side of your screen).

ettyshankar? @amail.come

Wed, Nov 23, 2022 at 8:06 PM

ng together, and we are excited 1o offer you the

to our team. We are pleased to extend the offer to you to join us in the role of

the details of your offer letter by clicking here: View/Accept

tab and then the "Accept Offer® link (on the right

Accepting the offer online is impaortant, even if you have already given your verlbal agreement, as the next steps in your
hiring and onboarding process will be initiated at that time

If you have additional questions you can call your

limik,

We are looking forward 1o you Joining our team|

Regards

Talent Team
Deloitte India
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recruiter or send them an email by clicking on the *Email Recruiter”
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OFFER & APPOINTMENT LETTER

Offer Release Date: September 1 1, 2022

Dear Maradana Monika,

C-58 Maharanipeta, Bobbili Mandam
Eobbili, Vizianagaram, Vizianagaram,
Andhra Pradesh, India, 535558

Dear Maradana Monika,

Congratulations! With reference to the Interviews conducted by HCL Technologies Ltd, {herein referred as “HCL” or
“Company”), we ara pleased to inform you that vou have been selected for emplayment in our organization as
GRADUATE ENGINEER TRAINEE (GET) in band E1.1

In the coming vear, keep aspiring for change and be known for wour thoughts and your work: be the catalyst that this

fast changing world needs; keep sharpening your skills and investing in yourself; and last but nat the least - keap your
work and life in perfect balance, because that | the prerequisite for success,

You are requested to join us on september 15, 2022 at 9:00 A M at the followin

602/3.Your joining would be subject to successful completion and complian
applicable.

B address Chennai-5ez, SDB2 Shaolinganallur
ce with the pre joining requirements as

We at HCL befieve in our celleagues showing flexibility and willingness to be deployed and rotated across the Various
locations, geographies and subsidiarios including our Infrastructure + BFO division ete. In line with the same approach,

we look forward to your being fMexible towards yaur placement In the Company. Your growth in this ofganization will be
in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended annexure{s|

Your Total Compensation will be 425000 per annum, outlined in Annexwre |.

You will be required to sign a service agreement of 12 months with 3 surety amount of INR 50,000. This amount shall be

payable to the Company only on the event of your separation from the company before 12 months from the date of
loining,

You will be on probation for 3 period of 12 months from the date of your joining. The Eaneral

terms and conditions
governing vour employment are outlined in Annexure |,

On the date of jolning, You would be required to submit the documents listed in Annexure lll. Please nate that the
submission of all listed documents is essential for the validity of your appaintment in the Company.

Annexure IV provides details on the Varipus compensation components and selected benefits that we offer YOUu as a
part of the HCL family, S A
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HEL TECHMOLOGIES LTD
Lorporate \entification Numer. (741 40011991 PLCOSE3ES
B39, Sector 1, NQIDA 201 301, UP india
T <50 120 4024700, 3337000 F +91 120 2425833
Fegistersd Oftce: BUG Siddharin, 96, Netro Place, New Dein- 110019 india
W NER R o
At the time of joining, you are required to have completed your degree without any standing arrear/backlogs.

Please share your acceptance to offer as a confirmation within 3 days of recefving this letter and sign the duplicate copy
of this Offer & Appaintment Letter and Annexurefs) and submit the same on the day of joining failing which this offer &
appointment letter extended to you by HCL Tech nologies Ltd shall stand withdrawn without any lability,

Please note that in case you are unabie to repart for joining on the respective date. this offer & appointment letter
extended to you by HCL Technologies Ltd. will stand withdrawn without any liability,

Looking ahead, we see exciting times - we look up to you to provide impetus in atcomplishing our mutual endeavor of

baing the best in the business of IT Services. Welcome to our Organization! We look forward to a mutually fruitful
association,

Yours truly,
For HCL Technologies Ltd,

and 2
Amrita Das

Senior Vice President
Head-Global Rewards
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AMNNEXURE N
Welcome aboard,,.

It is often said that an organization can grow only if it empowers its employees to grow! At HCL Technologies Ld,, we
consciously realize this fact and have developed a five-fold path for individual enlightenment that not only covers basic
monetary benefits for HCLites, but also takes eare of their professional growth by providing empowerment, knawledge,
recognition, transfermation and suppart,

Following are the terms and conditions that refer t

o our affer of employment to you, this |s tg be read in conjunction
with the offer letter as attached.

EME M5 CONDITIONS OF EMPLOYMENT

1. Location

Your place of work will be located at Chennal

2. Medical Check up

Four employment may be subject to you being declared medically fit by a registered medical practitioner. Company

shall request for the same as and when |t is required, as per the Company Policies/ client requirement, The fitness
testing {and accompanying results) will not lead ta any subjective, discriminatary or unathical actions,

3. HCLT Training Pragram:

Training {classroomfon the job) sessions will be conducted after vour joining.
The training period may be either extended or may be deemed completed earlier,

at the discretion of the Management.
You shall continue to be under probation, unless specifically confirmed in writing.

4. Increments and promotions

four growth in terms of role, tompensation etc. in the company will solely
notified in writing, you will be deemed as "confirmed"
of joining, Subsequently, your anaual performance app
the first day of the subsequent quarter thereafter.

be based on your performance, Unless
on completion of your probation period i.e. 12maonths fram date
raisal and compensation review will be aligned and effected from

5. Motice Period/ Separation

Your employment with the Company can akp be terminated either by the Company or
90 days’ advance notice, If the Company terminates the em piayment and decides to re
of the natice period, the “Basic” com ponent of the salary for the balance notice period would be paid to you. IF at your
request, the Company agrees to relipve you before serving the full notice period, you will ba liable to pay the Company
the “Basic” component of the salary for the balance notice period, However, please note that accepting any such early
refleving request would be entirely at the discretion of the Company, Further, the aforesaid requirement of S0 days’
notice may be extended, if mutually agreed by you and the Company. ¥
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HLL TECHNOLODGIES LTOL
Livporale Idendficaton Member L 7414000 1061 PLOME3ES
B-38, Sector 1, MDA 200 301, UP incia
T+ 81 120 404700, 3337000 F « 51 120 2425833
Regaieres Office: 806 Siddharth, 06, Netry Paee, New Der- 110019, incka
e NCHeCh Com

On termination of your employment far any reason, you shall comply with the Company’s termination procedures, sign

all doeuments and return all Company preperty. The Company will not be bound to pay the dues, if any, till you have
completed all the separation procedures.

b. Agreements

You may be required to sign necessary agreements with the Company or any other client as required and complete
various farmalities as per the agreements at the time of joining and during the tenure with the company.

You may also be required to sign other Agreements with the Company,
in arder to secure the interests of the Company as also to ensure
conditions, rules and regulations of the Company.

as the Company may decide from time to time,
your perfarmance and adherence to all terms,

T. Background and Reference Check

s The company will undertake the background verification / validation process of employees in terms of
educatien, previous employmentis), criminal verification, database and web searches, address verification,
claims made against achievements in the resumes/Cvs of the employees etc. with the help of a third party as
and when required. You would be required 1o submit photocopies of documents detailed In Annexure Il to
facilitate the joining and background verification process

* The company may also undertake reference check through at least two professional references submitted
during the process of selection,» In case the Prospective Employees fails to submit any document required for
conducting background verification, they will not be considered for hiring. If the Prospective Employees fails the
background verification, appropriate actions including withdrawal of offer of employment will be taken basis the
recommendations given by the background verification team & in line with HCL policies.

B, Working Hours

You will be governed by the normal working hours as existin
andfor In extended warking hours, as
change from time to time.

g In the company, You may be required to work in shifis
permitted by law, if required as per business needs. The same are subject to

8. Mohility

The Company may require you to perform duties and undertake assignments for the Company
abroad, whether at the Company's premises or that of its customers/elients, You a
office or branch of the Company anywhere in India or abroad, During deputation t
shall abide by the terms and conditions pertaining to such premises,

in any part of India or
re alsa fiable to be transferred ta any
o any customer/client’s premises yau

10. Deputation/ Transfer

Company may alsc depute you to work with an
Company. On such transfer of your employment;
be governed by the terms of employment of th
continuity of service.

¥ of the Group Companies or transfer your services to any Group
the present terms and conditions will cease and the employment will
& Company you are transferred to. You shall however be entitled to

-

11. Retirement ., A & Ch 2 34
POC, 1DAC *
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HLL TEGHROLDGIES LTD,
Livporate idenbfication Mumber L 74140001991 PLOD4GIES
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You will retire from service on attaining superannuation at the age of 58 years.

12. Dther benefits

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing terms of

employment in the Campany. Notwithstanding the above, the Company reserves the right to change the above-
mentioned benefits as and when it deems necessary and you will be notified accardingly,

13. Correctness of the Details Furnished

You have been appointed an the presumption that the particulars furnished in your application and resyme are correct.
In tha event the said particulars are found to be incorrect or that you have concluded or withheld some other relevant
facts, your appointment with the Company shall stand terminated/cancelled without any notice,

14, Data Protection:

& The Employee consents to the holding & processing of personal data provided to the Emplover for all
of the administration and management of his/her employment and/or the Company’'s business.

b. The Employee hereby agrees to his/her personal data being collected & the same being transferred. stored and
processed by the Company in India and any other countrips where the Company,
Company Clients have effices, in accordance with the applicable laws.

t. The Employee also agrees that the Company may make such data available to Its advisors,
s pension oroviders, medical, Insurance providers,
warious regulatory authorities,

d. During employment, the employee will have the right to amend/modify/alter his/her persanal Information. The
employer will exercise all reasonable diligence for safeguarding personal information, as have been disclosad by
the employee. It is clarified that the said obligation will not be applicable in case of legally compelled
disclosures.

2. The Employee further acknowledges and agrees that the Em
to disclose personal data relating to him/her, after the en
bodies/autherities as required under applicable faw/
longer required, will be deleted without undus delay.

pUrpOses

its Group Company and

other agencies, such
payroll administrators, background verification agencles and

ployer may, in the course of business, be reguired
d of his/her employment to any group/statutory
reguirements. However, any personal data, which is na

15, Other Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,

processes and procedures of HCL as
applicable te you and the changes thersin fram time 1o time.

Further, during the period of your employment with HCL, you will
Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption,

da so shall entitle HCL to take
employment with HCL

be required to inter alia comply with the Company's
Business Gift and Entertainment Palicy and failure to
approgriate disciplinary action which may lead & include up to termination of your

You agree not to undertake em ployrment whether full time or part time, as the Director/ Partner,/me mber/employee of
ahy other organization or entity engaged in any form of business activity without the consent of HCL . The consent may
be given subject to any terms and conditions that the company may think fit and may be withdrawn at the discretion of
the company. ;
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HEL TECHNDLDGIES LTD.
Lorporgte Identificanon Numbe: L 7414000 991PL 046360
B-39, Secior 1, NOIDA 201 301, UP incia
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Annexure Il

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV
(BACKGROUND VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

5.No. | Particulars (To be submitted to the Recruiter/Online of the BGV link)
Highest Qualification - Degree Certificate, All Yoars Mark shests.
courses completed in the last & months from the current date

: Permanent/Current Address Proof — Passport, Ration Card, Voter
Lease agreement etg,

Provisional Degree Certificate required for

ID, Driving License, , Rental agreement ar

3 Previous Employer — Relieving and Experlence Letter, latest salary slips & offer letter with Emplayee 1D
Number

a A duly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)

5 Identity Verification - Copy of valid passpart and PAN ca rd required
Additional documents [To be submitted on request — Only if required)
1. Highest Qualification- Admit card, college and university official’s (Registrar and Director) detail

2. Previous Employer — Direct HR Contact, PF account details, bank statement showing salary transfer and Farm
16, If company is active, employer’s active address,

to Remember
1. The information provided in Resume and background verification form must be SAME,

2. Information provided in background verification form must be accurate.

3. Period of stay mentioned in the background verification form should be correct and in continuation
(without any GAP),

4. AnyGap in Employment or Education must be informed explicitly to the recrulter.

Additipnal document can be requestéd to clear background verification

therefare to avoid delay it is advisable to submit
these documents along with the mandatory documents,

List of Documents required for leining / induction day [Hard Copies)
5. Nao Document Name Number of Photocoples
1 Latest Offer/Appointment Letter with Cost to Company (CTC and ALL 1
AMNMNEXURES)
2 Extension Letter {if the Date of foining in the offer letter is past dated) 1
Passport ~Front copy enly - for Name & DOB proof. 1
10'™ Mark sheet, only if passport Is-not avallable. 1
) i : ‘,.-—- Py A -f“- '.i O
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HCL TECHNOLOGIES LTD

Lavporile Identification Namber: L7414000 19571P| CO46965
B-09, Sechar 1, NOIDA 201 301, UP india
I +81 V20 404700, ITIN000 F; +01 120 2405875

Regiztered Office: 808 Sodharn, 56, Nety Pace, New Deim- 110010, Ingi
Wy RICHECH foen

PAN CARD as 1D Proof {Only if passport is not available)

Passpert Size Photographs (Only with white background)

You are

at your respective location of joining as following:

Please ensure all documents are Self-attested (Photocopies).
Plezse ensure that the photocopies are clearly visible as dark and
Please avoid clicking pictures of documents and taking printouts.
Please do not send soft copies thiough Emalls,

Please bring a copy of your Aadhar card on the Induction day,
information is passed on for EPF (Employee Provident Fund) /
Account Number] account creation/porting etc.

HCL will only validate the accuracy of the Aadhar Card details fior
card information for any other purposes,

Please keep your PF account number {immediate
details are required on the induction day.
Inducticn Timings are 0900 to 1830 5T,
Please ensure your BGV Status is Green,
progress/Status.

Al storage Madia Devices e.g. laptop, Pen Drives etc. are not allowed Inside the campus,

hazy phetocoples are not accepted.

5o that HCL onboarding team can ensure the right
EPS [Employee Pension Scheme) / UAN | Univarsal
EPF/EPS/UAN and shall not store or use Aadhar

previous employment), UAN information handy as these

before the Date of Joining, check with your Recruiter on the

required to report to HCL Onboarding Team for cempleting joining farmalities an the day of joining by 9:00 a.m.

ation CL Onboardi am for ing f lities:
5. No Location Address

1 MOIDA Mondays and Thursdays: Triveni Induction Room, First Floar, KNMA Tower, Gate number 1, HCL
Technology Hub, Plot Mo 34, Sector 125, Neida - 201313, UP (India)
Tuesdays, Wednesdays and Fridays: Akashi Induction Room, Ground Floor, Tower - 1, Gate
number -1, HCL Technology Hub, Plot No 3A, Sector 126, Moida - 201313. yp [India)

2 CHEMNMNAI HCL Technologles Ltd Sez Unit-2 (Sdb2 Buid}, Eclot-Special Econambc Zone, B02/3, shollinganallur

Village, Shollinganaliur-Medavakkm High Road, Chennai-600119
3 BANGLORE HCL Technologies Ltd, SAL (602}, 6th Floor, Tower 4, Special Economic Zane {SEZ), 129, ligani
Industrial Area, Bommasandra-Jigani Link Road, Bangalore — 562 106
KOLEATA HCL Technologies Ltd, Level-4, Building -A3 Unitech Infospace, Oh Street, Rajarhat, Kolkata-700091
HYDERABAD |HCL Technologles Ltd, Special Econamic Zone, Phoenix Infocity Pyt Ltd, H-01, Leve] -2 « Hiteg City 2-
Survey No. 30,34,35 & 38, Madhapur, Hyderabad-5S00081
7 PUNE HCL Technologies Ltd, Blue Bell, Tower-7, Level- Upper Ground Floor , Wing (A&B), Magarpatta,
Ser, Pune-411013
7 MUMBA| HCL Comnet Ltd Arena Tower, Ground Floor, Road No 12, Mide, Andheri East, Opp Geldfinch
Hotel, Mumbai-400093
B LUCKNOW HCL Technologies Ltd,HCL IT City, SDC-01, 2nd Floor — Induction Room, Chack Gajaria Farrms,
sultanpur Road, Lucknow, Uttar Pradesh-226002
g MADLIRAI HCL Technologies Ltd, Ser Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No, 1/2, 1/3,
1/19, 1/20, 4/1, 2/1, 212, 4/2. & 5. Plot Na. SE7, llandhaikulam Village-Madurai-Tamil Nadu-
625020
10 Magpur HEL Technologies Lid, Plot No 5,

Sector 12, Mihan SEZ, Nagpur
proyr AT Al =i L
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ALL TECHNOLOGEES LTD.
Corporgte Ademification Number: L 7414000 1591 PLCDSESS

-39, Sector 1, NOIDW 201 301, 1P India.
T+ 81 120 4024700, 3337000 F 491 120 2425633
Regutered Ofhoe: 806 Siddfarth. 96, Nehru Place. Mew Deti- 110014 inda

‘wewrw CHECH G0N
W NEk nm
11 Coimbatore | State Street Hel Services | Human Resources | Module - 201, 202, 203, 204 And 206 - 2Nd Floor,
Tidelpark Coimbatore Limited, Coimbatare - 641014, Extn : 04226657526
12 Vijayawada State Street HCL Services Private LimitedMedha IT Towers, Third

Floor,Kesarapalli,Gannavaram, Krishna District 521102
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HEL TECHNOLDGIES LTD.,

Larporiiie Idantfication Kumber (74140001981 PLC046368
B-38, Sectar 1. SN0 201 301, UP, india
T 81 120 4024700, 3337000 F. +91 120 2425633
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ANMNEXURE IV

PLANATION OF COMPENSATION CTURE EMPLOYEE BEMEF

To facilitate an easy understanding of your compensation structure (Cost ta Company, CTC), the variaus companents
have been categorized under the following broad heads:

Basic Salary

Monthly Allowances
Variahle Pay

Retirals & Insurances Benefit

B

Disclaimer:

Your individual compensation structure may not necessarily have all the components as applicoble to the
respective Bond,

The details for each component falling under thess heads are explained as following:

RY

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an impact on

varnous other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc, and hence has to be
balarced so as not to substantially reduce the employes's take home salary.

MONTHLY ALLOWANCES

House Rent Allowance [HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid monthly.
This includes the Company Leated Accommodation value. For those who are not staving in a rented

accommodation, can declare the same in the system post joining and this amount would be paid as taxable
companent.

Food Wallet: Food Wallet is a woduntary benefit and is applicable for payments related to food and fon-
alcoholic beverages only. Once enrolled, the benefit should be availed within HCL Cafeterias or food joints

outside HCL campus which serves only food and non-alcoholic beverages, This Food Wallet cannat be used in
any other outlet other than designated food autlet.

Heliday Allowance: Holiday Allowanee i payable maximum up ta INR 50,000 spread over 17 months.

Advance Statutory Bonus: Applicable where monthly gross does not exceed INR 21,000 {excluding variable
compenent) as per the Payment of Bonus Act.

Compensatory Allowance: Compensatory Allowance is a buffer

component that adjusts the amount of CTC
against all ather fixed components.
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HEL TECHMOLOGIES LTD

Corperale idontfication Number. L 74140011991 PLOG46IEE
B-33, Sectar 1, MOIDA 201 301, U8 inia
81 120 AT24700, 3337000 F- +31 120 2425833
Regestered Office: 806 Siddharth, 96, Nebry Pace, New Devs- 110013 inda
e OBECh Com

The scope of “Variable Pay” in your tompensation structure will be governed based on your “employes group” in HCL,

Performance Bonus (PB):

Performance Bonus (PB] is payable in accordance with the Com pany's Bonus Palicy [sales / delivery / functional
as applicable at that time, The quantum of pay-out will be subject to the current year's Bonus Policy an
caiculated based on your individual contributions against your
company's performance.

sUpport)
d will be
Key Performance Parameters (KPP} as well as the

P8 is payable at the end of the performance review cycle. To be eligible for the bonus pay-out, you need to be active on
the rolls of the company at the time of reward distribution as per Performance review and Reward cycle,

Engagement Performance Bonus {EPE): Engagement Perflormance Bonus

basls. Pay-out against this component will be governed by the EPB p
applicable to your employee group

is a variable component payable on a monthly
clicy (as amended from time to time) that is

RETIRALS & INSURANCES BENEFIT

¥ou and your dependents will be covered under Social Security as per the law and Insurance Benefits palicy offered by
the company, The amount mentioned under ‘Insurance and Medical Benefits’ in your compensation structure is
applicable towards various insurances (Medical Insurance, Term Life Insurance, Personal Accident Insurance),

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as fallows

The palicy covers Hospitalization expenses and Maternity expenses,

By default, the employees (who are not covered under the ES| Act, 1948] will be mandatorily covered
under the benefit. The benefit will zlso be available to cover spouse, dependent children, dependent
parents/in-laws, dependent brothers who are unemployed but below the age of 25 and sisters {unmarried
& unemployed), additionally, by declaring them as dependants and on confirming that they are NOT
covered under any other employer-sponsared medical scheme {e.g., Central Government Health Scheme)
and that they are wholly or substantially dependent on you for thelr medical needs.

The premium payable depends on the dependants declared.

The hospitalization coverage limit will be same as defined in compensation structure.

Company reserves the right to amend the benefit plan and shall keep all employees informed/updated,
= You may refer ‘Medical Insurance policy’ for further details.

Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in accordance with the
applicable norms and amendments made during time to time or any further amendment which may come into force
during the employment tenure under Employees’ State Insurance Act, 1948,

Employees covered under ESI would not be covered by default under HCL's medical insurance benefit. Option to
enrall under medical insurance s available a5 well; however, In such a case, the additional cost of annual medical
premium has to be borne by the employee as per terms and conditions elucidated under Medical Insurance policy,

*The employes & employer mntributigq u.:itl(_p_e payable as per current prescribed rates under ESI Rubes,
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= Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute 12% of
the basic salary towards Prevident Fumd {PF). HCL contributes matching amount to PF. Out of emplayer's
contribution, 2.33% of monthly basic or INR, 1,250/ whichever is lower is remitted to PF authorities towards

Employees’ Pension Scheme (EPS). All employees are thereby eligible to draw pension after superannuation, except
those whao had opted out of EPS as per Form-11 declaration.

*The percentage and amount is in compliance with the current PF Act.

= Gratuity: As per statutory requirements, it i emplayer’s statutory lability to pay 15 days Basic salary (15/26 of a
maonthly Basic) for every completed year of service 1o each of his employees on thelr exit, for any reason after five
years of continuous service, subject to maximum limit of INR 20.00 lakhs.

* Term Life Insurance (including EDLI): At HCL, vou will

safety net to family in case of death of the employvee due
offer letter.

be covered under the Term-life Insurance which provides
to amy reasons. The applicable amount is mentioned in your

» Disability Insurance: You are also covered against any permanent or partial disability that may arise due to an
asccident. The amount payable by Insurer for a disability shall depend on nature of the disability, The amount

mentioned in your offer letter is the maximum amount pakd by Insurer as per the nature of a disabil ity, You may refer
'Personal Accident Insurance’ policy for further details.

We look forward for you being an integral part of this arduous

vet fulfilling journey towards excellence and growth and
hope our relationship will go a long way!

| Disclaimer
'.' You will be lioble to poy ofl applicable taxes on your income as per the local lows. You will also be responsible far filing
i your persanal income Tax returns, You acknowledge that the Company is not in any way influencing,
| on aspects of taxation or tax saving measures in any form and that the some Is individual's decision i

Flease note that all components mentioned obove may or may not be a part of your compens

reserves the right to alter, append or withdrow the benefits extended either in part or
discretion,

guiding, suggesting
personal choice,

ation structure. HCL
in full based on management’s

We look forward for you being an integral part of this arducus yet fulfi

ling journey towards excellence and growth and
hope our relationship will go a long way!

HCL Technologies will correspond with you on the address & contact details mentioned belaw -

Permanent Address: C-59 Maharanipeta, Bobbili Mandam
Bobbili, Vizianagaram, Vizianagaram,

Andhra Pradesh, India, 535558

Email ID: maradanamonikamonul0@gmail.com o
Telephone Number; 7416225667
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This Annexure contains the Employee Undertakings which sets forth certain employes abligations with respect to the
protection of the confidential information and legitimate business interests of the Company.

As a condition of my employment andfor continued employment with the Company and my receipt of the
tompensation now and hereafter paid to me by the Company, | agree ta the following:

1. Confidantial Information:

Company Information; | shall not use, communicate, or disclose, except for the benefit of the Company, any
Confidential Informaticn relating to the Company, its corporate parent, or any of their subsidiaries or affiliates
{collectively "Company Parties”), to which | have been privy to by virtue of being an employee of the Company. |
understand that "Confidential Information” for this purpose shall mean and include all informatian,

regardiess
of the form whether oral, written, stored In a camputer database or

otherwise, which in any way relates to
markets, customers {including, but not limited to customers of any of the Company Partles with wham |

interacted or with whom | became acquainted while being assoctated with the Companyl, products, patents,
inventions, know-how, software, procedures, methods, designs, strategies, plans, assets, liabilities, FEVENUaS,
pricing lists, customer information, profits, organization, employees, agents, distributors or business in general
of any of the Company Parties. | understand that Confidential Information and trade secrets do not include any
of the items mentioned abave, which have become publicly known and made generally available through no
wrongful act of mine, or of others who were under confidentiality obligations, as to the item or items involved, |
hereby agree to maintain the secrecy and confidentiality of such Confidential Information,

Former Emplover Informatien: | agree that | will nat, during my employment with the Compa ny, improperly use
or disclose any proprietary informatian or trade secrats of any former or concurrent employer ar other person

or entity. Further, | will not bring into the Company premises any proprietary information or trade secret of any
such employer, persen or entity unless consented to in writing by such emplayer, persan, or entity.

Third Party Information: | recognize that the Company has recaived, and in the future will receive, from third
parties their confidential or proprietary information subject to a duty to maintain the confidentiality of such

information and to use it enly for certain limited purposes. | agree to hold all such confidential or proprietary

information in the strictest confidence and agree to not diselose it to any person, corporation, or entity. | also

agree not 10 use such information except as necessary In carrying out my work for the Company consistent with
the Company’s Agreement with such third party,
2. | ns:

Inventions R red and Li

d: | have shared and declared a list describing all Inventions, original works of

autharship, developments, improvements, and trade secrets which were made by me prior te-my employment

with the Company (collectively referred to as “Prior Inventions”), which belong t:én_ nﬁ-’ﬁ.ﬂ-ﬁch relate to the
| Y i
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Company’s proposed business, products or research and development, and which are not asslgned to the
Company hereunder, or, if no such list is attached, | represent that there are no sisch Prior Inventions. If in the
tourse of my employment with the Company, | incorporate into a Company product, process, or machine a Prior
Invention owned by me or in which | have an interest, the Company is hereby granted and shall have a
monexclusive, royalty-free, irrevocable, perpetual, worldwide license ta make, haye made, modify, use and sell
such Prior invention as part of or in connection with such product, process ar machine,

Assignment of Inventions: | agree that | will promptly make full written disclosure to the Company, which will
hald in trust for the scle right and benefit of the Company, and hereby assign to the Company, or its designee,
all my right, title, and interest in and ta any/all invention(s], original works of autharship, development,
concepts improvemnents or trade secrets, whether ar not patentable or registrable under copyright or sirmilar
laws, which | may solely or lointly conceive ar develop or reduce to practice, or cause to be conceived or
developed or reduced to practice, during the period of time | am in the employ of the Company (collectively
referred to as "Inventions”), except a5 provided in sub-section (g} below. | further acknowledge that all original
works of authorship created by me (solely or jointly with others) within the scope of and d ring the period of my
employment with the Company and which are protectable by copyright are “works made for hire”, as defined
under the local copyright legislations (and all amendments thereta).

Maintenance of Records: | agree to keep and maintain adequate and current written records of all Inventions
mada by me (salely or jointhy with others) during the tarms of my employment with the Company. The records
will be in the form of notes, sketches, drawings, and any other format that may be specified by the Company.
The records will be available to the Lompany and always remain the sole property of the Company.

Patent and Copyright Registrations: | agree to assist the Company, or its designes, at the Company’s expense, in
every proper way Lo secure the Company's rights in the Inventions and any copyrights, patents, mask work
rights or other intellectual property rights relating thereto in any and all countries, including the disclasure ta
the Company of all pertinent infarmation and data with respect thereto, the execution of all applications,
specifications, paths, assignments and all other instruments which the Company shall deem MECEsSSary in order
to apply for and obtain =uch rights and in order to assign and convey to the Company, its successors, assigns,
and nominees the sole and exclusive rights, title and interest in and to such Inventions, and any copy rights,
patents, mask work rights or ather Intellectyual property rights relating thereto. 1 further agree that my
obligation to execute or cause to be executed, any such Instrument or papers shall continue after the
termination of my employment. If the Company I$ unable te perfect any right, title, interest because of my
mental or physical incapacity or for any other reason to fail to secure my signature to apply for or to PUFSUE any
application for any local or foreign patents or copyright registrations covering Inventions ar original works of
authorship assigned to the Company as above, then | hereby irrevocably designate and appoint the Company
and Its duly authorized officers and SEents a5 my agent amd attarney in fact, to act for and on my behalf to
execute and file any such applications and to do all other lawfully permitted acts to further the prosecution and
issuance of letters patent or copyright registrations thereon with the same legal force and effect as if exacuted

by me.
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Exception to Assignments: | understand that the provisions of this Annexure requiring assignment of Inventions
to the Company do not apply to any invention for which no equipment, supplies, facilities or trade secret
information of the Company was used and which was developed entirely on my own time, unless: {i] at the time
the invention was conceived or reduced to practice, [t related [A) directly to the business of the Com pany, or (B)
to the Company's actual or demonstrably anticipated research or development: or (i) the Invention resulted
from any work performed by me for the Lompany. | understand further that the laws of certain states wiould

prohibit the assignment of such Inventions. | will advise the Company promptly in writing of any Inventions that
| Believe meet the criteria of this paragraph,

3. Returni m ments: | agree that, at the time of leaving the employment of the Company, | will
deliver to the Company {and will not keeg in my possession, recreate or deliver to anyone else] any and all
devices, records, data, notes, reparts, proposals, lists, correspondence, specifications, drawings, blueprints,
sketches, materials, software, databases, equipment, other documents or property, or reproductions of any

aforementioned items developed by me pursuant to my employmant with the Company or otherwise belonging
to the Company, its successors or assigns.

4. Notification to New Employer: If | lcave the employment of the Company, | hereby grant consent to the
Comparny to notify my new emplayer about my rights and obligations hereunder,

5. Non-Solicitation: For a period of six (6) months after termination of my employment or cessation of my
assaciation with the Company for any reason whatsoever, | shall not, solicit or cause or authorize directly or indirectly to
be solicited for employment; or cause or sutharize directly or indirectly to be employed on my own behalf or on behalf
of any Third Parties, any person who is an employee of the Company. | also agree not to use or disclose to amy Third

Parties any information ebtained by myself while being an employes of the Campany conterning the names and
addresses of the Company's past and present em ployees,

6. Non-Competition: During 6-month periad. im mediately following termination of my emplayment with the Company,
unless | receive written authorization from the Com pany to do so. | will not, directly or indirectly, perfarm any similar

Services for any competing Company including current or former customer and / or prospects of the Company with
whom | worked in the past twelve [12) manths,

Far the purposes of these non-compete provisions, “Similar Services” means, services which mest all or any of the
following criteria(s):

i. work in the competing business / product (e.g. Digital Business; Security; Customer Experience; Marketing etc.)
or sector [e.g. Financial Services) in which | worked for the Com pany; where the

I, nature of work remains the same (e.g. selling ITBS Services; Product Architect) and involves the same end dients
or prospects, and |s
fil. performed in the same geography / market where | provided services for the Company,

The Company reserves the right to unilaterally waive this restriction in full or in part at its discretion:

hereby acknowledge: rgregsto the samel ) 4
k * e H I: b
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In case, the Company initiates separation by way of invaluntary termination or redundancy, then this non-campete will
not apply,

6.

Gen Wisions i ants

Extension of Covenants: If | breach any of my obligations of this Annexure, | understand and agree that the time
periods of the obligations that | have breached shall be extended by the period of time of such breach,

Attachment Read, Understood and Fair: | have carefully read and considered the provisions of this Annexure

and agree that all of the restrictions set forth are fair and reasonable and are reasenably required for the
protection of the interests of the Company and anhancing its goodwill,

Protection of Systems & Environment: | agree that during the term of my employment or association with the

Company, | shall render services, as directed, In an ethical & professional manner and in accordance with the
work related Policies of the Company such as E-mail & internet Usage Palicy, Information Security Policy etc.,
and their modification from time to time. As a part of my job requirement, | may be required 1o, or would have
access 1o Company’s and Company customer’s work and computer environment and, as such undertake not to
incorperate into Company’s and any customer deliverablas, software, computer, network, data or other
electronically stored information or COMPULET program of system, any security device, program routine, davice,
code or instructions (including any code or Instructions provided by third parties) or other undisclosed feature,
including, without limitation, a time bomb, virus, software lock, drop-dead device, digital rights management
tool {including withaut limitation so-called DRM root kits), malicious logic, worm, Trojan horse, trap doar, or
other routine, device, code or instructions with similar effect or intent, that may be capabie of accessing,
madifying, deleting, damaging, disabling, deactivating, interfering with, shutting down, or otherwise harming
any software, computer, network, deliverables, data or other electronically stored information, or computer
Programs or systems,. | understand that any violation ar likely violation hereof may expase the Company to

enormous losses & damages, including without limitation claims from Company’s customers and as such the
Company will be entitled to recover all such menies from me.

Remedies: By virtue of the duties and responsibilities attendant with my engagement by the Company, |
understand that great loss and irreparable damage would be suffered by the Company if | should breach any of
the terms of this Annexure, | acknowledge that each such term is reasonably necessary to protect and preserve
the interests of the Co mpary. Therefore, in addition to all other remedies available to the Company at law or in
equity;, the Company shall be entitled to, without posting a bond, specific performance, a temporary restraining

order and a permanent injunction to prevent a breach or the continuation of a breach of any of the terms of this
Agreement,

Representations: | represent that my perfarmance of all the terms of my employment agreement and this
Annexure will not breach any confidentiality aEreements prior to my employment by the Company. | have not

entered into, and | agree | will not enter into, any oral or written Agreement in conflict with any af the
provisions of the undertakings in this Annexure, y
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10.  Integration; | understand and agree that this Attachment is part of my integrated employment Agreement with

the Company, and that the general provisions in the Agreement to which this is an attachment including,

without limitation, those provisions concerning reformation and severability, shall be applied when interpreting
thiz Annexure,

Accepted

Maradana Monika
September 11, 2022
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Zoho Technologies Private Limited
Registered Office: Flat Ma: 2, 361, Avval Shanmugam Salai.

Lioyds Road, Gopalapuram, Chennai, Tamilnadu, &00 0BE.
: __,} Ph: +91-44-6744 7070
e Zehocorp.com

Date: 10-Now-2021

Ta

M3 SOMESWARI PAPPALA,

2-60, MAMIDINVADA, KOTHURL,

RAMEILLI,

VISAKHAPATHAM-531061. ANDHRA PRADESH.
Dear Ms SOMESWARI PAPPALA,
OFFER OF EMPLOYMENT

We are pleased to offer you employment for the position TECHNICAL SUPPORT EMWGINEER with ZOHO
TECHMOLOGIES PRIVATE LIMITED.

INTERMNSHIP AND STIPEND

You are expected to do the final semester projpect of your carriculum in our organization, YWe expect you to work
on the project on.a full e basis for a period of 5-6 months. During this period you will be paid a monthly
sHpend of Rs15000/- [RUPEES FIFTEEM THOUSAND OMLY). The following offer it valid, subject to sucoesshul
complefion of your project,

[Mote: The above may not apply to you if your college does not permit internships)

REMUMERATION

Your annual Cost to Company will be Rs. 480000, [RUPEES FOUR LAKH EIGHTY THOUSAND OMNLY), The break-up
of your gross salary and infoermation specific to bomus and gratuity are set out in Annexure A. Salary will be paid
by the last day of each month. All additional benefits that Zoho currently provides employees are set out in
Anmeaure B,

DATE OF JOINING

Your date of appointment is effective from your date of joining after successful completion of your curricubum,
PROBATION

Youi will be on probation, at @ minimum, untl completion of the performance review cvele that immediately
follows completion of six months from your date of joining, provided that your performance is determined to be
satisfactory, If yvour performance is nof satisfactory, your probation may be extended until your performance is
determined to be satisfactory. Upon completion of the probation persod yvou will be confirmed on the rolls of the
COMmipany.

SALARY REVISION

Revisicn to vour compensation will be after one year from the date of [oining, subject to satisfactory completion
of the probation by you. folbo operates a Pay-for-performance Policy and any salary revision will take your
performance into account.
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ADHEREMCE TO POLICIES

During your employment with the Company you shall adhere to all policies of the Company including IT Services
Acceptable Use Policy, Acceptable Encryption Policy, Email Policy, Extranet Policy, Information Sensitivity Policy,
Passwaord Policy, Remote Access Policy, Virtual Private Network Policy and such policies as may be decided by the
Company from time to time, The Company may amend these policies from time to time and you agree to be
bound by such subsequent versions of the policies. The Company will communicate important information about
its policies by way of electronic mail notification and/or the Company's intramet, The policies are incorporated
inta the terms and conditions of employment by this reference.

COMFIDEMTIALITY
Infarmation you have access to during the course of your employment are confidential and proprietary

information of the Company. its Affililated Companies and customers. “Affiliated Companies” means Zoho
Technodogies Private Limited and any entity in which the management of Zoho or the company has substantial
Interest, You agree not to disclose such infarmation other than on aneed-to-knowbasls. In this regard, you agree
to observe in good faith your obligations under the Agreement Regarding Confidential Imformation and
Proprietary Developments, a copy of which is included with this Letter of Offer af Employment for yvour reference
and which will be sxecuted separately by vou upon joining the Compamy. The matiers related to vour
compensation are strictly confidential between you and the Company and should be treated as such.

TRAMSFERABILITY

You may be required to work in shifts (including night shifts) at any Bme, during the term of vour employment
with the company, You may be asked to work in any department or section of the Company in any capacity by
either the management or the head of the department or section, and you agree to work accordingly. You may
al#o be reguired to work on transfer or deputation in any other concern in which the management has any
interest or any of the other branches or regional offices, anywhere in india or abroad. now existing or to be set up

im future and you shall be bound to work in such concemns ar at such locations,

ASSIGMMENT OF RIGHTS IN WORK

You agree that all works performed and things developed, including imventions, designs, improvements, writings,
and discoveries made, during your employment and pertaining to the business conducted by the Company shall
remain the exclusive property of the Company, You shall assist the Company in obtaining patents and copyrights
on all such inventions, designs, improvements, writings and discoveries deemed suitable for patent and copyright
by the Company, and shall execute all documents and perfarm all necessary actions to obtain the patents and
copyrights, for the purpose of vesting the Company with full and exclusive title thereto, and protecting the

Company against infringement of the patents and copyright by others,

CONCURRENT EDUCATION

You shall not, during the term of vour employment with the Company, pursue anvy tull Hme or part time courses in
any institution/universities in India or any ather foreign country, without the express approval by the company.

CONCURRENT EMPLOYMEMNT OR BLISIMNESS
You shall not engage yourself directly or indirectly in any other trade, business or occupatian without obtaining

the management’s prior permission in writing. You shall not carry on any activity and/or commit any act
prejudicial to the interests of the Company.
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You shall not, during the term of yvour employment with the Company and for a period of 1 (one} year after
termination of employment, either directly or indirectly own, invest in, direct, aid or work, in any capacity,
incleding as full/part Hime employee, consultant or advisor for any Competitor or 51 Partner of the Company.

& "Competitor” is a concern engaged in developing Computer Programs similar ko the Software products or
services developed and marketed by the Company or any of its Affiliated Companies. An "SI Partner” is 4 concern
which the Company or its Affiliated Companies has appointed as a partner for providing services to Customers

based on products or technology owned by the Company or Affiliated Companies,

TERMIMATION
Termination at will: This ermployment agreement is terminabbe at will by sither party.
Termination for misconduct: You agree that the Company may terminate this Contract without notice and without

payment in ieu of notice in any of the following events:
1. If any declaration/document given or furnished by you to the Company proves to be false; or if you are found

to have wilfully suppressed any material information:
2. If you are found guilty of misconduct, discbedience or of conduct that tends o bring disrespect to the
COMpany:
If you are found to be in breach of amy of your obligations under the terms and conditions of emplayment;
If you are found to have disclosed any confidential information of the Company, its Affiliated Companies or
customers of the Company and Affiliated Companies:
5. If you have violated the Company's policies;
&, I the result of amy reference or background check is unsatisfactony;
7
8.

-l

. If you are found to be under the influence/possession of alcohal/drugs inside the office premises;

Your acoess cards are noft trandferable, I 1 = found to be mishandled for ary proxy attendance;
Termination for amy of the reasons stated above may be notified to the personds) whose reference was submitted

by you and the Company will not be lable to give vou any prior nofice nor pay any compensation in lleu of a
notice period.

MNON-S0LICITATION

You agree that for a period of sis months after termination or expiration of your employment with the Compary,
regardless of the reason for termination or expiration, you shall not directly or Indirecthy, solicit for employment,
or advise or recommend to any other persan that they employ or salicit for employment, any person employed at
that time by the Company, or by any Affiliated Company.

AMEMDMEMT OF TERMS AND COMDITHONS OF EMPLOYPENT

The Compary may amend the terms and conditions set forth herein from time to time and you agree to be bound
by sisch amended terms and conditions of employment .

GOVERNING LAW AND JURISDICTION
The terms and conditbons of this Letter of Offer of Employment are governed by the laws of India. All disputes
arizing out of vour employment with the Company or involving the terms and conditions of this Agreement will

ke sulsject to the exclusive jurisdiction ef the courts in Chennai, India,
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VALIDITY
This offer of employment is enclosed with some of our important policies. You are requested to download, read,

understand and sign the documents on or before 10-Dec-2021. Your signature indicates your acceptance af the
terms and conditions of this emplayment,

Upan submitting yvour acceptance, you will be asked to provide a tentative date of joining in the personal details
form, However, closer to the actual date of joining you will recelve a confirmation e-mall From s,

The matters related to your compensation are strictly confidential between you and the company and should be
treated as such.

b am sure you will find this offer very exciting and I, on behalf of Zoho, assure you of a very rewarding career in
eur argandzation,

with best wishes,

Yours sincerely,
Far ZOHD TECHMOLOGIES PRIVATE LIMITED

)
S %L" i
Mohammed Sohail
Panager - HR

| hereky confirm that | have read, understood and accepted the offer, agreement and the company policies.

Signature; <0, et Date of Offer acceptance: 19 oy 2021
Mame: SOMESWAR] PAPPALS Place : Virianagaram
Nl
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MAME ; SOMESWARI PAPPALA
DESIGMATION : TECHMICAL SUPPORT ENGIMEER

Details Manthly Annual
Basic 16000 192000
HRA S000 F&000
Other Allowance & Flexible component 14080 168980
Gross Salary 38080 455740
Employer Provident Fund [12% of Basic+TA]" 1520 23040
Cost To Company (CTC) 40000 480000
Prosperity Sharing Plan 20000
Compensation for the first year 560000

* You will be covered under the Company's Provident Fund Scheme from the date of joining the organization,
Under this scheme, the company will contribute 12% of your basic salary per month as emplover contribution
and an equal amount will be deducted from your salary as your contribution towards the fund.

OTHER BENEFITS:

PROSPERITY SHARIMG PLAN
PSP {Prosperity Sharing Plan) = a one Bme bonus scheme derived based on compamy's productivity.  EBvery year

during April or May, we will decide on extending this scheme to our confirmed employees after reviewing the
company's growth and productivity, Upen confirmation, you may qualify for the above mertioned PSP amaount
subject to scheme existence for that year. Please note, the guantum mentioned above is onby an indicative figure

and is subject te change based on your performance as determined by your manager.

GRATUITY
Gratuity will be payvable as per the Gratuity Act, upon separation from the company, subject to completion of

minimum five years of employment with Zoho,

I Y > s _.‘l..
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ANNEXVRE B

The Company currently provides the following benefits to an employves:

GIFT CARD AMOUNT

fou will be paid an amount of Rs.6000/- (RUPEES SIX THOUSAND ONLY) once in a year towards your broadband
connection. For the new comers, it is applicable from their date of joining. For the first year the amount will be
pro-rated based on the joining date.

TRAMNSPORTATION FACILITY
For safety and security reasons, the Company provides transportation facilities, incliding but not fimited to

shutthe services and cab services. However, Company does not recommend dadly long commute to wiork, This
affer i= based on the assumption that you will move te a distance within 5-10 km of the office premises.

DEVICES AMD GADGETS
Company provides essential devices and gadgets for all its employees strictly for official purpose. However, what

is essential {in most cases) is not the [atest model device or gadget. We do not view the device or gadget as a
status symbod or a fashion accessory but as an essential tool to get work done, Expecting the latest model device
or gadget a5 a status symbol i most likely gobng (o leave you disappointed, So please be prepared,

FOOD AND SMACKS
Company provides food, snack and other refreshment for 2l its employees,

RECREATIONAL FACILITY
Company provides certain recreational facllities to its employees of which some are offered at a nominal charge.

TEAM TREAT AND TRIP

To improwe the team collaboration, the company provides s, 1000/~ (RUPEES ONE THOUSAND OMLY] for team
treat and Rs. 4000/~ (RUPEES FOUR THOUSAND OMLY) for team trip to all its eligible employees, every year,
GROUP MEDMCLAIM INSURAMNCE

Company will bear the full premium of covering you under the Group Medidaim policy for @ sum insured of
Rs.400000/- (RUPEES FOUR LAKH OMLY). This is a floater policy where five of your dependents will also be

covered along with you.

GROUP PERSOMAL ACCIDENT INSURANCE

You will be covered under the Personal Accldent Insurance Scheme, for a sum insured of Rs. 2000000/ (RUPEES
TWENTY LAKH OMLY]).

GROUP TERM LIFE INSURANCE
At a welfare measure for its employees, the company has subscribed to the Group Term Life Insurance, The

insurance coverage i5 worth of Re.2500000/- (RUPEES TWENTY FIVE LAKH ONLY).
Meger nole That dhe dBove inentioned Disurdree schemes o sulilect 16 Chisige Baided o dedily renrieal

L L I\:_-_IJ'
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Mindtree Offer Letter

I mmssage

sCampusEmindires.coms Tue, 12 Apr 2032 &1 11.001 &m
Ta! SARITALAXRISGEEE com

) Mindtree
A Lasinrs 1 Tty Crmaps Larpar,
IS V) B A,
Dear Dasari Sarmha Lakshmi,

Mirdtree strives 1o be & lzader in using digial technalegies in everyifing we do, and this belps ug in bullding s susisinable business,
In this regard, please find sttached yow offer letter, This 1akes us fo the nexd leved of digital evclution in making & paperless office by
implenerting digital signatwe. A5 o rert steg, you sheuld be digitally accepting this offer letter for your candidasure wish Mindtres
fa be processed funher and completing your an-boanding sciivity,

Wizhing you all the very besi! Wedcome 1o possible!

Pleass click here 1o wiew and sign the offer latier

Mote: This letter i valid for a period of five days from the date mentioned in this offer.

Regards,
Mindires Tabenl &Aeguisition

- . O o . b
"-u'l i F ! "..":\_ \

= ' A Principal 0 =
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Wipro Offer Letter

1 messane

Wipro offer letter <wigro+email+35653-0622144375talent icims.com: Thu, Jan 20, 2022 a1 1138 PM
Reply-1o: Wipro offer letter <swipra+email-25652-0622 14437 5@1alent icims coms
To: singamsettygowrshankanmgmall com

Jdanuary 20, 2022
Dear Gowrlshankar Singamsetty,
Congratulations! We are pleased to offer you the position of Project Engineer at Wipro

Please click on the below link to review and accept your offer letter at the eardiest using a desktop/laptop.

Note : You will not be able to save offer letter copy if you open the below link through a
Mobile Phone.

Wea request you o socept the iCIMS Cffer Letter within 30 days fram the receipt of the offer Letter, failing which we
will be forged to infer that you are no longer interested 1o be a part of Wipre fresher hiring process.

Steps to follow to accept and save the Offer Letter

Tor save wour copy of Offer Letter, please open this email on deskiop lapiop, login 1o below mentioned scceptance
link, click on Accepd -» click on signature check box -» Click on "Submit and Print” -» Click on "web browses” -» ctri+P
-= gave as pdf -= save -> select destination on your sysiem to download,

Pleaze note - Tmlﬂlmihllhlrlnmﬂll[ﬂfﬂhﬂﬂlnl if you close the window without saving your Offer
Letier as the link will expire and will not be able to access the link to open offer page to download the offer letter.

Pleasze click on the link below 1o review and atcept your offer letter al the aarkiest using a desktop/laptop.
Chick to Complets

Your Login Informaticn:
Lugirl Mame: singamsetiyguwrishankarmdgmall com

(1 you do not know your password, you can reset it by clicking here |

Ii you have any gquestions about the details of vour offer or about employment al Wipeo, please reach out to
MarEdOEr CarmpusintWw I o

Thariks and Regards,
Campus Offer Generation Team
iGlebal Campus Hiring Team| Wipro Limited|

This mezgage was sent to = ingameellyoowrniz hankeGgmall com I vou don't want 1o receive these emails from this
l:l;lI'I'IDvI-I‘I'f in 1ha fut ure, nla'-a-sa gﬂtﬂ

Mitps [ro ThE 5. B 20 5T T DR o) B Fago:

& Wipro Limited, Doddakannelli, Sarjapur Road Bengabwre 560 035 IND
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sopra . steria

R Siein disaSa i i
1 2 Erit

Subject: Letter of Intent

Deor Hemoni,

Congrofulalionsl

wWith reference fo your iInterdew with us. we are pleased ioinfom you Ikal you hawe Dean selected loran emplayment
with Steria |india) Umiled. a porf of Sopro Sena Geoup [“Sopra Shena” or "Compary™|.

This & an ndicafive offer, aned we expect ta refenie the fomal oppolntrment lefter upan wour jolning our crgomization
sutgect to vour occepionce of the terms of opponfment and completion of prescribed formalifiss at the fime ol
jinirsg.

The orief terms of employment are martionsed Delow, The detailed terms and condilions document will o port of
woLE A ppeinirrdan et

1. Your ob Hitke will be Engineer Trainee.

2. Your compensation would be INR &,00,000 per anmum, Beak-up of the Annual Salary will be given fo yau in your
Appointment Lafter of the time of jolrng,

3. Yauwr contractoc! coze wil be Chennal ond vour inifial ploce of work will olso be Chennal. However, the Company
repirves the rght o charge yvour place of work fo any localion. witin s Groug compardss. in India or Brops
deperdng upon business requiraments,

4, This Leterof Infent s walid wobiscl s vour degree guaificalion, coums campletion with mrmmum of 0% ogaregale
ks,

5. On joining, you wil e requingd to execube 0 Band of MR 200000, GRong with o suraly, 1o werve e Compory for
a mirrraim pedod of 3d month: {excivsve of nolice peded. i any).

The Campony reervey fhe dght ta chonge frcdity/cancel the teoms and condiions of ermployment, os it deems fit,
inciuding chonges that may be reguired bo comply with tax, emgityment ond ciher legilalion, or 4 O cordeauence
ol chonges fo adminalinalion procedunes

The comgary funber reserves 1he ight fo condiuct o hird-party Dockground verfication on the Informafion suppliea
by you dunng your selecticn pracess and upan veriication, of the fime of appaintmeant ar af o kafer Sole, # & found
then you b lumished wrong Information, your sendees with the Company wil be ioble for temminolon.

Thie vesliclity of Ihis cler & subjec! o your [oivng ui on of beloee July = August 2022,
Please san e doslicats copy of bl Latier ol imtent and redurm | 1o us ot way of acknowledgament and accepianca

ot ¥ berms,
We look Torword to yaur jolring dor croanizaticn of the eariest,

Regoras,
For Sopra Steria (India) Limited \ - =
oml WP, ITIAC i TR
\ - o A gatyn dnatitte ol Techaulngy and Managem=
Autharized Sgnatory s AT & —_ Vizignagaram
i WLl Fei e oL et
Accepted ond Confirmed L
Hame: Father's Hame ..o e
Signoture: Cote el R A T A
Contoot Detail:

Fogae | of
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TCS Offer Letter

| Mirssoge

TCE Recruliment - Entry Level <recrustment ontrylewel@ites come o, Oct 18, 20021 at 1030 PAd
Replye-do; recruiiment entrylevel@itcs.com
To: shivanichoedbaryt S03@gmail com

Dear Shivani Chowdhary,

Congratulations? We ane delighied fo infoem you 1het you have been successully completed our initial selection process. 'We ane
pheasad fo share the TS Offer Letber with you

Your Offer Letter is available toin your Nest3iep sscounl

Fallow the ingtructions given below to actept your Offer Letber

1. Canrect to tha intermet ard click on the ink: Hipe 0 neci=les los som,
2 Login ta the system using yeur Login Credertials.

3. Te necepl ihe olifer letter, cbek on Offer Lether

4, Click an | Accegt burton fo accept the offer

. Once you acoepk the offer letter, you can download the same

Wi il b i touch weth you 10 kesp you abresat of the latest happenings at TCE

Lephang farward to hearing froen vou soon!

For any queery, please contact T800-20%:37117 (boll drea) £ olp soppori Sites oon

‘Warm Hegards,

Tebeni Acquisition Group

TATA Consultancy Services

TGS Mextstep (s (raxisiop o0 com) can sise be accessed from Androud and Phone.

Motice: The information canfedned in thie e<mail
massage andfor aftachmants to i may contain
carfiderdial o privileged mformatian If you are
ricd the intersded reciplent, any dissemination, use,
revigw, distribartion, printing or copying of the
imfarmadion contained in this e-mail massags
andfor Bilachmenis 1o i are stricly prohibited, i
your have received this commainization in emar,

plaase natify us by reply e-mad ar telephans and
immediadely ard permanently delete the message
end any allachments. Thank you
. -~
- o b
oy oM
» S Principal
CRAC. 1A Salya Institute of Technodagy and Managemsi,

Vizianagaram
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TCS Offer Letter

1C5 Becitment - Entry Level <iecruiment ertrideyveliic, com=
keply b secraiment erivylevel@ics com
To: dnmnvapetiT8 | Bgmail cam

Dleaf Paty Sanama,

Sai, 16 Ot 202 o 94| pm

Congrotdoions! We ore delighied i inferm yey bl o haes beer sutcenlully completed ou mital selechios orocess. W e plea:ed o

share the TCE Oifler (enar e wou.

Your OHor weder a ovoloble fa in your MoetBen nocoun

Follow the mutiuchions ghen below to.occepl youw Ofer Lepar;

1, Comect 1o the miernet and chck om the link: 119
2. legin lo the spben alng your logn Crederdids
3 To accep e ofler letter, click an Cffer {eme

d Click i | Aecspt betton in ocoeps he ofler

5. Dnce you accept the offer beter, you can dowskasd +wa wamas,

Wile il ke i souch wath oo keep you chreast ol the latest bappeniegy ol TS

Lzabing lonaard o hearing hom you scanl
For ary query, please corhaet 1B0GZ0S3 110 ol fes) © 4
YWars Begonds

Tobant Aequidion Gioun
TATA Comuultoncy Services

TCS tebignitShegs (Wt e g 1o con ] gan also e pboassed bom Andesid ood Phone,

Fctice: The vlamakcn canlores iz sl
messoge o0dy o oiiochmenls fo # may conlgin
canldeniol or privileged inlormation 1 yo are
nert thes inlendad reciowen, oy desamnalion we
revigw, dhatributan, prinieg or copying of the
inlormation coninned s this e-mol mesioge
el o gitachmenty ko I gre alficily peohibted. |
vois hireg spceived this communicafion in eroe
phecse nothy us by eply e-mod or sl phane and
Imrackalely ard peemargnty defete thi maiiogs
ond ary oliochments. Trank yoo

r,. ? i
SPCHC, FHAC

o4 8 I ; FEA
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Capgmuu‘

Capgamire Techimdogy Serdioes inme Lamned
(Farmorly Enodm as IGATE Gletial Suluions Limilesd]
T ::' Alrol MIOC, Thane =~ Balepur Rosd

Mawi Mumbai 400708, Matarashin, Hdia

Tal #0807 27 T4 42783 § Fax: +81 22 r141 2741

AN CASHEITUTL Tt

Superset ID: 1341335

Letter of Intent ("LOI")
Dear Murall Borapuraddy,

With reference to yvour interview conducted by us, we are pleased to Inform that you have been
shorilizted for the position of Analyst and A4 with Capgemini Technology Services India Limited
thereinafter referred to as"Capgemini"}.

In this regard, we are proposing compensation package and benefils, the details of which are set
forth in Annexure 1 1o this latier.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University! Institule for award of the degreal diploma and thea
mirkmum passing percentage) grade/ rank/ class as determined by Capgemini,

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degrea’ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT [Accelerated Digital Aid for Pre-
onboarding Talent) elearning platform which alkows you o learn and master the concapts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deamed appropriate by Capgemini and the successful completion of
the same is a prefequisite for joining Capgemini,

It iz vary essantial that you effectivaly leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in gettng on-boarded on prianty but also help you to be trained for advanced skills relevant
to your career at Capgemini, We also encourage you to learmn beyond the prescribed course
curriculum ang acquire industry recognized cerifications 10 accelerate your career in this competitive
industry.

=

L

Principal
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Upon jening Capgenmini,

1. You are expecied to enter inlo an employment agreement with Capgeminl which shall contain
details including the scope, terms and conditions of your employment and the conftractual
ohligation with Capgemini.

2. ¥ou will be on probation for a perod of sixk months from your date of joining and subject to
satisfactory parformance your employment will be confirmed (vide writlen confirmation) at the
end of six months

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed nacessary by Capgemini and your performance will be evaluated periodically during
such fraining period

Capgemini reserves the right to decide the continuance of your further training and your employmeant
depending on your performance in (s opinion,

The terms of this Letter of Intent shall remain confldential and are not o be disclosed to any third
party.

You may note that this letter should netther be construed as an offer of employment from Capgemini
nor should it in any manner copfirm cur intent to make you an offer of employment. We may, al any
timse. at our discration, revoka this Letter of Intant.

WWe would request you o go through the above terms, and let us know If they are acceptable to you,
within seven days of the issuance of this letier.

We ook forward fo hearing from you, Should you have any query, please da nol hesitate to contact
fresherhiring. ing@capgemini.com, please ensure below format of email subject -

« For queries on Lettar of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1341355

« For queries aboul on-boarding procass, please note the on-boarding communication will
be sent once your document validation and verfication process is complated. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset 1D
1341355

« In case of any other query, write 10 usa with e-mail subject as: Other Queries- Superset
ID 1341355

Thanking you,
Yours Sincerety,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Frasher Hiring

Gﬁi . o W ,

Prinzipal

Vizignagaram
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ANNEXURE 1

Murali Borapureddy
Analyst and Ad

Your all-inclugive annual target compensation (on a cost o company basis) will be INR 4,00,000/-
{(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, youw will
recelve fixed one-time incentive of INR 25 0000- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at
sourca at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethl
Head - Fresher Hiring

Hagd Ofigs Penm Hrpowodi Fepd, ©fice Mo 18, Hapy Ganghi infoloch Park, Hniowed Piase 1, DG SEE Vildse a
A F11HA5E Maherakhira. Indig “Tal: +81 200 GH0E 100 Fix: =31 240 G698 5050 CIN

LS VRN RIALE 1455

_—
r

.d---.d-___ _HII .':
6,&/ DY

tea instisute ol Techwalopy
- Viziznzgaram

sk Abup e mian!



AUOS

Date: 15/03720232

Dear Mandava Manasa,
Syntellect ID: ASBEZ01G68154

Congratulations!

We are pleased to record this intent to offer for the position Assoclate Consultant (GCM 1) with
Syntel Private Limited ("Company”).

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable
requirerments under this Intent to offer, we will share a definitive offer letter, which will cutline the
specific employment terms and conditions. Please note that, unless you receive a offer letter this
Intent to offer is merely to record the intended offer of employment and it shall not be construed as
an employment with company nor it will be a legally binding offer/contract of employment.

The contents of this Intent to Offer are strictly confidential between you and the Company, Please
treat this Intent to Offer and the contents hereof as personal and confidential.

This Offer of Intent Is valid subject to.

a) Your successful completion of the Graduate/Diploma/fPost-Graduate program within the
stipulated period of B semesters / & semesters as the case may be, with a minimum
percentage of 0% and no standing backlogs

B) You sucoessfully clearing the medical test if the company so desires and you being found and
remaining medically {both physically and mentally]) fit

¢} You producing all the relevant documents pertaining to your education, identity, residence
etc. a5 rmequired by the Company

The Company shall conduct a background verification of all records) references provided by you.
Your employment with the Company will be subject to your background check records being clear,
satisfactory, and free from ambiguity and in accordance with the policies of the Company prevalent
from time to time. The Company reserves the right bo ask you to furnish additional documentation
ar supporting information in this regard, as and when considered necessary. In case your
background verification process is not completed within the company specified timeline, intimated to
you via email, your selection would be deemed to be canceled.

This Offer of Intent Is also contingent upon us working to determine an appropriate start date for
vour employment.  The training is for a period of one (1) yvear, or any other period as the Company
deems necessary, from the date of commencernent of your service and youw will be required to sign a
separate agreament, by way of which you agree to remain in the employment of the Company
during such period of training, and for a period of one year thereafter [hereinafter referred to as
"the peripd"). Such agreement will also form part of yvour employment terms with the Company.

You will be continuously assessed during your training, I yvou do not complete the class roomy/an
job training to ouwr satisfaction, your appointment stands cancelled, That the intent of on-boarding
willl autematically expire If the candidate falls to respond to this Letter of Intent In w_nl:ingf-e -mall on
or befare the end of § days from date of its issuancea.
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ATOS

If the above stated terms are acceptable to you, kindly sign and return the acceptance copy
(attached) after affixing your full signature in token of your formal acceptance of the terms and
conditions harain,

For the sake of Infermatlon, an indicative break up of salary and the designation that will apply in
case an offer is made to you |s attached herewith as Annexure A, Some of the foundation skills on
which you need to brush up your concept are attached here as part of Annexure B, We take this
opportunity to welcome you into Company Family and look forward to a very Fruitful association with

you,

Yours Sincerely,
For Syntel Pvi. Ltd,

I have read this Offer of Intent and accept the stipulated terms and conditions

Signature

¥
Principal
gatyainstitute of Technology and Marageieii
Vizianagaram

Encl: Annexura

Eyridel Privads Liked, Bck bo 900 & HISIPCOT T Pack Srusen Channa: B 109 ncka L Tel +a1 44 47471806
Ragistorad ofee; Link 137, S0F IV, SEEPT, Andhisd Fasn. Wurnisin £00006. ncda | Cils Mo L7asoabiasa FTEORATH) | s abos rol




Designation:
Band & Grade:

Basic Salary
Basket of Allowances (BOA)

Gross Pay & Allowances

Provident Fund [PF)
Statutory Bonus
Statutory & Retirals Benelfits

ANNEXURE A

SALARY DISTRIBUTION

Mandava Manasa
Associate Consultant
GCM 1
Annual
119,000

175,000
294,000

21,600
24,4040

46,000

340,000

catyalinaiiuze of fo

AUOS

Manthly

9,917

14,583 '
24,500

1,800

2,033
3,833

28,333

Privaks Limdbesd. Flod Mo Hi & HE, SIFOOT T Fark Srusen. Chenrdd 803 100 indn L Tel =32 da e 3500
Registered offion: Uni iz S0F IV, SEEPT, Arvdfher En st Mumbs 00000 nala DO Mo U esdHH I PT GRG0 | whare oo nel



AUOS

ANNEXURE B

We would also like you to brush up your concepts an the below foundation skills - your expertise on
the aforesaid topics could enable you get an opportunity to work on some in-demand skills which are
critical to the organization. You would have an opporfunity to be fast fracked into training and get
assigned to projects sooner,

DML, DDL, DQL, TCL, DCL, Sub Query, Joins, Sets, Date & String

AL Functions, Constraints

HTMLS Form Elements & Attributes, Video, Audio, Events, Doctypes

553 Selectors, Box Model, Backgrounds

Java Script | Statements, Functions, Events, Array, Date, Conditions

15 1S0ON JSON basic, JSON vs XML

Core Java DOPS concepts, Access Specifiers & Modifiers, Packages, Exception
| Handling, Collections, 1DBC

sl
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Mavigate your nexi
HED/ 100334 3248/22-23 June 24, 2022

M. Morsduna Moniko
Mauoharani Peta Streetl,
Baobbili, Vie anogaram

Bobhili, vizianog uram- 35558
Indin

Ph: +91-741 6224667
Dedr Muoradana,

Congroulotions! We ure delighted 10 moke you an offer s Systems Engineer Tralnee and your role is
Systems Engineer .

Here are the 1erms and combitions of our offer:

Definition
The following terms shall have the following meanings for the purpose of this Offer of Employment
{ "(MTer Letter” hereinafier).

""AfMliates" means any entity that controls, is controlled by, or is under common control with the Company,
"Company"” refers 1o Infosys Limited.

"Caontrol" means possessing. direcily or indirecily, the power 1o direct or cause the direction of the
management, palicies or operalions of an entity, whether through ownership of voting sccurities, by contract

or ot herwise.

"Training” shall meon and include all the training that shall he imparied 10 you on joining the Company.

Joining
Your scheduled date of joining the employment of the Company will be 04-Aug-2022

Location

Your location for employment is MYSORE, India _

You may be asked 1o relocale to any of ouwr units, depanmenis or the offices of our Affiliates and/or the
offices of our cusiomers, depending on business requirements. In such an event. your remuneration and
ather benefits shall be determined in sccordance with the relevant Polices of the Company in that work
location.

Please be mdvised that you, by accepiing this Offer Letter, hereby give your irrevocable consent 1o the
ahove.

(.ill:l‘}‘ o K o
-y 1:"r
S YA Principal
Satyalnstitute ol Technology and Masiagas
Vizianggaranm

Cmymainy Cnnfialennid - Fhio comusmsatoss o coafldembal brraeen wow ol fafisns Limied
Page | of 10
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Capgemini congratulates you on your selection and presents you our Letter Of Intent

Capgemind via Superset <notficationz@emall pinsuperset.coms Thiu, 7 Apr, 2022 a1 2:07 P
To: kalkpam1 8hé 120507 @gmail com

READY TO MAKE
YOUR DREAMS
COME TRUE?

GET THE FUTURE
YOUWANT

[rear Boora Kakyan,

A1 Capgeminl, wa work with the world's leading brands to enhance and transtorm the way ihey do busness We do'this with
passian, And we do this by applying the hurman lowsh bo business and lechrology. In fact, passionate people are Capgeminds ace
of spades

Dhuring cr mteraction with you, we Tound vou 1o be equally passionals abaut wihal you do. 'We are pleased o annbunce you fave
suctessiully cleared our initial sedeclion process and beéen shortlisied for 8 swlable posien with us. This decision is purely based
o your el and parformance during your interaciions with us.

A5 the next step in teking your candidature ahead, please go 1o Job Profile Tab and cormplete the process of accepting tha Leter
of Intenl

e roquest you to ensore that you complete all the pre requisite information as well as update al| the required documents
msked daring the courae of this process belore Apr 15, 2022 11:5% PM IET.

Ta ensure eage of procese, ploaze find beldow lar of docements that would be needed 1o complete the process

+ Passport size phoio

+ S5C 8 HEC Certificate

s« Gradustion Marksheels

= Graduation Degres Certificate/Provigional Degres* (If appbcable)

« Govemnment 10 Proof (AadiarCaid! Driving Licensel Passport! Voter D)

f Wi

- i N
W
- [
.



Diplorma Marksheets] If applicable)
Dipbema Certificate] If applicable)
Past-graduation Marksheets® | If applicable)
Past-graduation Cartifecate®( If applicable)

*Pleaze note that if you heve completed your diplemadgraduation/past-graduation it is mandatary to upboad all semester
rmarkzhests and degree certificate

a & @ @

Mote the following paints while completing the process ;

= Marksheets should bo scanned and uplosded semesien'year wise only
+ Windly ensure all documents ane clearly scanned ard uploaded In POF/JPEG! JPG/PNG format only

= Maximum file sipe imit is JME
e The file nomenclaiure should be [FirztMame Lastdame Documentiame)

Kindly Refer to belaw examples fer docurment remenclaiure:

Example 1: Rahul Singh is cusrenly in Tth semester Engineeding from ABC college. The documents Rahal would upload be as
follows : Chck hiarg e see 1he Frnmipio

Example 2: Arnab Chakraborty |z currendly in Tth semester Engmaeding from ABC college. He hag joined ABC callege va Lateral
eniry In Znd yesr having done Diplama after 552, The documents Arnab woukd uplosd be as follows @ Chck heie o see the

f A.n:ur'l|lll

Example 3. Aditya Sharma iz curmertly in 4th semester MCA from ABC college, The docurmnents Aditya would upload be s follows

ik e tocECe 1RE Caamipln

Example 4: Tanvi Sharma has completed her Graduation from ABGC college. The documents Tarvl would upload be as Tollows -

EHeK hew 1o gei The Exarmple
D maach ou 15 us an Trechermmg nEcepgsrencnm n cmnlan'y fueries.

'I'hmkruu for Intewmgm l.’,':aggufﬂm Wia invite you o exphons anh exciling carser jouwmey with us and ook Tomsand o having
yau gnboand soon!

Lowe your career, Ace your career at Capgemini,
University Hiring & Relalions Team

Go to Offer Pagpe
C . l.

Stay Connected. Stay Updated.

Olin] fI¥L 0

Clik nere to view the recruitmen disclainmer.

Ta view our candidale privacy notification please cick e

The iriTnmgeeL roelaesEl N ey neendps u e ety oreaasl gs corfis e

CommighlD 3630 A0 rgttia e £ By Tl pgeeai

% " e

Principal
Satya Institute of Techoology and Managesmem
Viziansgaram
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TCS Offer Letter

I mesagge

TCS Recruitment - Entry Level <recruitment enirylevel@tcs coms Sat, 146 0ct, 2027 at 10:04 pm
Reply 1o recruitment entrdevel@tes com
Tov saidheera) 1 6d@gmail com

Dear Dheeraj Palakodeti,

Congratulations| We are delighted to infarm you that you have been successfully completed our initial salection
procese, We are pleased 10 share the TGS Offer Letter with you,

Your Offer Lafter iz available to in your NextStep account.

Fallow the instructions givan balow 1o accept your Offer Letter:

1. Connect 1o the internet and click on the link: hiips-Ynextstep ics com
2 Login to the system uging your Login Cradentials.

3. To accept the affer letler, click on Offer Letter

4 Chck on | Accept button to accept the offer

5. Once you accept the offer letter, you can download the same.

We will be in touch with you to keep you sbreast of the latest happenings at TCS,
Looking foreard to hearing from you soon!

For any query, please contact 1TE00-200-371 1{toll free) / iip suppartiEics com

Warm Regards,
Talent Acquisition Group
TATA Consultancy Services

TCS MextStep (hilps [ nedistiep tos com) can also be accessed from Androld and iPhone.

Matice: The infarmation contained in this e-mail
message and/or attachmenis to it may conkain
confidential or privileged nformation. If you are
not the intended recipient, any dissemination, use,
review, distribution, printing or copying of the
infarmation contained in this e-mail message
andjor attechiments to it are strictly prohibited. If
you have received this commaunication in error,
phease notify us by reply e=mail or telephone and
immediately and pesmanently delete the message
and any attachrnents Thank you

@. o VO
_— l'jnn-:lpal

: N almstitute of Technology and Mansgenic..
o Py N Baty \,I'|1|a.|'|.aggra.n'|
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Dt | 3-Jun=20ZE1
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Chandimi Bogureain
INDEA

Drear £'handing Boguredhi,

!

|, This has reference o the selection process for employment appartunity. at Mindares,

7. We ake pleasiire tn informing yon that you have been selected fur appointment in Mindires gs.an ENGINEER

in the salary prade €1 subject to the following terms and conditions

1, a} You sheuld Bave completed! comploge the Deg hack you pursusd’ are now  porsding, withoul any

hacklizg (4ehpects where you have nob obsakned the passing ma ai the ome of poning
By Becure % agpregie n the degree. Aggregsic is calenlated s Follosws!
iTotal of marks obinined in all tbe subjects from the irst 1o las semester)

Agprepake = e ekt .
[Total of maximem marks in all (ke subjects from firs o last semesier)

Agpregnbe Y = Agpregate * D0

¢l Provide n copy of the degree cemiflcale or provisional degree cerlificais slong with mars
sheets of all semesters on your day of joining,

23 Mindiree hos training cepders i Bangalore, Hydersbad, Chennai, Pung, Meida ond Kelkaio. Based on fhe
preference expressed by you during the selection process, you shall insially undergo trainmg-at Mindires traiming
center i Hydersbad (Orchard  Lenrning  Programme), which belps you 1o transition to the corparate world of
technology solutions. The ‘detwls of the programme and the specific address of the training lecation in Hiderahad
will be peovided separutely closer wowards the joiming dote. Mindiree reserves the right to change: the training
pampus: bocation based on business nesds prior te or duning your fraiping period,

Gﬁ/ o -
- i W

- L : . i
- vV - Principal
3 gatya nstitute of Technulogy ard Managamen:

1 Vizianagaram
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33 Yomr onboarding date woubd be shared with you based on your participation gnd achieviig required
milestones s per the pre- oechard lexrming program cakendor which will be shared by you upon
seceptance of ‘ihis offer.

2.4, The period of Orchard Léaming Programee |5 for 90 days. and on successlul completion of The
programme, vou shall be deployed at o location as per ihe business regairement of Masdtree. However,
il expet duratian and mamne (either virual or ir-person} of the irminihe program may vary bawed on the
track amd epecific requirernesis. Exact duraton and neture of the training shall be commuicated. upon
joining omd allscation im0 @ technology track

25 The other terms and conditions of yous appomtment at Mindtres s in Anncxure - A, Besides, you
will be governed by the roles, regulations and policies of Mindtres which will be in force lrom fime  to
fane.

24, You shall arrange i produce the following docunsents dt the time of neporting for traning of such
pilser ime prior b viur date of joising, as may be required by Mindiree, for the purpose ul completing
the joining formokines:

§i  1h, 12th and gridustion (sl] semesters) mark: sheets origmals
b} Degree completion,provisional cortificae original;

¢l Pan card orignal;

@1 Aadhaar card unu’Jn:L i

¢} Woter 1D/ Diving license original,

Mindiree reserves the right o @k for and verify sdditional docurment’s over and above the aforementiomed
fist For wour ooboarding purpose and you underiake o provide the same 10 Mindores

I the oheve terms end conddiens dre pceeplable, you may confirm vour acosplamce by dignally signing
this offer within 5 davs feom the date of receipt of s mail amd offer document.

If woa hove any gquestions oro nesd any  clanficaton, please do o ne hesiinse 4o contact us ol
chinpiaa o lfershe mundbree . com

We wish sou o long and aoccessful carver with Mindires,
We book forward o working with you soan,

Thawik v,
For Mindiree Limited

'{(L!J' otecl—

L1
Shalini Macaden !
VICE PRESIDENT - FEOPLE FUNCTION
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Enclmed: Anncsure to yoar offer of eriploymenl
pepeptune of the (e

L € handini Bopurothe, agros G0 daccepl the etmplaymeril 60 i terms anid conditiEs prientisaicd o this
(rifer af Employment and he anmexare

Y onir ':'-i;:rl-uurl.' T -

vour Mame i Copital lemers | CHANDINI BOGURDTHU

Anncanire |

Compensation @nck during the Orehard  Leaming Program (from he diots of joining 61l fhe st of
cimniriien |

Sumc 1 Chundind Bogurothi
salary Girade = Cl

IFesignation 1 EXGINEER

Stipeni r ISR 26,000 per month,

Payment will be after deduction of below amourt from the menthly stipend:

o Premium foe lnsurance during your leaning program will be INR 550 per month,
a Applicoble mees like Professional tas and Income. tax. prevailing a1 the finve ol pay oul

Vau will be covered for Insurance hencfits a5 provailing m the tme of joining and ihe ooverape For D022
- P03 oas folBewcs

o Groun Modical Coverage (GMC) for you asd your famaly. The sundard coverage wnder GMU 15
MR 600000 per anmun per Enmaly. Family means your spouse and children fup 10 2 childrens.
Parenis Parents-tn-Law or siblings or any other relationships ore ol covered,

# Grogp Torm Life (GTLY coveroge for wou dnd B up to INRE 2 30K (XD

a Group Persounl Aceident (GPA) covefage for yow mnd 15 up 10 MR |50, 0,

hbore deinils will be provided ot the time of jomng.

-

R .1I||.a— L i:..;'l
)

4
=1 i B X

Frincipa!

Wil = tli 'Eﬂtl'l'ﬂ'l[lll"l mmmipkh. e i
. - S Vizianagaran




——

¢ Mindtree

A, |Larsen B Toubea Growp Comparmny

Apmeaure 2

Compensation stack effective from date of confirmation

*ame s Chandini Bagurathu
Salary Cirmbe 1Cl
Designaion : ENGINEER

Detaibed break vp of your CTC components @ given below (all figures are in INR and per danm)

COMPOINENTS AMOUNT fin INH ammun)
Basic L ®i, (i
HRA o016
Provident Fuand 21600
Chrabusty 640
Insarance Hensfig® LRl
Allowanee o Ligd of Heimbsirsement 45253
Annogl Gross RS 1]
Honus / Varishle Compensation™®* 4R, (10d) |
Anoual Cost 1o Company A, HGH

* The Insurance coverage provided Lo vou ot the thoe of joinieg will continue on veur confirmation, 45
per the privasling issurance poligies at the nme of your comfirmation. The premawm for standard coverngs
is part of yoar CTC

B T |
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Adiditiomally, Sou will be provided with the Eollowing ophions for caloncmg yous covenge gl GRIC.

o You will be piven an oplion W metemse the coverige from INE 600000, Tep up opbens with
additionul | higher msirance coverage are available & per palicy.

a If you opt for this, the sdditienal premium for the increased covErage will b dedocted from  your
ealiry of 6 pro-rded bass,

o Yiu will be given an opton 10 cover your Parents of Parents-in:law If wesu opl for this, the
adbitional premium for the parental coverage will be deducted fram your salary.

More: details on Theie options will be provided w you sl the thme of your confirmation

“aThe homus compenent per ammum s 12% of CTC. The payoat will be governed by the - Hawus plan
applecable. for the respective wear More demils of e plan will be mvailoble on jsdning  The achual
amon pavable ds ioclusive of bonus. IF any. a3 per the Bonos Act [96% and mmendinenis theret:

The straciire of CTC shiswn abive s indicative md by the time of yoir confirmation, thes coild be
changies in the sructurs ansing out of changes m the Income tax rules ar Ipsurance or orgaiization wide
campensation philasophy ehanges: However, the CTC amoand will be provecied ie., will remsin the same.

v . — el i3
J "
[} I_ - - i
I .| I J A r_ 'E':_...' \I'""‘
' : Principat
. Wil ? . T T Techroiagy and KianageEmen
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Anpesure - 3
it ¢ ibe Offer sif Trilol | Emplgyment

I. All employess of Mindieee are relerred 1o as Mindiree Minds. Mindtree Minds whe o us from
cumpuses are feferred to A8 Camipus Migds of the particular batch ol joining for convenicnce sarisl
identification

3. The term, “ihe Company'’ refers to Mindies Limited,

3. This lener coplaims broad terms obad condicicors i service governing this appomimeni which are sulbjest
o change from time te time and shall have 1o be read alang with the ruls. regalations oo pulicies of
ithe Comipany

4 Nou gre alo houmd by the ecme relobig 10 Mo - Disclosure, [nellectual Property Assignrnent,
MonSalbcitation, Confidentiality, Nap-Compete agreement anoexed hereto al Annexure 5, and Mindiree
Code of Condiet You are vequested to go through the documents carefully and understand the terms
thereaf lefore sending vour scceptance.

5, Yau gre requested o contsgt the People Fumction besm (HE team of Mindtree) for amy clanfications on
policies/rules regulations, which are applicable to vou.  Salury details are persandl (o vou sod you are
expecied tn keep them confidential, We expect you o keep the salary detnils confidentinl at all mimes

. Orchard Learning Program

6.1 Om joiming. vou will be part of our Orchard Leamming Program. The Crchard Learming Program will
comsisl of pew ape methods that enable you with real world problem tofving capabilitics.

2 Chehard Lenming Program  spans for about 90 calendar days However.  the duration owld  be
shorbened or extended based on the busingss. requirements and an individeal's readiness for working ou
projects a5 determited by Mindires

63 The Orchund Lesrnang Progrem is intensive und sl paced, requiming your focus and hard work, 1o
lestn effectively and demonsirate capabilities expected by Mindiree. You are vequifed tooopnsiare Molr
100% availability and undivided attention during b tenure of he program

6.4 You will be contimwusly nssessed and given feedback by cxperts throughout die leaming progeam
You will Be provided appormniics o demenstrale fhe acquired capabilitbes  on o skills such as
commumication, design, - programming, problem solving, presemiation aml professionalism OB COZINEErIRE,
husiziess and social prajects. You must clear 8 set of mandalory capabilities, as the sualifving criteria, for
successful completion of Orchard Learming  Program. The dewmils of qualifving criterin will be
communicabad 1o ve upon vour Haneg.
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Yaour continned cmployment wish Mindtree & wibject io your mesting the qualilfyng eritera during and 31
the epd of the Dichard Lesmimg Program. [P you mcel the gqualifving criteria for sucoessful complelon af
the Oichard Leaming Program. your employment with Mindires will be confinned through o wnitten
intimation shall be sl to you. I you do ool mest lhe qualifying criterin, you will be gsked 1o leave the
services with mu (umher- assurances, mak or fiohility of Mirdtree. Linless oiherwise copfirmed in writing.
you will e decmed o be under ibe Oechand Lesrming Progeam,

7. Cenfirmation of cmploymest

7.1 Upon confirmation, your designation will be "ENGINEER" sod o the salary grade of C1 will
comtinue. The date of confirmation is reckoned os the start date of service for all peactical purposes,
iclisding statutory requiroments. Date of confirmation is the stan date wsed for provident fund, gramity
terues calcidntion fr performemce monagenwant cvcle, menaments, progiesaon, VACEGON 0T leoves as per
wencral policy, loans and ather hemefits 260

71 All confirmations wall be afigned 1w the 167 of the same mwals or I* dav of the swcceeding month
post sucoessfol completion af the Otchard Leaming Program. For e, if you siccessiully complete the
Ohreherd Learning Fropram amy day bepween 17 1o i5* during the month of September 2021, the dale nf
confirmation will B¢ |6-8epi-2021 or if vou successfully complets fhe Oechard Leaming Program uny day
hetween 167 b 30 of September 2021, the date of confirmation will b 01 =0et-2021

<5 The dumtion between the successful completion of the Orchard Learming FProgram and e date of
canfimmation is considered a5 pari of the Orchard Leaming Program

74 On confirmation, your work location will be decided based on the business requirements. You are
expected to Teport at your work location as advised,

7.5 Your joining mny be revoked or your confirmation will be withheld, if any of the required joining
formalities, for ¢.g., submission of ol marks cards, degree certificates, eic., are pot complicd with,

16 Determination of adeguacy and swthenticity of the proafs submitted will be at the sole discretion of
the Lotpamy

£, Backpreand chock & references

We winlil be combucting o backgrourd omd reference cheekl prior te or afies wour expecied dake of joimng
1o validate your idertity and the addvess provided by you and fo conduct any criminal checks

Your employment with us and your contimiation in service s coniingent upon (i) our obtaining 3
safisfuctory repori on the background check condocied by owr approved agency velating 1o details provaded

m your applkaton ele. and (i) your eligividity w wock for the Company sucli @5 Do men-campels
rsircises. * F -
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If amy of the mformation provided by you & found to be inaccurate now of later, or il you suppress oy
material information, Mindiree at jts sole discretion can fake mecesgary action ncluding but not Hmied o
termination of employmeit with or without notice of compensation. In cerlain client propocts, our chients
may request additional checks, which you shall comply with.

Tn securwig this offer, you hove represented thal pou hawe cenan educatonsl gualifications. Hence, wie
undersmnd that you shall provide proofs of sich qualifications ne applicable which we find satisfaelary
when nsked by us or pur background check agencies.

6 the eovend of nonsgooperabion with the Background check  process, mcluding bul pof  limised - to
nonssubmision of nequested - documents and lack of respanse g0 colls and/or mails, Madoree may, & s
sole diseretion, choase W fermimate dls employment cansract between Mindiree and wou with ar wiliout
Malice Gr Cimponsagion,

9. Compensation and benefits

@] During the Orchord leaming program, you will be paid a-supend of ISR 26,008 per month. Please
refer Adinesure | for details, O suceessful completion of the Ofchard Tearmmg program. your cuiglaymend
with Mindiree stards confirmed. On confirmation, your foial compemsation would be INR 4,800 per
annum Plesse cefer 10 Annesure 2 for details, All payouls are aligned to salary payout, which is 1he lasi
working day of the manth, unless otherwise mesbioned. Any payment will be after deduction of applicahle
inaes prevailmg at ike fime af payoat,

3% Vau will be coversd nnder ipsurance from the dxe of joining, os detziled o Annexuare |,

9.3 If applicable, you will be eligibbe for relocation bemoflis for the relocstion from a Mindines ciunpus
facility to. vour work Jocation, as per the existing refocation pakicies for Carpus. Minds

9.4 The performance management and cireer progression will be as per the existing policies,

9.5 You will no be eligible for any loans or advences during the Orchard Learmng Frogram, You will
be required 1o be an the rolls of the Company and not serving the notice peried, for vou to be eligible
far sanction of leans and salore advimce, payment of vear-end payout component of boous (iF applicablel,
compensation tevisions, promotions ele. You will have o refund any amouants recerved by you when you
are niot entitlsd for the same.

g6 Duration of unpaid veentions will not be corsidered while the Company is computitg e tenure for
beneftis like gratuity, compensation revisions, promotions obc. which have a tenure eligibility componeil,
amangst ather criberia,
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1. Vacation and leowve

W1 Mo lerves are allowed durieg the Orchurd. Learming Program except: the statulary bichiys amil - oiher
Mindiree official holidays applisshle 10 the Urchard Leamsing Program candidates in peneral

102 Any aheence during the Onchard Lemmeng Progrim due o ahy grave personil cmergency will he
deall om0 case to case basis and will be considered o loss of pey and deducicd from your stepend i
pro-ran basis. Recovery of the amounl tewards loss of pay during the Owchard Lesrmming Program may
happen either during the Orchard Learning Frogram jbsedl o the first morth of confimmedion or final
settlement (m cessntion of employment, & thi cise may be,

03 (n confirmation, veu will be eligible for leavis as per the penetsl lonve policy @ m force in ihe
Cosngany from time 1o e,

1. Termibnation of employment
11.1 During Oirehard Leornmg Progaam
n)  Ternunabion FoF COves

Your employment with Mindtree will be lermmated withous any notice o0 stiperd ar compensatin in hgw
of matice in the below circumrsomees which yow agree are reasonshle ad - aecepiabie:

- Failing 1 meet e qualification eriteria during the Owchard Leaming Prugrim -assessment
. Unamtherized gbserce during the Urehard Learming Pragram
] Nin-compliance 1o Mindtree integrity policy and other discipiinary expectations

Examples of octs which couse termination o disciphisary  groomds. sre. emploving - unlalr meors during
assesaments, submiting fuke bills for any reunbucsements, submitting fake medical certificates, msbrminting
fihe dovuments, misgse of occoss cords, not beng svailable i office witheut prior intmstiors ond  for
imressnable duritions, nol clearing backpround verification checks, misuse of Company ssséts. violation
of Company policies & Code of Conduer, indulging n acts of sexual harassment, persistent irreguisnty in
atiending the lemrnmg Sesabors  withoot valid reasons, bomng obsent for askessmemts  withous  prior
permission, becoming insolvent, abscondmg ete. This lsi s only indicative and not compechensive.

I Mindiree terminates your smplovment, for rensons other than your performance (meeting the qualifong
criferis during nnd a1 the end of the Orchard Learning Program) and disciplinary grounds, you will be
terminated from emploviment wich mmediate effect and returm Mindtree assets inmmedurely.

by Termimmiew for convenienes

I you wish to erminate yoor employment during the Orchard Leaming Programs, you will be reguired o
potify your Teslgnation in wrinng, On acccptonce of your resignation, you will be intimated obout yous
relicving dose md wou are expected 1o comply with all separotion procedures and. return of the Mindire:
psscts, wilhim P working, deys.
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11.2. Aler confirmation
uy Terminabion for s

Mindirse may (erminale vour employment. wilh immediate effect, withow any nonce or salary o
compensation m beu of notice, on disciplinary grounds, which may include any st ol integrity wiolations
Examples of acté which cause perminstion -on disciplmary. greands are emplaying unfair mesans - Saring
gsemsements. auhmitting fake bills for oy reimbarsements, submiiting fake mvedicol cerfificates, subnnthng
fake documents, misuse of access cards, pot being svailable in office witheut prior intimations snd for
sreasonahle durstions, not clearing background verification ¢hecks, misuse of Compaly asscts. winlation
of Compary policies & Code of Conduct, indulging in a8 of sexual harsssment, pérsistent irregulany
attending the nffice withous valid reasons, becomigg insalvent, absconding etc. This list i only indscalive
anil not comprebensive. In event of termmation due o pach repsoms, you bgree thal nolice reguiremicnts
shall not opply, In ease of wouor unsuthorred shsence, withaul intirnalion oF pErmission of prior sapction
of lenvie, or being absent beyond the period of leave arginally gromted or subsequently extended, for a
period of 10 working doys er mere, i shll be comsidered thai you arc e lenger interested in conunuing
employment with the Company, in such a case, o shall he deemed that you have shamdoned your
services. In sioch an event, the moenngement shail terminale your services without umy nelice o salary or
compenssan in lew of e

k) Termination for convemence

i, If you wish io terminate your employment, you witl be required 1o give on advance nobce of three
(dimonths, (o writing o the company. 1T s your feguest, Mindiree agrees to rebieve you hefore sorving
the fiull notice period, wou will be lishle o poy to Mindree the salary for the balance notee period
along with other aioast payable by you to Mindinee. Aath Mindtree and you agree thab thes amwpunk
fair and bepally enforcenble in the event of any detoult from yaur side. Mindiree, a0 hs sole discretion,
may provide waiver om the notice period. IF there is any filure 1o comply with the scparafion procedures
within # ressomable time frame. then it will be hendled as Termination oo disciplinary grounds. |If
Mindtree lerminates your emplovment, for reasons other than discipbinary groands, wou will be given an
adbance pvisee of shree months, mowriting.

7. If Mindree decides o rélieve you before thi compiction of the notce pervad, the sabary for the
halance natice period would be paid o you afier sdiusting the amouris paysble by you o Mindiree.

3, Salary for the pumpose of potice period means the two components of Base & Flesible Expendituse
Plan (FEFF. in vour compensation at the time of werminstion of your enpiloymsng
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1.5 Common eidelines to be complied with, om termimation for any reason, ond &0 any time of your
cinphovimend

gy ©On termination of your employment for Ay reason.  you shadl comply  Mindiree's - Sepafation
procedures, sign all required documents ond retarn all Mindiree nssels with yea. Mindtree will not be
bound o pay the fimal dues, if any, til you have completed all the secparation procedures and retamed all
the payments that Mindtree may bhave due from v under any Joans, leens. or barrowings you may have
made.

Wi I there te any failire 1o comply with the scparstion procedures withif @ reasonable fne frame, then
i may s handled as feanination on disciplinary grounds based on assessment of the crrcumsinnces.,

o1 Mimidsres, at bis osole shiscrction, may extend the time Frame of notice period i compliance.

12, Mature of cmpleynwnt

12,1 The offer of sppoimiment has been made on the bisic jheri the declarstion made- by you during the
sclection process pnd suhsequently at the time of joining are complete and correct. 1F it is foand that you
have comcealed any information which have maierinl bearmg o Your prployment of  wou have mode any
wiong decloratin, vour employment iy e termimtbon without any notice, salary o paymes o liea of
notice. The Company reserves right fo hove your hackpround check cither direerly or through an
autside agency and by accepting the ferms of appeintment, your cankent for the same is deemed (o
have been given.

122 The employment &t Mindiree is exclusive snd you shall devote your full time for discharging
the rales nnd responsibilities entrusted to you. You shall mot tuke up any employment pari-time or
Full time far eonsideration e on henoran basis without the prior written consent of Mindiree either
during Orchard Learning Program or afler your confirmatian.

13, hher Agrocmenis

You may be required to sign necessary agresments with Mindtres aad its cliems as requined and complete
varieus formalitics as per fhose agreements ai the time of joining and during the teaure with the
Company. Yo may abso be required 1o sign other agreements with the LCompany, &8 the Campany iy
decide Troms fime b timne, i onder boosecwre e inierests of the Comipany amd also 10 ersarc your
performance and adheresee 10 all terms. comdstions, rules and regulations of the Company.
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14, TramsFer

41 You coukd be mansferred o sy of other offices/branches/subsidianesialfitimes. cither domextic or
ahrosd. should the meed arise, You will abide by the Company's rules, regulations pod policies, as may
be in effect from Hme 1o tme winh respect B wour function, grode or [ocation where yeu work' in.

14.2 On canfirmation of your cmplovmest through the socctssful completion of the Orchard Learming
Program, refocation from & Mindirce training cenfer in Hyderabod to the work locstion as deternined by
Mindtree, will be ns per ihe existing relocation policy for Campus Minds.

15, Rethrement andd retirement benefits

15.1 Sehject w0 your confirmation  afier the - fompletion of raiwing ot Mindiree trkntig  enigr om
Hyderahad, your service in the Company is valid ull e dme of retirement (fast day af the menth o
your wixteth binhdav)., For this™ parpese the date of birh & declared in he applicetion  form  lor
seloctbon, will be irented: as final

157 Retirement benelits, be Provideni Fund and Gratuity, sre effective from the daie of confiomation

154 Compliznce will be as per the prevailing statutory requirements a1 any point of your employment
with Mimdiree.

. Intellectual praperty

It vou concerve ony new or advanced methods of improving process/formalaeisysiems in relanon to the
operation of the Company or an imtellocnisl property in course of your training or work, such
developments will Be fully commumicated tn the Compimy and the Company will have the full ownership
sule right/property of the same You herehy assign all intellectunl property rights und moral rights o
Mindires

11
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17, Mimdiree's Code of Comndect and Policies

171  Mindiree has 8 ‘Code of Condugt' that b spplicable for all Mindiree Mmdd undergoing traimmg.
The Code of Conduct slse appliss 1o veur tenure wilh Mindiree afier the completion of the iraining ot
Wlipdtree ond  your employment sdigadiree while a Sisdoree location or at a Mindirees  custsmer

| artmin

177 You will be regoesied 1o sign your acceptince and adhere to thess ferms upoa joining

173 Ay subsequent updates of the Policies and Code of Condwct shall sutomatically spply w0 yaur
ernployment with Mindiree. You are required to keep yoursell updated at all times af e Podicies aid
Cade of Conduc

18, Tax implication

You are selely responsable for declarabions end implications - prising  thereol Lor all persamal mcome  Las
purpases.

19, Reimbursement of travel expesse for joining Mindiree

Expeinscs incurred by you for jotnng Mirdires will be barme by owou and will’ not- he remdhurssd by
Mindiree

g, Persamal Safery and condict

You enderstand (st durieg vour training and emplovment with Mindiree, you shall be responsible for
your conduct and persomal safety. You shall mdemnify Mindtree, os dircctors and employees [rom any
claims, legal or feancisl ansisg ol of vour own aclions or omissions or mdulging 1o actvities that
endanper your perseanl safcty and release Mindtree of all labilsies w ymi or your family arising from
WOUr Bl Or omissions

End of Annexure 3
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Code of Conduct

Summary:

Nfindires Minds ane expected 10 follow o professional code of eenduct and work ethics. The intent of s
document 15 to lay the ground rubes for professional and disciplined behavior in the office prentises anid v
af clicnt locations. Mindtree cannot anticipate all sstustions that may arise during vour efmplayment. Whent
in doubt shout an apprapriale course of conduet, ploase CORMC! YUl SUPKIYISCT or @ People Function
represeniative.

¥ our employment with Mindtree is subject to yonr acceptance of this Code of Condudt Procedure. All
Mindiree Minds are neguired to read, understand and sign the Code of Conduct procedures when they are
hared

Ohjertive:
Ta define mudelines on the professienal code of eonduet gnd work ethics in the office premises anid o at
cliem lncatioms.

Eligibility/ Applicability:

A1l Mindtree Minds, Mindiree's clients, vendors, pariners elc.

Codle of Conduet

e policy details viarious sevnarios undert which Code of Conduct is momtored.
1} Personal Interest v/s Mindiree's interest

In day-to-day work scenarios. you could face situations where a possible course of action would advince
wourr personal interests at the expense of the company. [n such situations, You are expected Lo put the best
iterests-of the company Tirsi. When in doubt, please check with People Fusetion and/or your Minager.

2p  Use of proprietary or confidential information of third parny

You should not disclese to Mindtree, bring onie Mindirec's premises or mnduee Mmdiee o use any
conlidential informeition that belongs to amyone other than Mindtree o vourself. You are instructed necther
to mukie use of any confidential or propretary infarmation of a third parly in the course of performing yous
fob duties ar seraces, nor include of incorposale any such information with or into any product or work
thist you ereaic, design. or develop fur or on belalf of Mindtree in the course of performing your dutics ar
services unless vou hove the prior whilten consen of Mindtree. Reference to “Mindtree' above includes
Mindtree's elients; vendors and partners as well.

3 Mfice ot Profit

Without the consent of Mindtree, you are prohibited from initiating or pecepting any wiorkl asan Employee.
consultan, sdviser or as a member of board of directors of any other company, Il vou wish to seck approval
far such outside worke lesse contict your People Function represeniative.
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4)  Vendor relationship

In your capacity a5 a Mindires Mind or Consultant, neither vou in the capogity of enployes nor any of your
smimediate family members can be a vendor of Mindiree. You shall not accept advice. service, or gifts or
presents in kind or cash from o vendor of Mindtree with a value greater than §25. |1 you receive any gifls
frony s vendor with a value greater than 25, or if 2 vendor engages in a pattem of offering vou small gifis,
please inform your reporting manager of ask People Funetion for gudance,

5} Using Mindtree's time and nssets

Vo should not use Mindiree's or its customers’ time or any of its sssets for performing wiitsidi or persoal
wark. I addition vou should not abet. entice, motivate, help. or coerce fellow employees to use such time
umd #ssete for outside or personal work that could reasomably be construed to have dietrimental effiect on
Windires,

61 Personal Relationship

Vo Sposise of ary other member in your immediate family may be working with a competitor o vendor
of Mindtree, This calls for extra-sensitivity 1o confidentiolity of Mindtree's- information as there is a
passibility that the closeness in relationship eould lead to insdvertently compromising b inghree's interesl.
Vem are reqoested 1o be awpre of the potential conflicts that might arse and inform the People Functaon
aciordingly.

If you are a member of an Enabling function such as People Function, Finance, 15 ¢1e you cannot have an
imtvechiate Family member employed in anather fnction'rele in Mindiree, unless it has been explicitly
upproved by the head of People Function.

Ty Equal Opportunity

Mindtree is an equal opportunity employer and makes employment decistons on the basis of ment The
Company seeks to have ihe best available individualis} in every position, Mindtree prohibits unbuwiil
discrimination based on race, color, citizenship, religion, sex, national origin, age. disability, or family,
marita] or veteran statzs. or any other characteristic protected by federal. state or local laws,

Mandiree is committed to complying with all applicable laws providing equal opporiunitics o indevaduals
regardless of race, color, citizenship. religion, sex, national engn. age. disability, or family, marital or
velerais $tatus, of any other characteristic protected by law, This responsibility applies 10 all persons
invalved in the eperations of Mindtree and prohibits unlawful discnmnation by any Mindiree Ming,
meluding supervisors and coworkers.

Mindtree prohibits taking negative action against any Mindiree Mind for reporting a possible deviation
frean this policy or for cooperating in un investigation. Any Mindtree Mimd who retliates against another
Windiree Mind for reporting a possible deviation from this policy or forcoopernting in an investigation will
be subject 10 diseiplinary action. up o and meloding termination of employment.

Bi  Dating/Homantic/Sevual Relationships

Mindiree recognizes that somenimes eniplovess enier into personal relationships in the workplace, and this
provigion is not intended to prohibit such relationships. However, cerfain romantic or sexual relationships
can interfere with the smooth operstion of its businesa, Some of these relanonships can also result in actual
or podemial diselosure of confidential or sensitive information and cun fave other detrimental cifects,
Mimedtres reserves the right 10 tetermine when a relationship [uuw]fi aprohlem in the workpluce.
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Withaot limiting its discretion to address problematic relationships or siwations, Mindwree atfers thi
following swidelines:

Dhuring working time and in working areas, employess must keep personal gxchanges limited so that others
are moi distracied or offénded, and so that productivity is maintained. During nonworking tume, such as
lurvches. breaks and before and after work periods, employces may have appropriate pessona COnveTsalions
i pon-work arcas as long as their conversations and behaviers could not be peredived ms offensave of
uncormfortshle 1o o reasvnakble person. Employees are sirietly prohibited from enpsEing in comduct that
would be deemed inappropriate by a reasonable person while on company premises, reganiless of whether
{hey are working at the ine.

Mindiree generally considers employee off-duty conduct as private. as long as the eonduct does not create
problems within the workplace, Exceptions to this principle. however, involve 1) romantic or seswal
relntionships between supervisors and subordmates {regrdlags of the reporting structure | or 2) romsnts: or
sexual relationships between any emplovee in the People Funetion or Finance departments and any other
emplovee, Both employees involved hi a relationship m either of these categories must immediately
disciose 1o Mindiree the existence of o romantic or sexual relationship, Such required disclosure rmust be
made in writing to People Function, People Function will provide an appropriae fiorm upesn reguest, Fatlung
lo make this diseloswe may result in disciphinary action up to and including termination of employment.
This disclosure will enable Mindiree to determing whethar, given the relitive positions of the individuals
imvelved, action should be taken.

If Mindtroe determines thit action must be mken, it may ask one or both of the employees 1o transfer to
another position, location, or project. 1f a wansfer proposed by Mindirce is refused, or if Mindiree
determines that the situation cannot be adequately sddressed by transfer (or if Mindiree detemmnes that
iratsfer otherwise would not be in the best interests of Mindireeh, Mindiree may terminale the emplayment
of one or both erployecs. Mindiree has the sole diseretion 1 determine whether a problem exists and how
e adilress it Accordingly, Mindiree is not limited 1o transfer and discipline/terminarion as is only options.

W) Personnl Behavior

Mimdiree expects all Mindtree Minds 1o be honest and fair in dealing with people. customers. vendors,
competitors or others because vou are the brand smbassador of Mindiree and your actions help w form
others” impressions about Minderee.

11 Breach of Mscipline

As discussed above, Mindiree expects all Mmdires Minds to behave in & professional manner. Listed below
are categaries of inappropriate conduct that may lead to disciplinary action. wp o and incliding termination
of complovment from Minderee ( This-List {5 just illustrative and not exhaustive),

"Theft, fraud, toreery, embezdement, misappropriation: dishonesty, hargssment. indecent beluvior, sexual
advances, sugpestive remarks, racial shurs, derogatory remarks/discrimination on - disability. vetéran stanus,
faticnl L:[i:gu]_ gexunl ortentacion, race, color, religion, palitical affilistion, sex, or pge. The lse also
ineludes forwarding viewing pornographic material at work or on work computers or ther devices, willful
irsubardination, disobedience, absepce without leave, habitally irregular anendance, neghect of work.
willful damage of company property, disclosing/divulging trode secrets/confidential information’special
processesmethodologies, unfair dealing with parties, false represemtationmisrepresentation. false
recarding/reporting of information, drunkenness, riotous hehavior, commussion of certmn crominal
offiznse(s), niding or abettingany act listed herein, willful beeach of Tnw/rule ! policy © guideline procedure,
working under the influghee. of aleohol or illegal drugs, creating/encouraging an offensive work

envirsnment, ete.” . g — -
3 ot | _E:L!:qr’-
I T Wl TR -
Mindtrea Lbd; Global Wiildge — * - # "Lk T +S180GM06A000  F1INEIEA)
i e A oy bt of Fechoigyyand hlarsyas
RWCE Fost MysornRope e gl MM \fisanagaram

Bangalore Lu-l:l-l:l.'ﬂ Indix W e nEdirEE oo



——

&2 Mind tree

=17 ubro I LOrripany

In the event Mindiree receives information suggesting that you may hive engaged in any of the conduct
described  above,  People  Function  personnel  may require  you o underge  nEcessary
sl nssessmen s inquiry s np‘[‘il'upriililé. You will be fllpﬂ.'.‘h}l.‘l [0 eoOperale oAy any i}s1i§ﬂ[:t1ﬂ Pl:l.1|'lil.!
Fusction or Mindiree management conducts ar directs. Mindiree reserves the nght 1o test Mindtree Minds
fur druy and aleohol use for cause or when 2 client requires 1estmg

11} Usage of Assets

As 1 Mindiree Mind, you will come in contact with the below mentioned assets as part of your joh Y ou
shall not disclose or divolge any of these assels witheut permission, You also shall not give IR
information, misinferpret or misquote any of these assets,

Information which can safely be construed as mtellectual property or s copyrightable matenal includes
the folbowing -
- Produel of tlens and hard wiork
Confidental diuta
Any business fungtivaal plan
= Personal mrlormation
[hesign
Processes and knowe-hos
Any el dasabases
Palents Apphcaien
Copyrighted material

Methodolrgies, Servaces gle

ou will also ensure that company confidential information is not used for -
Benefiting i third party,

Having reciprocal dealings for personal benefits,

Acquiring pirated, tilegal unlicensed softwire,

Receiving or giving extensive gifis/presents,

Following any practices that lead to monepolies or restnct trads,

Cuusing sny violation of legal or statutory requireinents, cic

Plegse understand that unintentional disclosure of propaetary information can be jusi as harmful as
intentional disclosure. Hence vou are directed not to disclose Maindtree's ponfidentin] mlormation o onyone
including fellow emplovees, if you are unsure of whether o divulge or not) unless otherwiae regiuimed of
petmitted by law or directad by Mindiree management
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12} Workplace Etiquettes

Waorkplace ctiquetie and housekeeping of personal space is o disciphne. Y ou muost keep your desk space
ared clean w all times and should put away any papers, books, files, statbonery, cic. when you close work
fior the chay. Y ou st ensure That ¥ou paimtain minimum noise levels at all imes 5o as notio disturh olhers.
Please be conseions of Mindiree's Green council policy while using company | customer provided Fesdaines
like prinders, statiancry, ol

All Mindiree fcilities campusces are designated as non-smoking 70005, I you wish 1 smoke an werk,
please make use of designiated smoking arcas onlby

It is timperative o safeguard the assels (CompUlers, telephones, LCD. ete.) of the company Ttom dishonest.
illegal or willfully negligent acts If 15 3 serious vinlotion 1o remsove any d3scts from the company OF uie tor
personal benefit.

13 Information Disclosure

As g Mindiree Mind, ven are expected to mainian the confidentiality of Mindtree's trade sccrets and private
o confidential information. Trade secrets may inelude information regarding the development of systems,
srocesses, products, know-how and technology. [T in doubt alsut whether # docament or other imformmition
shiuld be considered confidential, please conlag! your SUPervisor of People Function represemaiive.

Mindiree Minds should not speak to the media on Mindiree’s behalf without contactmg comipdiy
spokespersonpublic relations personnel. All media invquiries shoukd be directed 1 them.

Y o tritist be aware that Mindiree subscribes 1o the provisions and guidelines of secunty controls as defined
under IS0 27001 in the current form and with any subsequent changes. In Mindtree, vou are expectad o
sdhere to the defined compliance under the security policy, Any breach of infonnation: secury Colnods
rrany result in disciplinary sction up to and inclsding fermination of employment,

14} Information privacy

Far privacy related rights please refer to-the Data Privaey Policy available in People hub and

Apreed and Accepted
SIEABIUTT ;| e
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Mavigate your next
HRDAT/1003340682/22-23 June 22, 2012

Wa Maredi Privanka Venkatrao

Door Mo, 2-17,

Bp Colony K anchili,Srikakulam District
Kanchili-33224

Indha

Ph: +91-53308R0035

Dear Maredi Privanka,
Welcome 1o Infosys!

Touday, the corporule 1andr.u£pe is dynamic and the world ahead is full of possihilities! Nane of the amaring

things we do at Infosys would be possible without an equally amazing culture, the environment where idens
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assune that your carcer will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and tusted relationships with our clicnts
comtinue to be the comerstones of our organizstion and these values are upheld only because of our people.

We look forward to working with you and wish you Success in your carcer with us.

Warm regands,

RICHARD LORO
EVP and Head Human Resources - Infosys Limited
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Mavigate your maxt
HRIY 1 003340082/22-23 June 22, 2022

We. Maredi Privanka Venkatrao

Doar Mo 2=17,

Bp Colony Kanchili,Srikakulam District
Eoanchili-332290

India

Ph: +91-#3405 80034

Dear Maredi Privanka,

Congratulations! We are delighted to make you an offer as Systems Engincer Trainee and your role s
Systems Engineer

Here are the terms and conditions of our offer;

Definition
The fellowing terms shall have the follewing meanings for the purpose of this Offer of Employment
i "Offer Letter” hereinafier).

M A ffiliates” means any entity that controls, 18 controlled by, oris under common control with the Company.
"Company” refers to Infosys Limited.

"Contral” means possessing, direcily or mdirectly, the power to direct or cause the direction of the
anggement, policics or operations of an entity, whether through ownership of voting securities, by contract

or otherwise,

"Training” shall mean and inclode all the iraining that shall be imparted to you on joimng the Company.

Joining
Vaur scheduled date of joining the employment of the Company will be 28-Jul-2011,

L.ncation

Your location for employment 13 MYSORE, India .

You may be asked to relocate to any of our units, departments or the offices of our Affiliates and’or the
offices of our customers, depending on business requirements. In such an event, your remuneration and
ather benefits shall be determined in accordance with the relevant Policies of the Company in that work
location.

Pleasc he advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the

above.
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Training

You recortize und accept that at the time of appointment as Systcms Engineer Trainee, cxoep!
exposure o academic knowledge, you have received no formal, effective technical or practical
traiming to independently function s a Systems Engineer Trainee who is commercially viable to the
Compeny. You further recognize and accepl that prior o and at the time of joining the Company. you
have not been exposed to and. therefore, have not scquired any management or communication skills,
which are essential for pesformance of duties by yeu which meet the current business needs,
parameters, standards and efficiency levels required by the Company.

Therefore, you would need to undergo the Training program at the Company. The Training program may
cansist of classroom/virtual training and/or aai-the-job training. The duration of the Training will be based
on the hasiness requirements of the Company'.

Terms and Conditions during Training

Vou are wware that the Company would be expending substantial sums of money and incurming costs,
expenscs, man hours etc. in the process of selecting and appointing you a8 Systems Engineer Tramnee
andd thereafter impantmg Training to you.

v ou further accepl, agree and admt that the nature, quality, intensity and content of Training to be imparted
by the Company is not available or imparted by any other company of i similar nature. The Traiming 1s
designed to sansfy the exclusive requirements of the Company.

You admit and recognize that the technical and management Training involves substamial Traiming costs,
ran hours. resource ulilization and is the result of the Company 3 pro-active policies in encouraging
leadership qualities,

You recognize and accept that the Company would suffer substantial financial loss, inconvenience, loss of
resources, man hours, ete., in the event you fail to complete the Training and/or leave the Company durmg
the Probation period,

Y ou, therefore, agrees that in the event of you leaving the Company before completion of the Probation
period with the Company for any reason whatsoever, you shall be liable o pay to the Company
compensation /damages amounting 1o Rs. [1.00,007- (Rupees One Lakh).

Youaccept, agree and admit that the aforementioned amount is a genuine, Fair and reasonable cstimate of the
damages, loss and expenses that the Company would suffer on providing vou the Training and/or ift you
beave the Company during the Probation peniod.

¥ ou acknowledge that the falure to complete the Training successfully or leaving the Company within the
Prohation Period shall mean and include:
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a) Failure to complete the Training and/or the Probation Period by being absent for any redsonis)
whatsoever Fom the Company;

b} Lesving the Company for the purpose of higher studies, research, alternate employment. alternate
Training or any other purpose during the Probation period.

¢} Dismissal by the Company [or any act of misconduct, indiscipline, absence, refusal o obey orders,
hreach of intemal policies of the Company or unsatisfactory response from you during the Probation peniad.

Please be advited that vou, by accepting this Offer Lenter, hereby give your irrevocable consent fo the
ahove.

Probation and Confirmation

You will be on training | probation for o period of 18 (Eighteen) months from the date of jeining the
Company. On successful completion of your traiing / probation, you will be. confirmed a5 a
permanent employee. Your confirmation 15 also subject to vour submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - TV.

Leave

You are entitled 1o caméd Leave, right from your date of joining, Youwill be eligible for 13 { Fitteen)
working davs of camed leave annually, for the first two years of your tenure with the Company. On
completion of two years of service, subject to your confirmation as & permanent employee you will be
elipible for 20 (Twenty) working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on & pro-rata basis. Leave year is the calendar year and not the fiscal year,

An Mlusiration with ather relevant information have been given in the Information Sheet. The Company’'s
Policies also provide for Maternity, Patemnity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Tnerements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution 1o the
Company. Salary increases are normally given on an annual hasis.

Transfer

Vour services can be transferred to any of our units | departments situated anywhere in India or
ghroad, At such time compensation applicable o & specific location will be povable 1o you.
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Compensation and Benefits

Salury

Yeour total gross salary during the first six months from the date of joining will be TNR 25,000 per
month and Total Gross Salary post successful completion of six monihs will be INR 30,000 per
month. The break-up of vour salary has been provided in the Compensation Details sheet in Annexure
-1 and Annexure - 11,

Ihe effective date of the revised salary will be the 151 of the month succeeding the manth i you have
completed & months.

Performance- linked Incentive

You will be eligible for a Performance-linked Incentive {P1y upon successful completion of six months
from the Date of Joining, to & maximum of 20% of your Fixed (ross Salary, based on your
performance during the six manths period.

The details af this scheme will be communicated on your joimng. Please refer to the Compensation Details
sheet Tor more details.

Ex - Gratia / Bonus

Youwill he eligible for en Ex - Gratia’ Bonus payout which iz caleubuted at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - 1 and Annexure - If of this leter, The
mode of payment for Financial Year 2021 - 22 wall be as follows:

G450 ofthe bones amount mentioned in the Compensation Details sheet will be paid outona monthiy basis

The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid 10 you as part of your salary every month.

You will have the flexibility of choosing the components and amaounts under such components as per the
options provided to you on the Company Intranct, based on your preferences and mcome tax plins,
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Satisnal Pension Scheme

We affer all our India based employees the option w contribute towsrds the National Pension Schere,
This is an optional retirement benefit introduced by the Government of India for all its citizens, It
enables accumulation of refirement corpus during active employment with add-on tax breaks. Plose
refer to the Information Sheet al Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose 1o enhance
the coverage with other participatory optional health insurance plans {Platinum, Gold and Silver),
Vou will be covered by default under the Standard Plan which provides you and your famly (your
spouse and two children up 1o the age of 22 years) with 4 cover of TNR 500,000 per annum

vou will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR $2,00,000 of which INR 3200000 is covered
towards natural death, and INR 30,00.000 wwards an accidentsl death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 258 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you poin the Company,

Passport & Driving License

1t would be to vour advaniage to have a valid passport and a four-wheeler driving license at the time
of joiting the Company. Our offer to you is subject to your having a valid passport or producing a
proof of having applied for the same.

Maotlee Period

During the probation period, if vour performance is found to be unsatisfactory or if it does not meet
the preseribed criteria, your training/employment can be terminated by the Company with onc-month
notice or salary thereof. On confirmation, you will be required 1o give three month's notice or salary
thereof i ¢ase vou decide o leave our services, subjegt to the Company’s discretion. Where
chrevrmstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months” netice period. Similarly, the Company can lermibate your agrvices by giving
three moaths notice or salary thereof.

In the event vou do not successfully complete your training, oF you are mvelved in an act that constitules
misconduct, your trainingemployment can be terminated by the Company with immediate effect without

natice. )
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Backgronnd Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity. the address provided by you, your education details and dietails
of vour prior work experience if any, and to conduct amy criminal checks. You cxpressly consent 1o the
Company conducting such background checks. In this connection, you are required to fumish the
documents listed in Offer Annexure for India.

If you fail 1o submit the necessary documents s required by the Company within the specified tme period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in 115 =ole
discretion, reserves the right o withdraw this offer without notice and compensation or 1o like any
appropriste action agamst you, including, but not limmited to termmnation of your empioyment.

When 4 background check raises pny concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at it sole discretion, ask you for
further infosmation, to substantiate the details that you have earlier provided fo the Company, before
tnitinting appropriate a¢tion.

Plense note that Infosys requires vou to fumish a copy of your passport at the ame of joinng. If you are
unable to di g0, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or purt-time, as the Director / Parimer /
Member / Employee of any other organization | @noity engaped in any form of business schvity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrivwn at any time at the discretion of the Compuny,

Our offer to you as a Systems Engineer Is conditional upon your having fully completed your
sraduation/ post-graduation, without any active hacklog papers and with & pass percentage not lesser than as
specified in our campus recruitment program 2021-22. These eligibility criteria for the Role of a Systems
Engineer, has already been elearly communicated to you and your cellege during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational gualification recorded by you in your application for employment with Infosys.

¥ pu will produce all marks sheets and other relevant documents, at least il the penultimale semester. All
these proofs will need to be submitied on the day of joining. Further, you should have been declared s
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Compeiny s discretion.
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You hereby scknowledge and agree to abide by all internal Polcies of the Company, which you will be able
to gccess, upon joming, on the Intranct ‘Sparsh’. These Policies cover various human resources and
admimstrative topics and procedures. The Compitiy Feserves the right to change these Pohicies at any time in
its absolute discretion.

Based on the nature of your work and business reguirements, you may be required Lo work on rotational
shifis. If you are required 1o work on rotational shifis, you will be duly intmated of the change in your shift
timings. During rotational shifls, you will continue to be bound by the provisions of the working hour policy
of the Company. 11 the rotational shifts require you 10 work night shifts, the policy on night shift allowance
of the Company [if in foree) will be made applicable to you,

vou shall be required to sign certain mandatory agrecments, including but not limated 10 the Con fidentiality.
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
guverned by all the rules and regulations, as amended from time to time, of the Company as applicable 1o
your employment with us. This affer is also conditional upon your acceptance and execution of the
mon-Compete Agrecment {Annexure-1110.

[his offer of employment constitules the entire agreement between you and the Company regarding the
terms of vour employment and it is the complete, final, and exclusive embodiment of your agreement with
regard 10 this subject matter end supersedes any other promises, warranties, representations or agreements,
whether written or oral, It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot he medified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or cenditions of this affier are found 1o be illegal or unenforceable, such tenms shall be
treated as severable fromt the rest of the terms and conditions of this offer and the remaining tcrms and

conditions shall continue in force.

This agreement shall be governed by the laws of India and vou hereby agree to the exclusive yurisdiction of
the ceurts in Bangalore, India

As 1 token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexires, on the date of joining,

We welcome you to the Infosys family and wish vou a rewarding career over the years 1o coms
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Yours sincerely,

RICHARD LOEBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth m this offer letrer,

Date; . 20

=

Sign vour name

=

Print your full Name Location

[NFOSYS LIMITED
. CIM: LES1LOKA IS PLCBIIILE
4 44, Infosys Avenue
(_E Electroness Ciry, Hospur Rond
Rangalore 560 100, India

e : T 91 B 2852 (261

ISPV, IV A F 51 50 2852 0362

w4 7 _ 'v.,-:ls;rf" sskusiEinfosys.com
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ANNEXURE -1
{Compensstion during the first six manths from the Duwte of Joining)
T COMPENSATION DETAILS -
{ Al figures in INKE per month)
MAME s, Maredi Privanka Venkatran - N
HOLE Sysiems Eagineer - B |
ROLE DF;EH'-H.&I‘I{J."-I Sysicms F—_'HE' Traines B
1. MONTHLY COMPONENTS - B - . |
BASIC SALARY | :s,m:{li
BASKEET OF ALLOWANCES _ -~ . _ FATE;
BONLS | EX-GRATIA (9% of the eligible smount (20% of Basic Salary] being paid cul on 2 |
| marthly basis} = _ 2550
MONTHLY GROSS SALARY 1 21328
| 2. ANKUAL COMPONENT o
BONLS | EX-GRATLA - (Balange 5% will be paid owt m the end of the financial vear aller sdjusting
the advance ($5%) paid out on a ananthiy basis) ) _ |+
3 RETIRAL REMEFITS
PROVIDENT FUND - 12% of Basic Salary | ~Lgoa
GRATUITY - 4.8 1% of Huxic Salary™ | T2
FIXED GROSS SALARY (1+2+3) - IS'H[I.
TOTAL GROSS 3ALARY 15,000
OTHER BENEFITS
| ) Mwrgin Yioney
Scheme Ehi].lﬂt Amount ln INR Invterest Monthly Instalments {Tn bes Db By the ommgieyee]
SALARY LOAN
:mﬁjm b sbmlssion of, | 2400 . )
Trainee Agreement) | {without security) ot 5 il

| Allthe above benefits are 25 per Company's palicses, which are subpect 10 change from time 1o tme, The disbuirsement of amy losm | Boan
| allawanece i subseet 1o the ful ilment of all criteris defined for the same 1o the satisfaction of the Company s per the relevant ban | loan
| alsrwance pedicy @ that bime

*The I;mung.- At sl:t.m::hw i4 an approximation. Your eligibility and the Fln;pa}' ouk of apy Gratuity ameanis m-l.l.he
descrmined in sirsct secordance with the pravisios of the Payment of Grituity Act
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Q. pusha

Subjact: Orfifer Letter
Tor <lenkapushapsiathalbE@omal. comr

a0

Dear Pushpalatha,

With Referénce to the interview we had with you, we are plez
of Data Validation Executive for our Product Development

Bl

; Position Daca Validation Executive

o
Company Location Hill 2, ITT/ITES Sez, Rushikonda,
Probation 3 Manths
Salary 2,40,000/- IMNR (Annual CTC)
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Superset ID:; 1351023

Letter of Intent ("LOI")

Dear Swathi Teegela,

With referance 1o your Interview conducted by us, we are pleased 1o inform that you have bean
shodiistad for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hersinafier referred 1o as"Capgemini”).

In this regard, we are proposing compensation package and benafils, the detaits of which are sel
forth in Annexure 1 to this heller,

The final Empioyment Offer Letter shall be subject to your succeseful completion af all curricuiar
requirements as laid down by the University! Instilute for award of the degree’ diploma and the
minimum passing percentage’ gradil rank’ class as delermined by Capgamini,

The tocation of your initial reporting and training and the date of your joining would be communscated
1o you n due course of tima post successful complation of your pre-joining trainings and final
semester degresl diploma axamination.

The date of joining and the location of pesting will be purely Based on business requiramenis af
Capgemini Capgemini sclely reserves the right to make any changes to the date of joining and ihe
lecation of posting during the course of your training and emplayrment with Capgamini.

Upon accapting this LOI, you will be provided access lo the ADAPT (Accelerated Digital A for Fre-
onboarding Talent) eLeaming platiarm which allows you to lsam and master the concepts and skills:
raquired to be industry ready. The learning will be a self-paced journey inclusive of assignments.
assessments and webinars 25 deemed appropriate by Capgemini and the successful completion of
the same s a prarequisite for jeining Capoeminl

It is very essential that you effectively leverage this platform to complele the courses and clear the
assignments and assessments. The progress made by you in this learning journey wousd not cnly
help you in getting on-boarded on prarity but also help you o be trained for advanced skills relevant
to your career al Capgemini. We also encourage you to leam bayond the prescribed course
curficulum and acquire industry recognized cerifications to accalerate your career in this compalilve
indusiny,



iJpon joining Capgemini,

1. Y¥ou are sxpected to enter into an employment agreement with Capgemini which shall contain
deftails including the scope, tarms and conditions of your employment and the contractual
obligation with Capgeamini,

2 You will be on probation for a period of six manths fram your date of jeiring and subject to
satisfactory perfarmance your employment will be confirmad (vide wrilten cenfirmation) at the
end of six monihs,

3. During your probation you may be required 1o undergo classroom Irainings for such duration as
deemed nacessary by Capgemini and your parformance will be evalualed periodically during
guch Iraining persod

Capgemini raserves the right to decide the conlinuance of your furher raining and your employment
depanding on your perfarmance in its opinign,

The terms of this Letter of Intent shall remain confidential and are nol 1o be disclosad to any third
party,

You may note (hat this ketter should neither be construed as an offer of employment from Capgemint
nior shauld It in amy manner confirm our intent to make you an offer of employment. We may, at any
lime, at our discredion, revoke this Latter of Inlent

Wi would request you to go through the above terms, and lel us know if they are acceptable to you,
within seven days of the issuance of this stter.

W look forward 1o hearing from you, Should you have any query, please do not hesilate to contact
fresherhiring indlcapgemini.com. please ensure below fermal of email subject -

« For gueries on Letter of Intent (LCI), write to use with e-mail subject as: Query on Lol -
Superset ID 1351023

= For querias about on-boarding pracess, please note the on-boarding communicaticon will
be sent once your decument validation and verification procass is completed, For furlher
queries, wrlie to use with e-mail subject as: Query on On-Boarding - Superset iD
1351023

« In case of any other query, write 10 use with e-mail subjec! as: Other Queries- Superset
1D 1351023

Tharking you,

Yours Sincerely,

For & On Behalf of Capgemini

Tejinder Sothi

Head - Frasher Hiring
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ANNEXURE 1

Swathi Teegela
Analyst and Ad

vour sll-inclusive annual target compangation (on a cost to company basis) wil be INR 4,00,000/-
{Rupees Four Lakh only). On complaticn of 1 year of service from your data of jaiming, you will
recelve fixad one-time mcentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compansalion shall be paid monthly. The company shall deduct lax at
gorce ab the iime of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Haad - Fresher Hiring
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Letter of Intent (“LOI")
Dear VINEETHA MUNAGAVALASA,

With refarence to your interview conductad Dy Us, We are pleased to inform thal you have been
sharflisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter refarred to as"Capgemini™),

In this regard, we are proposing compensation package and benefits, the delails of which are set
forih in Annexure 1 to this leller

The final Employment Offer Letier shall be subject to yaur successful compietion of all curricular
requirements as laid down by the University’ Institute for award of the degree) diploma and tha
minimum passing pereentsge’ gradel rank’ (2S5 a3 determmed by Capgamini,

The lncation of vour irktial reporting and training and the date of your jeining would be communicalad
to you in due course of ime post successiul completion of your pre-jeining trainings and final
semesler degreal diploma examination,

The date of jeining and the location of posting will ba purely based on business requiraments of
Capgeminl, Capgemini salely reserves the right 1o make any changes 1o e date of jpinmg and the
\ncation of posting during the course of your training and employmant with Capgemini.

Upen accepling this LOI, you will be provided access to tha ADAPT (Accelerated Digital Aid for Pre-
snboarding Talant) eLeaming platform which atiows you to |eamn and master the concepts and skills
raquired 1o be indusiry ready, The leaming will ba a self-paced journey Inclusive of assignments,
assessments and webinars as deemed appropriate by Capgamini and the successful competion of
the same is a prerequisite for joining Capgemini.

It is very essential that you eMectively levarage this platform to complete the courses and clear the
assignments and assessmants. The progress made by you in this learning journey would nal anly
hedp you in getting on-boarded on priority but &lsa help you to be irained for advanced skills relevant
to your career at Capgemint Wea also encourage you 1o learn beyond the prescribed course
cuarriculum and acoulre industry recognized cenifications to accelerata your Gareer in this compsatilive
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Lipon jgening Capgemini.

1. You are expected to enter inlo an employment agreemant with Capgamini which shall contain
details including the scope, terms and condilions of your employment and tha contractusl
oblgation with Capgeamini.

2 Yau will ba on probation for a period of Six manths frem your date of joining and subjéct o
satlsfaciory performanes your employment will bea confirmed (vide written confirmation) at the
end of six months,

3, During your probation you may be ragquired 1o undengo classreom frainings for such duration 38
deamed necessary by Capgemini and your parfonmance will be evalualed pariadically dusing
guch training period

Capgemini reserves the right 1o decide the continuance of your further traiming and your emgloymenl
depanding on your performance in ils opinion.

The terme of this Letter of Intent shall remain confidential and ate not 1o be disclosed to any third
party.

¥aou may note that this letter should neither be construed as an offer of employmant from Capgemini
nor should it in any manner confirm our intent Lo make you &n offer of employment. Wa may, at any
time, at our discretion, revoke this Letter of Intent.

Wia would reguest you to go through the above tamms, and lat us know if they are acceptable to you,
within sauen days of the issuance of this letier,

Wi look forward to hearing from you, Should you have amy query, please do nat hesilals o contast
fregherhiring. inf@capgemini.com. pieasa endgure balow format of emad subject -

» For queries an Letter of Intent (LOI), write 1o use with e-mail subject as: Query on LOI -
Superset 1D 1320897

» Far gueries about on-boarding process, please note the on-boarding communication will
be sent once your decumeant validation and verification process is complated. Far further
gueries, wrile to use with e-mail subject as: Query on On-Boarding - Superset 1D
1320887

« In case of any other query, write 1o use with e-mail subject as: Other Queries- Supersat
ID 1320887

Thanking you.
Yours Sinceraly
Faor & On Behalf of Capgemini

Tejinder Sethi
Hoad - Freshar Hiring
| %
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ANNEXURE 1

VINEETHA MUNAGAVALASA
Anabyst and Ad

vaur allinclusive annual target compensation (on 8 cosl 1o company basis) will e INR 4,00,000/-
{Rupees Four Lakh only}. On completion of 1 year of sarvice from your date of joining, you will
racaive flxed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid manihiy. The company shall deduct tax at

enusce at ihe ime of making payment.

For & On Behalf of Capgemini

i

Tejindar Sethi
Head - Fresher Hiring
1 I 1
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% Mindtree

A Largen B Taubeo Loaup Company
Thate:22-Apr-2012

le

Mowmika Yanpapange
INDIA

[hear Mlowmika Vangapandu,
sub: Offer of Traini | Empl

|, This ‘has referense to the scléction proogss for employvment opporunity 3t Mindires
3 We tike plessure in inferming you that you have been selected for appowtment i Mindtree as an ENGINEER
fn the salary grade C1 subject to the following terms angd concitions,
2.1, a) You should beve cempleted! complete the Degree which you parsued) are now pursaing, withoul any
hacklo (suhpects where yom have not obtamed the passing marks) at the time of joining
by Secure 0% sggregate in the degree. Aggregate is caleulnted = follows:
{Tatal of marks obtamed in ol the subjec from the firss w last someseer|

Agpreguie. = R R e R R Vg v R AR
(Total of mexiruns marks in ol the subjects from firsl @ lost semesicr)

Aggregate % = Aggrogate * 100

¢] Provide o copy of the deprec certilicaie or provipenal dogres cermficars abtong with mars
sheets of ol semesters on your day of joining.

732 Mindiree has fraining cemters In Bangalore, Hyderabad, Chennah, Pune, Noids and Kolkaia. Based gn the
preferetce cxpeessed by you during the selection process, you shall witinflly undergo tramang a1 Mindirce trainig
cetter i Hydersbad (Orchard Learning Programme), which belps you to transition fo the corporate world of
technodogy sulutions: The details of the progromme and the specific address of the training location 1n Hyderabid
will be provided sepurately closer wwards the joining date. Mmdiree reserves the nght toochange the treining
campus Tocation bassd on busmess neds prior 1o or during your training period
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% Mindtree

i Lnreen B Toubn Ghowp Lompany

2.3, Your oobosrding date would be shared with yoa based on your participation and achicving feduired
milesicnes 28 per the pre- orchard learning program calendar which will be shared by yoa upon
soceptance of this offer

1.4, The perod of Orchard Leaming. Progracme is for S0 davs and on sucossiol completion of the
programme, you shall be deployed al 4 location os per the bissiness. requiremend of Mindiree, However,
phe exael durathon and naieee (eliler vireal or in-person) of the troimng progrm e may vary pased on the
track amd specific Teguirements, Fxact duraiion and natuse of the. fraining shall be commumisated upun
yoming ond allogation {#io & technology rack

14 The pther terms and condifions of your appoinmment ot Mindireo is in Annexure - A Besides; you
will be governed Wy the Tules, regulotions atd policies of Sindrree which wall be in {oree from tune o
fume.

16, You shell amange to priduce the following documents at the time of reparting for raining or such
oilser 1ime prior e your date of joining, #s may be required by Mindiree, for lhe purposs ol compleling
the [oining formalitics:

ai  lath, 12th and gradvation {all semesiers) mack sheets orgpmals:
b Degree completion provisional certifiests original;

¢l Pan gand original;

di Aadhear card onginali aed

gl Voter 1D / Drving license origmal,

Windirge reserves the right o ask for and werify additional decument's over amd abave 1l miorementioned
fist for your.gnboarding purpose and you underinke b provide the same 1o Mindinee,

If the shove ferms and conditions wre scceptshle, you may confirm your acceptance by dignally sigmng
this oifer within 5 davs from the dwte of receipt of this mal and offer document.

If oy have amy  guestions. o peed any  clarificatson,  phease do  nob Chesimle 0 conmed ous ool
campais, offersddmisdires com.

We wish wou o long @nd suceessful career wilh Mindrree
wWe loak foresrd e workug with you goon

Thank v,
For Wimndivee Limited
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Enchised: Anneaure to vour afler of employment

veeoplance of the O

1. Meuniks Vangapandu, sgree o sccept the cmployment on the terms ol condifions mentioted in this
Ciifer of Exgploymest and the annexure,

Your Signature M .

| Your Mame in Capitnl legees | MOUNIEA VANGAPANDU

Annesary |

Compemation stack during the Orchard Leaming Program (from the ddte of joming Gl the dae of
comiaremaniong

T 1 Muunika Vangapandu
salary Girade 1 C1

ireslgnation : EAGISNEER

S ripeemil 3 INK ZeAB0 per month,

Payment will be afier deduction of below amount from the moathly stipend:

o Premim for Insuranee doring your leormng program will be TNR 550 per manth
o Applicable taves like Profescionn] tax and Income iax, prevailing ar the time of pay out

You will be covered for Insurance benefits as prevadling & the fime of joining and the coverage for 2022
= 22N 15.as follows

o Groop Medseal Coverage (GMC) for you and your family, The smmdard coverape under GMC s
INR B00000 per gnoum per famuly, Family means. your spouse and chiddren (up w2 children).
Furents/ Parenis-in-law or slblings or oy other relationships are nol covered
Giroup Teem Life (GTLY coverage for o amd is op o TNE 15061, D),

Group Personnl Accident {GPA) coverape for vou and & oup te INR 300,00,

More detmibs will be provided or the time of joning.
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Annesure 2

Compensation stock effective from date of confirmation
TName : Mouidka Vanpapandi
Salary Girade E |

Designathon ¢ ENGINEER

Detgiled hreak up of your CTC components s given belaw (all figures are n IME and per armum)

COMPONENTE AMOUNT (in I."-'Hrlnnnm;_l

Baic | %0, 0K
HEA 9,016
Providert Funed 24 B0
| Cirtuity ¥ 640
Inaurance Berelis™ Gl
| Allawance in Lie of Reimburssment 45,252 |
| Annual Gross 352,008 |
Benws | Variahb: Compensation®® A 0
Anpual Cost bo Campany AIH1, IS

= The Insurance covorage provided so you & the time of joiaing will conlinee o0 your conflrmation, =
er the prevailing insurance policies at the time of your confirmation. The remmiumm for standard covern

2 e
is par ol your £TC
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Mdditigmally, vou will be provided with the Ellowisg options. for enhancing your coverags ander G,

& Yoo will be given an optien o incresse the coverage from INR 600,000, Top up options - with
pdelitional | higher imsurince eoverage are availshle as per policy,

s If you opt for this; the sdditional premium for the. increased coverage will be deducted from veur
salury o o prorabed basis,

» You will he given an aplion w0 cover your Paremts or Parents-in-bow. 17 you opt for this, the
selditionn] premium for the porenial covernge will be deducted from your sabary,

More details on these options wil be provided 1o you a1 the fime of your confinmation

*+The bonus compobent per anaum s 12% of CTO. The payoul will be govermed by ihe Honus plan
apphicable for the respective ywur. More detils of the plan will be available on poitng. The actual
wmount pavible is inchsive of bonus, iF any, 85 per the Bonus Act, 1965 and amendments therein,

The stricture of CFC shown abeve 15 indicative and by the wmse of your confirmabion, there could be
chanpes in i stnsctur ocising ot of changes in the Income s rules of [n5uranes of argmintion wile
compensation philosophy changes. However, the CTC amount will be protected P2, will remam the some
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Anmesure - 5
Terms unyl conditions of the Offer gl Training and Emplovment

1. All employees of Mimdtree orne referred 0 o5 Mindtree Minds. Mmdiree. Minds wha o ws. frem
campuses  are referred o as Campas Minds of the pasiicular batch of joinng st convenienss  and
identification

2. The feem, “the Company" reférs o Mindiree Limited,

3, This better comtairs: broad terms and conditions of service goveming this sppeisnmnent which are subjict
to change from time 1o time and shall have to be read along with the rules. regulations and pobicess of
the ©ongpary.

4. You are alsr bound by the derme relabing: o Mon - Disclosure, Infellectual Property Assignment,
Mon-Solicitation, Confidentialiny, Mon-Compete ngreemenl snsesed hereto ot Annesure 3. and Mindires
Cosde of Conduct, You are requested to go throagh the documents carefully and understand the terms
thereof before sendiig wour nocepionoe.

& You are reguesied fo contact the People Funciron wam (HE resm a1 Mimdiree] for any clarifications on
policiesrules/ repulateons, which ore applicable w0 you, Sslury details are persosal to vou and you are
expected o keep them confidential, We cxpest you fo keep the salary details confidential at all nmes

fi. Orchard Learning Progesm

6.1 On joining, vou will be pant of our Orchard Learning Program. The Orchand Learmng Frogram will
coisist of now dge meihods that ennble wou with ceal world problem solving capabnliees.

6.2 Orchard Leaming Program spiss for about 90 calendar days. However, the durstion could be
shortened or exiended based on the business requirements 2od an individual's readiness for working oo
pirojects s determimed by Mindinec,

8.3 The Orchard Learming Program 15 aiensve ond fast paced. requiring your focus and bard wark, 16
lenrn elTectively and demonstrate capabilities expeciad by Mindtree. You are required 1o ehsine your
|00 avaslability sod undivided attention during the temure of the program.

4 Yoo will be contirucesly asssised gnd siven feedback by experis throogpbour the jearming program
You will be providel opportunities 5o demopstrale  the  scyuited  capebiliies on skills sech oas
communication, demgn, prograsiming, problem solving, presemation and professionalism on enginccong,
busineds amd social projects. You must clesr 4 set of mandasiory. capabilities, as the qualifyimg criteria, for
wiccessfill completion of Orchard Lewrning  Program.  The. details of  qualifying  criteria will  be
vommunicmted 86 wou wpon woaur joinmg
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Your continued employment with Mindiree & subject 10 your meeting the gqualifving crileria during aml ot
the e of the Orchasd Leaming Progrem. [T you meet the quahifying erieria fior: successill comphetion of
the Owehasd Learning Program, vour employmeni with Mindiree will be confinned theosugh & writken
infimation shall be semt to wou. If vou do mot meet the qualifymg criceria, you will be asked to leave the
serviced with no further gesurances; risk or lmbiliy of Mindtree. Unless atherwise confirmed in writing,
you will be deemed tn be ander the Orchard Learning Progrm.

7. Coalirmation of emphoyment

7.1 Upan confirmation, vour designation will be "ENGINEER" and in the salary grade of C1 will
continue, The date of confirmation is reckoned as the start date of service for -all practical parposes,
including stofutory requirements. Dage of confirmatson is the stari dase used for providerd Fured, grafnty,
e colculotion for performance monagement cyele, mosenienks, progression, wacalion or leaves o por
peneral polscy, loams and other henefits - etc.

72 All confirmations will be aligned 10 the 16" of the same month o | day of the succeeding monih
post successful completion of the (rchard Learmng Pregram  For eg if you successfully complete the
Oirchard Learming Program any doy beswesn 1 to 15" during the month of Sepember 2021, the daic of
confirmation will be I6-Sept-2021 o7 if you successhully complete the Orchard Lesrning Progrum amy diy
betweer 16" 30% of Seprember 2021, the date of confirmation will be 01-Cct-2021

73 The duration between the successfil completion of the Ohrekard Learning Progrom and the date of
confirmation is comsidered os part of the Ovchard Learning Progeam,

7.4 On conlimmation, your work Jocation will be decided based on the business requirements. You are
eapecied o Teport sl vour work location as acdviged,

7.5 Your joining may he revoked or your confirmagion will be withbeld, if any of the required joimag
formalities, for e.g., submission of ofl murks ards, degree cenfificmtes, e, are ot complicd with.

2 & [eterminstion of adeguacy and authenticity of the proofs submitled will bz o the sobke discretian of
the Campany

E. Bachpround chech & refersnges

we would be conducting o background and reference check poos o of afier vour cxpecied date of joaning
(o validase vour idemity smd the address provided by you and 1 conduct any eriminal checks

Your employment with s and your conlinuation in o Senace s comfingent upon (i} our obtaining @
satisfactony repart on the background check conducted by our approved agency relating. 1o adesails provided
in vour apphcadon ete, and (uj your elighility 1o work for ihe Company sich @ o fon-compils
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If any of the informetien provided by you is found W be inaccurate mow of lafer, ac ik ¥OU BUPPECSS BNy
muiteris] informnation, Mindiree of its sobe diserétion can take pecessary action mcluding bur ol lismited tu
wermination of emplovniest with or without notice of compensation. In certain cliemt projects, our clicnts
mav request sdditional checks, which wou shall camply with,

fn securng this offer, you hove represented that you have ceriain educatwmal qualifications. Henge, we
undersiand that wou shall provide prools of such gualifications as spplicable which. we find satislactary
when asked by us ar vur background check agencies

In the cvent aof non-cooperatiom with the backgroumd check process, including  bat oot lmaiced to
aon-sobmission of requested documends. und lack of response to calls and'or maiks, Mumdiree may, al i
cole discretion. choose W (ermimte the employment contrmct between Mindinée and You with ar willisail
nalice o compersation

a, Campensation and bemefits

9| During the Orchard learning program, you will be paid a sxpend of TNR 26,000 per month. Please
refer Annexure | For detalls, On seccessful completion of the Orchard lenmning program, your cmployment
with Mindiree stands confinoed. On confirmation, vous lotul compensation woald be INK S0, DAY per
annum Mlease refer tn Annexure 2 for detsils, All poyouts sre aligned 1o salary. payoul, which s the fas
working doy of the month, dnless otherwise mentioned, Any payment will be afier deductiion of applicable
tames prevailing at the time of paioul,

9.2 You will be coveres under insurance from the dae of joining, as defailed m Anfexire. [,

8.3 If applicahbe. you will be eligible for relocation benefis for the refocation from a Mindires campus:
facility to your work location, a8 per the existirg rebocation policics fiar Campus Mineds,

9.4 The performance management and carcer progression will be as per the exising poliics,

% You will not be eligible for ony loans or advances during the Crchard Leaming Program. You will
be required to be an the rolls of the Company and not serving the natice perind, for vou s be ehigiblz
for ‘sanction of loons and salary advance, payment of yearend pavoul companent of b 130 applicakle),
compensation revisions, promotions ¢ic, You will have 1o refund any amoants recgived by you when yoa
are noloentiled for e sanve.

wf Durntion of unpaid vigstions will pof be considered while the Company is computing the nure for
benefits like gratuity, compensation revisions, promotions ete. which have @ lenure elimbility componest,
amegsl pher criteria.
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. Vaearion and leave

HET Ko lesvesare allowed during the Oechard Leaming Program excepl the swiubory  blidoys amd other
Shdiree oificiul holidiys appiicadle to the Uhchand Leaming Program candidales in gemerl,

12 Anmy absence during the Orchavd Lesming Program dug o any grave personal emergency will he
doalt on 0 ocade o cose badis and will be considered 88 Joss of pay ond deducted from your stipend on
proerata basis, Recovery of the amownt towands loss of pay during the Orchord Lesming Program may
luppen cither during the Orchard Learming Program self or the fist month of confirmation ar il
sctifement on cessution of cmpbovinent, as the e maoy be

(0.3 On confirmation, vou will be ghigible for lesves us per the general leave policy & in force. in he
Company  From Eime 1o lime

11, Termination of employment

P11 During Crrcbard Leaming Prsgram

a)  Tormidaisen for caise

Your employment with Mimdtree will be werminuted without any notice or stipend o compensaisit in lien
of nubige in the below elrcumstances which you agree are ecasonable aml accephblo:

. Failma v mvet the qualification criteris during the: Crchard Learning Progrom assessmenl
- Unawikarized ahsence during the Ochard Learmng Program
- Man-complinee 16 Minderee integrity policy amd other disciplivary expecialions,

Fxmmples of st which couse termmnation an disciplinary  grounts © arg empliving  unfarr means. disnmg
asscasmients, submittimg fuke bills for wny reimboriemients, submiting fake medical certificates. submiting
fake documents, misgse of sccess cards, not being available in office without prior infimations and - for
unrcasorable duations, net clearing hackground verification checks, misuse of Compeny asscets. viokaion
af Company pelicies & Code of Copduct, indulging m s off sexunl harsssmenl, persistent irregalarity
uterdding  the  leorning  sessiore withour  wvalid reasops,  being absest [ asseSsmiciis withaut prest
permpsion, becoming msolvent, shecomding ere. This list is only ndicative and mol comiprebemsive.

If Mindiree terminates your employment, Tor reasans. olber tham your performance (mectng the qualifying
criteria turiog und ot the end of the Owchard Learning Programi and disciplinary groonds, you will bo
tecmingted from employment with mmediate offect and retom Mindtree sssers immedinnely,

ki Teominaison for convenicnos

If v wish to termindte your employment during the Orchard Leoming Program. you will be requinsd o
polify vour resignation mo writing, On acceplance of your resigration, you will be intimated sboat your
relicving dose and vou are expected wocomply with all seporation procedures and return of the Mindtree
assets, withm (e working days, -
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11.2, Afer confirmaticn
n} Tenminition for couse

slipdiree may lerminate your employment. with immiediste affoct, withoul any mofice or salary ar
compensaticn in Tiew of notoe, on disciplinary grounds. which may include any ael of inlegoty violations,
Exarnples of scts which couss termination on disciplinary  grounds are employing unfair means darng
psscssments, submiiting fake bills for any reimbursements, submitting fake medbscal oorificates, submitimg
fake documents, misuse of access cards, mot being availsble mooffice withowl prior inimations and for
unreascnable durations, not clearing background werification checks, misuse of Compomy 8ssets, vielalion
of Company palicies & Code of Conduct. indulzing i ncts of sexual harassment, persistent frregulanity m
attending the office without valid ressors, becoming msolvent, sbsconding ete. This list is only indicstive
and not comsprehensive. In gvent af wemination due W such reasons, yod agree thatl notice requitements
shall mat apply. I case of your umshorined absence, without inbimation or peemission or prior sanction
of leave, or belng abseml beyond the period of leave originally gramed or subsequently extemided, for a
periad af |0 working dsys or mone, it shall be considerod that you are fo longer imtrested in contimeing
emnplovment with the Company, in such 2 case, it .ghall be deemed that wou have shanconed your
services Im such an event, the management shall terminute your scovices withodl any patice of salary or
compensation i lieu of natce.

Bi Termmadas for cpnvensenoe

1. I vou wish to terminnie your employmest, you will b reguired s give an advance notice of three
(Aumonths, in writing to the company, If e your roquest, Mindiros agrees 1o relbeve you before serving
the full potice peried, you will be lible to pay (o Mindres, the salary for the balance potice perod
alony with other amount payable by you to Mindtree. Beth Mmdiree aid your agree ikal this amount i
fir and legolly eoforceable i the event of ony default from your side, Mindiree, 81 its sobe discretien,
may provide woiver on the notse period. 10 there is any failure to comply with the separalion proceduris
witkin & ressopshbe tbte foame, then it will be handied ns Terminniion on disciplinary - grounss, - 1
Minidires terminates vour employment. for reasens other than dsciplinary grounds, voo will b given am
pdvance nodice of thrée manths, in writing.

31 Mindiree decides tp relieve wou before the completion of e nobce perwod, the salary Tor The
helance notice period would be pud to you after adjusting the amatmts payable by you o Mindiree.

1. Salary for the purpase of noties period means the o companents of Basic & Flewible Expenditure
Plan (FEFY, i your compensation at the time of wermination of your emgployment.
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1.3 Common gudelings to be compleed wiih, on fecmanagion for any reason, and 81 any tme of your
employment

&) UOm termimsion of your employment for sny  Temon,  you shall ~comply Mindtree’s  separation
nrocedures, s ofl reguired documents and retum all Mindires assel with you, Windiree will not be
hound ta pay the final dies, if any, ull you have completed afl the scparation procedurés il refurned all
the pavments ‘thai Mindires may have dae from you under mny loons, liens, or borrowings you miy hive
mad,

by If there |5 anv Fallure w0 comply with the separation procedures within a reaschable time Frame, dwn
it may be handied R termination on disciplinary grounds based on assessment of the circumsiinges

o Mindiree. @ its sole disgretian, may extend ihe time frame of mtice. period [oe complance,

12, Matare of employment

|2 | The uffar of sppolntment has been made on fhe basis thar the declaration made by ol during th
salection process and -subsequently i the time of joming are comglete and correct. 15 i i found that: you
have concented any information which have matefial bearing on your empleyment of  you have made any
wrong declaration, your employmeni may  be isrmination without any nolice, salary o paymeni in beu of
notice. The Company reserves right fe have yeur hackground check cither direetly or through an
suiside agency and by accepting the ferms af appointment, veur consent for the same & decimed 1o
have been given.

(2.2 The employment st Mindiree is exclusive and you shall devote yoar fall vime for discharging
the rodes and responsibilities entrusted o vou,  You shull mot fwke wp any emplovment pari=time or
full tie for comsiderathon or om honorary basis witheut the prisr written consent of Mindiree either
during Orehard Learning Progrim or after your camfirmitinn,

13, {hhigr Agrecmemis

YWou may be required 1o sign necessary SfresTents. with Mindiree and its clicnts as required and camplete
varings formalities as per those agroements ot the fime of jeining prd during the depure with the
Company. You may also be required fo sign ather agreements with the Compary, a5 the Lampany may
decide rom fime to time in order te sccure the interests of the Company pnd sl 10 CRSETE your
perfsrnsance ond adherence 1o all terms; conditions, rules aned regulstsors of the Campanty

; .
w [ o T i I 3 A r
e Princips!
Al 5 Institute of Technoiogy smd Managermi
Wmaas a2 ST WIanagaram

11



¢ Mindtree

& Larsen & Toubra Grongp Comgsemy

14. Tramsfer

141 You coubd be tramsferred w any of oher offices/brmches/subsidiarics/offilines, cither domestic o
pbroad. should the need afise. You will abide by the Comspany's mubes, regulntions and polickes, as may
be m elfect from time 10 Gme with respect to vour function, grads or lecakon where you work m

147 On confirmation of your cmployment through the successful completion of the Chrehard Leaming
Program, melocation from o Mindiree training center in Hydernbad o the work location as determined by
Mindtree, will be @ per the existing relocation peliey for Campus Minds

15, Hetirement and cetirement benefits

151 Subjeet o wvour confirmaton after the completion of troining a1 Mindiree training cester in
Hyderabad, vour secviee m the Company is vabid tll the date of retirement ilast day of the manth of
vour sixtieth birthday), For this purpose the deic of birh ax declared in the apphcation o fos
selection, will e meated 25 tinal

157 Retirement benefits, 1.e. Provident Fund and Cratuity, are effective from the date of confinmation

i£% Complionce will be as per the prevailing stafulory requirements af amy pomi of your employment
wilh Mlindiree.

6. lmelleciual property

If you eeaceive any now or udwnced meibods of Improving process: formulessysiems o relation o the
operation of the Company or oan inlcllocial  property  mo Cowrse of waur traingng or wark, such
developments will be fully communicoted o the Compary e the Company will hasve the full ewnershp
sole right/property of the same. You herehy assign oll ipeflecnml property rights und moeral righes 1o
Mindires,
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17, Mindtree's Code of Condiset and Policies

17,1 Mindiree has a ‘Code of Condect’ that applicable for all Mindiree Minds unedergoing rainmg,
The Code of Comduct slso applies to your tenare with Mindiree after the completion of the trainmg ai
Mindiree and vour employment at  Mindsree while at Mindree [ocstion or &l & Mindiree  customer
lpeation.

172 Yoo wil be regoested e sign Yol seceplacned and adbere 10 ihesc leTms @pan Foanimg,

17.3  Any subsequent uplates of the Policies and Code of Condoes shull automatically apply o your
employment with Mindtree, You are pequired to keep yourssl updated ut all simes of these Policies and
Code of Comluc

18. Tax implication

Yiw are sobely responsible for declarations and implications arising thersof for all pessonal incoame 18
jrarposes,
19. Reimbursemsenl of truvel expense for jeiming Mindires

Fxpenses curred by you for joining  Mindtree will be bome by you and will pot be reimbarsed by
himdires,

1, Personal Safety and conduct

vou understand kst during your training and employinent with Mindtree, woir shull be respomsible for
your conduct and personal safety. You shall mdemnily Mindwes, s directors and employees rom any
Claiss, Bepn] or fmancial orismg out el your pun StRbE OF omissions or indulging i activites thal
endanger vour personal safery and release Mindiree of all hiabilities & you or vour family arising from
yOur acks oF amissions.

End of Annexure 3
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Code of Conduct

Sunimary:

Mindires Minds are expected 1o follow o professional code of conduct and work ethics. The intent of this
document is to lay the ground rules for professional and diseiplined behavaor m the aifice premises and/or
al clicet locations. Mindiree cannot anticipate all sineutions that may arise during your aployment. When
i doubr about pn approprate course of conduct, please contact yOUr SEPCTVISOT OF @ Peuple Function
tupr.:.will.'l[ju:.

Your emplovment with Mindiree 15 subject 1o your accepance of this Uede of Conduct F‘n.ﬂ:u.:du_t'-' Adl
Mindivee Minds are required to read, understand and sign the Code of Conduct procedures when they are
brired

(Mhjective:
T define guidelines on the professional code of conduct and work ethics in the office promoses andorul
clicnt locations

Ellgibility/ Applicability:

Al Mindiree Minds, Mindiree's chents. vendors, panners gL,

Code of Conduct

e posliey dernils various scenarios under which Code of Conduct 18 moitored
1) Personal Intgrest v's Mindtree's interest

I da-te-day w ork scennrioes, vou could face ailuiions where a |'.Il:I'5.5-I'|:I|L', gourse of action would advance
i persomal imterests al the expense of the company. In sigeh situnibons, vou are expected 1o put the best
interests of the company Tirst. When in doubt, please check with People Function and/or your Matiager.

1) Useof proprietary or confidential information of third party

You shonld not diselose to Mindtree, bring onto Mindtree’s” promises or induce: Mindiree - use any
confidential information that belongs ta anyone other than Mindrree or voursell, ¥ o are instruered neither
10 make use of nny confidential or peoprictary information of a third paity in the course of perfarming your
jobs duties or services, nor include or incorporate any such mformation with or into.any product o wark
thai you create, design, or develop for or on behaif of Mindtree m the course of performing your duties or
services unless vou have the prior wrnen consent of Mindtree. Reference to 'Mindiree’ above includes
Mindiree's dlieits, vendorsand partners as well,

3 OMTice for Profit

Without the consent of Mindiree, you are prohibited from initiating or sceepting any work s an Employee,
consultant, adviser or as & member of board of directors of any other company, I you wish fo seek spproval
for such outside work, pleise contaet yvour People Function represéntutive,

N
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44 Vendor relutionship

In your capacity #s a Mindires Mind or Consaltunt, neither you i the capiscity of employee nor any of your
immediate femily members can be a vendor of Mindtree, You shall not sceept advice, service, o gifts or
presents. in kind or cash fram a vendor of Mindtree with a value greater than $25. If vou receive any mils
from n vendor with o value greater than 525, or if & vendor engages in & pattern of offering vou smail gifls,
please inform your reporting masager oc ask People Function for puidanee

Sh Using Mindiree's time and asseis

Yo should not use Mindirec's or its custamers’ time o amy of its assets for performing owside or personal
wark. In addition, veu should not shet, entice, motivare. help, or coerce fellow employees o use such ume
and assets for outside o personal work that could ressonably be consrued to have o detrimental elffect on
Mindiree.

) Personal Relationship

Y o spouse of any osther member i your mmediate fmily may be working with & compenitor or vendor
of Mindiree, This cills for extm-sensitivity 1o confidentizlity of Mindtree’s infrmation us there 18 a
peissibiility 1hat the closeness in relationship could lead 10 insdvenently compromising Mindirec's interest
Yo wre reguested 1o be aware of the potential conflicts that might anse and inform the People Functron
secordingly

17 you are & member of an Enabling funetie such as People Function, Finance, 15 cte you cannat have an
immiedinte fumily member emploved in anether function'role in Mindiree, unless it hus been explicitly
approved by the head of People Function

71 Equal Opportunity

Mindiree is an equal opportunity employer and makes employment decisions on the basis of ment. The
Company seeks 1o have the best avmlable individualis) in every position, Mindiree prohibsts unlawul
discrimination bssed on race. color, 'i.iilli-"l.."l'l‘:-"lllrh mligium sex. riafional 1'-|'i5|;ill, age, d.ii:lhiﬁ':f-. ar family,
marital or veteran status, or any other characteristic protected by federnl, state or local laws.

Mindiree i5 commitied to complying with all applicable liws providing cqual oppenunitics to indiaduals
regardless of ruce, eolor. citizenship, religion, sex, mational vrigin, age, disatlitg, or femily, mantad or
vetermn statss, or any other chamcteristic protected by law. This responsibility applies 1o all persons
imvolved in the aperations of Mindtree and prohibits unlawiul discrimination by any Minduee Mind.
mmcludimg supervisors and coworkers,

indiree prohibits taking negative action against sy Mindtree Mind for reporting 4 possible deviation
frim this policy of for cooperating inan investigation. Any Mindiree Mind who retalistes aguinst wnother
Mindiree Mind for reporting @ possible deviation from this policy or for conperating i an imvestigation will
he subject w0 disciplinary acthon, up to and mcluding teemination of employment

#i  Duating/Romantic/Sexoal Relationships

Mindtree recognizes that sometimes employees enter imto personal refanonships in the workphiee. and this
provision ts ned fntended to prahiba sech relationships. However, certam romantic or sexunl relationships
can interfere with the smooth operation of its business, Some of these relationships can also result m actual
or potentinl disclosure of confidential or sensitive information and. can have ather detmmental cffects.
Mindiree reserves the nght 1o determine when & relationship presents a prahh:;m_in the workplace.
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Witheut Timiting its diseretion 1o address problematic relationships or situstions, Mindtree offers the
fosllowing yuidelings:

Druring working time and in working areas, employecs must keep personal exchanges limited so that others
are not distracied or offended, and so that productivity is maintained. During nonworking. time, such as
lunches. breaks and betore and after work periods, employees may have approprinte personal conversations
in non-work areas s long a5 their conversations and behaviors could not b pe rected a5 offensive of
uncomiorable 16 & reasomble person, Employees are strictly prohibited from engaging in conduct that
would be deened inappropriate by o reasonable person while-on company premises, regamdless of whether
they are warking at the tinse.

Mindiree gencrally considers cmployes off-duty canduct is private, as long as the comduct does mot crsite
problems within the workplace. Exceplions 10 this principle. however. mvolve 1) romantic of sexunl
retationships between supervisors and subordinates {regardless of the reporting structure} or 2) romanlic of
sexuii] relationships between any @mployes in the People Function or Finance depariments anil mny other
emplovee. Both cmployees mvolved n o relationship in either of these categones must immediately
dicclose 10 Mindiree the existence of 4 romantic or sexual relationship. Such required disclosure must be
madc in writing 10 People Function, Peeple Function will provide an ipproprate form upon request. Failure
1y make this disclosure may resull in disciplinary action up o and including werminution of employment.
This disclosure will enable Minétree to deternine whether, given the relative positions ol the individuals
imvolved, action should be taken

If Mindiree determines that action must be taken, it may ask one o both of the employees to trunsfer 1
another position, location, or project, If o transfer proposed by Mindirec s refused. or i Mindiree
determines that the situation cannot be adequately addressed by mansfer (or if Mindtree determines thal
wransfer otherwise would nol be in the best interests of Mindiree), Mindiree miay terminate the-emplayment
ol ane or both employees. Mindiree has the sole discretion - determine whethes 4 problem exists and how
o tididress i, Aceovdingly, Mindtree is not limited to transfer and disciplincermination s its oniy opliins

By PFersanal Behavior

indtree expects all Mindtree Minds 10 be honest and fair in dealing with people, eustomers, vendors.
competities or others becise you are the brand ambassador of Mindtree ind your actions hetp o Torm
ithirs impressions about Mindtnee,

10} Breach of Discipline

As disenssed shove, Mindtree expects all Mindiree Minds 1o bebave in a professional manner. Listed below
are categonics of inapprogmate condut that may bead 10 disciplinary sctien. up to and including termination
al employment from Mindtree (This lis is just illustrative and not exhausive .

*Theit. fraud, forgery, embezzlement, misappropristion; dishonesty, harssment. indecent behavior, sexual
advanies, sugaestive remarks. racial sturs, derogatory rerrarks/ discrimination on - disabaliny, veteran statis,
sational origin. sexual orientation, race, cobor, religion, political affiliation, sex, of age. The tist also
includes forwarding vigwing pornegraphic material a2 work or on work computers of other devices, wallful
insubordination, dischedience, ahsence withoot leave, habitually imegular auendance. neglect of work.
willful damage of company property, disclosing/divulging trade secrets'confidaniial mformation special
processes/methodologies, unfair dealing with parties, false representation misreprésentation, falsc
recordingreporting of information, drunkenness, riotous bebavior, commussion of certmn crmnal
offense(s), ading or abetiing any act listed herein, willful breach of Taw/rule | policy / guldeline/procedure,
working under the influence of alcohol or ilegal drugs, creating‘encournging an offensive work
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I the event Mindiree recerves information suggesting that you may have engaged in any of the conduct
described  gbove,  People  Fumction  personmel  may  require  you w0 undergo  necessary
tests assesamenta/inquiry a8 appropriate. You will be éxpecied o cooperaie in any investigation People
Funetion or Mindiree management conducts or directs. Mindiree reserves the fight 1o rest Mindtree Minds
fir deug ond aleohol wse for cause or when o client requires testing

11y Usaze ol Assels

As'n Mindiree Mind, you will come in contsct with the below mentioned sssets us part of vour joh. ¥ou
shall not disclose or divalge any of these assets without permission, You also sholl not give fulse
mfuriniation, misinlerpret or nsquote amy of these assets,

Information which can safely be construed as intellectual propetty or a4 copynightable matemal ncludes
the following -
Product of ideas and hord work
Conlidentinl data
Any business! funchonal plan
Perscawl information
resigm
Procosses amd know-how
Any anterndl datubates
Patents fapplication
Copyrighted motemil

Methomdologies, Serviees eic.

Yo will also ensure thit company confidential infoemation is not used for -
o Benefiting adlurd party,
o Hmang reciprocal dealings for personnl benefits,

Acquiring pirated, ilegsl unlicensed soltware,

Receiving or giving extensive piftspresents,

Following any practices that lead to monopolies of restrict rude,

Causing any violstion ol legal or statory regquirements; &l

Please understand that unintentional disclosure of proprictary information con be just a5 harmiul o5
infermional disclosure. Hence vou are directed ot 1o disclose Mindtree's confidential information to anyong
{including fellow emplovees, IT you are unsure of whether 1o divulge or not) unless otherwise required or
permitted by law or directed by Mindiree management.
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Workplace etiquette ind housckeeping of personal space is o disciptme. You must keep your desk space
aren clean ot atl times and should put sway any papers, books, files. stationery, ete. when you close work
for the day. ¥ou must ensure thal you maintain minimum noise levels at all imes 5o a5 not 1o disturb othars.
Plenge be conscious of Mindtree's Gireen council pohcy whale using company ¢ cusiomar provided resounees
like printers. stationery. olc.

All Mindiree Facilities’ campuses are dessgnated as non-smoking zones, 1T you wish to smoke al work,
pliease make use of desigidted smoking aréas anly.

11 ix imperative to safegimnd the assets (eomputers, telephones, LUD, ete 1 oof the company from dishonest,
illegal or willfully neghigent scts, It 35 a serious violation io remove any assets from the company OF use for
porsotial bonefi

13} Information Disclosure

Asa Mindwes Mind, vou are expected tomaintain the confidentiality of Mindtree's trade secrets and privile
ur confidential information. Trade secrets may include information regarding the development of systems,
processes, proghucts, know-how amd weehnelogy. If in dowshit aboot whether @ Jocumeni or ¢rbss information
<hould be considered confidentinl, please contact your supervisar or People Function representative

Mindiree Minds should nor speak 1o the media on Mindtree's behalf without contacting Company
spokesperson public relations personnel. All media nguines should be directed to them

Vo must be sware that Mindtree subseribes 1o the provisions and guidelines of security contrals as e fimei]
under 180 27001 in the current form and with any subsequent changes In Mindtree, you are expected 1o
adhere 1o the defined complinnce under the sccarity policy. Any breach of information securily conirols
may result in disciplinary action up to and including fermanation of employment,

14} Information privaey

For priviecy related rights please refer to the Data Privacy Policy available in Peaple hukb and

Agreid wnd Accepted
Signatore ; Masd

Mame : V. Mounika

Date : Apr 23, 2022
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Prolifics

Glahal Tech ar

Date: July 07, 2022
Diear Bongu Sasidhar Heddy,

Congratulations! We are pleased (o make you an affer to join Prolifics Corporation Private Lid, (herein atter
referrad as “Company” ar “Profifics) You will be designated as Tralnee Software Engineer under the Cadre
of T1 and vou are expected to join Prolifics on OR before July 18, 20024,

Compensation:

1. Fixed Compensation: Your Annual Gross Compensation for the year, which |s Inclusive of Basic
Lolary and other Compensation, is Re.3,50,000 per annm.

Your association and employment will be governad by the various employvee related policies and gurdelines
af the arganization.

Wark Location — You will be based in Hyderabad but the Company may require you to work at any of il
lacations and its subsidiary locations OR on customer sites. within OR outside Indla, The corporale HR
function waork out of Prolifics Corporation Private Ltd., 14th Floor, Raheja Mindspace Hitech City
Madhapur, Hyderabad - 500081, Telangana, India

Relocation: Mot Applicable

Probation: On joining you will be on probation for a period of B months, extendabie based on performance
at the dicretion of the reporting manager

Service Agreement— 36 Months

Your employment with the Company is subject to (i your urncarditional acceptance and execution of the
Employment Agreement and the Intellectual Property and Confidentiality Agreement and such other
documents that may be presented to you; and (i) your delivery of the documents mentionec in
Annexure-1 1f you fail to slgn and deliver the aforesald documents and any other documents-as required
by the Company at the time of joining, your employment with the Company shall not take effect and this
offer shall be withdrawn immediately without any liability to the Comparyy, unless decided otherwise by
the Company

Termination during probation period - Your services in this Company may be terminated by prving you 1
manth notice in writing, or by paying you 1 month basic pay in lieu thereof,

Termination after completion of probation period and under service agreement - Your services in this
Company may be terminated by giving you 3 months' notice in writing, ar by paying you 3 months Dasi
pay In lieu thereaf

Principal
A i gty Wnstitule of Technotogy amd Managemen:
Vizianagaiam

Corpara g =iy larics 5 i Space Techn ad] | - NG TPLCD33030
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Prohﬁcs

COMPENSATION STRUCTURE

| Full Name Bongu Sasidhar Reddy
Job Title S Trainee Software Engineer
Cadre = T ]
I L2
| Base Compensation | _ Per Month | _._ﬁ._rlr_:u:ilized
Basi — = . _J._UL'.iC . 121,200 |
HRA . 4,040 | 48 480 |
:_- atutory Al lowance | 58333 | 7 |'|.|‘||‘|
_L._L,._._. Allowance | 11,371 1,356,448 |
Employer PF Contribution ' 1,800 21,600 |
Total Base Compensation 27854 - 3,34.728
- Variable Compensation ! .
| k:[fwj_rigi'ﬁ_n_-erfmm nce Linked Pay . =
Total Compensation . 3,234,728 |
I_IEtiraF and Health Benefits [Annualized | —_—
[ . Medical, Accident and Life Insurance B ¥ =_--_-_- .
| Geatuity = i 582 |
| 'I:JJET To Enmpam- {CTC) 3.50,000

"Based

Year

on performance and 9 Box ratings. the salary will be revised upto on yearly basis as below

INR Package

_After completion of 1™ year 4,25,000 |

After completion af 2™ wear 5.?5.[PEH:I

41 ] ':'t'l ""||'.l|":'" I'.'.II i E" WAl ﬁ-il'_'l,{hﬂ'ﬂ |

The benefits inciyded in the cost to company are:

Pralifics Corg

Provident Fund — Y¥ou have to participste in Employees’ Provident Fund scheme, the employers
contribution of 12% of vour annual base salary is included n C [C. The details of this benefit are
prowided in the attached sheet

Medieal Insurance — In accordance with the Company's policy you and your immediate famiy {L.e.
spouse and unmarried dependent children OR Dependent Parents] will be cowersd uncer our
Medical Insurance plan,

Additionally, if you are required to travel abroad. you will be cavered under our Onverseas Medical
ISUFARCS I:'n'l|:|"|-'

Group Personal Accldent policy - In accordance with the Company's palicy you will be covered
ynder cur Group Personal Accident policy

Gratuity — On completion of five years of service with the Company you will be eligible for gratuity
a5 per the Fayment of {_';4 Aty Act,

: Principal

gatya Institute of Technalagy and Managernanl
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Dipcumerts:
Ouir offer is subject ta the completion of separation farmalities at your previous employer. At the time ot
loinine the campany, vou are required to produce the following documenis {photocopies), as applicable:

1. Educational Qualificatian
a. 55C/Class X
0. Intermediate
¢ Graduation - Degree certificate and marks cards of all years / semesters
4. Post Graduation - Degree certificate and marks cards of all years [ semesters
2 Phaotos: You would be required to submit 5 passport size photographs in color
1. ldentity proof - Passport, Aadhar Card & PAN card are a must.
4. Address proof-Current & Permanent [Any utility bill - edectricity, telephone, credit card, bank

statement)

Background Verification— The Company will have the right to carry out background chec ks on the
documents and information provided by you after your reparting at Pralifics. As a result of the backgrouna
verification. reference checks ar any subsequent inputs, if any information or documents supplied by yau
are found to be false or misleading, this employment contract will be rendered null and void and you will
he liable to repay all expenses borne by the Company towards your hire, reiocation on-boarding, training
sivd any salary paid to you

Please find the below fink for campleting the joining formalities,

Onboarding portal s hittp:/ fonboarding prolibics.com
lisername » sasidharb555@gmail.com
Fassword passward

Mate: You need to complete anboarding link and upload all the decuments ina webk from affer releaseo

dake.

The offer automatically lapses if you are unable to join on or betore the mentioned date of joining. Far
any reguest on the extension of your joining date please contact us at urhr@prolifics.com menticning the
reason for extension and revised date, However. the comparyy 08serves the right to accept or tum down
any such extension requests. which will be notified to you,

Wihile welcoming you to Happy Prolifics, we loak forward ta the prospect of a long and mutual rewarding
relatranship

Request you reply with your acceptance to this email ; =\_,J:i'"
Eor mate Information abaut us, please visit www.prolifics.com 1 al -
PrnCIRE o Mg
This Is an electronic generated document and does not requine any signature 1 40 :L'I'l;'EL'|1LIL L
ﬁw vﬁllanaga __.-\.f- L -
K}

Prodifics Cio i Private Limited (Farmerly kKnoiy




(§) SAGAR

Phrni ..1-'l|_-'l ll,l a E"ql H'-h'.lhn

Fodioa ing o recont distusslnne, we arg delighed 10 oifer you thu poastion of
sagar Scfwmme Solutioos Private Ll Do joiniag Saper Sobtware Sadions. you will becomn pan
sl mend dedac stod team that wirks ogether 1 provide mur chients wiih the highest posaibls bevel of seres
and mdvice Ma 3 member of Sagar leaim. we wonrhd gak fior vour commimment i el et ougtatamig ke
1ot posults (bt cneesdd <lerm enpectsions In adilition, we sxpect you peratal scoountatnliny m ail e
rmimhecrs morsms. mehvicr, sl results thar you pravele @8 § Npresenlative of Sager Soltwary Salubions im
remem, we wre gommted o proviiling you with every. bppurtiinidy s, grow aded stroich o the Righon
t=gl of your ability and pewntial, We sre confident you wll Frmvd s mew oppartunity baih challenging wnd
vow andang. The filiowing pounts ewthing the terma and conditions we are propasing.

dmtien B

inf m el

Om jismang date, you will get Call Lener with below details-

Tide "Layrm
I bas inf |,-.|;|_|r=|_=. P.L‘P.‘nl.ﬂ; e W will wﬂ‘ﬂmﬁmll.’m.ﬂuﬂ-n

“oes Firs ane urnnrh i considered s trainkng with Hatf Puy,

Peovase Tdtakh te Vidakh per snnum baved an tradning perisrmance

Follow ing the offer letter, a progression and performance reyiew will be conducted on a yearly hawn 1 assees
porivrmance to-date, and o clanly or modily this Wmeagement, o the meed may arrss Y ou are not estiled o
Jahc ary [caves during the three months prohation period. Any leaves laken will be coniidered ws Loss of pay
[his arrangement may be lerminstad by either party upon Bobice in wriling o either party with notice perod
mar comphies with Employment Standards {or Labor Standards) for India. We look foreard o mesting you oo
shose mentioned “Date of Jomning & Reporting Time™ al-our office and we assure that Sagar Soltware

Soluiens stmaosphere i succesadizl and mutually challenging and rewardmg

N
wilE

I % mon-adherence 1o his clause will oot be digible o get w0 the offer and relicving lotier fren the

OF ST Edli JONIRg our el
The above will be applicable oice yus receive e Call tet afior jommunae on the abon e dale imentione

Best iogarda

- ¥l
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SAGAR

SOFTWARE SOLUTIONS

Dear Potru~u r_ﬂlwﬂJ

Following our recent discussions, we are delighied 10 offer you the position of Assistant Data Soientist af
Sagar Software Solutions Private Lid. On joining Sagar Software Solutions, you will become pan of & fas
paced and dedicated team that works together 1o provide our clients with the highest possible Jevel of service
and advice. Asa member of Sagar team, we would ask for your comm itment 1o deliver puistanding quality
and results that exceed client expectations. In addition, we expect your personal accountability in all the
products, actions, advice, and results that you provide as a representative of Sagar Software Solutions. In
retum. we are committed 1o providing you with every opporunity to leam, grow and streich to the highest
level of your ability and potential. We are confident yeu will find thiz new opportunity both challenging and
rewarding. The following points outline the terms und conditions we are propOsing

On joining date, you will get Call Letter with below details:

Title:

Date of Joining, Reporting Time: We will update via mail Commun lcation
Mote: First one month is considered as training with Half Pay.

Package: 2.4lakh to 3.0lakh per annum based on fraining performance.

Following the offer lexer, 8 progression and performance review will be conducted on o yearly basis to assess
performance 1o-dase, and to clarify or modify this amangement, as the need may arise. You are not entitled Lo
take any leaves during the three months” probation period, Any legves taken will be considercd as Loss of pay.
This arrangement may be terminated by either party upon notice in writing 10 either party with notice penod
that complies with Employment Standards (or Labor Standards) for India, We look forward to meeting you on
abave mentioned “Date of Joining & Reporting Time" at our office and we assure that Sagar Software
Solutions atmesphere is successful and mutually challenging and rewarding.

MNote:

) A non-adherence ta this clause will not be eligible © get to the offer and relieving leter from the
organization during your exit.

2) The above will be applicable once you receive the Call letter after jo ining on the above date mentioned.

Best regards, =
G Qr— o 4
L] 1. 1
HR Manager Principal =T
Sagar Software Solutions Pvi. Lid. mﬁhﬂhﬁ&u! 'Fetr'mhm-.;ﬁ BT
Phone Number: 9010182666 Mail: conuciisagardd ftwaresolution.com  ViZan=93"
Websibe: WHW.S a ion.com Locations: lryi||| Singapore | Dubal
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TATA

Offer: Computer Consultancy
Ref: TCSL/CT20213739505/Hyderabad
Date: 16/10/2021

Mr. Prasanth Vajrapu

F-4 Ganesh Recidency 2K.L Puram,
Community Hall, Autostand,
Vizgianagaram-535003,

Andra Pradesh.

Teki -

Dear Prasanth Vajrapu,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully compieted our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
zelected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projecis across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set cut herein. Over and above this, you will also bea eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Pragram which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your accepfance of this offer online through the option 'Accept Dffer latter. If mot
accepted within 7 Days, it will be construed that you are not interasted in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Joining letter will be issued to you only upon successul
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatary pre-joining learning curriculum named TCS Kq[qﬁi (detailed under Terms &

l\. ":. &
HH
TCS Confidential Principal |
TCSL/CT20213730505 TATA CONSULTANEY SERURCES " u0r o Managei
4 = Taia Consultancy Services Lim hhu'—"'ﬂ =Ll
- Dieccanpark, Mo 1 Softwesre Units Lasvout, Medhapor, HydorsDao 500 081 brecdia
Tel G 40 GHG7 2000 Fax: 91 40 6667 T333 Webaile: wiwin 130048
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TATA

Conditions). You will also be issued a letter of appointment at the time of your joining after
completling joining formalities as per company poliey. Your offer is subject o a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouguet of Benefits offers you tha fiaxibllity to design this part of your compensation within tha
defined framework, twice in a financial year. All the components will be disbursed on a manthly
basis.

The compenents under Bouguet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined struclure. However you may want 1o re-distribute
the BaB amount between the components as per your tax plan. ance you join TCSL. To design
vyour Bouquét of Benefits, you may access the link to BoB in the "Employee Self Service” link on
"Ultimatix®, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will ba deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be 25,814/- per month. Whila restructuring your BoB amount Lo
various components, it is mandatory that at least 5% of monthly basic pay be allocated
tawards HRA,

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance wiich is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a manthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documenls.

3. Food Card
‘oiz will be eligible for a Food Card. It can be used to purchase food flems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of T500i-
being eredited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you Join TCSL.

o T

.
b 1
PonCR® i

TCS Confidential o g Yo and N 2
TCSLICTZ0213739505 TATA cmf_w“mﬁ“‘

b Tata Consultancy Services Limited
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TATA

PERFORMAMNCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed an
completion of your first Anniversary with the company and will undergo a change basis your own
ongaing Individual parfermance.

Quarterly Variable Allowance

Your variable allowance will be T600/- par month, and will be paid ai the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit,

Quarterly Variable Allowance is subject to review on your first anniversary and may undargo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment Is subject Lo your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PayfAllowance shall be treated as produchivity bonus in lieu of statutory profit bonus.
Parformance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of T200/- per menth. This is specific to India and is
linked to your base branch, In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
perormance in TGS Xplore Program. The Incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

=r e : s
P AL -
TCS Confidential ?,L{;u'-‘-"*""" J 7anas 3
TCSL/CT20213739505 TATA t:DHSULTAHC%’ SERVICES

Tata Consultancy Services Limitsd
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TATA

PERFORMANCE PAY

Monthly Performance Pay

You will recaive a menthly performance pay of T1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongaing individual performance.

Quarterly Variable Allowance

Yaur variable allowance will be T600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Guarterly Variable Allowance is subject to review on your first anniversary and may undargo a
change based on the aclual perfaormance of the Company, your business unit and your own
angaing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit banus.
Ferformance Pay will be effeclive upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allewance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. |t will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competancy Incentive, basis your
performance in TCS Xplore Program, The incentives gives you an additional earning potential of
upla Rs 80,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Heallh Insurance Scheme({HIS).

HIS offers the following benefits: 3

e piib pkguayer it
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1. Basic Cover
i. Entitlement - Includes domiciliary expenses up 1o ¥6,000/- per insured parson par
annum and basic hospitalization expensas up to ¥2,00,000/- per insured person per
annum,

il. Pramium - Basic premium for self, spousa and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish 1o cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured personis to be bome by you,

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrollad dependants will be autematically coverad under Higher Hospitalisation benefits.

i. Entitiernent - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospilalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a par of the premium will be recovered from your
zalary and the differential premium will be bome by TCSL.

Maternity Leave

Women employeas are eligible to avail maternity leave of twenty six weeks. Adapting or
commissioning mother, may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, onca you join, please refer TGS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, an completion of continuous association of one year
frorm the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recoverad
fram you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be gligible for loans, as per TCSL's loan policy,

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as par
TCSL's palicy,

E.-..
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 19527, and TCSL will eontribute 12% of your basic
salary every month as per the provisions of the said Acl

Gratuity
You will be entitled to gratuily as per the provisions of the Gratuity Act, 1972,

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject lo your scoring minimum aggregate (aggregate of all
subjects in all semasters) marks of 80% or above {or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
vour Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
{Graduation! Post Graduation as applicable) which includes successful completion of your
final semaster/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal durafion of the course only will be
cansidered (o declde on the eligibility,

As communicated to you through various forums during the recruitmeni process, your
appointment Is subject to completion of your course within the stipulated time as specified
by your University/institute and as per TCSL selection guidelines.

It s mandalory o declare the gaps/arrears/backlogs. if any. during your academics and
work experience, The managemenl reserves tha right to withdrawirevoke the
offerfappoiniment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitied by you,

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning pragram named TCS Xplore which is made available to you
digitally. This faundation program will include Online leaming content, Webinars, practice
s@ssions & proctored assessments. Further to accepting this Offer latter, you are raguired
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please nole thal your
joining is subject to successful completion of your TCS Xplore program including the
proclored assessment. We encourage you to complete your pre-leaming, through TCS
Xplore, well before your expected date of juining to avoid delays in onboarding.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
perind you will be appraised for satisfactory performance during/after which TC3L would
normally confirm you.
This confirmation will be communicated to you in writing. If your performance is found
unsatisfactary during the training periad, the company may afford you opportunities to
assist you and enable you to improve your performance. If your perfarmance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.
However, TCSL may even otherwise at its sole discretion terminate the traineaship any
time if your parformance |8 not found satisfactory. The terms and conditions of the fraining
will be governed by TCSL's training policy. TCSL reserves the right to modify er amend
the training policy,
if you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinuad from the list of TCS Xperiance trainees withoul any
further intimation/separate communication to you.
4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law,
5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfar.
6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TGSL's
compansation policy from time to time at it sole discretion.
7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compeansation and Promotion policy. A
=y :
8. Alternative Occupation / Employment Y p[:f’-r—"pgll ﬁﬂﬁﬂ“ﬂmﬂ i
Either during the peried of your traineaship or dunng m your employmant as a
'I_'I.
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
businass, assume any public or private office, honorary or remunerative, without the pricr
written permission of TCSL.

9, Confidentiality Agresment

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to vou by TCS ar which may in tha course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination aof this
Appaintment. The detailed Confident:ality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
Az TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you {and your suraty) will ba liabla to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duralion of Leave withoul pay
(LWP} and/or unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in 8 secure manner
that enables flexible working oplions aligned lo its business objeclives. You may be
required ta work gither from TCS offices/TCS Client offices or from home (remota
working} as per the requirements of the project or group you are assigned {0 wark with
and as communicatad to you by the Unit HR or your supervisor. You are required Lo abide
by the Policy and / or Guidelines issued by TCS from tima to time while oparating within
this framework, For more details, please refer the Policy / Guideline document on Remote
Warking.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence lo TCS Securily Policies/Protlocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreement
Iif you are on international assignment, you will be covered by the TCS India
Policy-International Assignmenis (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required 1o sign the
Overseas International Assignment Agreement's and any other applicable related
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documents pertaining to the international assignment for which you are being placed In
case of evary inlarnational assignment that exceeds 30 days, you will be required 1o
serve TGSL as per the Motice Period clause mentionad below,

Thiz |5 o ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. [T vou are deputed internationally for training,you will be required to sign
an agreament to serve TCSL for a8 minimum periad of & months on completion of training.

13. Terms and Conditions

14.

15.

16,

The above terms and conditions are specific to India and there can be changes to the
zaid terms and conditions in case of depulation on international assignmentis.

TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

Lpon your confirmation, this contract of employment is terminable by you by giving 80
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 80 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upan your confirmation, this contract of employment may be terminated by TCSL by
giving yau 80 days notice or paymeant in lieu thareof.

It is understood, agreed and made abundantly clear herein that you shall have 1o
nacassarily work doring the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your fallure to comply with this clausa will entail monetary payment of damages to TCS
as may be determined by it at ifs own discretion having regard to the responsibilifies
shouldered by you while being in the employment of TCS.

Retirement
You will retire from the services of TCSL on reaching your B0th birthday as per the proof
of age submitted by you at the time of joining.

17, Pre-employment Medical Certificate
You are required to submit @ Medical Certificate of Fitn es_?,{iﬁ the format prescribed by
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TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator,

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and [ or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check palicy. A specially appointed agency will conduct internal and external
background checks. Nermally, such checks are completed within one month of jgining.If
tha background check reveals unfavoureble results, you will be liable to disciplinary action
including termination of traineeship/sarvice without notice.

Submission of Doecuments

Please note that you should initiate and complete the upload of mandatory documents on
the nextslep portal as seon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Parmanant Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the FAN number is & mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XIl/Diploma mark sheats & Cartificate

- Degrea certificate/Provisional Degree Certificate and mark sheets for all semesters of
Gradustion

- Degrae certificate and mark shests for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permil is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificaie not in English

- Any other affidavils on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits otc.)

- Passport | Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized pholographs

- Medical Certificate (Should be made on the format provided by TGS along with the

Joining lefter) Y, 4 L
--..' ﬂr""
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- An affidavitinotanized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*Thera is no cnminal offence registered/pending against you

*Thera is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
amployar

The original decuments will be returned to you after verification,

In addition fo the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card {Nol applicable for Nepal & Bhutan Citizenship)
"Paszport

*NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a eritical part of your employmant with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionais. This will be of immense value 1o you as a professional and a large part of
the ownership and commitmant has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requasted to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projectsiroles. We would request that the training be taken very
seriously to enable you to add maximum value o your professional and personal growth,

22, Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalitias as per TCSL policy.

23. Rules and Regulations of the Company
Your appoiniment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the EF‘IE:[;IQ'ES therein from
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time lo time. The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will ba served to this effect. However. the
same shall be communicated on intemal portal/Ultimatix.

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tesls
successfully would entitle TCSL to withdraw this offer latter anytimae at its sole discretion.

25, Data Privacy Clause:
{(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are detalls related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and expenence,
medical history, skillset, proficiency and certifications, job profile and your caraer
aspirations.

{8) It will ba processed for various organizational purposes such as A recruitment,
anboarding, background check, project assignment, parformance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requiremeants and
specific organizational initiatives in force during your tenure in TCS.

{c) After you join TCS, there would be more sets of Personal Information (Pl) attribules
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicil consent might be
obtainad from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vandor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagemeant
activities, and financial and taxation services,

(e) As TCS iz a global company, your Pl may be shared with enfities oulside India, mited
for the purposes menboned above andior in this offer lettar.

(1 In case of oversees deputation, available privacy rights would be governed as pear
regulatory provisiens and / or TCS policiesinotice provided applicable at your overseas

location. =
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer lefter if you fail to join on the date provided in the TCSL Joining
lettar, the offer will stand automatically tarminated at the discretion of TCSL.

We look forward 1o having vou in our global team

Yours Sinceraly,

For TATA Consultancy Services Limited

I:.:. 0 -

!I i
Girish V. Nandimath S ey or Uy OR suce aoanety M0 MO
Global Head Talent Acquisition & AIP e il i

Encl: Annexure 1. Benefits and Gross Salary
Annexure 2; List of TCS Xplore Centres
Annexure 3, Confidentiality and IP Terms

- —
4 ~3 VA
e
TCS Confidential — 12
TCSLICT20213738505 TATA CONSULTANCY SEM,HN.‘.&”;‘EFE' g
Tata Consultancy Services l..im-ih.d_‘q_‘_.r“ d MH""‘HEFL;--
miwenrk, MRNo 1 SOMeiar=Linits Lavout, Mq.ll'"l.llillli Ras [ ] FF-EM[M. §
Tal- 91 40 s F 3000 Eae 9 40 65657 2233 '-‘..'.\_'ll-_.:.ni- T N E s i)
Fegistersd CTcs Miomal Buildimng, Sth Foos, BWadman Poind, Mummibal S00 021 -

TS L aree s Servilelmee TEBDO 209 31 11 Eimadl ©ares TR LT



v
TATA

GROSS BALARY SHEET Anneure 1
Hame Prasanth Vajrapu
Dasignation Assistant System Engineer-Trainee
Institute Name Gvp - Satya Institute Of Technology And Management

Tabke 1: Em‘:nuns-ﬂmﬁ D:Izﬂ: (Al Empununh in INR)

1] Fixed f_:-umpinutlnn

Basic Salary 14,784 1,77 408
Bouguet Of Benafits # 7,646 91,752
2) Performance Pay**

Monthiy Perfarmance Pay 1,700 20,400
Quariedy Variable Alowance® 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals

Healtt Insuramoe*™™ A, 7000
Provident Fund 1.774 21,289
Gratuity T B.533
Total of Annual Components & Retrats 2485 37 T
TAL GROSS 27 415 3.36 877

# Reder 1o Table 2 for TCSL defingd Structure, In case, you wish not o restruchare your BeE, TCSL
defined Structiee g8 given in Table 2 wil be sppicabin
* Amount depicted will be paid-oul on 3 quaredy basis upon successhil comgpletion of the TCS Xplora Progam
"*The Performance Pay is applicable upon succasshil compéation of tha TCS Xplors Program.
== For HIG - Mobe that Bs, 78001l the employes is Singie, M the employes s mamed or mamed with Chddren
e P, 3000 per benediciary needs o be sdced 10 the abave mealiohed amounl
" Kploral Leaming Incenliveris paid over and abowa the CTC guring irst yeer, basad an your perfomance in TGS

?{1:4:-': F'mmirn Table 2, TCSL defined sruciune for BoB (Al I:-anml'i.n INR)

House F!&nt P-Hmn-:u
Lesve Travel Assistanca

Fun:ru:l:ﬂa-ﬂ

e o E
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Annexure 2

Bbmedehad

TS NP HE Leasd

Tara Conaulimncy Serddees,
Drartima Paik ITATES SEZ Piot # 41,

| Giandhinagas 382007

BLUBAMNESHW AR

TCS K HE Lassd

Tass Comsulimmcy Servces,

Tegining Lakb Yernee ! Barabat, IBC Block, Grownd Floor,
Tata Tl tEncy SEvkdes Limsted, [LINIT-I0) - B5RBRATI
EZ, (TATES SPECIAL ECCHMOMIC DONE [SEF)LPLOT M.
35, CHANDAES INDUSTREIAL ESTATL, PATEA,
Bhubanpusar - F510249

Bangalore

T G | aad

Tois Comnpliancy Serdioes,

Gane 1, Mo 42, Think campsay, Electranis Clty phass 5,
!#Ee SEOL00, Karmataks

Chennal

TS ®P HR Lesd

Tels Comullancy Serdcin,

A1 71 -29, Kurmaran Magars, Okl Mahabalipuram Rd,
Tk, Sholinganatiar, Chennal, Tamil Nadu E00L19

DELHI — Gurgoan

TES ¥P HRE Lsad

Tata Consufiancy Services,

Block €, Kings Cenyirn, AP fviigrds, Dufgaan -

1 aivads bl Mamad, Gaewal Paliail, Suegain - 122003,
Haryama

DELHI — Mol da

TO% XP HA Lead

Tata Conaultancy Serices,

Pt Mo, A-48 & 8-4% Groond, 158 to Stk Ploor & 10
oo, Glasy Business Park, Block - C & D, Sectod - &3,
Moldas - 201 309,019

Gansrahati

TS Wi MR Laaid

Vi Ui v il Wil g Sl O,

Boh Floor, BEDF House, 5.5 Boad, Depur Carswnhakl -
LB R T Ty

Hydderabac

TS MNP B Lead

Tats Consulianoy Sendces,

1 €My, Mansakvainguds, Hydesahsd

INDORE

TOS WP L e

Tam Consulinnoy Seraces,

ITATES SEL, Sehaime Mo, 151 B 1698, Sipesr Cofrioor,
Willage Tigariya Badihah & Bads Bangards, Tehail
Hatoed, Indoie - 452018,

tadhwn Pradesh

HKOLKATA

TS X HHE Lesid

Tata Concultancy Sersoes Limilted,

Ecospace 10 building, Frd Floos, #led - IFLE  New
Towm, ajarhad, Eolkata - JOFLED, WA Bangal 00
Bopditeriarm, 2l Fhogr, Wondhere s Building, Defta Park -
[P

KO HI

TS P HE Lesd

Tats Cormultancy Servce,
TC S certre, Infopack Mosd infopark Caerpaas, infopark
Kk kanad, Eevala BRI

rALIRBAL

105 ¥F HR Lead

Tala Comadlanty Sendces,

Yantra Pack, Pokheren Road Momber 7, TS Approsch
R, Thaire, West, Thane, Matunrsshing 0046

MAGPUR

TCS KPR HR Lisad

Tata Consdtancy services Limimed,

R S, Magpor, Telhara, Maharashtra 441108,

PUMNE

TC% NP MR Leadd

Tata Conpultanoy Semnices,

Piot Mo, J & 3, WIDC-SEF, ftajeg Glancdhi inflotech Park,
Hirgjrwnich M 0], Pure - 310057 haharasitra

Trivandrurm

T % KPP HHE Leand

Fata © onmdftancy Sarives,

Poepd Park, Technopark Carmpus  Karsgasaiioens PO
Tedwanadrum - &S5R1, indlds

-

G
TCS Confidential 1ﬁ;lﬁl‘|;-£::_ and Wianagiawan
TCSLICT20213738505 TATA CONSULTANCY SERwalBds™ 0 0 oo
o Tats Consultancy Services Lim e

e L 7 e

Wl

et coanprark, PO 1 Softweres Linins Layour, Madbuepor. Hyderaluae SO0 081 Incia
Fel; &1 30 Gfle 7 Z00H Faw @1 S06&66T 7727 Wabaite wwan Tehcoem
Asgisterec Offwe Mirmmal Buwllding, $th Ploor, Marioesn Poscl, B las) 00 030

.I'.r*:_.-l_ll..-h

L
a

o P I

TS Dwprers Saryvicoelineg; VB0 200 31117 Emaik careersdrics, comm




* W

TATA

Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Canlidential Information® shall mean all Inventions and Know-how, information and
matearial of TCS {including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a} Any and all information processing programs, software, properties, items, information,
data. material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
coursa of ar in connection with or arising out of the Associate's association with TCS,
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documeniation and software,

b} All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of tha TCS equipment and
compaonents, including, but not limited 1o, engineering and laboratory notebooks, reports,
pracess data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods. drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Cliants of TCS).

{c] Corporate strategies and other confidential and proprietary matanal and information,
which could cause competitive harm ta TGS if disclosed,

{d) Customer and prospective customer lists, and

{2) All other information and material. which may be created, developed, conceived,
gathered or collected or abtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees o treat the Confidential Information as strictly confidential and a trade
secrel of TGS, Associale agrees not (o use, or cause 1o be used, or disclose or divelge or
part with either directly or indirectly the Confidantial infarmation for the benefit of or to any
third parties exceplt for or on behalf of or as directed or authorized by TGS or to a person
having a valid contract with or need under TCS. any Confidential Information. Upon
termination af employment, the Associate agrees o surrender to TCS all Confidential
Infarmation that he or she may then possess or have under his or her control,

3. Intellectual Property Rights

fAssociate agrees and confirms that all intellectual property rights in the Confidential
Infarmation shall at all times vest in and remain with or belong to TCS and Assoclate shall
have no right title or claim of any nature whatscever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas.,
innovations, discovaries, improvements, suggestions, or reports and enhancemenis
made, created, developead, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCE and Associate hereby agrees and confirms that all such intellectual property rights
shall al all timas vast in and ramain vastad in TCS and agrees o transfer and assign 1o
TCS any interests Associate may have in such intellectual property rights including any
interest in and o any domestic or foreign patent rights, trademarks, trade nameas
copyrights-and irade secret rights therein and any renewals thereof, On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
amploymeant, such further instruments, including withoul limitations, applications for letlers
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCE to perfect the title of TCS in the intellectual
praperty rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, rademarks, frade names, or copyrights shall be
barne solely by TCS, but Associate shall co-ordinate in filing and | or prosecuting any
such applications. Associate heraby expressly waives any "artist’s rights® or "moral
rights”. which Associate might otherwisa have in such Iintellectual property rights.
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
businass. Associale further acknowledges that he or she 15 associated with TCS in a
capacity In which he or she will become acquainted with all or part of such Confidential
Infarmation. In order to safeguard the legitimale interests of TCS in such Confidential
Infarmation, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associale expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Chients or in conneclion
with the development of any intellectual propearty rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or appraval of the raspactive owner of such inellectual property
rights.

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documenls,
guidelines and processes including IP, Security and Confidentiality of TCS in force fram
time to Ume whether expressly endorsed or nol.

Working in SBEWS Framework:

Associale may be required to work in TCS offices or its Client premises or from home
iremote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remolely the Associate:

{a) will wark enly in a private, secured work area in compliance with the guidalines
issued and amended from timea to tima,

(b} will comply with and wark in 8 manner consisten! with TCS Data Privacy and Security
Policies/Protocols.
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(chwill baing to the notice of HR of the Linit to any circumstances that prevent Associate
from working in & manner consistent with TCS data privacy and security policies/
protocols.

{d) will infarm tha HR of the Unit if the Associale shares a8 homa with any family member
ar an individual whao is employed by a competitor of TCS or TCS cliant the Assoclate s
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Intarast provision.

) will ensure utmost care and adhere to Confidentiality, IP Protection / Mon-Disclosure
obligations.

(T} will b using the Company allotted laptop or similar authorized computing device
(together called “official asset”) only 1o connect to TCS network/customer network through
authorized maans (or the Customer provided laptop to access the custormer network if so,
mandated by the Customer),

ig) will not allow anybody to share the official asset being used.

B. Restriction on Associate's Rights
Associate agrees that he or she shall not make. have made, replicate, reproduce, use,
s&ll, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS thal is or may be
revealed 1o him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possassion or knowledge unless specifically authorized to do so
in writing by TCS.

9. Mo License
TCS and Associate agree thal no license under any patent or copyright now existing ar
herealler oblained by TCS is granted, agreed to be granted, or implled by the terms of
this Agreement. or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate |s of a unigue, highly confidential and proprietary nature.
It Is further acknowledged by Associate that the disclosura, distribution, dissemination and
! or release by Associate of the Confidential Information without the prior written consent
af TCS or any breach of this Agreement by Associate will cause TCS to suffer sevare.
immediate and irreparable damage and that upan any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it. be entitled to
appropriate equitable reliel including the relief of specific performance and injunclive
relief, in addition 1o whatever remedies it might have at law.

11. General
(a} The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(D} In the event of any dispute or disagreement over the interpratation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nomines of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

{c) If any provision hereof shall be found by a judicial tribunal to be conlrary to governing
law, it shall be deemed null and vaid without annulling or randering invalid the remaindar
of the Agreement and if the invalid portien is such that the remainder cannot be sustained
without it, the Parties hergin shall find a suitable replacement to the invalid portion that
shall be legally valid.

{d} This Confidentiality clause along with other documents executad by Associate or
referenced in any such documents constitutes the entirg understanding batween the
parties and supersedes all prior agreements and unaerstandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enfarcing any of their
rights or remedies hereunder shall constitute a walver thereof,
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{a) This Confidentiality clause may not be amended except in wriling signed by authorized
represantatives of both parties.

(f} The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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CONFIDENTIAL
Aupguist OB, 2022
To,

Emandi Venhkata Lalitha Kumari
26171054

KarlamiVillage)
Gantyada(Mandal )
Cherubu Hata Colaemy
Vizianagararm {District)
535215,

Diear Ermandl

LETTER OF AFPOINTMENT

VOIS

W are pleased to offer you employment with Yodafone India Services Private Limited (the “Company™)
appointing vou &3 Graduate Engineer Trainee. Your employment with the Company will be effective from

August OB, 2022 . This pasitlon will place you in Band | of the Compamy.

1. Place of emplayment

Your place of work, will be EON Free Zone, Kharadi, Wing - 3, Cluster - O, Ground to 4th Floar, Pune -
411074 During your employment with the Company, depending upon business regueraments, you
may betransferredy deputed to any operating office or location of the Company or any Group company
which may come intg existence in future, in Indéa or Abroad: or you may be required to work from hames
which shall at all Times e based oul of the horme sddréss as per oMce records, unbess othensss
approved By the campany inwiting, You are expected to keep your home address updated ag all times
Incompany records during the course of your employment and maintain reascnable infrastroct ure at
neme o perform your senvces effectively while you are working from home (getails will be provided
separately). You have been prowided with the [T Assets (Laptop, Peripherals etcl which you
acknowledge to have receied, You are expected to keap the same in a good warkable condition during
and post termingtion of your emgloyment and any misappropristion, misplacement or damage thereof
shall be accountable agasmst vou

For adherence to the applicable regulation related 1o your employment and all other matters
connactad with the employment and to provide you any orgarmzational support and Zssistance that
you may reguine from tirme to time, your assigned office location be Pune EON.

Hessever, your services sre transferable;, and vou may be assigned to any other department, function,
locatian or o anather company' under the wme management, whether existing or to be et ug in
fubwre. In such cases, your employment will be govemed by the terms and conditions of service
applicable at the new undertalsng,
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Emand Venkata Lalitha Humari
Letter of Appcintment Dated Augqust 08, 2022 s V O ] 5
2. Annual Compensation

Your Togal Target Cash (TTC) 5 INA 475,000, Below are details for your reference, Please refar o the
Annesure fior a detaibed breakup of your TTC

1, Total Fived Pay — INR 452,381, This includes your Basic Salany, Allowances narmely House Rem
Alicwance, Managemant Aliewance, Leave Travel Assistance any other allowance as applicabla
and Pravident Fundg,

2, Target Incenteee— INR 22,619, You will be covered under the Global Short Tarm Incentive Flan of

the Campany whach is & Perfarmance-linhed Plan
Your Target Incentee is 536 of your Tolal Faced Pay per annsm,

Your acfual incentive payout will be calcwlated based on the incentive frameweodk putilished by the
organization duing the course of your employment and your contnued employment with the

Compary an the date of payout.
3 Your compensation will be subject to the applicable tae rul es and regulations,
4 Yo will be eligible for Gratusty as per the applicable Statute and other Benaftis as per Company
Palcy. For details please refer to the Anneoare.
5 Target Incentive is inclusiee of the interim bonus as payable under the statue.

5 Proof of &ge, address, personal detalls & change in swch particular

Yo will be required 10 produce satisfactony proof of age, address other personal detalls at the time of
commencement of yvour employment.

Proof of age is accepted and recorded on the Company’s reglsters, you will not be permitted to seeka
change in the date of birth specified by you,

Yo are advised tokeeg the details updated at #ll time. In case of any emergency or othensise the latest
details shared will be tredted as finsl and &ny communication sent by us at the avallable addrass
provided by wou shall be desmed to have been delivensd ta vou.

4, Probationary period
Forur esmployment & subject toa probation period of 365 days from the date of jeining the serices of
the Carmpany. During this probation pericd, the Company shall evaluate your performance and youwill
be auto confirmed upon successful completion of the probation perod.

Prior to confirmation of the probation period, the Company may TRrMENaTe this engagernent eithier by
giving 30 days prorwritten notice or payment in lieu thereaf,

5 Performance Review

Your performance shall be reviewed periodically as may be decided from time to time. The continuity
ofyour employment would depend on your sustained peformance to the satisfaction of management.
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Emandi Venkiats Laliths Humari
Letter of Appointrment Dated August 08, 2022 —v Ol1S

. Leave

Yol will e @lagebie for privilege |eave, sick legve and casual leave, ac set gut as per Company’s Policy,
T Retirement

The retirement age in the Company is 58 years.
8, Meotice Pariod

After confirmation, this comract of employments is terminable by servng 80 days notice perod
However, during probation your applicable notice period is 30 days, Serdng nofice period is mandatory,
Any decsion to waive notice period will be at the sole and absolute discretion of the Company, o sy
payaud in terms amount of salany in led of such shortfall of notice peried shall be bazed on prevailing
Company polices.

I case, wou do not serve the applicable notice period without formal notice period waiver approval
from the Comgany, you shall be treated a5 having abandaned the sensces, The Comgany may, in such
cases at s discsetion, initiate such legal praceadings a5 ls appropriats,

The Company reserses the uneguivocal nght B0 terminate this agresment at any tme at s s5ol=
dscretion by paying &0 days salary in tiew of notice: The Compary w6l not have to furnish sy reason
ar gaplanation for sech decision, This contract should only be accepted on full and complete
ungderstarsing and unconditional acceplance af this term and coandition,

g, Termination of Employmeant by the Company without Notice

Your empdoyment may be terminated immediately and no payment in liew of notice will be payable to
you, in the event your servioe i terminated far
Any breach of terms and conditions mentioned in the appointment later an your par;
Ay act of frawd, theft, miscanduct, destoyalty, moral turpitude commitked by You;
Any deciaration or information provided by you fo the Compary which proves to be fajse
Wiltfui Suppression & concealivsg of any material information by you:
Any breach of Aules and Regulations of the Company a5 applicable S maybe applicable 10 you from
time £o tima
Vialation of Company’s Code of Conduct
7. Kegative bachoreund verification checks
a. In case afwour absence for & continuous perksd of [5] days including absence when leasve, thowgh
applied for, i& not granted, or when you overstay the period of sanctionad leave by [3] days), would
betreated as abandonment of the services by you and can lead to appropriate action being initiated
by the company & per the soplicable process which may tead to bermination.

g, Any wiclation of the confidentlallty or privacy guidelines and/or palicies of the Company

I

a

10. Return of Information

On terminateon of this confract, you will immediately give up to the Company, all correspondence.
specifications, intellectual propeny. formulae. books, documents, effects, market data, cost data
drawings or records, et belonging to the Comparny ar redating to its busingess and shall not retain of
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Emandi Venkata Lalitha Kurnari V O. | S
Letter of Agpointment Dated August 08, 2022 =
make amy copies of these items Yeu shall also returm immediately on
termination el the properties {eiz. laptop. sim card, access card etc) prowvided tooyou by the Compamy
during wour employment. The terms of termination are strictly confidential between you and the
Campany.

Responsibilities & Dutles

Your work in the Company will be subject to the rules and regulations of the Company as Lald down
from time to time in relation to conduct. discipline; and other applicable laws. incleding Yodafone
policies related to Code of Conduct, Prevention of Sexusl Harsssment ot Work Place policy, Anti-bribery
policy. Privacy Policy, Health, Safely and Wellbeing policy etc. Any non-compliance to any of the
Poliches of the Compani: by wou may result in apprapriate action, which may include repiimiand o even
termination of your services. Yaou will always be aware abaut the responsibllities and dutes attached 1o
wour position and corduct yourself accordingly.

You may b assigred work hows a5 per business need or emgencies from me to me and you will be
expectesd to delver the same appropriately,

Exclushse Employment

Your position with: the Company & a full time employment uniess otherwise specified, and you are
required to devote yoursel(f emclusiely to the business of the Campamy, You will not take up sy other
vl fof remunesation [part time or othenwisal, orwork in an adwisony capacity of be snterested dractly
af indirectly iwhether a5 a shareholder or a debenture holder) inany other trade or business. during
yeur emplay rment with the Comgany, withaut the priorwritten approval of the Company.

Confidentiality

Thi termes and conditions of sandce incleding your compensation ane strictly confidential and  shauld
not be dsclosed b or discussed with anyone,

"Confidential Information® shall mean any information cwned by the Company (ncluding its

respective subcontiaciors suppliers, customers. clients or other contacts), ncluding, but not LUimited

to any financial, frading, ecanomic, internal operation, policy, regulation, agreement, corporate plan,
strateqy, arganization, procedure, system, analysis, customer, employee, supplier, business or
technical data, discoveries, ideas, concepls, lnow-how, technigues, dedgns, spedifications. drawings.

Llueprings, tracings. diagramsmodels. samples, flow charis, data computer programs, disks, disheites,

tapes and any other infarmation (including persanal, data as defired by the ‘GDPR' Regulation (EL)

2018/57% onthe protection of natural personswith regard to the processing of personal data and on

the free movement of such data - the “General Data Protection Requlation™ or "GOPR® or any other

applicable regulations), which i daclosed 1o You or to which You have access during Your
employment refaticnehip in waitten, oral, magnetic or electronic fomat orindon any other tangible or
intarsgbile forrmat of suopart. whether or not they are axplictly markead as

"BusinessSconfidential/secret information®.

1. The Comgany isimalvedin the confrol, processing and transterof highly confidential and secured
data and information. Inconnaction to this activity, You agree that in ofder Lo desc over the security
risks, toenforce the security requirements, to avald the injury of, the 1oss-of and the unauthorized
access 1o the dita, to avedd and 1o prevent the unauthonzed access to the infommation systems.
Company shall be-emtitled 1o continuously observe and monitor the data stared, processed and

WVodalane India Sdrd e Private Lisvted Corlsdentialilyy CF « Vele o sl
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Latter of intment Da 1
contrglled in the information siystem and also the commumication
potentially including the cantent of the communication,

_VOIS

2. You understand and agree that for perfforming the work efficently we would indtall cerfain
software sofutions that will monitor wour activity to detect and notify any security sicletions in
arder to ensuse compliance with the organizational secunty cantrals and requirerments. By
accepting this appoiniment letter, you provede your expliclt and unequivocal consent for the
same.”

3. You will maintain secrecy and will not Gisclose to sy third persons, any of the trade secrets or
other confidentiat infarmation of the Company or its-affiiated companies, includng but not
limited to, proprietany technical data, specifications and methods of manufacture, You will take

all appropriate measures necessary to keep such trade secrats and configential infammation fram
By disclosed to, ar received by third parties. Such trade sacrets, proprietary technicat data.
specifications and methads of manufacture shall at all times, remain the propeny of the
COMmpady.

4, You will not reproduce, store in a refrieval system o transmit in any foam o By any means —
electronic, mechanical, photocopying recording, scanning of othenstse-amy copyrighted materdal
of document, which i property of the Compamy ~ for your own benefit or for the benefit of amy
third party, either during the course of your emgloymeant or after your separation

5. You will treat 3l Confidantial Information as confdential and protect it from wmautharized
disclosire or access. Youunderstand and acoeps, that amy unauthorized access toar disclosure of
Bugiress Irformation may result in irregarable injuny to the Company.

6. You will be privy to personial information or data avaiiable in the Company systems, platforms,
portals, etc. and that making copy/copies, filming, writing down, downloading of storing of
Confidéntial Information or personal data will be a breach of obdigations of Youremployment, You
will ensiere nat 1o copy, wiite down, dovinload, store, film, etc. the Confidantial Information or
personal data in any format including but not Emited to, physical or virtual mediums. You wil be
solely responsible for ablding by the Company’s privacy guidelines and/or applicable policies.

T, Any breach of the obligations specified hereunder, either dusing the employment term ar
following the separation thereat. shall be considered by the Company as a material breach, which

would serve as & ground for the Company to terminate Your employment with extraordinary
nptice andsor claim for damages against You,

Inteliectual Property:

You agree to disclose and assign any invention, development, process, plan, design, formuda,
specification, program ar other matter of work whatscever {collectively “the inventions”) created,
developed or discovered by you, eitheralone or inconcert, in the course of your employment and the
same shall be the absolute property of the Comgany. Any rights to inventions that anse out of Your
activities hereunder, lor f ownership dghts cannot be transferred under applicable [aw, any exploitation
rights relating thereta) shall be transfered to the Comgany In accordance with applicable law, You
shall, as and when requested by the Compary (ot Company's cost and expense], assist the Company in
perdecting the intellectual Property Rights in any manner the Company deéms fit.
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Knowledge Transfer

During the course of your employment, you may be required to travel for Company sponsared training
ar ary knowledge transfer program, The comaany will bear all expenzes pertaiming to such tradning on
knowledge tramsfer or special skill program as applicable as per the Company fravel palicy then in
place. n cete yau decide b leave the campany befare complation of terms &g per fravel undertaking
the Company will be entitled to recower any amount aquivalent to the cost of tralning undeqgons by
you which shall be in the nature of liguidated damadges. The cast af swch training will be the sum of the
Haarding charges: daily #llvwances and ladging expanses as incumed by the Comipany.

Mon-solicitation

During the team of your employment, and fora penod of ONE {1} YEAR affer separation, you agres not
tor soliclt any employee or Independent contractor of the Campany on behalfl of any other business
enterpnse, nor shalt you iInduce any employes of independent contractor associated with the Company
to termanate or breach an employment, contractual or other relatissehip with the Compamy,

Miscellansous

i Your emgloyment shall be governed by the rules and regulations decided by the Management
from time to tmea, some of which dse contained in the Code of Conduct of the Company.

2 Please note that while joining the sendices of the Comipany and duning course of your smplayment
with the Company, you wogld be required to notify the Company immediately with details of civil
or crminal casess instituted against vou in amy Cowrt of Lew or any complaintshow cause
notice/prosecution with/by any Police Station or by any statutary authority, Ay act in breach of
thés term shall ental Inltiation of appropriate-acticen as desmed it by the Comgany

3 Deday or omission in eserose of amy ight or emedy shall not smpair such Aght or remedy o be
constucted as & walver.
4. It Is hereby agreed that in the event any Central or State laws or statutes come into force at any

tirme which affect any azpect of the terms and conditions of your service, the same shall be
asiumed to be incorparated 10 your terrmd and canditions of emplayrneant by eference,

= This Courts of Punae (Maharashiral shall have exclssive jurisdiction to settle any dispute arisng ot
of o in connettion with this employment,

Please confirm that the above terns and conditions are acceptable to wouw and that you accept the
appcintment by signing a cooy of this letter of appointment.

We Loak forward towelcome yau In Vodafane s Serdces Private Lmited!
Yours faithfully,
For Vodaforne India Services Private Limited
E ’
Tejas Gokhale

Head of HR— _W0OI5 India Centre
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Disclaimer: “This docurment and embedded signatures transmitted with it are confidential and
intended salaly for the use of the individual to whom they are addressed. The signatary disclaims
any unauthorised use of this document carried out without prior written consent.™

| achnowledge, the terms, obligation and attachments contained hereir and without demur acoapt the
Samae,

SHKIMNATLIRE:
NAMEEmandl  Venlkata
Lalitha Human

Email;

* Some roles required ‘Address verification” and ‘Criminal Recond” verification also. Sased on wour 1ole, yau
will be mformed regarding these venfications by the recruiter,
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ing I

Parenting Benefits at Vodafone India Services Private Limited

At Vodafene India Services Private Limited, we care for our employess and support them to manage 2
the moles in their Ufe, Our Policies and benefiis enable peopde to be at their best at all stages of (ife.
Parenthood is one of the most imporant phase of life and we understand your needs at this point of
tima,

Parenting benefits at Vedafone enables our people ta;

1 Provide cane bowomen colleagues duming this new and critical phase of Life

2 Facilitates smooth came bach from Matemity and suppart transition duirifg] wies
| Suppodt colleagues during planning of Adoptions Surrogacy

4 Enabla male colleagues totable cars of their spause and the new baby

Maternity leaves

Wi understand the new role in the Life of ourwomen colleagues and support them with Matemmity
leaves

B 26 weeks’ full paid Leave to female employess

& In an unfarfunate event of 4 miscamage, leave Tor 3 perod of six weeks immadiately following
the date of mscartiage

Adoptions Surrogacy leave
7. 16 weeks' hull paid Leavi Tor those eligible For adoption/ surragacy leave

Return to work post matemnity leave

] “Part tirne working' arfangement to belp vomen employess returming 10 work post Matemnity
Leave This wil 2lso apply in case of Surogacys Adoption leave.
* Worres coliedques can opt to wiork 30 Bourk in s week wath Full pay becsefits for a madmum of

14 consecutive weeks

T Employees can avail part time working benefiss within 12 manths from date of
delivery/sdoption

Paternity leave

We understands the role of both the parents during child bith/adoption. Our Parenting Leave Policy
suppans all non-birthing colleagues to their new joumey. Linder this palicy, non-birthing pariners whao
becoms parents due to Birth or adoption will be lighbie for parenting leave up bo 16 wesks with Full pay.
They can avail theseleaves within 18 months of baby"s bith/official date of adoption. These can be taken
all by ane Block or a makimum of 4 blocks, with minimum of 2 weeids in 3 block of leaves. Upon
completion of leaves. a phased returm towork will be applicable for & months.

Creche Facllity
VISPL has dentifiad créche Tacitity Tor the chaldren of all our employees. This enable our peogple to
facus on work and ensure the Hids' well-bedng and safety at sama time.

Wndafone Indis Sandces Srivats Limitsd Comldantiality. £2 - Wodalores Inmpmad
Buymnesafiftangn Tower [l Srd Fioor TE=21020 TA2T0001 s
Suirery P 197, Hegas M. 1 1o T3, v s ol o P et
Blanga Rt Liepiarss Pune- 911014, F‘b fll""'l' i
Regiviersd Dl oe 207- 200, Shie Soaitl - Aow, 29758, Dr. Arde Besae Rod, A Corpivilios Bask MI_WQH:I:W. '
Eorporete Idendity Mo U 830 MHIGH 0154560 ﬂi!‘["ﬂ puekaly y{“uliﬁll Loy
e m
'alnl"llm yizianagard j—

ICT Carnprad




I Goniesal

Emandi Venkata Lalitha Kumar| _ V O‘ I S

Letter of Agpointmient Dated August 08, 2022

Annexure : Compensation Details - Total Target Cash ULILLS)

Name Emandi Venkata Lalitha Kumari

Designation Graduate Engineer Trainas

Band I

Manthly Amount (in INR) Anrual Armaunt O INAY

Component (A}

Basic Salary 13,854 166250

Housing Rent Allowance 6927 83125

Management Allowance 15117 181,406

Component {B) - Retirals '

Provident Fund {Campany

Contribution) 1,800 21600

Total Fixed Pay (A+8) | 37,659 | 452,381

Component (C) - Target Incentive ° |

Target Incentive s @ 5% of Fixed 1 BE4 [ 13§15
| Pay

Total Target Cash * (Flxed Pay +

Incentive) 35,583 . 475,000

House Rent Allowance (HRAS - 50H mﬂau_ﬂ:r:!

1 Aetim | rclwdes Premdent Fund @ 12% of PF Wages wihich is cormpery sortibuon, Bn eguhslenl imopnd is deducisd fiom
- employee’s pagroll s employee coninbution towards Provident Fund

2 Teegetinoorrie minchsee ol II'E riberin EI:I‘NI 44 psgabie Ly B sTanee, I eniie Fay-cor will be subpect io l|"-l.' rlilll'ﬂh'l: [|||?I|'|
and Semewors 28 soptacatie ba pour role

5. Tovs Terget Cash: In Vedalore Group termanology, Tobal Tegel Cash (TTC rafars toArnual CTC This 5 1R ool cash el uding Fiegd

Py and Targes Incentive. Fined patrin:luides Ratims] Barefs

Gratulty: Te ke paid as per applicabla stabsis Trs is inaddton to the rentioned Annwal TTE 2nd coes nad fomm part of the mantnly feed
| payrnent

Taxation:
B pETRNDS AN SIDEACT IO ELT N a5 per e Incoma Tae Rules: The Campamy will encum compliande 1o tha tax nies ang apply any
amusndranis b the Incemss Tee rules when geocessing the pagroll of the emplogees. The spplicsie tax o pae breome t3a nibes will ate

appiy b the loining Eomiis ard rotics period raimbursemact (F any]

Ay additional payments as part of your offer

- W will D eligble 1or & one-time Joining Borias o INR 25000~ pavelle in che Pl

Jaaning Borus (INRD marth's paymil. The foining Bonus s recoverable rosse of cesignatian within 12 months
fram date of jaining .
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Annexure 2 - Monthly/ Annual Benefits:

ok poiioy d midgreed 12 Erdvicd g kit e e | Red o istbiamary ey e
a8 wes ploryrieet, Thil bt fysinabih B Pl bl ol LADDOdT 1 Lii o 3wy el ik )

G Parional Spcdem |ririece |

ek frTe g b e ieren, ool B be cremesd wreigy G p Pevsgdal Acsdenil it ininas Fobop, bncisr of

| ey BCRSEAT |2 g B perTTRNENE ¢ pa T B R T LT e e of iy ol il TRCRLE
|1 2500000 i e v & Lordition of vt ey,

Eﬁ £ P S R S Ty 38 ] TR prields e meorance omeoan 15 empkopee dut g erpiopmeed el i
r.u.i‘:- i vl S b o il il B Doy Tanem L imiiiaenod T poDam CDn agaenesl sanursl o1 el | 11
| g pgerdtul death ae per poliy e incame o snpinioristale Gereie. e bt R a0 b CRIBTNS | § :
Wadcu. Barattn [ will e coveredin e Sty Apate ren e Grougs Vil e islraioe m;!mkﬂsmwﬂmﬁmﬂ]
|2 Erdiveni
TS - AL 200 000
i&p-uuﬂ1m
Cudd 4 IWE 100000
MudTe - Homplaineos cegeroc ':H.:Ii T
Thee Pt i e erm g He cover B bore by e Sxjares ifion. hd Sl & do-puig of 108 w il b
i s for ol S, Spoune B Dy e Toum s e opl o ekl Irsuranc o Gegetndari
RS o Parenes i L s per e compaeay pelicy by paing o nemina) premikam emoent. & Lo pag O
| LI il e b migicible |5 Paesla Cltn
| Pan wll Fer @ ndnued 2 gt 0 St Phone dloswener’ of | AL T 300 ey T pman The aremirt me=toraid i
Vol afces Smariphom Program e gcen st el wid b dulgel o oot Ml The 30000 i niCoetondde b paie of 4ot airhen § v
e i o feiring Yol beaum rrat
Cammyrinaton R Pird £ 5 cand wll] e prossdesiwrindgiane mokie cornecinn 3 an yeed Tor offrul porpose The Bl sl be
Besefts | pokiad by [ DTy LpAD o spprind ot —
|mu togam e g vy Thafi v i i v OF | IR 00 por syt il 1 v L G (B i AT O 4T
Coriae Uy bl L e ArAcdl Tl SoWSEE H PrTwsds £ o enabis pie o Conamscr war officd lanope mad e phone foroffinel
1 Jparas um e maiv ) FERORE G (e Bl
| o i BE it ko b bpe o b
Privingd binkrag St sl Wi 87 32 days
Sich leave- Ty
Camaasl fmaren - T Dwya
Iy pddreen Tire ol be T calandar helldayn Wnenety B Pasrong leess oot abée n pee Companys

Girvep TermLife Irisynce (GTLE

I'lqth-l.hh.'pun Leres graila=ers an par polsy

Py
Widatorvs Inadla Services Private Limied Confidentialiy; C2 - Yisiaone Inizinial
Bctiressantsl, Tower B 3rdFlog: THAN0I0 7127000
Survey Ho 18T Hima Mo 26 in TR wiwwrndalarie com y P_L,._,.-T‘
Kager Aoad, Lehegaon Pune- 411014, (o Ji

P pal .

Pgiatmrnd i 207 208, St S, 2= Fioor, 4808, Or, Annie Brsint Rosd dbov Corporatn Bars, el
Carporaba ity s, U420 1M1 209 PTEZ0960 :



Slm T Lawing w0 J015 PR CHT+E T
Email: lalliece3lldemail.com

@/ pre=
. Principal
saiﬂmllﬂ Tmlf ]| Mih‘_ﬂ-l:u.'ldl-
~——. Vizianagaram

N | ) -y

A



HEL TREFMEDL DLIEE LTh
Canidel W0 WARATTy Noitides | 178000 FIRTPL DR
Tatmrmray At s o Dimrnrer Joem
Pl g | Uk e T NORDWE N NG O, ke
T aft TSI DNEN F <0 1) S580000
isjpiinind e 00 LaBerT 0, At P AEw Dedi-T10ETY =tel
wam Eharh ree

OFFER & APPOINTMEMT LETTER
Offer Release Date: November 19, 2022
Desr KARRI LAKSHMANA
1-37, Karri Street
Findrangivalasa, vizianagaram, Vizianagaram,
Andhea Pradesh, Indla, 535579

Desr KARRI LAKSHMANA

Copgratulations! With reference to the interviews conducted by HCL Technologies Ltd, [herein referred as "HCL" or
“Company”), we are pleased ta inform you that you have been selected for employment in our organization as
GRADUATE ENGINEER TRAINEE (GET) in band EL.1

I the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this
fast changing world needs; eep sharpening your skills and investing in yourself; and last but not the least = keep your
work and life in perfect balance, becausa that is the prerequisite for suctass.

You are fequested [o [oln us on November 23, 2022, Your joining would be subject to successful completion and
compliance with the pre jolning requirements as applicable.

We at HCL believe In our colleagues shawing flexibility and willingress to be deployved and rotated across the varlous
locations, geographies and subsidiaries. In line with the same approach, we look forward to your being flexibkle towards
vaur placement in the Company, Your growth in this ofganization will be in line with vour capabilities.

Your terms and conditions of employment are detalled in this affer and appointment letter and appended annexure|s)
Your Total Compensation will be 425000 per annum, outlined in Anngxure I

You will be required to sign a service agreement of 12 months with a surety amaunt of INR.50,000. This amount shall be
payable to the Company anly on the event of yvour separation from the company before 12 months from the date of

Joining,

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions
governing yvour employment are gutlined in Annexure |1,

On the date of joining, you would be required to submit the documents listed in Annexure Ill. Please noke that the
subemission of all listed documents is essentlal for the valldity of your appointment in the Company,

Annexure |V provides detalls on the various compensation components and selected benefits that we offer vou as 3
part of the HCL family,

At the time of joining, you are required to have completed your degrae without any standing arréar/backlogs

gﬁ# oy M
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Please share your acceptance to offer as a confirmation within 3 dayi of receiving this letter and sign the duplicate copy
of this Offer B Appointment Letter and Annexure(s) and submit the same on the day of joining failing which this offer &
appointment letter extended to vou by HCL Technologies Ltd shall stand withdrawn without any lizbiity.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter
extended to you by HCL Techadglogies Lid. will skand withdrawn without any liability.

Leoking ahead, we see exciting times —we look up to you to provide impetus in sccomplishing aur mutual sndeaver of
being the best in the business of IT Services. Welcome to our Organization! We look forward to 3 mutually fruitful
ausoelatn,

Yours truly,
For HCL Technologles Ltd,

() guven

Debasis Sarkar
5. VP, Hoad-Glabal Rewards
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ANNEXURE 11
Welcome aboard...

It is often said that an organization can grow anly if it empowers its employees to growl At HCL Technologies Ltd,, we
conscioushy realize this fact and have developed a five-fold path for individual enlightenment that not only covers basic
manetary benafits for HCLites, but aleo takes care of their professional growth by providing empowsrment, knowledge,
recognition, transformation and suepport

Following are the terms and conditions that refer to our offer of employment to you, this is to be read in conjunction
with the offer letter as attached.

GENERAL

1. Location
Your place of work will be located at Chennal
2. Medical Check up

Your employment may be subject to you being declared medically fit by a registered medical practitioner. Company
shall request for the same as and when it is required, as per the Company Pelicies/ client requirement, The fitness
testing tand accompanying results] wil nat [gad o any subjective, discriminatory or unethical actions;

3. HCLT Training Program:

Training [classroam/fon the job) sessions will be conducted after your joining,
The training period may be elther extended or may be deemed completed earlker, at the discretion of the Management.
You shall continue 1o be under probatian, unless specifically confirmed in writing.

4. Increments and promotions

Your growth in terms of role, compensation etc in the company will solely be based on your performance. Uniess
notified in writing, you will be deamed as "confirmed™ on completion of your probation period | e. 12maonths from date
of joining. Subsequently, yous annual performance appralsal and compenczation review will be aligned and effected from
the first day of the subsequent quarter thereafter.

5. MNotice Period/ Separation

Your employment with the Company can alsa be terminated either by the Company ar by you by giving the otiver party
90 days’ advance motice, If the Company terminates the employment and decides 1o relieve you befiare the completion
of the motice period, the "Basic” component of the salary for the balance notice pericd would be paid to vou. If at yaur
request, the Company agrees to relieve you before serving the full notice pariad, you will be liable to pay the Company
the “Basic” component of the salary for the balance notice period. However, please note that accepting any such earty
relieving reguest would be enticely at the discretion of the Company. Further, the aforesaid requirement of 90 days’
notice may be extended, if mutuzlly agreed by you and the Company,
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On termination of your emplayment for amy reason, you shall comply with the Company’s termination procedures, sign
all documents and return all Company property. The Company will not be bound to pay the dues, if any, till you have
eompleted all the separation procedures,

6. Agreements

You may be required o slgn necessary agreements with the Company or any other client as required and complete
various formalities as per the agreaments at the time of joining and during the tenure with the company

You rnay also be required to ségn other Agreements with the Company, as the Company may decide from time to time,
in order to secure the interests of the Company as also to ensure vour performance and adherence to all terms,
conditions, rules and regulations of the Company.

7. Employment of Relatives

At the time of joining. you must declare your family members / relatives working In a direct or indirect supervisory /
subgrdinate relationship or as third party resources in the same work wnit {(Respective L3 Organization Unit Level}, This
= required to awold any conflict of interest. During your employment with the Company, if asy of your direct relatives
are offered by HCL or any of its subsidiary, group, affiliate companies, you would be required to voluntarily declare the
game as and when an offer of employment Is made to them, Direct relatives herein include parents, spouse, brothers,
sister/s and children of the ermploves,

8. Background and Reference Check

=  The company will undertake the background verification / walidation process of employees in terms of education,
previous employment(s), criminal verification, database and web searches, address verification, claims made against
athievements in the resumes/CVs of the employees ete. with the help of a third party as and when reguired. You
would be reguired to submit photocopies of documents detailed in Annexure Il to Ffacilitate the joining and
background verification process,

= The company may alio undertake reference check through at least two professional references submitted during
the process of selecticn

#= In case the Prospective Emplovees fails to submit any document reguired for conducting background verification,
they will not be considered for hiring, If the Prospective Employess fails the background verification, appropriate
actions including withdrawal of offer of emplogment will be taken basis the recommendations given by the
bBackground verification team & in line with HCL policies.

9, Working Hours

You will be governed by the normal working hours as existing in the company, You may be required to work in shifts
andlor in extended warking hours, as permitted by law, if required as per business needs, The same are subject 1o
chamge from time ta time,

10. Mobility

The Company may require you to perform duties and undertake assignments for the Company in any part of India or
abroad, whether at the Company’s premises or that of its customers/dients. You are alsa liable to be transferrad to any
office or branch of the Company anywhere in India or abroad, During deputation to any customer/client’s premlsﬁ Yo
shail abide by the terms and conditions pert.ilnlng o such premises.
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il. Deputation/ Transfer

Compary may alko depute you to work with any of the Group Companies or transfer your services to any Group
Company. On such transfer of your employment, the present terms and conditions will cease and the employment will
be governed by the terms of employment of the Company you are transferred to. You shall however be entitled to
continuity al serdice,

1l Retiremant

Y¥ou will retire from service on attaining superannuation at the age of 58 years,

13, Dther benefits

¥ou shall be eligible for other benefits related to leaves, perquisites etc, in accordance with the prevailing terms of
employment in the Company. Motwithstanding the above, the Company reserves the right to change the above-
mentioned benefits as and when it deems necessary and you will be netified accordingly.

14, Correctness of the Detalls Furmnished

You have been appointed on the presumption that the particulars furnished in your application and resume are correct.
In the svent the said particulars are found to be incorrect or that vou have concluded or withheld some other relavant
facts, your appointment with the Company shall stand terminated/cancelled withaut amy notice.

15, Data Protection:

el

-

Tha: Employes consents B the halding & processing of personal data provided to the Employer for all purposes
of the administration and management of hisher employment and/or the Company™s business;

The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored and
processed by the Company in India and any other countries where the Company, its Group Company and
Company Clients have effices, in accordance with the applicable laws.

The Employes also agrees that the Company may make such data available to its advisors, other agencies, such
8% pension providers, medical, insurance providers, payroll administrators, background verification agencies and
various regulatory authorities.

During employment, the employee will have the right to amend/miodify/alter his/her personal information. The
emplayer will exercise all repsonable diligence for sefeguarding personal infermation, as have bean disclosed by
the employee. It is clarified that the said obligation will not be applicable in case of legally compeled
disclogures,

The Employes further ackmowledges and agrees that the Employer may, In the couwrse of business, be required
to disclote personal data relating to himfher, after the end of his/her employment to 3ny group/statutory
bodiesfauthorities as required under applicable law/requirements, However, any personal data, which is no
longer reguired, will be deleted without undue delay,

16, Other Rules and Regulations of the Company

& —_—
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Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of HCL as
applicable te you and the changes thereln from time to time.

Further, during the pericd of your empioyment with HCL, vou will be required to inter alia comply with the Company's
Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and Entertainment Policy-and allure 1o
do so shall entitle HCL to take appropriate disciplinary action which may lead & include vp to termination of your
emplayment with HCL,

You agree not to undertake employment whether full time or part time, as the Director/ Partner/member/employee of
amy other organization or entity engaged in any form of business activity without the consent of HCL - The consent may
be given subject to any terms and conditions that the company may think fit and may be withdrawn at the discretion. of

the company.
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Annenure [

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGVY
(BACKGROUND VERIFICATION / VALIDATION] AND APPOINTMENT PROCESS IN HCL

Mo, | Particulars (Te be submitted to the Recruiter/Onfine of the BGV link)

Highest Qualification - Degree Certificate, Al Years Mark sheets. Provisional Degree Certificate required for

L coursas completed in the izst 6 months from the current date

Permanent/Current Address Proof — Passport, Ration Card, Voter 1D, Driving License, , Rental agreement or
: Lease agreement skc.
" Previous Employer — Relieving and Experience Letter, latest salary slips & offer letter with Employee 10

Mumber

q & duly filled and signed copy of the BGY(loining Farm) Form-and LOA (letter of autharization)

5 Identity Verlfication - Copy of valid passport and PAN card reguired

Additional documents {To be submitted on request — Only if required)
1. Highest Qualification- Admit card, college and university official’s {Registrar and Director] detall

2. Previous Employer — Direct HR Contact, PF account detalls, bank statement showing salary transfer and Form
16, If company is active, employer’s active address.

Things to Remember
1, The information provided in Resume and background verification form must be same.

2. Information provided in background verification form must be accurate

3, Pericd of stay mentioned in the background verification form should be correct and in continuation
{without any GAR),

4. Any Gap in Employment or Education must be Informed explicithy to the recruiter.

fdditional document can be requested o ¢lear background verification therefare to avaid delay it is advisable 1o submit
these docurnents along with the mandatory documents.

List of Documents required for joining [Must be mandatorily uploaded on Discover HEL Portal]
i) Docurment Name
Latest Offer/Appointmeant Letter with Cost to Company (CTC and ALL ANMEXLIRES)

Extension Letter {if the Date of Jofning in the offer letter s past dated)
Passport -Mame & DOB page as proof

105 Mark sheet, only if pascpart (s nat svailable.

PAM Card as ID Proof (Only if passport is not available)

Passport Size Photographs {Only with white background)

o fum f e s [ rd | s | =

= Pleaze ensure that the capies uploaded are clearly visible as dark and hazy copies are not accepted.

—
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Please avoid clicking pictures of documents and uploading.

= Please do not send saft copies throwgh Emails.

» Employee must enter/submit correct/accurate Aadhar number on joining poral so that HCL onboarding team can
ensure the right information is passed on for EPF [Emplayee Provident Fund) / EPS [Employee Pension Scheme) /
UAN {Universal Acoount Number) account creation/porting etc, HCL will only validate the accuracy of the
Aadhar Card details for EPF/EPS/UAN and shall not store or use Aadhar card information for any other purposes,

Please keep your PF account number (immediate previous employment), UAN information handy a: thess

details are required at the time of fillking details on the portal,

Induction Timings will be dreulated to you separatedy.

Please ensure your BGV 5tatus is Green, before the Date of Joining, eheck with your Recruiter on the

progriss/Status.
All storage Media Devices e.g. personal laptop, Pen Drives etc. are not allowed Inside the campus,

If requestad by the recruiter, yau may be required to report ta HCL Onboarding Team for completing joining formalities

on the day of joining by 10000 a.m, at your respective location of joining,

¥ your joining is completed remotely, please submit the requested documents to the HCL Onboarding team within 7

days of yvour date of faining, either in person or through courler,

i ding Team for joinin Pthes:
5. No Lacation Address ]
1 NQIDA HCL Technologies Ltd, Gate Mo, -1, Akashi Induction Room, Ground Floar, Tower — 1, Hub SEZ.,
Plaot Mo 34, Sector 126, Nodda - 201303, LUP {India)
2 CHENMA| HCL Technologies Ltd, 3ez Unit-2 {5db2 Buid); Elcot-Special E-r.unumh'_lﬂm‘,. 6023, Shollinganallur
L Village, Shollinganallur-Medavakkm High Road, Chennai-600119 .
i BAMGLORE HLL Techmologies Ltd, SAL [Eﬂlll. Bth Floor, Tower 4, Special Economic Zone [SEZ), ]29 Jigani
[ industrial Area, Bommasandra-Jigani Link Road, Bangalore - 562106

4 KOLKATA HEL Technologies Lid Level-4, Bullding -A3 Unitech infospace, Dh Street, Rajarhat, Kolkata- 700091

5 | HYDERABAD | HCL Technologies Ltd, Himalaya Induction Room, Level-2, H-01B, Special Ecanomic Zone, Phoenix

o | Infocity Pvt Ltd, -Survey No. 30,34,35 & 38, Hitech city 2, Madhapur, Hl,tdewahad-StIIIEI_
[ PUNE HCL Technologies Ltd, Blue Bell, Tower-7, Level- Upper Ground Floar , Wing (ABE), Magarpatta,
il ez, Pune-411013
7 AUMEBAI HCL Comnet Ltd, Arena Tower, Ground Floor, Road No 12, Mide, Andheri East, Dop Soldfinch
Hotal, Mumbalr:imnﬂﬂ.

B LUCKMNOW HCL Technolegies Lid, IT City, Mear Chack Gajaria Farms, Sultznpur Road, Gate Mo, 1, Tower SDC-
e 02, First Floor — Induction Room-1, Lucknow, Uttar Pradesh-226002

9 MADURA| HCL Technologies Ltd, Elcot, IT SEZ. . Plot Mo. 5 & 7, llanthaikulam Willage-Madurai-Tamil Nadu-
= - 625020
| 10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur -441108

11 Coimbatore | State Street HCL Services | Human Resources | Module - 201, 202, 203, 204 And 206 — 2Nd Floor,

Tedelpark Coimbatore Limited, Colmbatore - 641014,Extn : 04226657526 |
12 | Viayawada | 5tate Street HCL Services Private Limited, Medha IT Towers, Third Floor, Kesarapalli, Gannavaram, |
- Erishina District 531102 .
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ANMNEXURE IV

EXPLAMATION OF COMPENSATION STRUCTURE AND EMPLOYEE BENEFITS

To facilitate an easy understanding of your compensation structure [Cost to Company, CTC), the various components
have been categorized under the following broad heads:

Basic Salary

Roathly Allowances
Variable Pay

Retirals & Insurances Benefit

e o =

’_

fu]] r:
¥our individual compensation structure may not necessarily have oll the components os opplicoble to the
respective Bond.

’_

The details for each component falling under these heads are explained as following:
BASIC SALARY

The Basic Salary is standard across erganization and brought to a certain value of the CTC. Basic salary has an Impact on
varicus other components such as the PF contribution, medical insurance caver, Gratuity, HRA etc. and hence has to be
balanced so as nat to substantially reduce the employes's take home salary.

MONTHLY ALLOWANCES

+ House Rent Allowarnice (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid monthly,
This includes the Company Leased Accommodation value, For those who are not staying in a rented
accommadation, can declare the same in the system post joining and this amount would be paid as taxable
component,

Food Wallet; Food Wallet is a voluntary benefit and s applicable for payments related to food and non-
alcoholic beverages only, Once envolled, the benefit should be svailed within HCL Cafeterias or food joints
outside HCL campus which serves only food and non-alcoholic beverages. This Food Wallet cannct be used in
amy ather outlet other than designated food outbet.

Holiday Allowance; Haoliday Allowance is payable maximum up to INR 50,000 spread over 12 months.

Advance Statutory Bonus; Applicable where monthly gross does nol exceed INR 21,000 [axcluding variable
caompaonent] as per the Payment of Bonus Act,

Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount of CTC
against all other fixed components.

» VARIABLE PAY ln';bf,- P =
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The scope of "Variable Pay" in your compensation structure will be governed based on your "employee group™ in HCL
Parformance Bonus (PB):

Performance Bonus [PB) & payable in accordance with the Company's Banus Policy [sales [ delivery / functbonal suppart)
as applicable at that time. The guantum of pav-out will be subject to the current year's Bonus Folioy and will be
calculated based on your individual contributions agalnst your Key Performance Paramaters (KPP] as well as the
company's perfermance,

PB is payable at the end of the performance review cycle. To be eligible for the bonus pay-out, you need to be active on
the rolks of the company at the time of reward distribution as per Performance review and Reward cycle,

Engagement Performance Bonus (EPB): Engagement Performance Bonus is a variable component payable on a manthly
basis. Pay-out against this component will be governed by the EPB policy (as amended from time to time] that is
applicable to your emploves group

RETIRALS & INSURANCES BENEFIT

You and your dependents will be covered under Social Security as per the law and Insurance Benefits palicy offered by
the company. The amounsst meéntioned under ‘Insurance and Medical Benefits’ in your compensation structure is
applicable towards various Insurances [Medical Insurance, Tarm Life Insurance, Personal Accident Insurance|

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows

. The paliey covers Hospitalization expenses and Maternity expenses

. By default, the employeet [who are not covered under the ESI Act, 19438] will be mandatorily covered
unider the benefit, The benefit will also be avallable to cover Spouse, dependent children, dependent
parents/in-laws, dependent brothers whe are unemployed but below the age of 25 and sisters {unmarried
& umemploved), additionally, by declaring them az dependants and on confirming that they are NOT
coverad under any other employer-sponsared medical scheme (g.g., Central Government Heatth Schame)
and that they are whaolly or substantially dependent on wou for their medical meeds,

] The premium payahble depends on the dependants declared,

. The hasgitalization coverage limit will be-same as defined In compensation structure,

. Company reserves the right to amend the benefit- plan and shall keep all employees informed,/updated

¥ You-may refer ‘Medical Insurance policy’ for further details.

= Coverage under ESE The emploves will be covered under Emploves State Insurance Scheme in accordance with the
applicable norms and amendments made during time to time or any further amendment which may come into force
during the emplayment tenure under Employees' State Insurance Act, 1548,

Employees covered under ES would not be coverad by default under HCL's medical insurance benefit. Ogtion to
enrall wnder medical insurance is available as well; however, In such a case, the additional cost of annual medical
premium has to be barne by the employee as perterms and conditions elucidated under Medical Insurance policy.

*The employies & employer contribution will be payable as per current prescribed rates under ES1 Rulas.

__.-'
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Employer’s contribution to Provident Fund: As per statutory reguirements, an employee has to contribute 12% of
the basic salary towards Provident Fund (PF), HCL contributes matching amount to PF. Out of employer's
contribution, B.33% of monthly basic or INR. 1,250/ whichever |5 lower 5 remitted to PF authorities towards
Employees' Pension Scheme (EPS). All employees are thereby eligible to draw pension after superannuation, except
those whio had opted out of EFS as per Form-11 declaration,

*The percentage and amount k& in compliance with the current PF Act.

Gratuity: As per statutory reguirements, it is employer’s statutory liability to pay 15 days Basic salary [15/26 of a
maonthly Basic) for every completed year of service to each of Ms employees an their exit, far any reason after five
years of continuous service, subject to maximum limit of INR 20.00 lakihs,

Term Life Insurance {including EDLY: At HEL, ywou will be coverad under thie Term-life Insurance which provides
safety net to family in case of death of the employee due to any reasons. The applicable amaunt is menticned in gour
offer letber.

Disability Insurance: You are also covered against any perrnanent or partial disability that may arise dus to an
accident. The amount payable by Insurer for a-disability shall depend on nature of the disability. The amount
mentioned in your offer letter is the maximum amount paid by Insurer as per the nature of a disability. You may refer
‘Personal Accident Insurance” palicy Tor further details.
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ANNEXURE V

This Annexure contains the Employee Undertakings which sets forth certain emplovee obligations with respect to the
protection of the confidential infarmation and legitimate Business interests of the Company.

A3 a condition of my employment and/or continued employment with the Company and my receipt of the
compensation now and hereafter paid to me by the Company, | agree to the following:

1, Canfldential Information:

Company Information: | shall not wse, communicate, or disclose, except for the benefit of the Company, any
Canfidentiz| Infarmation relating to the Company, its carparate parent, ar any of thelr subsidiaries or affiliates
(collectively “Company Parties” |, to which | have been privy to by virtue of being an employee of the Company. |
understand that "Confidentlal Information” for this purpose shall mean and include all infarmation, regardiess
of the form whether oral, written, stored in & computer database or otherwise, which in any way relates 1o
markets, customers -{including, but not limited to customers of any of the Company Parties with whom |
Interacted or with whom 1 became acquainted while being associated with the Company), products, patents,
inventions, know-how, software, procedures, methods, designs, strategies, plans, assets, [fabilities, revenues,
pricing lsts, customer information, profits, crganization, employees, agents, distributors or business In general
of any of the Company Parties. | understand that Confidential Infermation and trade secrets do not indlude any
af the items mentioned above, which have become publicly known and made generally available through no
wrongful act of mine, or of others who were under confidentiality obligations, as to the item or items invohed, |
hereby agree to maintain the secrecy and confidentiality of such Confidential Information,

Former Emplover Information: | agree that | will not, during my employment with the Company, improperly use
or disclose any proprietary information or trade secrets of any former or concurrent employer or other person
or entity, Further, | will not bring into the Company premises any proprietary information or trade secret of any
suchemplayer, person or entity uniess consented toin writing by such employver, person, or antity,

Third Party Information: | recognize that the Company has received, and In the future will receive, from third
parties their confidential ar proprietary information subject to a duty to maintain the confidentiality of such
information and to use it only for certain imited purposes. | agree to hold all such canfidential or proprietary
information in the sirictest confidence and agree to not disclose it to any person, corporation, or entity, | also
agree not to use such information except as necessary in carrying cut my work for the Company consistent with
the Compary's Agréement with such third party,

r Inventions: L pY i“_'-fj%““‘“
.I-.nr.r.-'.'-.'lal1 ek
Inventions Retained and Licensed: | have shared and declared a list describi paventdns orlgingl works of
autharship, developments, improvements, and trade secrets whlchwﬁ ﬂﬁ}r:’tg my employment

[.Eﬂ/ 12
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with the Company |collectively referred ta as "Prior Inventions”), which belong to me, which relate to the
Company’s proposed bBusiness, products or research and development, and which are not escsigned to the
Campany hereunder, or, if no such hist 15 attached, | represent that there are o such Prior Inventions: If in the
course of my employment with the Company, | incorporate into a Company product, process, or machine a Prior
Invention owned by me or in which | have an interest, the Company is heraby granted and shall have a
nonexclusive, royalty-free, irrevocable, perpetual, worldwide license to make, have made, modify, use and sell
such Prior Invention as part of or in connection with such product, process or machine,

Assignment of Inventions; | agree that | will promptly make full written disclosure to the Company, which will
held i trust for the sole right and benefit of the Company, and hereby assign to the Company, or its designes,
all my right, title, -and interest in-and to any/fall invention{s), original works of zuthorship, development,
concepts improvements or trade secrets, whether or not patentable or registrable under copyright or similar
laws, which | may solely or jointly conceive or develop or reduce to practice, or cause to be conceived or
developed or reduced 1o practice, during the period of time 1 am in the employ of the Company (collectively
referred to as "Inventions”}, except as provided in sub-section (e} below. | further acknowledge that all orginal
warks of authorship created by me [salely or jointly with others} within the scope of and during the period of my
employment with the Company and which are protectable by copyright are “works made for hire”, as defined
under the local copyright legislations (and all amendments therato).

Maintenance of Records: | agree to keep and maintain adequate and current written records of il Inventions
rmade by me [solely or fointly with others) dunng the terms of my employment with the Company, The records
will be in the form of notes, sketches, drawings, and any other format that may be specified by the Company.
The: records will be available to the Company and always remain the sole property of the Company.

Patent and Copyright Registrations; | agree to assist the Company, or its designee, at the Company's expense, in
EVEry propers way to secure the Company’s rights in the Inventions and any copyrights, patents, mask woark

rights or ather intellectual property rights relating thereto in any and all countries, including the disclosure (o
the Company of all pertinent information and data with respect thereto, the execution of all applications,
specifications, oaths, assignments and all other instruments which the Company shall deem necessary in order
ta apply for and obtain such rights and in order to assign and convey to the Company, its SUCCEssors, assigns,
and mominees the sole and exclusive rights, title and mterest in and to such Inventlons, and any copy rights,
patents, mask work rights or other intellectual property rights relating thereto. | further agree that my
chligation to execute or cause to be enecuted, any such instrument or papers shall continue after the
termination of my employment. If the Company is unable to perfect any right, title, interest because of my
mental or phivsical incapacity oe foe any other reason 0o fail bo secure my signature 1o apply for or 1o pursue any
application for any local or fareign patents aor copyright registrations covering Inventions or ariginal works of
authorship assigned to the Company as above, then | hereby irrevocably designate and appoint the Company
and its duly authorized officers and agents &5 my agent and atiorney in fact, to act for and on oy behialf (o
execute and file any such applications and 1o do all other lawfully permitted acts to further the prosecution and
issuance of letters patent or copyright registrations thereon with the same legal force and effect as If axecuted

by
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Exception to Assignments: | understand that the provisions of this Annexure requiring assignment of Inventions
to the Company do not apply to any Invention for which no equipment, supplies; facilities or trade secret
information of the Company was used and which was developed entirely on my own time, unless: [i) at the time
the Invention was conceived or reduced to practice, it related {A) directly to the business of the Company, or {B)
to the Company's actual or demonstrably anticipated research or development; or (i} the Inwenticn resulted
fram any work performed by me for the Company, | understand further that the laws of certain states would
prohibit the assignment of such Inventions, | will advise the Company promptly in writing of any inventions that
I believe maet the criteria of this paragraph.

Returning Company Documgnts; | agree that, at the time of leaving the employment of the Company, | will
deliver to the Company {and wifl not keep in my possession, recreate or deliver to anyone else} any and all

devices, records, data, notes, reports, proposals, lists, correspondence, specifications, drawings, biueprints,
sketches, materials, software, databases, equipment, other documents or property, of reproductians af any
aforementioned items developed by me pursuant to my emplayment with the Company or otherwise belonging
te the Company, 115 SUCCESSOrS of assigns,

Notification to New Emplover: If | leave the employment of the Company, | hareby grant consent to the
Company to notify my new employer about my rights and obligations hereunder.

Mon-Solicitation: For a pericd of six (6] months atter termination of my employment or cessation of my

association with the Company for any reason whatsoever, | shall not, solicit or cause or authorize directly or indirectly to
be solicited for employment, or cause or authorize directly or indirectly to be emploved an my own behalf ar on behalf
of any Third Parties, any person who is an employes of the Company, | also agree not to use or disclose to any Third
Parties any information obtained by myself while being an employee of the Company concerning the names ang
addregses of the Company's past and present empioyess.

&. Non-Competition: During &-month period, immediately following termination of my emplaoyment with the Company,
uniess | receive written authorization from the Company to do so. | will not, directly or indirectly, perform any similar
Services for any competing Company Including current or former customer and / or prospects of the Company with
whom | worked in the past twelve {12) months.

For the purposes of these non-compete provisions, "Similar Services” means, services which meet all or any of the
lollowing criberials)

work In the competing business [/ product [e.g. Digital Business; Security; Customer Experignce; Marketing ete.)

or sector [e.g. Financial Services] in which |'worked for the Company; where the

nature of work remains the same [e.g. seliing ITBS Services; Product Architect] and involves the same end clients

or prospects, and

parformed in the same geography [ market where | provided services for the Company.

The Company reserves the right to unilaterally waive this restriction in full ar in part at its discretion; the Employes

hereby acknowledges and agrees to the same,
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In case, the Company Initistes separation by way of imvoluntany termination or redundancy, then this non-compete will
not apply.

B,

o,

General Provisions Regarding Covenants

Extension of Covenants: IF | breach any of my obligations of this Annexure, | understand and agree that the time
perigds of the obligations that | have breached shall be extended by the period of time of such breach.

Attachment Read, Understood and Fair; | have carefully read and considered the provisions of this Annesure

and agree that all of the restrictions set forth are fair-and reasonable and are reasonably required for the
protection of the interests of the Company and enhancing its goodwill,

Protection of Systems & Environment: | agree that during the term of my employment or association with the

Company, | shall render services, as directed, In an ethical & professional manner and in accordance with the
wark related Policies of the Company such as E-mail & Internet Usage Pelicy, Information Security Policy etc.,
and their modification frem time to time. As 3 part of my |ob requirement, | may be required to, or would have
access to Company’s and Company customer’s work and computer environment and, as such undertake not to
incorparate into Company's and any customer delnerables, software, computer, netwaork, data or other
glectromically stored information or computer program or System, any security device, program routine, dévice,
eode or instrections {including any code ar instructions provided by third parties) or other undisclosed feature,
including, without limitation, a tme bomb, virus, software lock, drop-dead device, digital rights management
tool {including without fimitation so-cafled DRM root kits), malicious logic, warm, Trojan horse, trap door, or
cther routing, device, code o instructions with skmillar effect or intent, that may be capable of accessing,
modifying, deleting, damaging, dizabling, deactivating, interfening with, shutting down, or aotherwise harming
any software, computer, network, delverables, data or other electronically stored information, or computer
programs. or syitems,, | understand that amy violation or Hkely violation hereof may expose the Company to
enormous Iosses & damages, including without limitation claims fram Company™s customers and as such the
Company will be entitled to recover all such monies from mea.

Remedigs: By wirtue of the dutles and responsibilities attendant with my engagement by the Company, |
understand that great loss and imeparable damage would be suffered by the Company if | should Breach any of
the terms of this Annexure. | acknowledge that each such term ks reasonably necessary o protect and preserve
the interests of the Company. Therefore, in addition to all other remedies available to the Company at law or in
equity, the Company shall be entitled to, without posting a bond, specific perfformance, a temporary restraining
arder and a permanent injunction to prevent a breach or the continuation of a breach of any of the terms of this
Agreement,

Representations: | represent that my performance of all the terms of my employment agreement and this
Annexure will not breach any confidentlality agreemeants prior te my employment by the Company. | have not
entered into, and | agree | will not enber into, any oral or written Agreement in conflict with any of the
prowisions of the undertakings In this Annexure.
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10, Integratien: | understand and agres that this Attachment is part of my integrated employment Agreement with

the Company, and that the general provisions in the Agreement to which this is an attachment including,
withvout limitation, those provisions concerning reformation and severability, shall be applied when interpreting
this Annexurs.

Accepted

KARRI LAKSHMAMA
Movember 19, 20232

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth and
hope owr relationship will go a long way!

Disclaimear

You will be liable to pay all appiicabie taxes on your income as per the Jocal faws, You will also be responsible for filing
vour personal Income Tax returns. You ocknowledge that the Company is not in any way influencing, guiding, suggesting
on ospects of toxation or tax saving measures in any form and that the same is individual’s decision / personal choice.
Plegse mote that all companents mentioned above may or may not be a port of your cempensation structure. HEL

reserves the right to oiter, append or withdrow the benefits extended either in part or in full bosed on management’s

HCL Technologies will correspond with you on the address & contact details mentioned below -

Permanent Address: 1-37, Karri Street
Pindranglvalasa, vizianagaram, Vizianagaram,
Andhra Pradesh, India, 535579

Ermail 1: klakshmanad7@gmail.com
Tebephone Number: 9666346542
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March 23, 2022

Daar Makka Babu,

Waelcomea to Wipro Limited {Company/Mipre) and congratulabions on your appointment as Project
Englnesr, The temms of your employment with the Company is listed below. Please be informed thal
the tarmms may be modified pursuans to changes in the Company policy updated from time to ime.

1. Appointment Detalls:

The date of appointment is effectve from the dale of jaining, unless otherwise communicated
I waritireg b the Compsany.

You will be on probation for 2 perod of 12 months from the dale of your appointment. On
completion of the probation period, your appoiniment shall be confirmed at the discretion of the
Company based on your performance and other criteria as applicable to your band and
gtream. Linless confirmation is communicated in wrifing, your probalion pariod shall ba
doemed lo have been exlendsd,

Tha refiremant age s 58 years.

You may be transferred to any other [ocation, department, function, establishment, or branch
of the Company or subsidiary, associate or affiliale company .in such capacity as the Company
may from tme 1o lime delermine. In such a case, you will be govened by the terms and
cordiions of service appicable to the new assignment including compeansation, working hours,
holidays, leave, pecpée polces, atc,

Wi providke sappart to our global customers Ahrewgh various Company localions n bndia bo sull
customer requirements by operaling 2427, You would be operating from any of these localions
and in &rmy of the shifts, including night shifl, 25 mey be decided by the Company, kesping in
mind the business needs and delverablas 1o customerns.

This alfer of appoiniment i3 subject to youwr successtul complelion of all cumcular requiremenls
as laid down by the Universiytnsfitution for award of the degreafdiploma and the
requiremnents, inchuding aggregate, specified by the Company for your role, and any ciher
criteria specfied by the Company in terms of your educational guaificalions on'bafore the dale
af appalntment,



9. The copy of this lefter duly signed by you, has to be mandstorily submitted on the date of
joining,

2. Compensation:

o will be eligible for

a. Compansation and benefits in accordance with Annexure 11 - Salany Offer Shest.

b, Wariable Pay - The detaits of this component are listed In Annexure Wi The Variable Pay
program may be changed or modified in pad of ull thergof from lime 1o Bme, al the sole
discradion of the-Company.

G, Other compersation and benefits in accordance with Company policy &3 modified and
intmaied 1o you from tme to tme,

d. Your salary will be reviewed periodically as per Company policy.

. Changas in your compensation are ai the Company's discretion and will be subject to and on
the basis ol your effedive padormance and the parformance resulls of the Company during
your pericd of employmant and olher relevant criberia,

3. Other Benefits:
¥ou will also be eligible for

& Leave, holidays and working hours as applicable to your stream and locafion of posting,

b.  Perquisites, if any, 25 applicable o vour band and stream and [ or based on funcional
requiremants as determinad by the Comapany.

c. Participation in the Company's Provident Fund Scheme (PF) as per the policies applicable to
yous band and stream
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d, Leave Travel Assistanca (LTA) as par the Company's policy.

e Wipro Medical Assisfance Scheme (MAS) provided you are nod covared under tha purview of
the ESI Act.

f.  Employee Benefils Program sponsored and adminisiered by the Company for management
employeas, comprising of pengion plan or gratuity plan, surdivor benefi plan and industrial
injury banafits.

3. Please refer to the detailed pdicies in the Company's intranet portal e, mywlipre. wipro.com
4. Responsibilities:

&, In veew of yourr positon and office, you would be expecied 1o perform all msponsibilites
effectively, diigently and 1o the best of your ability and ensue resulls. There may be times
when you will be expecled fo work extra hours to achieve the above when the job so requires.
Al 2t fimes, you are required nod 1o engage in aclivities thal have of will have an adversa
impact on the repuatation [ imege and business of the Company, whether directly o indirectly,

B Youmay be required to undertake travel for business purposes for which you will be eligibée for
raimbursement of fravel expanses as per the Company policy applicable to you.

c. Weare commilled lo ensure 'Integrily’ in all aspects of the Company’s funclioning. You are
expected io comply with all the applicable policies of the Company including the Code of
Business Conduct and Ethics ('Polices’) as they form an integral parl of the terms of your
empioyment with Wipra, Comsequently, vou are regquired 1o understand the scope and intent
behind these policies and to comply with the same. These Policies are updeied | moddied on a
periodic basis and new policies may be infroduced and nolified to employees from Eme to time
and you will b2 requined to comply with the same.

d. Consistant with (¢} above, any matter or sftuation or incident that may ariss that could
patentially resull, or has resuliad, inany viclation of the Policies or the terms of your
employment, shall immediately be broughi 1o the notlce of yowr Business Unkt Head and
aporopriate dissiplinary action will be initiated.

5. Conflict of Interest:

a, You are required fo engage yoursel! exdusively in the work aesigned by ¥Wipro and you shall
ncd take up any independent or individual assignmants (whether part ime or full tme, in an
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advisory capacily of oiberwise] direcly or indreclly wilthou! the express wiillen consenl of your
Business Unil Head.

b. You shall ensure that you shall not, direclly or indirectly, engage in any aclivily or have any
Interest in, or parform any services for any person who is involved i activities, which are o
shall b= in conflict with the interests of Wiprn,

G. Thi Conflicd of Inferest Policy also refers 1o the need on your pad, during your employmant
and for a pariod of one year from the cessation of your employment with the Company
{imespeciiva of the drcumstances of, or the reasons for, the cessation) not fo solicl, induce or
ENCoHE0e,

i, Ay emplovee of the Company 1o derminate their employment with the
Company or io accept employmeanl with any compsatitor, supplier or 2ny
cursbomen with whom you have a connecion pursuant to your emphcyment with
thez Company,

ii. Any customer or vendor of the Company (o move his existing business with
the Company 10 a theed party or lo teminate his business relationship with the
Company.

iil, Any exisling emploves o become assodaled with, or perform sendices of
any type for any third party.

4. Incase of any confiic] or dowbl, please discuss the maller with vour Business Unil Head, 1o
understand the Company's position on this-and resohee the conflict

6. Confidentiality:

a. In considaration of the opporiunities, training and access to new technigues and know-how
that will be made svadabie o you, you Wil be reguired to comply with the Confidentislity Policy
of the Company. Therefore, please maindain sl Confidentia! Information as defined from time
ta time in the Confidentiality Palicy of the Company, &5 secret and confidental and dio nof use
of disclose any such Confidenttal |nformmation except as may be required undsr obligation of
law or s may be required by the Companmy and in the course of your employmeant. This
covenant shall endure diring your employment and beyond the cessation of your employment
with the Company (imespactive of the circumstancas of, or the reasons for, the cessation).

B I pour work for Wipea, yow will be sxpecled nol lo ese of disclose any confidential infomation,
Including trade secrets, of any former employer or other person with whom you have an
obligation of confidentiality and by signing below you alfirm that you have no conflicling
obligations or non-compete agresments that would prevent you from working without limilstion
far the Campany,

7. Assignment of Intellectual Property

In connection with your employment and during tha term of your employment, wpon concaption or
creation, you shall disciose and assign lo Wipro a3 its excusive property, ol inventions, ideas,
concepts, dlacovenes, techniques, and improvements (including, withoot im#tation, legal documents,
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fraining materials, compuler software and assocliated materiais) developed or conceived by you solehy
o joirdly with odhers (whather ar fot during business howrs), and shall comply with the Policias of
Wipro in relation 1o Infellectual Propery.

8. Non-Compete

In the courss of your employment wilh the Company you will be providing services o cuslomens of
clients of the Company during which process you will be handling sensiive information inciuding but
niod fimided fo key cusiomers of the Company, compatitor informalion, customer sensitiva informalion
("Confidential Infarmatian’), You ackrowledge and recognize that Configential Infoemation avalable to
you, if lesked, would cause ireparable ham to the Company and ils prodection is of utmost importance
ko the Company, You coafirm thal for a pedod of s (6] months after separation of your enployrent
from the Company {imespective of the circumstances of or the reason for the separalion), you will not
actept any offer of employment from & cugtomer o client with whom you have ineracted of warked in
a professional capadly representing the Company during the six (8) months preceding the date of
saparation.

9, Genaral:

This offer of appointment is subgect to the precondition that you have nof provided ws with any falsa
declaration andior documantation or willfully suppressed any malerial information, I at any point of
time, i is browghl o our nollce that you heve submiliad fabricated documentation or mage false
representation or willfully suppressad material infarmatian, you shall be liable 1 be remoded Trom
senvics with immadiaie effect and the Company reserves Hs right 1o initiate appeopriate aclion as per
applicatle policy and (or enforce remedies availabie (o us under law.

Pleasa note that you are required to inform ws if thare afa any agreamends, aral o wiithen, which ywou
hava entered into and which may relale foor affect your commitments under this amploymant contracl

&, You acknowledge that you have understood the torms of this employment contracd and thal
you are aware that the specific performance of the lerms of ihiz emplaymant contract may be
erdorced legally, If required. in this connection, if any of the provisions of this letter of
appointment are dedared or found to be void or unenforceable due to any reason whalsoever,
the remaining provisions of this letier shall continue in full force and effect.

b These employment terms supersede and replace any existing sgresment or understanding. if
any, betwean the Company and you on the same subject matber,

c. Yeouwwarmant that you are not prevented by any court or by amy other administrative or judicial
authority or order from providing the services required under this employment contract, Inthe
ewend that you are not 8 dilzen of the country of posting, you should have a valid work permmil
to work in the coundry of pasting.

d.  Your appcinimen shall be treated as withdrenen in cass:

i, You have not scored mirimum aogregale marks of S5 i your 109
Standard or equivalent education,
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i Yo hawe not seaned minlmum agoresate marks af 0% (n yow 12 9
Standard or eguivalont edoecation

i ForGraduates: You have Rof scored minmum apgregate marks of 60% In
your graduation.

I, For Post Graduates: You have nol scored minimum agaregate manks of
60% in your graduation and G04% in post-graduation.

¥, You have any pending backlogs/ arrears on the date of appointmant.

Please note that af any stage, whether during your online test andior interview process or upon
Jolning the Company, if It ks browght to our notice that you have indulged in malpractices or
usad illegal means to clear your onling assessment, the Company shall withdraw or revoke the
offer with immediate effect and we reserve our rights to take suitable action against you as we
miay desam fit

10. Training Agyreenment:

Ag part of your smooth transiticn from campus 1o corporats, the Company shall be providing you
extensve raining throwsh leaming irersentions from the time of your sslection 1o on-boarding. You
shall be provided an cpporiunity to keem in Pre-Joining programs, Sell-directed lesming modulbes,
MOOCE, in-dasersom leaming, ondhea-job training, Top Gear modules, and ! or customer specific tocks
and technology learning, Through this exiensive rsning the Company makes significant investmant for
your project readiness and successiul jourmey In the projects. Inconsideration of the Comgany
repaaing confidence in you and providing you with thi cppontuniy o undergo the training a5 detailed
above and in considaration of the company bearing all the costs in connection with the [rairdng besides
paying you normal salary and benefits, you solemnly agres to complate the fraining and continue your
employment with the company for a period of at least 12 monthe commencing from the date of your
jaining. In casa you choose to leave the Company before the axpiration of the said period or if your
services are terminated before the expiration of the said pariod, for any reason whatsoever, you shall
b labla to pay o the Company liguidated damages of up to Re. 75 000/{Rupees Seventy Five
Thousand only) in the manner definad in he training sgreement, signed by you with the Company,

11. Hotice Period & Termination:

Your employmant with the Company shall be lerminable, without reasons, by either party ghviing one-
maonth notce during probationany penod and three months’ notios on confimation. Tha Company
mxsorves the nght to pay or recower salary i liew of nodice pericd. Furher, the Company may & ils
dismcretion rifieve you from such dale as il may deem il evan prior fo the expiry of the notice peniod.
However, if the Company desires you fo condinue the employment during the nedice period you shall do
50, Molice period and fermination of employment contract shall be governad by the applicable infernal
policies of the: Companty a8 updated from time ho lima.

On acceptance of separation nobice, you will immediately hand over o the Company befors you are
refieved, all correspondence, specifications, formulae, books, documents, cost data, market data,
literature, drawings, effects and comply wilh all the relieving formalilies required by the Company.
Furtheer, you shall not make or retain any copies of these items,

12, Pre Joining Program (PJP):

During the time pericd betweesn your offer and onboanding, the Company will provide you an anfing,
salf-directed learning opportunity through a Pre Joining Program{PJP) You will be gven a specific
technalogy track to learn and we unge you to utlize this opporlupity (o galn hands-on expenence S0 &5
o enabbe you to oblain & suablo project.

Please confirm that the above terms and condiions are acceptable to vou and that you accept the



appoinimeani by submiiting a signed copy of this lelter of appoinbment wilh your odginal signature on
thi date of joindng.

Yours sinceraly,
For Wipro Limited,

r AT e |

Aparna Shailen
General Manager - Human Resourcas

| have read, understood and egree to acoepl the employmant on the lems and conddicns herain,

| ghall be regoring for duty on

ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interes! policy in respect of ils emplovees. This policy is
interched 1o avoid conflicl belween the personal interest of &n employee and the interest of the
company In deslings with suppliers, cusiomers and all ather arganizations or individuals doing or
seaking to do business with the company,

Hoted below are a few examples of conflict of interest,

#. For an employes o any dependant member of his family to heve an interast in any
organization, which has business dealings with the company where thers is an opporiunily for
praferantial ireatment (o be given o recaived, except where such an inlerest comprises of
gecurities in widely hald corporations which ane quotad and sobd in the open marked or the
interest is not material.

b. For an employes o any dependant member of his family to buy, sell or lease any kind of
property, faclites or equipment from or to the company or any affiliaie or o any company, firm
or indvidual who is or is seeking o become a confractor, supplier or customer, except with the
kncwiedge and congent of lop managemant.

¢, For an employes to serve as an officer, director o in any other mansgement capacly of a5 a
consultant of snother company or organization doing or sesking b do business with the
company or an affiliate accepl with the knowledge and consent of 1op management.
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d  For an employes o usa or releass bo a third party any dala on decisions, plans, competitive
bids or any cther information conceming the company, which might be prejudicial to the
interest of the company.

. For an employes or any dependent member of ks farnily 1o accepl commission, a share in
profile or olher payments, [oans {olher than with established banking or Bnencial instiutions),
sServices excassive entertaimment and travel or gifts of more than nominal value from any
indhiduesl or organization dolng or seeking to do busminess with the company,

| ave read the atove mentionad ‘Conflict of Interest policy and | declare that thare is no ‘Conflict of
Irterest’ inmy employment. IF in futere any conflict arisas, |will mmeadiately inform ry supsrmor and
nodify (he top managemeni,

Compliance to Company's Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law &= well as by Wipro Limited's (hereingfier to as the
“*Company™) Internal policy, Insider irading generaly imvolves the 2ol of subscribing/buying selling or
dealing in the Company's Securities, while in possession of any Unpublizhed Price Sensitive
Information (heneinafier relemed 1o a8 “UPSIT) aboul the Company. K also involves disclosing or
procuning any UFS! about the Company tofrom others who could subscribe or buy or sell or deal in the
Company's Securifies.

Ag an emplovee of the Company you are considerad as an Insider and sccordingly advised &5 balow:

1. Tracing when in possession of UPSE Employess are stricily prohibited from (rading in the Securiiles
of the Company when in possession of UPSI concermning the Company, Trading in securiies of the
Company is also prohibited for certain designated employees when the trading windsw i closed. For
details pleasa conlach: paficycearninghousef@wipro.com

2. Communication or procuremant of Unpublished Price Sensitive information (LIPS Empleves shall
saak, commiuricale, provide or sllow access o "UPSI of the Company 1o olhers only for legilimate
purposes, performance of duies and dischame of kegal obligations and strictly on a need to know
hasis. Employees are sinctly prohibited from the Toliowing:

a.  Counscling or distlosing or commancaling UPS! to any other parson including spouss andior
relatives, excepd on a need o know basis.

b, Counseling as well a3 expressing opinicns or making any eecommendations 1o amy person on
the Securilies of the Comparny when in possession of any UPSL

c.  Unauthonzed deacdosure or communication of UES). L -1‘,"_'.;
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d. Procuring any UPSI from cihers

3, Imchvichus and Personal Responsibility. As per the Code, Company can iake appropriale acilons ke
waga freaze, suspansion, \Bmination of employment on empioyass imdaived in Insider Trading. Insidar
frading also aliracls severe avil and cominal penalties nol only on the Insider bul also on the Company
im certain circumstances. The penalies kevied onthe employee will not ba bome by the Comgany and

the empioyas indvidually is mspansible

4. Disclosure requirements: Every employee of the Company and their Immiediate Rebalives shall
disciose to the Company the number of sacurites acquired or deposed of within two treding days of
the transaction if the value of the soounties traded, whether in one ransachion of a senes of
fransaciions cver any calendar guarter, aggreastes o fraded velue in excess of ten lakh rupees. For
more detsils on procedures snd guidelines, employosas are naquasted to refer the Company's Code of
Conduct to Regulate, Monilor and Repod Trading by Insiders, Or wrile o

policycheaning housefwipro.com:

ANNEXURE Il

PEREOMAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

I Makka Babu, confirm that | am voluntanly sharing my Personal Informalion induding documsents with
Wipro Limitad {"Wipro') for the following purposes;

@, validating rmy Cumiculum Vitse and retaining records on the same for any future
referencednanfication,

b.  processing my jobr appication indluding backgrownd veriication chacks,

¢ employmeni-related actions including record keeping, processing compensation and benefits
and any action required in the conbexd of my employmeant with Wipro,

Ini this contaxt, | also agree 1o the retention of such Personal Information including documents by Wipro
far amy fulure referencaierification and authorize Wipre to transfer the sama to a third party.

| understand that "Personsd [nfomabion’ means any information induding documants, ralating te ma
that is available with Wipro and is capable of idenilfying me.”

ANMEXURE M
SALARY OFFER SHEET
Mame: Nakka Babu
Position: Project Enginser Career Group: TRE -1i

You shall neceive salary as detailed below.
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COMPONENT AMOUNT (INR)
Rasic 11,670
HRA 5,835
Bonus 2334
Wipro Benefits Plan (WBP) 4,848
Total Fixed Gash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.21% of Basic) 620
Total Fixed Compensation | 27,108
Other Compensation Benefits | X
Health benefit (Medical) 600
vy | =
Target Variable Pay 1,450
Target Costto Companypermonth | 29067

*Modional sum indicabng contribution of 5,31 % of vour basic towards provision of Geatuity. Employees
will be eligible for paymend of gratuity as per tha Wipro Policy for the same.

Apart from (he standard salary componaents, Project Engineers are also antitled 1o the followsng
unique Company Benefits to help you manege during exigency.

a, Onefime Inlerest frea loan of Rs. 20,0000 iowards housing deposits of towards purchase of a
T wihasher

b. Onelime Interest free contingency loan of lesser of Rs, 50,000/ and 2 maonths gross lowards
housing deposils or illness, death in immediate family or self-mamags

€. Medical assistance of Rs.15,000 per annum for employvees who are not covered under the ESI
schame.

d. Medscal Insurance Coverage up o Rs Zlac per annum

ANNEXURE — IV
Bonus Details

In addition to the above-mentionsd salary, you will be eligibie for a special boous in the Tirst three
yirars, This bonus is padormance based and will be merged (added) 1o your salary after 12 months
from the dale of payoul, The bonus will be paid as per the details balow and will be subject io
applicable payroll {axes and withholdings:
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2,00,000-
Year 3 2.50,000

Flaame note the terme and condilions:

I The special Bonus is subject 1o

&  you baing “active” in the services of the company through Lo relention date &5
applicabla

b. your employment has not been terminated for poor performance or for cause prior to
retention date

c..  you have not resigned voluntarily or abandened your job as of the retention date

I Flease note that this iz subject to you meeting satisfaclory perfarmance lavals, IF the
parformanca criteria is noft fulfilled, you will not be ebgible 1o recelve the bonus, The sama is
understood and accepled by you

i The gross bonus amount paid will be recoverad in case you leave the organization befane 24
mianths of bonus payout. This will be applicable to @l 4 ranches of bonus payouls

v In the event of your deputation to a bocation outside your base location, at the time of bonus
procassing, you will be eligible to recoive the bonus amoent in applicable local currency in
acoordance with applicable exchangs rale, as per company policy

V.  The management tesm reserves the fght to make changes ko e program al any tme during
the year. In the evend of an exceplional creumesiance 1he manesgament team’s decision on the
payoul would be final and binding.

VI ou shall keep the conlends of this letter confidential

ANNEXURE — V

I hereby confrm that | shall submit the reguired academic cedificales including but not limited o mark
sheal and Provisional or Convocation Degree Certificate within 3 months from my date of joining_ |
understand that my employment is subject io my aggregale mesling the Company’s eligibility eriteria
and submission of the above menbaned documents,
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| herety deckans that all the paricilars mentioned abovee are Drue to the best of my knowledge. In thi
event al my failure fo submil the above menboned documends orin case of any discregancy, | shall be
liable for Immediate termination of rmy employment with the Company.

ANNEXURE — Vi
Varlable Pay - A BRIEF OVERVIEW
Variable Pay Policy Summary & Computation:

Viariable Pay is a varfable companent in your salary stack which would be paid out on & quartery
basiz. 1t would be linked to the folowing paramebers:

For employees joining in billable rofes, varable pay will be Inked 1o Indhvidua Bitabiity, | o, the number
of days employes is billed in a quarier. This faclor is applicable only for employees joining in bikable
roles in Bands Team Fanbow, A1, AZ, A3 B1, B2 and B3 and who have variable pay as part of their
galary slack.

Fior employees joining in-above Bands in Suppon roles and central functions, and who have varable
pay a5 pad of their salary slack, vanable pay will ba linked o company's financal parameters,
Financial metrcs s linked based on specific role for each employes in each quarter, as per the
respective finandal year policy.

The Varable Pay program may be changed [ altered or modified inpart or full thereof from flime o
time, al the sole discrefion of e management. |1 is mandadory for you fo complate the quarter for
which the Variable Pay spples i.e. you should be on the rollz of the Company on the last working day
of the quaarter 1o be-ebgible lor payout under the program.

The detailed policy will ba made available on myWipro-=myPolicles-=Common Policies Across
Counbries->rmy Financals->Vanable Pay Policy FY 2022-23.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER
Basic, Additional Allowance and Bopus

This are fixed monthly components of your salany and are taxable, They do nol vary every mondh, amd
are fized for a parlcular period

House Rentsl Allowance:

HRA i given fo the extent of 50% of your Basic. HRA exemplion is appficable as per IT rules on
submisslon of renl receipts

Wipro Benefit Plan (WBP):

Wipro Benefits Plan WEF} s basket of varous allowances expanses congsidered for Income Tax
exemplion, Under WEP, you will be granted Lesve Travael Allowancs and Educaton ASowance.
Bensfits regarding the use of Telephone/Mobile phone, Mon-tansterable Meal card can aiso ba
availed under he Plan, The aclual expensas incumed towards these componsents are ekgible for
axamption as per the prescribed Income Tax rules applicable, Thas, you will be subjected o tax for the

poadtion of the allowances thal is nof exempl. The Income Tex exemalion for bBenefiis availed ane
subgec] 10 submission of prools of olhar condlions as may be prescribed in this policy. Wipno will grant

[1" = - . <
oy .-'-I.‘.d— F ey A IIl.-- L1

9
Principal
Satya Institure of Technology and Managemen
Vizianagaram



8 Group Allowance, which will be computed after reducing the aggregale cosl of afowances/benelits
avalled under WEP and related recovery of Perquisite Tax and associated charges. Following ane your
WEBP Entitlements:

1. La Travel Allowa i

Mew gmployees are eligible for LTA provided leave is taken ag per the rules of Wipro. For
detaila on kncomea Tex axemplion please refer to myWipro on joining. The maxirmem LTA fhat
czan be considerad for IT exemplion is Rs 50,000,

The amounts paid by you lowards telephone rentals (both landline and mobile} rentals are also
towards broadband modem hubf roulers’ GPRS elc. for internet usage plans are eligible for T
pxceplion up to Rs 19,800 par anmam under WEP as per prescribed limit in the policy, No
expenses in respect of rentals or other charges for pre-paid connections will be eligible under
this head.

3, Non-transferable Meal card:

An amount of Bs, 1100/ 2,750 per manth iowards purchase of Mon-Transfersble Meal card is
eligthle for IT exempbon endar WEBP.

4. Educaiion Allowance:

An amount of Re 100 [additionad 300 in case ol child n hostel] par child pes month up 1o
mamum of 2 children is eligible lor IT exemplion under WEP,

5. Mew Pension System:

Yiow can coniribube bebween 5% up 1o 10% of your Basic towards MPS and declare | under
WEP. Thiz will be over and above Sec 80C invastments.

Eofirement Benefits:
It consists of

a. Provident fund- Where basic i higher than INR 15,000 12% of your Basic (owards Provident
Fund. In cases where basic is lower than INR 15,000 Minimum of 12% of (Basic + WBP +
Adational (Where applicabla) or INR 1200 pm

b, Maolienal sum indicating contribution of £.31 % of your basic lowards provision foe gratuily.

Employees will Be alighle for paymend of gratuity 25 per the Wipro policy on the same.
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a.  Youwould be entitled for Rs. 1500 from the date of appointment as a lump sum emount that
will be credited with your first month salary, You may ulilze this amoun] lowards Travel and
you would not noed 1o submil bils lowards usage of this amount.

b. These is noe prodision for reimburssmant’aliowance towards any Sxpensas incurmed in eu of
attending training or classes al different localions in the same cily,

a,  Youwould be entifled for Be 1000 per day for & days {iodal amount of Rs. 8,000} from the date
ef joining. You may ulilize this smount towards accommadation, food & other miscellaneous
expansas. This would be paid as a lump sum amound thal will be credited with your first month
salary and you would nol need 1o submit bls Iowards usage of this amount.

b, W your posting location (the location where vou would be based oul of afler Iraining) = different
from the iraining locabon (ocalion where you undergo intial iraining), you would be entitted for
the following:

i, SetSemaont and Mscelianeous Expenses; Rs. 1200 per day for 7 days (total amount of
Rz 8,400) from the dale of reporting o the posting lecation. You may ufilize this
amount lowards boarding, lodging, conveyance & ather miscelianeous expenses.

€. Any location change after reporting to posting kocation will be trested as relocationfiransfer and
will be covered under the Transfer policy for Team Rainbow, For dela®s yvou can refer the
palicy at myWipre-= My Policses -> Irufa->My Travel=Transfer Policy-Team Rainboa.

d. Campus jolners would not be eligitle for sccommodsation sl the Wipro guest housses.

Please note in the event that the employee leaves the organization within 6§ months from the
date of jalning, all payments processed under Joining & Relocation Entitlements shall be
racovered from the employee at the time of exit.
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; AGI""- This is a medical Schama covanng you, your spousse
and wur mlur&n l:u l;l'u: e:nem nl Re. 15000 per annum, This scheme is not applicable for
employees covered under the Employes State Insurance Act (ESI). This limit will be
proraled based on your jeining and exiing monihs in a inancial year. The amaunt mentioned
as Medical allowance in your salary stack Is a nofional figure and & indicales average oulflow
per month and per employee towards MAS. Medical is 8 mimbursable amaunt, La., it will ba
paid al aciuals on making a claim,

2. Mediclaim: Youw are eligibée for & floater coverage of Rs 200,000 par annum for family (s,
spouse & children) lowards hospitalization, There will be a deduction from your maonthly payrall
depending on your maritalfamily status iowands the base sum insured premium, 10% of the
claim amount has to Be borne by you,

i wou wish fo enhance the coverage, Top up cover oplions ane also avaiable for a highly
nagotiasted premium, More delails on the policy are avatable on My Policies Section in
miyWipro which 5 accessible on joining.

Base Modical insurance is i be avalled by the employes a8 defaull. 1t accowndad for in

deductions as a nominal monthly charga. Top-Up covar is voluntary and charged as applicabéo
during rerewsl limalines,

A, Annual Heaith check; Company paid Annual heallh check-up program is available for
amployeas abdwva 40 years al aga,

Gratutty Benefil™: Up te Rs. 20,00.000

This prowides you a fump sum benafit up ta 8 mesimum of INRL 20 LPA to be celculated and payable as
per applicable laws,

i Panm am":

The Sunvivor Benefil Plan's objective 5 10 provide & monthly income fo the surviving spouse and
childram of an employes, in the unfortunate event of death while in sefvice, Tha pension payabla s
based on kasl drawn basic salary i the lime of death, number of vears il retirermant, number and age
of SUniving menbers.

E.g. W an employes is in Grade B3 with bassc of Rs. 15,000 per month and the ramaining period bafore
ratirement af ime of his death &s 20 years and he has & surviving spouse and bwo eligible children, the
supplementary Pension payable per moath would be as follows: Basic * Mo of years to Ratirement *
Grade Faclor * % based on number and age of surviving momiers.

Le. 45,000 » 20 » 2 79" » B0% = Ra. 6,480 per month as supplemantary peneian payable, "Grade
Facior is a band specific pradefined pension Accrual rale,

Loans:

Imterest Free Logn: &n interest free loan of Rs. 200000 as per podicy is available to facilaie youer
seifling down, The amowsd is primarly intended to cover hoosing deposit/assistance towards purchase
of two wheslar, This is recovened in 10 egual ingfallments,

Conlingency Loan: An Interesi free contingency baan of Rs, 50,000 or bea months monthly gross
whichesvist is lower &5 per policy can beavalled In casa of contingancy, This would be recovarnad in 20
equal instalimenis, Any loan teken sbove Rs, 20,000 will be liabls to tax on the notionsd inleres! cost s



por CBDT nules.

** These beneliis are subject to the tarms and condlions of The campany policy and cannot be
comnverted o fixed cash,

1. Your Life and Accident Cover

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12 00,000 Through GPAI you are
covarad by way ol round-the-cock sk coversge against any accidents occurring whike al work
or oulside of work resulling in partial or kotal disablement or casualty. Employess can also get
an extra coverage for 8 nominal and highly negotiated premiuwm.

b. Group Term Life insurance: Rs. 14, 00,000 in the unforbunate avent of death on accound of
either accidents or natural causes, your surviving family members would be eligibde for an
insurance cover under this policy. This sum insured is inclusive of cover as perEDL]
(Employves Deposit Linked Insurance). Employees can also gel an exira coverage for a
riominal and highly negotiated premium.

Ploase node: More details on the above mentioned policies are avallable on My Policies
Saclion in My Wipro sccessibie on joining. Sccess (hrowgh My Wipro -> My Policies ->Indig =
My Financials = Group Life Insurance) Personal Accident

The policies menBonead hare ane polickes of he Company a8 on date, this i subect 10 change
in fulune as per policies of the Company from time to fme.

2 Voluntary Superannuation Pelicy (V35)

Wipro Voluntary Superannuation Plan offers an easy and convenient way 1o help vou lead a happy and
fension froe (ife by planning yeur retirement, Starting contribution to pansion plen &t an early age gives
you encugh time to contribute towards bailding your retirerment corpus and leverage the compounding
nterest sarnad by the corpis year on wear, You simply have to choose the schemse that sults youwr
ivesiment horzon and risk lolerance.

B voluntary defined confribution Plan wherain you will have an option to enroll and choosa your
Pension Service Provider [PSP) within 30 days from the date of joining the company,

We cumrantly have tie-ups with two leading PSPs o marage the superasmualion funds, LIC & ICIC]
offer a superannuation scheme which offers inferest on accumulsted balance evary yaear, 1CIC]
Frudential also has an Unit Linked Superannuation scheme which offiers you a marked linked refurn,

range of fund oplions to suil your rsk appetite & transparent fund management.

The enroliment option can be exercised only once in the servics with the organization and cannot be
raversed once made. WSS enrcliment window period will, akso, be available once evary finandcial yaar,
The Company, on behalf of the member employse, shall contribute 15% of basic salary, fowards the
schame selecied by the member, In case 15% of basic exceeds Rs.1,50,000 per annum, member
amployea will have an opfion o restrict the contribution to Re. 1,560,000 per annaem (o avold perquisite
tax (perguisie fax is applicable on contibutions eeceeding RS 1,50, 000 every year),

Annual pension conirbution amount i re-edjusted from fised cash componsni and will ralfed wder
'Pension’ companant in the saftary stack of the envolled member. The accumulated contribubion smaount
and e inlerest eamed (of e corpus) can be ulllized 1o aval the retirement benefiis.

For further danly, please refer the Policy on My Wipro -> My Information Sources > India = My
Financials-> Deferred Benefits-= Voluntary Superannuation Scheme. After reviswing he refated
documants if vou wish to anrall into VS5, please log onto My Wipro-> My data->My Financials->
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Fension, and exercisa the opbon within 30 days of joining the Company, In case you miss enrolling
inks WSS in this windaw period, you can do the same in the window period that is avallable for all
employess once every inancial year,
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Megha Engineering & Infrastructures Ltd.

An 150 8001-2015 Company

&2, Technoeral Indl. Estate, Balanagar, Hydarabad-500037, Tedangans, T0iA
Tel: 487-40-44 336700 Fax: +91-30-49236800
E-mail; info@meilin Visit us: waaymesil o LS M TGIDEPLCOSR T

THOSSME/GET/BOAT MO Dake: 2UAE2023

Mr. Dukks Divikar

Clo 0, Udikalspeta, Denkada, Vizianagaram,
Adwihra Pradesh - 535006,

Mobile No: 9581553082

Ermail 1d: dukkndivaker] 234 @ gmail com

Diedr Mr.Dukka Divakar

Sub: Offer of Appaintment for the position
Graduate Engineer Traines (T) - Proc - Mech Engp

With reference to your application and sibgeguent [nterview you had with us, we ore plcasiere. b
appoing you s Graduate Enpineer Trainee (T} - Proc sl Head Office - 0911 3, Telangann 1o underpo
training program with our Organization under the fotlowing termis and conditions:

Lo Date of Employment: You shall join 1 on ar before 01/09/2022

2. Duration: The duration of the training is for & period of one year from the dute of Mur
jovining,

2.1. The tmining period can be cunsiled or extended by the Company based on vour
performance, regular attendance and other t=aks.

1.2, During the training period, your performance will be thoroughly assessed | evalugged
by the Company and enly on sartsfactory completion of vour initial oo exrended
traiming period; you will be offerad o reguelar emploviment with fhe Conmipani.

3, Emoluments: Your annual reimumeraion will be Ra 240,004 (Rupces Two Lokl Farty
Thousand Six Hundred Only) an Cost to Company hasis { Refer annexure enclased)

4 Exclusivity: Durmg the period of your training with the Company, vou will be in whole-
time service of the Company and shall nol ENgREe of associate yoursel[ directly | indinecrly
or in &ny ather manner whatsoever, of work part time or pursue any course of study, wiihoul
taking prior writken consent from the Company. You shall devote your whole time, artention
and skill to the best of your ability for the business of the Company &nd shall mot directly or
indirectly be connected or enpaped or emploved in any olher busimess or sctivicies
whatsoever, without taking priee consent from ihe Cormpany and shall not sceept any
emoluments, commission or service charpes or honorania whatsoever from &y o,

3. Confidentiolity: You shall owe otal allegiance to the Company always and shall not
disclose or disciss or divalge ar part with any information of the progect sile where vini nre
posted or any other project site, financial position, marketing strategaes, future plans, or any
other information related to our Company or associate companies thal may become known
To ¥vou while being aseocisted with the Company, to any third pary or an odtsider,

Corilal .
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Dukka Divakar

Deputation or Transfer: Y ou are linhie to be deputed or rarsferned eifher on permanent o
temporary basis; to any place of business of the Company that now exists or may be acouired
later in any past of India or abroad at sy time, as the Company considers expediont due 1o
any exagencies, ¥ ou will glso be Hable w be deputed o any work or assigned the works of
any asgociate or subsidiary orany other Companies with whim the Company may make such
armangement or agreement.  Upon such transfer [ depitation, you will be govemed by the
terma and conditions, which are applicable 1 your category at the place of sach taonser
diepaintasicn.

Systems and Procedures: You will be poverned by the riles, regulations and such other
practices, systems, policres and provedures of the Company as nitibied aud i fivee.
time to time. Further, you shall follow in true spirit and abide by the Standard Operating
Procedures of the Company.

Responsibilitics: You will be given on-the-job-training in the relevant functicmal areas and
groomesd 1o become 4 permanent emploves of the Company. Subject to superintendence,
carrol and direction of your Reporting Authority, you shall follow the given guidelines fronm
time o time cither orally or in writing by your Reporting Authority or any other higker
official of the Company, for which you shall mainain the relevant records and comply with
the necessary business requirements, if any, within the stipulated nme.

Performance Review: Your emoluments will be reviewed once in a year =5 per palicy
guidelines of the Company, which are dissretionary and will be subject 1w end on the basis
of effective performance during the specific period. 1t |8 the Comprany Policy (o reward
mertlerious performance and extra-ondinary comribution by way of promotions amd other
metivational measures.

Pre- Employment Medical Check-Up: As per company policy, you have o undergs
pre-emplovment medical Check-up #t the company suihorized hospital before daie of
joining. This offer i% subject to your bectg: found medically G in the pre-emplovimen
medical Check-up.

Medical Examination: Your pssocistion with the Company ia subjeet 1o the condition tha
you are medically, physically and mentally fit and for that purpose you shall undergo medical
examination by the Medical Officer as nominated hy the Company.  Further, yor
camtitmmnce in the association is subject to the condition that vou are fit at all trmes and for
that purpose you are required (o underge medicel chock-up periodically by the authorized
Medical Officer appointed by the Company a5 and when so cedered.

Notice Fay: During the period of your traming, if you insend to leave the iraining progmm
of the Company, you are linble to give cne month’s prior notice in writing or Notice Tay in
lieu thereof and vice-verss, which may be mwdified and the same will be nosificd,

1.1 Incasesf notice by you intending the desine to lesve the services, fie Company shall
hive Lhe option to accept the resignation with simmediate elfeo and rlicve you fin

the services with immiediate effect, carier than the expiry of the netice peried pgiver
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Cost to Company
Employee Name ukica Dhivnkar Sector HOF Shared Services J
Grade T Diesignation Graduate Enginger Tramee - Proc |
Drepartment {Mechanical Engireenng Vertical Centre of Excelience
Chifice / Unit ( Projoet:  |Head Office - 0913 -
DY |1-09-2021 Effective Date ol-09-2008
I Salary Components Muonthly Yenrly I
Basic Pay 11,190 34380
House Rent Allowance 7,450 = —p—
Suh Total (A) 18,650 2,23, 800
Annual Benefit *
Bonus N 1,400 [, 3000
Fixed Total Coxt to the Company (B) 20,05 240,600

B Medizal Tnsurenee @ Az per Policy

¥ Cosi of montily mobibe charpes and duta cordfiniemiel charges will be bome by company as per polsy, |

| 2 Emplovess podtad sl sipes ane eligibte for Family accommodntion u'pﬁ'pﬂi:in:.y.

B Froo bachelor accommadstion for emplovees postod &9 sifes.

canteen facikity.

* Emplovess posted at sites ane eligible for food [acility a1 sibe casieens. Employess avniling family accommmadaiion are nor erithed fog

b Groop Terms Life [nsurance @ A8 per poliey
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Drukka Divakar

122, The Company reserves the right o terminaie the services wiihoul poice pasiod or
polios pay i lieu thereof, incase of any gcr ol misconduct oF breach of any of the
terms of assecietion imphied or expressed on vour pan

12,3, ¥oudre deemied o be in the ervices of the Company, during the mothee perind.

124, Upon cessation of your association, you sre Hable 10 delpver 10 the Company all
decaments, Lools, plans, drawings, materials, computer disks wind ot properiics of
the Company which may be in your possession or under your conteol, fo the person
ng nomannted by the Company and obtain a *No Objection: Cestificare” from all
depaniments of the Project Site, upon which only vou will be relleved from he
services of the Company and vour account will be seftled,

13. General:

131 You shall be governed by the Office working hours, Leaves, Stnnding Orders, Rules
and Reyrulntions/Practices and other Service Condilions of the plice of husingss of
the Comipany a5 applicable and i fodee from time to time.

13.2,  This engagement is further sulyject 10 verification of the particolirs submitted by vou
in your Application Form, In case any panticulac/s submitted inthe Application Fonn
are fourd to be false or incomect, your asociation with the Company shall be
termanadde without any prior notice.

133, You shall mform the Company sboul the changes in perscnal information, if any.
like change in residential address, scyuining higher qualifications ete. from thine 10
i,

With best wishes,
FFor Megha Engincering & Tnfeastruciores Did.

/élz— —E9

e
D‘m’nnknlm .3‘“
Vice President-HER

il it APPOINTMENT

| hereby acknowledge with thanks the receipt of your Offer of Appainiment dated
and sccepl the teems & conditions of the same,

Place:
Deate: Shpnature of the Candidate
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Megha Engineering & Infrastructures Ltd.
An 1S0 9001-2015 Company

-2, Tachnocrat Incil. Estete, Balanagar, Hydarabad-500037, Telargana, NOLA
Tol: +81-40-44336700 Fax' +91-40.44536800
E-mait info@mailin Vst us- www medlin LSEETEI0MPLCOS02T1
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VIRREME O&EM/GET/BOAT/HIN Dt MUE20272

Mer. Tirumalaraju ¥V 5 5 V Rama raju

H.NO:1-133, Vedunsvada, Bondapalli Mandainm, Veduruvada, Vizianagaram,
Andhrn Pradesh - 51522

Mobile Noc 6302280120

Ermail [d: thirurmmlargjuvssyramarajuigmanil com

Diear Mr Tirumalarja V 55 V Rama raju

Sub: Offer of Appointment for the pasition
Graduate Engincer Trainee (T) - Erec & Cmsng - Electro-Mech Engg O&M

With reference 1o vour application and subsequent Interview you hnd with us, we are plozsure o
appoint you as Graduate Engineer Trisnee (T) - Brec & Cmsng al O&M-L15 PCL Pkg VIIT - 7084,
Telangana to andergo wraining program with our Crganization under the following ferms atid
conditions;

—

Date of Employment: Yeu shall join ws on or befire 05049120232

L Duration: The dursnion of the training is for a period of one vear from the date of your
jorming.

b The trainmg perind can be curtziled or exteaded by the Company based on LT
perlormance, regulsr atlendance and other truits,

L1 During the training period. vour performance will he thoroupll v esessed | evaluane
by the Company wnd only on satisfactory comnpleton of vour inifisl or exrended
traiming persod; you will be offered a reguiar ersployment with the Company,

3 Emoloments: Your annsal remuserstion will be Rs. 240,600 (Rupees Two Lakh Fuorty
Thousand Six Hundred Only) on Cost to Company busis (Réfer annaxire enclosed).

4. Exclusivity: Dhsing the period of your trainaag with the Company, you will be in whale-
time service of the Company and shall ot engage or associate yourself dircctly / inehireceli
aF ifv any other manner whatsoever, or work part ime of pursue any course of 2fudy, withou
taking prios written comsent from the Company. You shall devate vour whale U, atbention
and skill 1 the best of vour ability for the business of the Company and shall s directly o
indirectly be comnected or engaged o employed in any other basitess or actvities
whatsoever, without taking prior consent from the Company and skall not accepl any
emoluments, commission or service chinrges or honorria whatspever from AT One.

5. Confidentiality: You shall owe todal allegiance to the Company alwnys and shall not
disclose or discuss or divdge or part with Bty information of e projedt site whens ¥ou 4
posted or uny edher project site, financial podition, marketing sirategies, futre plans, or any
other infermation related to our Company or pssociate companses thas may hecome knnan
1o you while being associated with the Cosnpany, w any third parly or an suisider
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Tirumalaraju ¥ 5 § V Roma raju

Deputation or Transfer: ¥ou are liable 10 be deputed or translered either on permanent or
temporary basis, 1o sny place of business of the Company that sow exists o mey e scquired
later in any part of India or abroad at any tme, as the Company considers expedient due 1o
oy caigencies, You will alio be liskle 1o be deputed 10 any work or assigned the wiirks of
any nasociate or subsidiary or any othet Companies with whomn ihe Company may make such
afrdngement or agreement, Upon siuch tmnsfer / depistation.: you will be governed by the
terms and conditions, which are applicable 1o your category a1 the iplace o such transfer |
depuintion.

Systems and Procedures: You will be governed by the rules, regulations and such other
praclices, systems; policies and grocedures of the Company as notified and in force from
ume 10 time. Further, you shall follow in true spirit and ahide by the Standard Operaling
Procedures of the Company.

Responsibilities: You will be given on-the-job-training in the relevant functional areas and
Broomed w become a permanent employee of the Company. Subjoct o supennrendence,
enntrol and direction of vour Reporting Authority, you shall follow (he given guidelines fom
time to time ither orally o in writing by your Reporting Awthority or uny other higher
officizl of the Company, for which vou shall maintain the relevant records and comply with
the necessary business requitements, if any, within the stipulated time,

Performance Review: Your emoluments will be reviewad DMeE I 0 Year as per policy
gudelimes of the Company, whick ane diseretionmry and will be subject 1o and on the batis
of elfectva Tr:r.E.‘."I'I'.I'I.aMI:' dlmng the specific period. 1 is the L"l_‘-|||1|1ar|l1. Puolicy 1o rewnnd
meritorious performance and extra-crdinary contribution by way of promotions sod ofbe
madtivathonal mensure,

Pre- Employment Medical Check-LUp: As per company policy, vou have o undergo
pre-employrnent medical Check-up at the company authorized hispatal before dote of
jodning. This offer 15 subject o your being found medically [it in the pre-emplovment
medizal Check-up,

Meddical Examination: Your azseciation with the Company 18 subject 1o the condition that
you are medically, physically and mentally fit and for that purpsise you shall urderge medicat
cxamination by the Medical Officer a2 nominated by the Company,  Funther, vour
contimuance in the association is subject 1o the condition that your are il al all times and for
thal purpose vou are required to undergo medical check-up perindically by the suthorized
Medical Dificer nppointes! by the Company a= and when so ordered.

Notice Pay: During the period of your rraining, 1f you intend 1o feave the traming progmm
of the Company, you are Liable to give one month's prior notice in writing or Notice Fav n
Itew iherenf and vige-vierss, which may be madified and the same will be' norifed.

21, In cuse of notice by you intending the desive to leave the services, the Compiny shall
have the option to accept the resignation with immediate effect and reheve you from
the services with immediate effect, earbist than the expiry of the natice period grven
by you.
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124,

Tirumalaraju ¥V 5.5 ¥V Rama raju

The Company reserves the right to tenminate the services witlio oolice peroil or
notice pay in lien thereof, in case of any sct of misconduct or braich ol nny of 1he
tenme of aseociation implied or expressed on your parl,

Yo are decrmed o be in the services of the L:'ﬁmpnn:,l,_ during e modice peet il

Upon cessation of your association, you are lisble to deliver to the  Company all
documents, tools, plans, drawings, materisls, compuier dizks and otfer propertics of
the Company which may be in your possession or under your contrel, to the person
a5 nomingted by the Company and obiain & “Mo Objection Certificate’ from ull
depariments of the Project Site, upon which only you will b relieved from the
services of the Company and your necount will be senled.

1i.  General:

131

131

Youshall be govemned by the Office working kours, Leaves, Standing Orders, Rules
end Repulations Practices and other Service Conditions of the place of business ol
the Company as applcable and in force from time oopms

This engagement is funher subject w verfication of the particul amssubmitied by vou
in your Application Forme In case any partigular's submisted in the Applicstion Form
sre Tound o be false o meomes!, your associotion with the Company  2hall e
terminable without any prior notice

You zhall inform the Company about the changes in personal inforezned, i any,
like change in residential address, scquirig higler gualifeaions cie. from Hime in
time,

With best wishes,
For Megha Enginecring & Infrastructures Lid.

* o —
Iy Venkata Hﬁn
WVice President-HR

ACCEPTANCE OF OFFER OF APPOINTMENT

| hereby acknowdedge with thanks the receipt of vour Offer of Appointment dated
end accep the terms & conditions of the same.

Flace:
Dates

Sigmnture of the Candidate

i E _--II'|:__': A
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B Coast to Company _,
[Emplayee Name Tirsmalaraju V 8 5V Rams raju Sector Imigation g
IG"'"J" T ‘Duipudnn ME@annlrﬂ Erer
[Department Electro Mechanical Ergineering O&M  [Vemjcal [ Director BOKF

O Tiee / Pl Iroject JO&M-1I% FCL Py VITT - T0#4.

Do 15-09-2027 Effective Dato S22y

.- Balary Componenrs Manthiy ! _‘rnI

'Hasic Pay ' 1,190 T
Honise Reat Allowanee 2460] :-.!li'..‘i_f'lll
Sub Total (A] 18650 L2800 |
| Amiial Brmefic + :

Bonus 400 I 65,400
(Fised Total Cost to the Company (B) 26,059 o060 |

'® Medionl Insurance : As per Palicy

||- EuﬂﬂfmmhhmhﬂtﬂawwdumﬂhmﬁnQu witl hEhﬂrﬂ.Eb}"r‘ﬂmPﬂn'rupﬂ'Miq'

]

(B Emplovees passed 32 sites are #ligible for Fasniiy sccommodation 20 per policy.

|P Froe bachelor npeommadation for smployees posted as dines.

=

| ¥ Employees posned af slics are eligible for food faciliny at site canseent. Emplayees nvalling fsmily sccommoilation are pa entidled far casioen fagi iy

s Group Tunm Life Isurance | As per policy

e TI2% ad par LT &ica

(I Grensity: As par Cirshiity Aui

W LPF: W gt EPF 0P

1 B2 A pir BSE A

{* Eimus: A per Banys Acr

L._a Sk al .,.:HJ |
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Megha Engineering & Infrastructures Litd.
An IS0 9001-2015 Company

§-2, Technocrat Indl. Estate, Baanapar, Hyderabad-500007, Telangana, IMDIA
Tal: + 81 -40-4433E700 Fax: = 81-40-443360800
E-mail; info@mad.in Yisil us: wwwomellin U530 TCR00SRLCOS0ET

'{-ﬂh;:__,{ .-'!I

MEGET 149 Date: 27/06/2022

Mr. Addanki Pavan Kalyan

HMNO: 58-31-106, Sr Venkara Krishna Magar,

N A D Kotha Road, Ward-44, Visakhapatnam, Andlirs Pradesh - f300n9,
Mobile No; 0842730531

Email [d: pavanaddankif 6 email. com

Dear Mr Addanks Pavan Kalyan

. Sub: Offer of Appointment for the position
Graduate Engineer Trainee (T) - Mechanieal

With reference to your application and subsexuent Inferview ot had with s, we are pleasure o
appennt you &¢ CGiraduate Engineer Trainee (T} st O&M-LIS PCL Pke VI - 7084, Telangana in
undergo traiming program with our Organization wnder the lllowing terms and conditions;

L. Date of Employment: You shall join us on or before 06/07/2072

2 TDwuratlon: The duration of the training 15 for & period of one year from e daie nf vy
Joining,

21, The wreining period can be curtailed or extended by the Company based on your
performance, rogular ntfendance and sther trafas

2.1, Dhring the training perind, vour performance will be thoroughly assessed / cvaluated
by the Company and only on satisfactory completion of your initizl or exieaded
Lraining period; vou will be offered a regular employment with the Company

Lo Emoluments: Your snndal remuneration will be R, 2.56,800 (Ruopees Two Lakh Fifty Six
Thousand Eight Hundred Only) an Cost to Compuny basis {Refer annevure enclosed).

4. Exelusivity: Durmg the period of your traiting with the Company, vou will be i whale-
time service of the Company and shal| ro engage o associate yoursell direetly / indirectly
ar in any sther manner whatsoever, or work Par time or pursue any course of study, withou
taking prior written consent from the Company. Yo shall devore your whiale timne, sllendion
and skill 10 the best of your ability for the basiness of the Cennpany and shall net directly or
indirecly be connected or engaped o emploved w any other business or activitics
whatsoever, without taking prior consent from the Company and shall not accepl uny
emuluments, commission or service charges or honorania whadsoever from a5y 4,

5 Coofidentinlity: You shall owe iotal aliegiance 1o the Company alwavs and shall o
disclose o diswuss or divislge or part with nny wnformation of the project site whvire you are
posted or any other project site, finnncial position, marketing strategies, future plans, or nny
cther tnformation related to aur Compainy or assoclale companies that may become kiown
to you while being associmted with the Ceampary, 1o any third party or sn outsider.
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Addanki Povan Kalvan

Depuintion or Transfer: You are Hahle to be deputed or transferred either on permmanent or
temporary basis, o any place of business of the Cossfiany that now exisls or may b aoquind
later in any part of India or abroad st any time, a3 the Company considers expedient due o
any exigencies. You will alsa be liahle to be depuwled to any work or assigned the works of
any assnciate or subsidiary of any other Companies with whom the Company moy make such
nerangement or agreement, Upon such transfer [ deputation, vou will be povemned by the
terms and conditions, which are applicable to your cotegory sl the place of ssch raasfer |
deputiation,

Evatems and Procedures: You will be governed by the mules. regulanons and sucl other
pml;ricm:,_ 5'r|.'.;.1i.-rr|:§.,|I FII_'IIiI;IIﬁ amd p:'..:rmdl.lnrﬁ of Ehi !:Llnlp.ln:l.' a3 jsofified and in force from
time to lime.  Further, you shall follow in tree spirit and abide by the Sandard Operating
Provedures of the Comgpany.

Responsihilities: Vou will be given on-the-job-training in (e relevant firctional arcas and
groomesd 0 become a permanent employee of the Company.  Subject o superiniendence.
control and direction of your Reporting Aufhonty, you shall follow the given puidelines from
time o time either omally or in writing by vour Reporting Awthonty or any other higher
official of tlye Company, for which you shall maintain the relevant records and comply with
e tecessary Msipess requirements, iFany, within e stipulated me.

Performance Review: Your emoluments will be reviewed] onde in a waar as per policy
guidelines of the Compary, which are discretionary and will be subject to and on the basts
of effective performance during the specific period. It is the Company Pelicy 1o reword
meritoriaus performance and extra-ordinery comtnbution by way of promotions and other
miotivational measures,

Pre- Employment Medical Check-Up: As per company poliey, sou have o shdergo
pre-emplovment medical Check-up ar the company authorized hospital befire date of
joining, This offer s subject to your being found medically fit in the pre-gmplaymen
medical Check-up,

Medical Examination: Y our assoziation with the Company is subject 1o the condition that
voul are medically, physically and mentally (it and foe that purpose voo shall undergo medical
exnmination by the Medicnl Officer as nominated by the Company,  Furber, wour
comftinuanes in the association is suhject to the comdition that wou are 0t al all times anad for
that purpose you are requised to undergn medical check-up penodically by the authorized
Medical Dificer appedntad by the Company a2 and when 2o ordered.

Notive Puy: During the period of vour fmining, if veu intend 1o beave the trining prowram
of the Company, you are lable to give one manth™s prics nodice iowriling or Notice Pay in
lheis thisenl and vice-versa, whitch may be modifed amd the same will be nactfied

[2.1.  Inenss of nolics by you intending the desine to leave the services, the Compony shall
have the opiton 10 accept the reaignatien with immediste effect and relseve you from
the services with inmediaie effecy, earlier tham the expiry of the nolice perisd given

by you £
oy |
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Addanki Pavan Kalvan

Deputation or Transfer: You are lible 1o be deputed or trensfemed either on permanent or
kemporary basis, 10 any place of busincas of the Company thal now exists or may e soguirad
later in any par of India or sbroad &t any time, 85 the Company considers expodient due
any exigencies. You will alsn be labbe to he depused to gy work or pazigned the works of
any associate or subsidiary or any other Companies with whom the Company may make such
srrangement or agreement.  Lipon such tranefer / deputation; vou will be governed by the
temms and conchiticns, which are applicablie 1o vour ctegory ar the place ¢f such transies
deputation.

Systems und Procedures: You will be governed by the roles, repulations and such other
praclices, systems, policies and procedures of the Company o5 notified and in foree from
hme to Hme. Further, you shall follow in true gpirit and obide by the Standard Operating
Procedures of the Company.

Responsibilities: You will be given on-the-job-training in the relevant fusctional dreas anc
groemed (o hecome & permanent emplovee of the Company. Subject to superiniendence,
eonirol and direction of your Reporting Authority, vou skall follow the given puidelines from
time 10 time either orally or in writing by your Reporting Authority or any odher bigler
afficial of the Company, for which you shall maintzin the relevant reconds-and comply with
the mecessary business requirements, (F any, within the stipulaied Hme.

Performance Review: Your emoluments will be reviewed once in & year as per policy
mndelines of the Company, which are discretionary nnd will be subject to and on the bass
of effective performance during the specific perind. It is the Company Folicy 16 reward
meritoricus: performance and extra-ondinary contribution by way of promstions and otler
mokivaiipnal measures

Pre- Employment Medical Check-Up: As per company policy. vou have 1o undenzo
pre-employment medical Check-up a1 the company authorized hospital before date of
Jeaning. This offer is subject 1o your being found medically fit in the pre-emplovment
medical Check-up.

Medical Examination: ¥our assoctation with the Company 15 subject to the condition that
yous are medically, physically and menially fit and for that purpose you shall undeseo medical
examination by the Medical Officer as nominated by the Company.  Furiher, your
continusnce in the association Is subject to the condition that vou are fit ol 2l times and for
thal purpose you are required bo underge medical check-up perodically by the suilor zed
Medicnl Officer appointed by the Company as-and when so ordered.

Notice Pay: During the period of your training, if you intend to leave the ISR PTOETAT]
of the Company, you are lizhle o mve one month’s prior netice in weiting ar Notice Pay i
fien thereof and vice-versa, which may be modified and the same will be notified.

121, In cage of notice by you intending the desire to lenve the sefvices, the Company sluill
have the option 1o accept the resiznation with immediate ffect and refiove o [ram
The services with immedinie effect, earlier than the expiry of the notice period wiven
by you. f
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Addanki Pavan Kalyan

122, TheCompany reserves:the nght o rermdnate the services without notee period o
notics pay. in liew thereof, in case of any act of miseonduct or breach of amy of the
terins of ssociaton implied o expressed on yvour pan,

123 You are deemed 0 he in the services of the Company, during the nolice perisl.

124, Upon cessation of your associntion, wou are Hable to deliver o the  Company all
documents, tools, plens, drawings, matenals, computer disks and other propertics af
the. Company whick may bz in vour possession or under your comtral, o the person
#% nominated by the Company and obfain 2 “We Objecten Cerhficale’ from all
cepartments of the Projec Site, vpon which only you will be relieved [rom the
serviees of the Company and your scoount will B sen)]ed

13 General:

131, Youshall be poverned by the Office working hours, Leaves, Standing Orders, Rules
and RejgulationsPractices and other Service Conditions of the place of busingss of
the Company as applicable and in force from time 1o Hms,

132, This engagertent is urther subject b venfication of the particulars submiiteal by you
in your Application Form, Incose any particular’s submitied in the Applicntion Farm
are found to be false or incomeot, your associanon with the Company shall be
termanwhle without eny prior nodice.

133 You shall inform the Company aboul the changes in personal informastion, o any,
like change in restdential address, aoquining higher quakificanons ett from 1ims to
tme

With best wishes,

For Meghn Engincering & Infrastroctures Lid,
T =7

D Venkafa s

Vice Pregident-HIL

ACCEFTANCE OF OFFER OF APPOINTMENT

1 nereby acknowledge with thanks the receipt of your Offer of Appoindment daned
anl secept the serms & conditions of the sarme.

Dane:
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Cost to Campany
Employes Mame Me. Addanki Pavan Kalyan Sectar Irrigation |
Grade T Dessignation Graduste Enginear Traine: |
Deparirmen| Operations & Mainienance Vertical Director BDAT !
\Office / Unit { Project:  |O&M-1LIS PCL Phg VIII - 7084 5
PO 06712022 Effective Date DT 2022 il
Salary Compoisents :'l'[urll:-h.'}' =t _‘i_'tu |-I-In.
Hasic Pay 1h094 ]_*'1'.-';2;;
House Bent Allownnce ?:-1-53 Ml}_ﬁ'ﬁ-ﬁi
Sub Total {A) {8657 I.EJ.E-ET_!
Provident Fond Emplover E343 I8 06,
Annual Bewefit * B
Bomus 1.400 rmﬂ':
Fised Total Cost to the Company (B} 200 A6 Sow |
W Modical Insusanee : As per policy
P Cosd of evcenthly mobile eharges and daa candiinterme gharges will be bamne by eorspany as per palicy. - -I

| Employess posted s dites are elipible for Familly scocommidstian as per paklcy,

II* Free bachelor accommodstion for employees posted ns sibes,

cifboen facility,

I'i:'nqﬂn:.ms posted b sics s eligibie for Tood foility # sile canteens. Empleyecs gvailing family nccommaodution ane nol entitled for |

® Caoup Termn Lafe Insurance : As pet policy

[T s per IT Aci

P {irssaty: As per Gratuliy Act

B OPE: g per BPF & 8P As

.Lt-EEI: As per B51 Al

B Boems As per Bogus Act

~
{ 0~

adlopl o2 |

1'? Prepared by

Verifed by

Approved by |
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52, Technocral Indl. Estata, Sxanagar, Hyderabad-500037, Telangara, DA
| T +51-40-44336700 Fan; +51-20-44536800
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| Mr. ¥Wadia Lokesh

! MO 219 Jammu Veedhi Chinthelapeta Chintalapet Vizianagarm,
Andhm Pradesh - 535280

Mobile No; 6300120023

Email 1d: lokeshyad| 2001 @jgmail. com

Dhear M1, Yadla Lokesh

Sab: Offer of Appointment for the position
Graduate Engineer Trainee (T} - Erec & Cmsng - Electro-Mech Engg O&M

With reference to your applicatnon and subsequent Interview you had with us, we are pleasore (o
appoint vou 15 Graduste Engineer Trainee (T) - Erec & Cmsng at ChitM-LIS HMEEFH 1
Maodanepalli- 7018, Andhrs Pradesh to undergo training program with our Crgenizagion ender the
following terms and condifons:

| Date of Employment: You shall joinus on or before DSR2 022

3 Duratien: The duration of the immining is for 8 pedod of ooe vear from the date of you
JefningL.

21, The waining period can. be curtziled or extended by the Company based. on your

I performance, regubar attendance and other braits,

1.2, During the irnining period, vour performance will be thoroughly asseisad / ovaluaned
by the Company and only on salisfactory compietion of your inital or ctended
trafming perod; you will be offered o regular emploganent with the Companty.

3 Emosluments: Your annual remuneration will e R, 2,400,600 (Rupees Twis Lakh Forty
I Thousand Six Huadred Only) on Cost e Company basis (Refer onnesume enclosed).
|

4, Exclusivity: During the period of your raining with the Company, you will be in whole.
, time service of the Company and shall not engaps o essociale wourself dircotly © indinecily
of in iny other manmer whatsoever, or work part time o pursie any courss of study, withoat
laking prior written congent from the Company. You shall devote your whole time, asention
and skill ta the best of vour ability for the business of the Company aned shall not directly or
indirectly be connected or enpaged of emploved in oany other business or achivifics
| whatsoever, withou? faking prior consent from the Company and shall oot sccepl any
emblmments, commission or service charges or honorana whatzoever from any one

5. Confidentality: You shall owe ol sllegiance io the Company always and shall ol

I dizclose or discuss or divulge or panl with amy milormation of the project site where you s
| posted or any other project sile, fmancial positon, marketing siralegies, future plans, or any
other mbsemation melafed to our Company or asseciste compantcs that may become known
to you while being sssociaied with the Company, to any third party or an outsider,
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Yadla Lokesh

] Deputation or Transker: You wre kabie to be deputed or transferred cither on permanent oo
temporary basis, 1o any plece of business of the Company that now exisis of mav be acquired
later in ony part of Indin or shroad at amy time, 25 the Company comsaclers expedient due o
any exigencies. You will also be liable to be deputed 10 any work or assigned the works of
any associate or subsidinny o any other Companies wilth whom the Compony may make such
arrangement oF agresment, Upon such mansfer © deputation, you will be govemed by the
terms and conditions, which are applicable 10 your category at the place of such transfer |
depuintion,

7. - Systcms and Procedures: You will be poverned by the rules, regulntions and such othes
practices, systems, policies and procedures of the Company a5 notified oad in faree from
time 1o time  Porther, you shall follow in tnae spant asd abede by the Sandard Operuting
Peeceduses of the Company.

#.  Responsibilities: You will be given on-the-job-training in the relevant functional dreas apd
groogmed 1o become n permanend empiovee of the Company.  Subject o superimtendence,
control and direction of voor Eeporting Authority, vou shall follow the miven guidelines from
time 1o time either ceally or in writing by your Repoming Authority or any other higher
official of s Company, for which you shall pmaniain the relevanl roconds and comply wilh
the necesaary budiness raquarements, iF any, within (he stipuiated trme.

o Performunce Resiew: Your emolumems will be reviewed opee in & sear a8 per policy
puidetines of the Company, wideh are discretionary and will be subject to and on the basks
of effective perlormance during the specific period. It is the Company Policy 1o rewasd
meritorious performance and extra-ordinary contribulion by way of promobions and otlaer
mstivational measures.

i1, Pre- Employment Medical Check-Up: As per company pohicy, you have o undere
pre=employment medien] Check-up at the company suthonzed lespital hefore dabe of
joining. This offer s subject to your being found medically fit in the pre-smployment
modical Check-up,

il Medical Examination: ¥ our associntion with the Company s subject wo the condition tha
v e medically, phyveically and mentully fit and for that purpase vou shall undergo medical
cxgmination by the Medical Officer as nomdested by the Company.  Further, your
cofitinuance in the association 15 sabject (o the condition that you are fit ad 2l rimes ond for
that purpose you sre required to undergo medical check-up periodically by the suthorized
Medical OiMicer nppoimied by the Company se and when so oedered.

IZ, Notice Pay: During the penod of your mraining, 1f you intend 1o lenve the raming progeam
of the Company, you are Hable to mpive one month's prior potice in writing or Notice Pay in
liew thereof und vice-versa, which may be modified and the same will be nixificd

121 Incase of notice by vou intending the desire 10 leave the sorvices, the Company shull
have the option Lo accept the resignation with immedhnote efect and relieve you from
ihe services with immyediate effect, earlier than the expry of the nobee penod given
by you.

. O
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Wailla Liskgsh

The Company reserves the right o ierminaie the services withoul uotice pervisd of
natice pay in Hew thereof, in case of any act of misconduct or breach of sy of e
terrms of associatton implied or expressed om your part

¥ ot: re deemed o be in the services of the Company, during the notice peviod

Upan eessation of your association, you- arc lable to defiver 1o the  Company all
documents, tools, plans, drawings, matenals, computer Sisks and other propertic of
the Coampany which may be in your possession of under your control, (o the persan
a5 pominated by the Company and cheain 8 “Ne Objection Centificate’ from ull
deparments of the: Project Site, wpon which anly you wll be religved from e
services of the Company and your account will be setled.

Cremeral:

131

13z

133

You shall be governed by the Office working b, Leaves, Stapding Orders, Hules
and Repulations/Fractices and other Service Conditions of the place of business of
the Company as applicahle and in force fepm time 1o Hme.

This engagement iz further subject fo venfication of the pasi:culars subinbiind hy you
inyour Applicarion Form. In case any particulésia gubmitied in the Applicaticn Form
are found bo be filse or mearrest, your astocistion with the Company shall be
terminshie without ARy prior notice.

You shall inform fse Company sbout the changes in personal information, if any.
lie change in residential address, scquiring higher qualifications eic. froim time i

With best wishes,
For Megha Engineering & Infrastructures Lid,

A

(i e ]
|
D Venkata Rimana K
Viee President-HER
Pasiabr b
ACCEPTANCE OF OFFER OF APPOINTMENT

1 hereby scknowledge with thenks the receipt of yeur Offer of Appointment daled
and acept the terme & conditions of the same.

Mace:
Date:
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A meil

Cost 1o Company )

Emploves Name Y addln Lokesh Sector _j_lm'wim |
Cirade T Dieslgnation iﬁmﬁ Engincer Traines - Erec |
[heparteme| Elactrs Méchanical Enginesring O&M | Veriical (Direceor BDEF
{Hfce  Unil / Progect: [OEM - 115 FIMNS5 PH 11 Madasapalli - 738
Do 15-09-3022 Effective Dute D5-0-2021 '

Salary Compomenis Mamthly Yearky {
Basic Piy 11,190 134,280
‘House Rent Allowinee 7 46| BO.53)
|Sish Total {A) 18,680 2R
[Annual Benefit * 1
Bonus | A0 lﬁ-.ﬂfﬁ
Fited Total Cost to the Company (B) 20,050 140,400
| M TEautance < As per Policy
e Cgar of monthly mobsile charges and ditn cirdintemel changpes will b borne by camprny 4k per poiiey.
# Enmployees posita 4t i s cligible for Family accommatation & per pelicy. =

| ™ Trow bachelnr accommodation for employess posisd &g sitey

|" Employees posied ot sites ree eligibe for fivod Geilin At sHe cadieens. Erghloyoes avadling family sooommrodation sne oo entisled Tor canteen faciisg :

* Group Torm Life [nsurace © Ay per palicy

¥ 105 & per 1T A2k

B Cieatuily As pro (Eahiify At

..' EPF At per EPF & MEP-A

B L A per BSE A

rl' Banus: As per Bonas Act

-
Lol

st

Preymred by Verified by Appreyed by 1
m o vl.
'“IT L""JI'".' . A BrRGER
Widlreeors SGA Satya Institute of Technokayy and Managunss
3 T ey i Vizianagaram



Megha Engineering & Infrastructures Ltd.

Emeil An IS0 9001-2015 Company

-2, Technoeral Indi, Estate, Balanagar, Hyderabad-500037, Telargana, INDIA
Tl +81-40-44336700 Fax: +91490-94336800
E-mall: ifo@meil.in Vsl s wwss msllin L5 T Gai0ePLCOS0RTY

=

THOSSMEGET/BOATO003 rate: 29/08/2032

Mr. Bhogarapu Satish

Clo Bank Veedhi, Ganryada, Budatzrapsle, Vizianagaram,
Andbra Pradesh - 535215

Mobile No: 94949731 10

Email Id: 16038m2 | 1@ email.com

Drear Mr Bhogarapu Satish

Sub: Offer of Appointment for the position
Graduwate Engineer Truinee (T) - Proc - Mech Engg

With reference to your application and subsequent Interview you had with us, we are plessure 1o
appoint you as Graduate Engineer Trainee (T) - Proc af Head Office - 0913, Telangana fo underge
training program with our Crganization under the following terms and conditions:

1. Date of Employment: You shall join us on or before 01L02/2022

2. Duration: The duration of the training is fer a period of one year from the date of vour
joining,

2.1. The training period can be cursiled or extended by the Company based on your
performance, regular attendance and other traite.

1.2, During the trining perind, your performance will be thoroughly essessed / evaluared
by the Company and only on satisfactory completion of your initial or exiended
trmining period; you will be offered a reguiar employment with the Company.

3. Emoluments: Your anoual remuneration will be Ry, 2,480,600 (Rupees Two Lakh Forty
Thousand Six Hundred Only) on Cost to Company basis {Refer annexure enclosed).

4. Esclusivity: During the period of your training with the Company, you will be in whole-
time service of the Company and shall not engage or sssociate yourself directly / indirectly
or in any oiher manner whatsoever, or wark part time or pursie any course of study, withast
taking prior writlen consent from the Company. You shell devode your whaole time, attention
and skill 1o the best of your ability for the busincss of the Company and shall not direcily or
indirectly be connected of engaged or emploved in any other busingss or activities
whatsoever, without taking prior consent from ihe Company and shall not accept any
cmoluments, commission or service charges or honoraria whatsoever Trom any one.

3. Confidentiality: You shall owe total allegiance 1o the Company always and shall nol
disclose or discuss or divalge or pan with any inforination of the project site wiere you nre
posted or any other project site, financial position, mrketing strategics, nure plans, or any
other information related to our Company or associate companies that may become know
to you while being associaned with the Company, to any third ARy or an outsider.

Comd....
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Bhopgarapu Satish

Deputathon or Transfer: Yoo are lishle (o be depuied or ransferraed either on penmanent o
temporary basis, to oy place of business of the Company [hat now exisis or mayv be aoquired
later in any part of India or abroad at any time, as the Company considers expedient due 1o
anv exigenciss, You will also be liable to be deputed to any work or assigned the works of
any associale of subsidiary or any other Companies with whom the Company nay make such
amangement or agresment, Upon such transfer £ depatation, you will be poverned by the
terms and conditions, which are applicable to your category of the plose of such frarsfer /
deputation.

Systems and Procedures: You will be governed by the rules, regulations and such other
practices, systems, policies and procedures of the Company as notified and in foree from
time to time. FPurther, vou shall follow in tree spirit and abide by the Standard Operating
Procedures of the Company.

Besponsibilities: You will be given on-the-job-training in the relevant functional arcas and
groomed (o become & permanent employes of the Company, Subject o superintendence,
conirol and direction of your Beporting Authority, you shall follow the given suidelines from
fime to time either orally or in wriling by your Reporting Authodty or any other higher
official of the Cormpany, for which wou shall maintain the relevant recosds and comply with
the necessary business reguirements, if sny, within the stipulated time,

Performance Review: Your emoluments will be reviewed once in a vear as per policy
puidelines of the Company, which are discretionary and will be subject o and on (he basis
of effective performance during the specific period. Tt is the Company Policy 1o reward
mertorious performance and extra-ondinary contribution by way of promotions and other
maivational measures,

FPre- Employment Medical Check-Up: As per company policy, you have 10 undergo
pm-:mph:ljlmun medical Check-up at the company authorized hospital before date of
joining. This offer is subject to your being found medically fit in the pre-employment
medical Check-op.

Medical Examination: Your association with the Company is subject 1o the condition that
vou are medically, physically and mentally fit and for that porpose you shall underzo medical
examination by the Medical (ficer ns pominaled by the Compeny,  Furlher, your
continuance in the association is subject 1o the condition that vou are (it at all times and for
that purpose you are required io undergo medical check-up penodically by the authonzed
Medical Officer appoinied by the Company as and when so ordered.

Motlce Pay: During the period of your fmining, if you infend to leave the training program
of the Company, you are liable to give one month’s prior potice in writing or Motice Pay in
lieu (hereof and vice-versa, which may be modified and the same will be nofified.

121,  Tnease of notice by you intending the desine to leave the services, the Company shall

have the option lo accepd the resignation with immedinie effect and relizve you from
the services with immediate effect, carlier than the expiry of the notice period given

by you,
é@, Conid..
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13.

Bhogarapu Satish

122 The Company reserves the nght 1 lerminste the services without notiee period or
neice pay in iew thereof, in case of any act of misconduct or breach of any of the
tervs of association implied or expressed on your pan.

123, Youare deemed 1o be in the services of the Company, during fhe aotice period.

12,4,  Upon cassation af your association, you are hable o deliver 10 the Company all
documents, tonls, plans, drawings, materizls, computer disks amd other propenies of
the Company which may be 1 your possession or under your controd, to the person
iz momiinated by the Company and obtain a2 Mo Objection Certificae” from all
departments of the Project Site, upon which only you will be relieved from the
services of the Company and your account will be seftled.

(ieneral:

131 Youshall be governed by the Office working hours, Leaves, Standing Orders, Bules
und Regulations/Practices and other Service Conditions of the place of business of
the Company as applicable and in force from time to tme,

13.2.  This engagement is further eubject (o verification of the particulars submitted by you
in your Application Forme In case any particular’s submitted in the Application Form
are found to be false or moomect, your association with the Company shall be
terminable without any prior nofice.

133, You shall mform the Company abont the changes in personal mformation, if any,
like change in residential sddress, acquiring higher qualifications etc. from rime o

time.

With best wishes,
For Megha Engineering & Infrastructures Lid.

D Venkita Rifans Fus
Viee President-HR.

"P pSﬁLﬁkﬁmﬂ

ACCEFTANCE OF OFFER OF APFOINTMENT

1 hereby acknowiedpge with thanks the recerpt of vour Offer of Appointment daled
andd gocept the terma & conditions of the same.

Place:

Date:

Signuiure of the Candidaie
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Cast to Company
Employee Namie |Ebngarapu Satish Sectod HO Shared Services

| Grade T Designation Ciraduate Enginesr Trainee - Proc

Drepariment Mechanical Engineering Vertical Centre oF Evcellence
Office / Unit / Project:  [Hoad Office - 0913
1Y) 01-06-2022 |Effective Date 01-09-2022

Salary Components Monthly Yearly
Bagic Pay 11190 1.34.289
House Rent Allowance 7,460 20 530
|Sub Total (A} 18,650 2,213,800
Annoal Beaefit *
{Bonus 1.400] | 6,500
Flued Total Cost to the Company (B) 20,050 2,40, 600
{* Mad=cal lesurance : As per Policy
Ih Coet of monthly mobile charpes ned dat cardfimfernet charpes will be barma by company as per policy.
IF Employess posted af sites are elipible for Family sccommodation as pes policy.

[P Free bachelor accommodatiom for employees possed as sites,

[P Employees posted at sites are eligible for food fecility af sie cantecns. Employoes availing family scoommodation are pol entitled for
Taility,

P Grroup Term Life [nsurance © As per policy

W TOS as per IT Act.

& irntuity: As per Gratuify Act

* EFF: Az per EPF & MP Act

.‘EE[:A:F,!:EEI Adt

P Honis: As per Bonos Act
T sl e - / Gla:“gﬂ =
Prepared by Verified by Approved by

-

(9 g &
A
f L - Principal
“ P IPVAC wmmtlnﬂ‘:w““m“m“wml

{1 R \ Vizgignagaram



Megha Engineering & Infrastructures Lid.

a I'l'lEiI An IS0 8001-2015 Company
5-2, Technocra: Ingll, Estale, Balanagar, Hyderabad-500037, Talangana, INDIA
Tel: +84-40-44336700 Fax +81-40-H336800
E-mail; infod@rmed.in Vsl us wewmeilin U4SX00TE2006PLCOS02T

THOSSMEGET /BOAT M2 Date: 29/08/20212

Mr. Lenka Pavan Kumar

Cfo Chittayvavalasa, Visianagaram,

Adilhia Pradesh - 535270,

bAiohale Mo: 9347TRII20

Email Id: ipavankomzrs 300 omail.com

Diear Mr.Lenka Pavan Komar

Suh: Offer of Appointment for the position
Graduate Engineer Trainee (T) - Proe Report, Audit - Mech Engg

With reference to your application and subsequent Interview you had with s, we are plessure 1o

appoint you as Graduate Engineer Trainee (T) - Proc Report, Audit at Head Office - 0913,

Telangana 1o underpo training program with our Organization under the following terms and

conditions:

I.  Date of Employment: You shall join us on or before 01/092022

L. Duration: The duration of the training is for a period of one year from the date of your
joining,

2.1. The waining period can be curtailed or extended by the Company based on your
performance, regular attendance and other traits,

2.2, During the training period, your performance will be thoaroughly assessed / evaluaed
by the Company and only on satisfactory completion of vour initial or extended
traiming period; you will be offered a regular emplovment with the Company.

3. Emeluments: Your anmual remuneration will be Rs. 240,600 (Rupees Two Lakh Forty
Thousand Six Hundred Only) on Cost to Company basis { Refer annexure enclosed),

4, Exclusivity: During the period of your training with the Company, vou will be in whole-
Lin-!e service of the Company and shall not engage or associate yourself directly / indirecily
or ?Iln}'ﬂlhcrlmn:f whatsoever, or work part time of pursue any course of study, without
laking prior written consent from the Company. You shall devote vour whale time, atlention
and skill to the best of yvour abtlity for the business of the Company and shall not directly or
inditectly be comnected or engaged or employed in any other business or activitics
whatsoever, without izking prior consent from the Company and shall nol accept any
emolumments, commission or servicg churpes or honoraria whalsoever from any one.

3. Confidentiality: You shall owe total allegiance 1o the Company always and shall not
diselose or discuss or divalge or pant with any information of the project site where you are
pasted or any ether project site, financial pesition, marketing strategies, furure plans, or any
other information related to our Company or associate companies that may become known
1o you while being sssociated with the Company, to any third party or an cutsider.

@" Contil...
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Lenka Pavan Eumar

6.  Deputation or Transfer: You are lighle to be deputed or transferred elther on permanent or
tempaorary basis, toany place of business of the Company that now exists or may be acquired
later in eny part of India or sbroad at any time, as the Company considers expedient due 1o
any exigencics. You will also be liable to be deputed to any work or assigned the works of
any associate or subsidiary or any other Companies with whom the Company may make sich
arrangement of agresment.  Upon auch transfer / depotation, you will be governed by the
terms and conditons, which are applicable 1o your category at the place of such transfer /
deputatian,

7. Systems and Procodures: You will be governed by the rules, regulations and such other
practices, systems, policies and procedures of the Company as notified and in force from
time to time. Further, you shall follow in tre spirit and abide by the Standard Operating
Procedures of the Company.

8. Responsibilities: You will be given on-the-job-traming in the relevant functional areas and
groomed 1o become 4 permanent employee of the Company. Subject to superintendenice,
control and direction of your Reporting Authority, you shall follow the given guidelines from
time 1o time either arally or in writing by your Reporting Authority of any other higher
official of the Company, for which you shall maintsin the relevant records and comply with
the necessary business requirements, if any, within the stipulated fime.

9. Performance Review: Your emoluments will be reviewed once in a year as per policy
suidelines of the Company, which are discretionary and will be subject to and on the hasis
of effective performance during the specific period. Tt is the Company Policy 1o reward
meritorious. performance and extra-ordinary contribution by way of promsotions and other
motivational measures.,

10, Pre- Employment Medical Cheek-Up: As per company podicy, vou have ta undergo
pré-employment medical Check-up at the company authorized hospital before date of
jeining, This offer is subject to your being found medically fit in the pre-employment
medical Check-up.

1. Medical Examination: Your association with the Company is subject to the condition that
you are medically, physically and mentally it and for that purpose you shall undergo medical
exammmation by the Medical Officer a8 nominated by the Company.  Further, your
contineence in the association is subject to the condition that you are fit at all times and for
that purpose you are required 1o underpo medical check-up periodically by the authorized
Medical OfTicer appointed by the Company 25 and when so ardered.

12, Notice Pay: During the period of your training, if you intend to leave the taining program
of the Company, you are liable to give one month's prior notice in writing or Notice Pay in
lieu thersof and vice-versa, which may be modified and the same will be notified.

12.1.  Incase of notice by you intending the desire to leave the services, the Company shall
have the option to acceps the resignation with immediate effect and relieve you fram
the services with immediase effect, cardier than the expiry of the notice penod given

-.'I:L by you,
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Cosi to Company

Employee Name Lenka Pavan Kumar Sector HO Shared Services
lGrad T o Giraduate Engineer Troinee = Proc

_ = Designation Report, Audit
iﬂqmumml Mechanical Engineering Vertical Centre of Excellencs

Office / Unit / Project: | Head Office - 0913

DOJ 01-09-2022 Effective Date 01-09-2022

Salary Components Monthly Yearly

Basic Pay 11,190 [ 34,250
Houze Bent Allowance TAGD #9520
Sub Total (A) 14,650 2,253,800
Annual Benefit #

Bonus 1 400 1,300
Fized Total Cost to the Company (B) 2a,050 240,600

B Medical Insurance @ As per Policy

» Coat of monthly mobila charges and data card‘internet charges will be borme by company as per policy.

{» Employees posied at sites are cligible for Family sccommodation as per policy.

EP Free bachelos accommodation for employees posted as sites.

¥ Employees posted ac sites are eligible for food facility at site canteens. Employees availing family accommodation are not enritled for

canteen facility.

Il- Group Teem Life Insursnce : As per policy

[P TOS a5 per 1T s,

i!' Cirmndiye As per Geituily A

| EPF: As por EPF & MP Act

ib ESE As per ES] Ao

| Bonus: As per Bonus At
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Lenkn Pavan Kamar

122, The Company reserves the right to werminate the services without notice period or
noftice pay in lien thereof, in caze of any act of mizconduct or breach of any of the
terms of association implied or expressed on your par.

123 Youame desmed to be in the services of the Company, during the notice perfod

124, Upon cessation of your association, you are liahle 1o deliver 1o the  Company all
documents, inols, plans, drawings. materials. computer disks and other properties of
the Company which may be in your possession or under your control, to the person
as nominated by the Company and obtain & Mo Objection Certificate’ from all
depariments of {he Project Site, upon which only you will be relieved from the
services of the Company and your account will be senled.

13, General:

13.1.  Youshall be governed by the Office working hours, Leaves, Standing Orders. Rules
and Regulntions/Practices and other Service Conditions of the plece of business of
the Company as applicable and o force from time to ime.

131, This enpagement is further subject 1o verification of the particulars submitted by you
in your Application Form. In case any particular’s submitted in the Application Form
are found to be false or incorrect, your association with the Company shall be
terminable without any prior tofice.

13.3.  You shall inform the Company about the changes in personal informaton, if any,
like change in residential address, acquiring higher qualifications etc. from time o
e

With best wishes,

For Megha Engineering & Infrastructures Lid.

-

g [ cra—

i wnhm im:uu.u Ran
Viee President-HR

ACCEPTANCE OF OFFER OF APPOINTMENT

[ hereby acknowledge with thanks the receipt of your Offer of Appointment daied
and accepd the termns & conditions of the same,

Plage:
Draies

Signatore of the Candidate
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Megha Engineering & Infrastructures Lid.
An 150 9001-2015 Company

5.2, Technocral Indl Esiate. Balnagae, Hydarabad-S00037, Telangana. iNDIA
Tal: + 94042335700 Fax: - 91-40-94536000
E-mailk indo@melin V& us: wwwimailin U522 TG2006PLCIS0ET

& MMVECHACGE T @07 Drade: 20062022

Mr, Makka Durgu Frosad

P.MNo -2785, YSR Magar, Virianagaraim,
Mawthea Pradesh - 535002

Mobile Mo: BRR354152

Ermail 1d: durgnprasadnakka52(@ gmail.com
ear Mr. Wokia Durgs Prasad

Sub: Offer of Appaintment for the position
Craduate Engineer Trainee (T) — Mechanicul

Wirh reference t0 your application and subsequent Interview you had with us, we are plisssure 1
appeint you &8 Craduste Enginecr Trainee (T) ar O&M-L1% Kaleswaram Medigndda - 7103,
Telangana 1o undergo fraining program with our Organization under the fellowing terms and
coadlitiones:

1 Date of Employment: You shall jain us on or before 06072022

4 Duwration: The duration of the training is for a period of one vear from the date of Vi
joining.

3,1. The traming period con be curtailed or exiended by the Company based on Voe
performance, regular atlendance and other traits,

212. During the training period, vour performance will be thasoughly assessed | evaluared
by the Company and enly on satisfactery completion of your anifial or extended
training period, you will be offered a regular employment with the Compeny.

3, Emoluments: Your annual resmeration will be Ra, 240,600 {Rupees Two Lokh Forty
Thousand Six Hundred Only) on Cost to Company basks [Refer ainonre snclosed )

4. Exclusivity: During the period of your trmining with the Company; voi will he in wile=
time service of the Company and shall nol engage or associate yourself direetly | inidirevly
or in any other manner whatsogver, or work part time or pursue any course of giwdy,
withour 1aking prior written consent from the Company. You shall devote vour whole time
attention and skill to the best of your ability for the business of (he Company and shall oo
directly or indirectly he connected or engaged or emploved m any other business o
activities whatsoever, without taking prier consent from the Company and shall not Heoe
Ky enoiuments, commizsion or service charges or honorarin whatzoever from [y one,

5 Confidentlality: You shall owe 1ol allegiance w the Company nlwaye and shall no
distlose or discuss or divelge or part with any information of the privject site whers yon ore
posted or any other project site, flnancial position, marketing strafegios, future plans. or uoy
other information related 1o our Company or associate companies that moy become known
te you while being associated with the Company, to any third party or an cutsides

M— |' . Cond
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Nakka Durga Prasad

Mreputation or Transfer: You are liskle o he deputed or transferred either on permarsm
or lemporary basis, 1o any place of business of the Company that now exisis or may be
acquired loter in any part of Inhia or abmsd m any time, 38 (he Compady considers
expedient due 10 any exigencies, You will also be Tigble 1o be deputed 10 any wirk or
agzigned the wocks of any associae or subsidary o oy other Compamaes with whoe the
Company may mike such srrangement or ngreemenl. Upan sueh transler | deputation, you
will be governed by the tenms and conditions, which are applicable 10 your calegory at tle
place of such iransfer / depuistion.

Systems and Procedures: You will be governed by the rules, repulations and such other
practices, systems, policies und procedures of the Company as notified and in forse from
time to time. Further. you shall folbow in trwe spirit ond abide by the Brandard Opersting
Procedures of the Company,

Hespensibilities: You will be given on-ihe-job-training in the relevant functional ureas and
grovesed to become & permanent emiployer of the Company.  Subicct o supenmiendeno,
cantrol and direction of your Reporting Awherity, you shall follow the given. puidelines
from time 10 time cither orally or in writing by your Reporting Autberity or oy ather
higher official of the Company, for which you shall maintin the relevan reonns |
cemply willh (he necessary business requirements, if any, within the stipulaved 1ime

Performance Review: Your emoluments will be reviewed once in #yoar as per poley
guidelines of the Company, witich are discretionary and will be subject (o and on the hass
ol effective performance during the specific period. It s the Company Policy 10 rewand
meritoriows performance and-extra-srdinary contdbulion by way of promations and osher
minlivatomsl measupes.

Pre- Employment Medical Check-Up: As per company policy, you hive o undergo
pre-employment medical Check-up at the company authorized hospital before dote of
Jeining. This offer is subject 10 your being found medically Bt in ihe pre-employment
medical Check-up.

Medical Examination: Your association with the Company is subject o the eondition thul
you are medscally, physically and mentally fit and for that purpese you shall undergo
medical estamination by the Medical Officer 25 nominated by the Company,  Furthcr, vour
continuance in the association {8 sebject to the condition that vouare fitat all Umes and for
that purpose you ore required to undergo medical check-up periadically by the mthorized
Medsal Officer appointed by the Company as and when so crdered

Notice Pay: During the period of yvour traming, it you intend (o lenve the treining program
ol the Company, you are liable to give ong monih™s prive nofice in witing or Notice Pay in
Ireu thercol and vice-versa, which may he modified and the as me will be porifhed

[LY.  In case of notice by you intending the desire to leave the servides, The Campany
shall hive the option 1o accept the resimnation with immediae effee: and reficve
you from the services with immediate effect, earlier than the cxmey of the naice
peried given by vou,

1""‘&%‘ ‘lf;l« Comnid,
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Caost fo Company

Emploves Name hir. Nakka Durge Prasad Sector breagaiion

Cimde iz Deesignation Graduste Engineer Truinee
Dreparimment Operations & Matnlenance Vertical Drector BD&P

{Clice / Unit / Project:  |O&M-LIS Kaleswaram Medigadda - 7103

DOJ |0607/2022 Effective Date B607/2022

Salary Components Muonthily Yearly

Basic Pay 11,190 [ 34,250
House Fent Alloassnoe 74601 39,520
{Sub Total (A) 18 650 223800
Annual Benefi *

Bonus LA 16 200
(Fixed Total Cust to the Company (B) 20,050 240,600
| Medics] Insurance ; Ad per policy

# Cost of monthly mobile ehirges and data eard/finternet charges will be herme by company 2= per poficy.
|» Employees posted at sites are eligible for Family accommodation as per poficy.
]l* Free bachelor accommmadation for emplovess posted as sites.

|P Emplayees postod at sitcs are eligible for food Gaeilily ot site canteens. Employees availing femily sccommadation are ot entitled for

camesn fhcility,

II" Group Term Life Insarance | Ax per policy

[P TDS 2= per [T Act

I Gestuiy: As per Gratuicy Act

> EPE: As per EPF & MF Act

[ F1- As per ESH Act

b Boous: As per Bons Act

o« Db

Prepared by

Verdfied by

/@m_

Approved by







Megha Engineering & Infrastructures Litd.

S-2. Technocral Indl, Estate, Balanager, Hyderabad-500037, Tetangana, INCHA
Ted: + 514024516700 Fax: +591-40-44336800
E-mall: Infefmellin Vish wweameilin U450 TG 2008 PLCOS02T

HIRRMEGET/BOATOMI 26/08/2022

ir. Avuduiala Chandrasekhar Eao

Clo Sundarayya Colony,

Ayyanna Peta, Vi

Andhra Pradesh - 535003,

Mobile # E142531018

Email ID; avudutala.chandra ] 2@ gmail.com

Dear Mr, Avudistala Chandrasekhar Rao
Bub: Appolntment as Apprentice Graduate Engineer Trainee (GET BOAT)

With reference 1o your application and seheequent interview you had with us, we have pleasure in
sclecting you 8z Graduate Engincer Trainee (GET BOAT) at LIS HNSS PH [ Stage I Kurnoo! -
{096, Andhra Prodesh on the following terms end corditions:

1. You will be required to join latest by 01/10:2022 and please note that you will not be eligible
for reimbursement of any expenses that you incur for reponiing. Please note that reguest for
extension in joining time will not be cntertained,

2 Your period of apprenticeship tmining will be for 12 months from the date of joining at the
above location.

2.1. You will be enrolled under Board of Apprenticeship Training Scheme (BOAT). At the

end of the training programme, you will be issued a Centificate of Proficiency by (he
Govemment of India,

22 The training period may be extended, if you have not attended training on all days or
not fulfilled the Apprenticeship Training Program objectives.

23, On swccessful completion of apprenticeship training period of twelve months or
extended training period, your performance will be evaluated o reward meritorious
performance and exira-ordinary contribution. Accordingly, you will be considered for
appointment in the appropriste grade as per company pey grades based on vacancies
existing in (he company af that time

3. During the course of your apprenticeship training, the company will pay you the stipend of
T 18,650/~ (Rupees Eighteen Thousand Six Hundred Fifty Only) per month,

3L You will be eligible for the following additiona! benefits when posted at projects sites:
o Beniafits
I | Coverad under Medical Insurance &s per company Policy

{ Free Hachelor accommodation

| Free Food Gacility ab site canteen
Covered under The Employess Compensation Act, 1923 under Social Security Code

| b | R
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Avudutala Chandrasckhar Rao

321, Apprenticcship miinée 15 nol an emploves and such the provisions of any liw with
respecd to employves shall not apply o or in nelaton o such apprentice including other
projest based allowance

Traince Service Agreement: You will ke required to execule a service agreemend,
undertaking to serve the company for & minimum period of two years from the date of your
joining. You must keep us informed of your contact address whenever there is any change
for updating this service aoresment

Exelusivity: During the period of apprenticeship training program, you shall not engage
yourself dircctly [ indirecily or in any other manner whatsoever, or work part time or pursue
any course of study, without 1akang pricr wrilien consent from the Company and shall not
acoepd any emoluments, commission or service charges or honnrards whatsoever frhom any
one.

Confidentiality: Y ou shall oot disclose the terms and conditions of tlis agreement and treat
muﬁ:ﬂmumulymuﬁdmhﬂ'{ﬂ}wwmmﬂlmﬂhnﬂM{:i}m}'
information of the project site where you are posted o any other project site, financial
position, future plans, customers of which you may be aware and particularl v the construction

plan, deavangs, quodahions and specifications.

Code of Ethies & Conduet: You shall shide by the company corporate povernance policies,
galery preamble/procedunss and any amendments thersof may applicable from time o Hme,
Also attached Code of Ethics & Conduct 1o be signed and submitted at the time of joining
which forms par of s sppoaniment.

Deputation or Transfer: As a pan of Apprenticeship training program, vou are fikely 1o be
depated or ransfermed, o any office/project site that now exists or may be scquired later
within India at any time,

Systems and Procedores: Vou will be poverped by the rules, regulations and such other
praclices, systems, policies and procedures of the Company and that of place of posting as
notified and in foree from time w Hme.

Pre-Employment Medical Checkop: As per company policy, upon accepting this
Trainee Apprenticeship Program, you have to undergo pre-employment medical Check-
up at the company authorized hospital at your own cost as per the anachments along with
this felier. This appointment 15 subject to your betng found medically fit in the pre-
employment medical Check-up.

Verification of document: The appointment is further subject 1o verification of (he
particulars given by you on application form / apprentice contract registration form.
In case any particulars mentioned by you in the application for appointment are found
false or incorrect, your training period shall be terminated without any notice.

Tax Deduction st Soorce: Income Tax labitity, if any, will be barse by voil,

Termination: The company shall have the dght 1o terminate this sgresment foribwith
withawst any notics in the event of moral tuepitade. The lerstination clause o e servaoe
sgresment forms the pur of this sppoimtmeni.

(ML_ = ’@ Page 2 of 3
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Avudutala Chandrasekhar Rao

14, Alternate Dispate Resolution: Any dispute or difference or claim arising out of this trainee
gpprenticeship shall be resolved among themselves through mutual negotintons. The
relevant clauses (including jurisdiction of couris) of trainee service agreement will form pan
of this appointment.

Please confirm your acceptance thro email to the undersigned as & token of agresment to the 1emms
and conditions thereof, within 10 davs from the dale of this appointment. In case, we do not receive
amy communication from you by that date, it is presumed that you are nol interested in trainee
apprenticeship program,. Thereafler, this appointment shall be cancelled automatically,

With hes wishes,
Far Megha Engineering & Infrastructures Ltd.

A&mm_

D Venlkata Homana Hao
Vice Pregident-HR

ﬁﬂr Ac¢eptance

I have read all the terms and comditions: thereof and hereby accept my selection as Graduate
Engineer Trainee under Trainee Apprentice Program of BOAT,

Place:
Diste Signature of the Candidaie
; o
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Offer Release Date: October d, 2022

Dear Madhurd Bahara,
Malkapuram, visakagatnam, Visakhapatnam,
Andhra Prodesh, India, 535001

Sub: Offer and Appeintment letter —GRADUATE ENGINEER TRAINEE |GET)
Dear Madhuri  Behara,
Congratulations! With reference to the Inferviews conducted by HEL Technologies Lid.-IOMC {"HCL" ar
“Company” ], we are plaased to inform you that you have been selected for employment in our organization as
[GRADUATE ENGINEER TRAINEE [GET) in band EL1

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and
growth opportunities assaciated with this role,

You pre reguested to jain us on October 13, 2023 . Your joining would be subject to successiul completion and
compliance with the pre-joining requiremants a5 applicable,

We at HCL baligws incpur colleagues shawing flexibility and willingness to be deployed and rotated scross the
variou [ocations, geographies and subsidiaries, n lne with the sarme approach, we look farward tooyour being
floxinba towards yaur placernent in HEL Technologies Ltd.-10MEC. Your growth in this organization will be in lina
with your capabilities,

Yaur terms and conditions al employment sre detsiled in this affér and appointment letter and appended
annexure(s.

Your Total Compensation will be INR 425000 per snnurm outfined In Annesure L

Yau will be en probation for & perled of 12 months from the date of your jolning, The general terms and
conditions gowerning your emplayment are outlinad in Annagure 1,

Yau will be required to sign a service agreemant of 12 months with a surety amount of INR 50,000, This
amount shall be payable to the Company only on the event of your separation from the company before 12
menths from the date of Joining.

On the date of joinng, you would be required to submit the decwments listed in Anasswre 1L Pléase fote that
the subenistion ol ail listed documents is edential for the validity of your appaintment i the Company,

Annpxure IV provide; detai on the varous ompensation compenents and sefactad benefits that we offer
you & 8 pert of the HCL farmily.

AL thie tira of joining, you ard required 19 have completed your degres withaut any standing arrear/backlogs.

a e
f . 1 oLl LY
o P

i o |'I-l"'-_\:-.|"_L 1) A 'I'F HEL Confidential P‘r_.n.:|p-=-||

Ee signature ghfyeiwaivess of Techoalogy and Managemen
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As confirmation of your acceptance, please send an email at HOLB-SchooiRelations@hel carm within 3 days of
receiving this letter-and sign the duplicate copy of this Offer B Appointment Letter and Annesure(s) and
submit the same on the day of jeining failing which this offer & appointment latter extended ta you by HCL
shall stand withdrawn withaut any lability.

Please note that in case you are wnable to report for joining on the respective date, this offer & appointment
letter extended to you by HCL Technologies Ltd, -IOME will stand withdeawn without any Gability.

As canfirmation of your acceptance, please send an email at eschoolinfra@hcl.com within 3 days of receiving
this letter and sign the duplicate copy of this Offer & Appalntment Letter and Annexurels) and submit the
sama on the day of joining feiling which this offer & appointment letter noted to you by HCL shall stand
withdrawn without ary [Eabiliy,

Welcome ta aur Organizationl We look forward to a mutusdly fruitful association,

Yours truly,
For HCL Technologles Ltd.-10MC

Amrita Das
Senior Vice President
Head-Glabal Rewards

e . o
HCL Canfidential sp e
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ANNEXURE I
Welcome aboard...

It Is often said that an ofganization can grow only if it empowers its employees to grow] At HCL, we consciously realize
this fact and have developed a five-fald path for individual enlightenment that not only covers basic monetary benefits
for HClites, but also takes care of their professional growth by providing empowerment, knowledge, recognition,
transformation and support.

Following are the terms and conditions that refer to our offer of employment to you, this Is 1o be read In conjunction
with the offer letter as attached,

1. Location
Your place of work will be located at Chennal.
2. Medical Check up

Your employment may be subject to you being dectared medicafly fit by a registered medical practitioner. Company
shall request for the same as and when it is required, as per the Company Policiasf client requirement, The fitness
testing (and accompanying results] will not lead to any subjective, discriminatory or unethical actions,

3. HCLT Training Program:

Training {classroomyon the job) sessions will be conducted after your joining
The training period may be either extended or may be deemed completed eariier, at the discretion of the Management,
You shall continue to be under probation, unbess specifically confirmed in writing.

4. Incraments and promotions

Your growth in terms of role, compensation elg, in the company will solely be based on your performance. Unless
notified in writing, you will be deemed as "confirmed" on completion of your probation period Le. 12months from date
of jeining. Subsequently, your annual performance appraisal and compensation review will be aligned and effected from
the first day of the subsequent quarter thereafter.

5. MNaotice Perliod) Separation

Your employment with the Company can also be terminated either by the Company or by you by giving the ather party
90 days’ advance notice. if the Company terminates the employment and decides to relieve you before the completion
of the notice period, the "Baslc” compaonent of the salary for the balance notice period would be paid to vou. If at your
request, the Company agrees to relieve you before serving the full notice period, you will be liable to pay the Company
the “Basic” companent of the salary for the balance notice period. However, please note that accepting any such early
relieving request would be entirely at the discretion of the Company, Further, the aforesaid requirement of 90 days'
netice may ba extended, if mutually agreed I::f.r'g.luu and the Comparny. -

!
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Dn termination of your employment for any reason, you shall comply with the Company’s termination procedures, sign
all decuments and return all Company property, The Company will not be bound to pay the dues, f any, till yvou have
cempleted all the separation procedures,

6. Agreements

You may be required to sign necessary agreements with the Company or any other ¢lient as required and complata
various formalities as per the agreements at the time of joining and during the tenure with the company.

¥ou may alse be required to sign other Agreements with the Company, as the Company may decide from time to time,
in order to secure the Interests of the Company as also 10 ensure your performance and adherence to all terms,
conditions, rules and regulations of the Company.

7. Background and Reference Check

» The company will yndertake the background verification [ walidation process of employees In terms of
education, previous employmentis), criminal verlfication, database and web searches, address verification,
claims made against achievements in the resumes/CVs of the employees etc. with the help of a third party as
and when reguired. You would be reguired to submit photocopies of documents detalled In Anmexure Il to
facliitate the joining and background verification process.

¢ The company may alko yndertake reference check through at least two professional references submitted
during the process of selection.s In case the Prospective Employees fails to submit amy document required for
condiscting background verification, they will not be considered for hiring. If the Prospective Employees fails the
background verification, appropriate actions including withdrawal of offer of employment will be taken basis the
recommendations given by the background verification team & in line with HCL policies.

B, Working Hours

You will be governed by the normal working hours &5 existing in the company. You may be required to work in shifts
andfor in extended working hours, as permitted by law, if reguired a5 per business needs, The same are subject to
change from tirme 1o time.

3, Mobility

The Company may require you to perform dutles and undertake assignments for the Company in any part of India or
abroad, whether at the Company’s premises or that of its customers/felients. You are also Bable to be transferrad to any
office or branch of the Company anywhere in India or abroad, During deputation to any customer/client’s premises you
shall ablde by the terms and conditions pertalning to such premises,

10. Deputation/ Transfer

Company may alse depute you 1o work with any of the Group Companies or transfer your services to any Group
Company. On such transfer of your employment, the present terms and conditions will cease and the employment will
be governed by the terms of employment of the Company you are transferred to, You shall however be antitfed 1o
continuity of service,

Irlr"'llh F
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¥ou will retire from service on attaining superannuation af the age of 538 years.
12, Other benefits

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing terms of
employment in the Company. Notwithstanding the above, the Company reserves the right to change the above-
mentionad benefits &5 and when it deems necessary and yvou will be notified accordinghy.

13. Correctness of the Details Furnished

You hava been appointed on the presumption that the particulars furnished in your application and resume ara correct.
in the event the said particulars are found to be incorrect or that yvou have concluded or withheld some other relevant
facts, your appointment with the Company shall stand terminated/cancelled without any notice,

14. Data Protection:

@, The Emplovee consents to the halding & processing of personal data provided to the Employer for all purposes
of the administration and management of his/her employment and/for the Company's business,

b. The Employee hereby agrees to hisfher personal daka being collected & the same being transferred, stored and
processed by the Company in India and amy other countries where the Company, its Group Company and
Company Clients hawve offices, in accordance with the applicable laws,

¢, The Emplovee also agrees that the Company may make such data available to its advisors, other agencies, such
a5 pension providers, medical, Insurance providers, payroll administrators, background verification agencies and
various regulatory autharities.

d. During employrment, the emploves will have the right to amend/maodify/alter his/her personal information. The
employer will exerclse all reasonable diligence for safeguarding personal information, as have been disclosed by
the employee. It is clarified that the said ocbligation will not be applicable In case of legally compelled
disclosures, .

e. The Employee further acknowledges and agrees that the Employer may, in the course of business, be required
to disclose persanal data relating to him/her, after the end of his/her employment to any group/statutony

bodies/authorities a5 required under applicable law/requiremnents. However, any personal data, which is no
longer required, will be defeted without undue delay.

15. Other Rules and Regulations of the Company

Your appointfment will be governed by the policies, rules, regulations, practices, processes and procedures of HCL as
applicable 1o you and the changes therein from time to time.

Further, during the period of your employment with HCL, you will be required to inter alia comply with the Company’s
Code of Business Ethics & Conduct, Anti Bribery & Anti-Carruption, Business Gift and Entertainment Polioy and failune to
do so shall entitle HCL to take appropriate disciplinary action which may lead B include up to termination of vour
employment with HCL,

You agree not to undertake employment whether full time or part time, as the Director/ Partner/memberfemplovee of
any other arganization or entity engaged in any form of business activity without the consent of HCL , The consent may
be given subject to any terms end conditions that the company may think fit and may be withdrawn at the discretion of

the company i e
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Annexure [l

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED OMNLINE TO FACIUTATE PRE-EMPLOYMENT BGY
(BACKGROUND VERIFICATION / VALIDATION) ANMD APPOINTMENT PROCESS IN HCL

Mo, |Particulars (To be submitted to the Recruiter/Online of the BGY link)

Highest Qualification - Degree Certificate, All Years Mark sheets. Pravisional Degree Certificate required for

: courses completed in the last & months from the current date

4 Permanent/Current Address Proof - Passport, Ration Card, Voter 1D, Driving License, , Rental agreement ar
Leate agreament etc.

= Previous Employer — Relieving and Experience Letter, latest salary slips & offer letter with Employes |0

Number

4 A duly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)

5 Identity Verification - Copy of valid passport and PAN card required
Additional docyments [To be submitted on request = Only if reguired)
1. Highest Qualification- Admit card, college and wniversity official’s (Registrar and Director] dezall

2. Previous Employer - Direct HR Contact, PF account details, bank statement showing salary transfer and Form
16, If company is active, employer’s active address,

Things to Remembar

1. The information provided in Resume and background verification form must be same.

2. Information provided in background verification form must be accurate.

3. Perlod of stay mentioned in the background verification form should be correct and in continuation
[without any GAF],
&, Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear background verlfication therefare to aveld delay it is advisable to submit
these documents along with the mandatory documents,

List of Documents required for joining / induction day [Hard Copies)

5 Mo Document Mame Number of Photocopies
! Latest Offer/Appaintment Letter with Cost to Company (CTC and ALL 1
ANMNEXURES)
i
i Extension Letter (if the Date of Joining in the offer letter is past dated) 1
Passport =Front copy only - for Mame & DOB proof, 1
4 10" Mark sheet, enly4f passport is not available: L 1
Lu'g__.-',_,a, Ta !
- F ' & o/
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5

|F‘.ﬁ.-|".l CARD as ID Proof (Only if passport Is not avallable)

6

|Faupurt Size Photographs [Only with white background]

Please ensure all documents are Self-attested {Photocopies).

Please ensure that the photocoples are clearly visible as dark and hazy photocopies are not accepted,

Please avold clicking pictures of documents and taking printouts.

Please do not send soft copies throwgh Emails,

Please bring a copy of your Aadhar card on the induction day, so that HCL cnboarding team can ensure the right
infarmation is passed on for ERF (Emplovee Provident Fund) / EPS (Empioyee Pension Scheme] / UAN {Universal
accaunt Mumber) account creation)porting eftc.

HCL will only validate the accuracy of the Asdhar Card details for EPF/EPS/UAN and shall not store or use Aadhar
card information for any other purposes.

Please keep your PF account number [immediate pravious employment), UAN information handy as these
details are required an the induction day,

Induction Tirings are 0900 to 1830 15T,

Please gnsure your BGY Status s Green, before the Dace of Joining, check with your Recrulter on the
progress/Status,

&l storage Media Devices e.g. laptop, Pen Drives etc. are not allowed inside the campus.

You are required to report to HCL Onbaarding Team for completing joining farmalities on the day of joining by 5:00 a.m.
at your respective lacation of jaining as following:

Location of HCL Onboarding Team for joining formalities:

5. No Location Address
1 NOIDA Mondays and Thursdays: Triven| Induction Room, First Floar, KNMA Tower, Gate number 1, HCL
Technology Hub, Plot No 34, Sector 126, Nodda - 201313, UP (India)
Tuesdays, Wednesdays and Fridays: Akashi Induction Room, Ground Floor, Tower - 1, Gate
number -1, HCL Technology Hub, Plot No 34, Sector 126, Noida - 201313, UP {India)
¥ CHEMMAI HCL Technologies Lid,5ez Unit=2 [5db2 Buid), Eclot-Special Economic Zone, 6§02/3, Shollinganallur
Village, Shallinganallur-Medavakkm High Road, Chennai-G00119
3 BANGLORE HCL Technologies Ltd, SAL [B02], 6th Floor, Tower 4, Special Economic Zone (SEZ), 129, ligani
Industrial Area, Bommasandra-ligani Link Road, Bangalore — 562 106
4 KOLKATA HECL Technologies Lid Level-4, Building -A3 Unitech Infaspace, Dh Street, Rajarhat, Kolkata-700091
5 HYDERBBAD |HMCL Technologies Ltd Spacial Econamic Zane, Phoenix Infocity Pwt Ltd, H-01, Level -2 | Hitec City 2-
) Survey No. 30,34 35 & 38, Madhapur, Hyderabad-300081
& PUNE HCL Technologies Lid, Blue Bell, Tower-7, Level- Upper Ground Floor , Wing [A&B}, Magarpatta,
ser, Pune-411013
7 MUBRBAI HCL Camnet Ltd Arena Tower, Ground Floor, Read Mo 12, Mide, Andheri East, Opp Gobdfinch
Hata!l, Mumbai-4000533
8 LUCKNOW HCL Technologies Ltd HCL IT City, 5DC-01, 2nd Flear = Induction Room, Chack Gajaria Farms,
e Sultanpur Road, Lucknow, Uttar Pradesh-226002
L) P ADLIRA] HECL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No. 1/2, 1/3,
1/19, 1720, 471, 2/1, 2/2,4/2, & 5, Plot No. 5&7.llandhaikulam Village-Madurai-Tamil Nadu-
625020
10 Nagpur HEL Technologles Ltd, Plot No 3, Sector 12, Mihan SEZ, Nagour
- f (pr.-‘r- .l II r L' i‘r .-r‘
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11 Coimbatore | State Street Mcl Services | Human Resources | Module - 201, 202, 203, 204 And 206 - 2Nd Floor,

Tidelpark Coimbatore Limited, Caimbatore - 641014,Extn ; 04226857526 |

12 Vijavawada state Street HCL Services Private Limitedhiedha IT Towers, Third
Floor, Kesaragpalli, Gannavaram, Krishna District 521107
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ANNEXLIRE IV

EXPLANATION OF PE o CTURE AND EMPLOYEE BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the vardous components
have been categorized undar the following broad heads:

Basic Salary

Menthly Allowances
Variable Pay

Retirals & Insurances Benefit

R

Disclaimer;
Your individual compensation structure may not necessarly hove all the components as applicable to the
respective Band.

L

The details for each component falling under these heads are explalned as following:

BASIC SALARY
The Basic 3alary is standard across organization and brought to-a certain value of the CTC. Basic salary has an impact on

varlous other components such as the PF contribution, médical insurance cover, Gratulty, HRA etc. and hence has to be
balanced =0 as not to substantially reduce the employes's teke hame salary,

MONTHLY ALLOWANCES

s House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid monthly.
This includes the Company Leased Accommodation value. For those who are not staying in a rented
accommadation, can dedlare the same in the system post joining and this amount would be paid as taxable
Enmp:}n&nt.

* Food Wallet: Food Wallet 5 & veluntary benefit and is applicable far payments related to food and non-
nlcoholic beverages only. Once enrolled, the benefit should be availed within HCL Cafeterias or food jolnts
outside HCL eampus whith serves only food and non-alcoholic beverages. This Food Wallet cannot be used In
any other outtet other than designated food outlet,

+  Holiday Allowance: Holiday Allowance is payable maximum up to INR 50,000 spread over 12 months.,

* Advance Statutory Bonus: Applicable where monthly gross does not excead INR 21,000 {excluding variable
component] as per the Payment of Bonus Act.

= Compensatory Allowance: Compensstory Allowance is a buffer companent that adjusts the amaunt of CTC
against all other fixed components.

s VARIABLE PAY ) - —
@’ o) b
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The scope of “Variable Pay” in your compensation structure will be governed based on your "employee group” in HCL
Performance Bonus {PB):

Performance Bonus [PB) is pavable in sccordance with the Company's Bonus Policy [sales / delivery [ functional support]
a5 applicable at that time. The quantum of pay-out will be subfect to the current year's Bonus Policy and will be
calculated based on vour individual contributions against your Key Performance Parameters (KPP} as well as the
company's performance.

PH is payable at the end of the performance review cycle. To be eligible for the bonus pay-out, you need ta be active on
the rolis of the company at the time of reward distribution as per Performance review and Reward cycle.

Engagement Performance Bonus (EPB): Engagement Parfarmance Bonus |5 a varlable component payable on a monthly
basis. Pay-out against this component will be governed by the EPB policy [as amended from time to time)] that s
applicable to vour employes graup

HETIRALS  INSURANCES BENEFIT

You and your dependents will be covered under Social Security as per the law and Insurance Beneflts polioy offered by
the company. The amount menticned under “Insurance and Medical Benefits' in your compensation structure ks
applicable towards varicus insurances [Medical Insurance, Term Life Insurance, Personal Accident Insurance),

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows

= The paficy covers Hosgitallzation expenses and Matemity axpenses,

. By default, the employees (who are not coversd under the ESE Act, 194E] will be mandatarily coverad
under the benefit, The benefit will also be avallable to cover Spouse, dependent children, dependernt
parents/in-laws, dependent brothers who are unemployed but below the age of 25 and sisters (unmarried
& unemployed), additionally, by declaring them as degendants and on confirming that they are NOT
covered under any other employer-sponsored medical scheme (e.g., Central Government Health Scheme|
and that they are whally or substantialty dependant on you far their medical neaeds.

. The premium payable depends on the dependants declared.

. Thie hospitalization coverage fimit will be =ame as defined in compensation structure.

. Company reserves the right to amend the benefit plan and shall keep all employees infarmed,/updated.

. You may rafer "Medical Insurance policy’ for further details.

# Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in accordance with the
spphicable norms and amendments made during time to time or any further amendment which may come inte force
during the employment tenure under Employees’ State Insurance Act, 1948,

Employees covered under ES would not be covered by default under HCL's medical Insurance benefit, Option to
enrall under medical insurance ls avallable as well; howewer, in sech & case, the additionzl cost of annual medical
premium has to be borne by the employes as per terms and conditions elucidated under Medical Insurance policy.

*The employee & employer contribution will be payabla as per current prescribed ra;!fﬁnder ES| Rules.
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s Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute 12% of
the basic salary towards Prowident Fund [PF), HCL contributes matching amount to PR Out of employer's
contribution, 8.33% of monthly basic or INR, 1,250/- whichever 5 lower |5 remitbed to PF authorities towards
Emplevees' Pension Scheme (EP3). All employees are thereby eligible to draw pension after superannuation, except
those who had cpted out of EPS as per Form-11 declaration.

*The percentage and amount is in compliance with the current BF Act.

« Gratulty: As per statubory reguirements, it is emplover's statutory lfability to pay 15 days Basic salary |15/26 of a
manthly Basic) for every completed year of service to each of his employees on their exit, for any reason after five
years of continuous service, subject to maximum limit of INR 20,00 lakhs.

* Term Life Insurance (including EDLI): At HCL, you will be covered under the Term-lifa Insurance which provides
safety net to famly in case of death of the emplovee due to any reasons. The applicable amaunt Is mentioned In your
offer letter,

# Disability Insuramce: You are also covered against any permanent or partial disability that may arise due to an
actident, The amount payable by Insurer for a disability shall depend on nature of the disability. The amount
mentioned in your offer letter is the maximum amount paid by Insurer as per the nature of a disability, You may rafer
Personal Accident Insurance’ policy for further details,

We iook forward for you being an integral part of this ardusus yet fulfilling journey towards excellence and growth and
hoge aur relationship will go a long way!

Disclaimar

You will be ligble to poy ol applicable toxes on your income as per the local laws, You will also be responsible for fillng
your personal income Tax returns. You acknowledge that the Compeny is not in any way influencing, guiding, suggesting
on aipects of taxation or tox soving measures in any form and that the same is indhvidual’s decision / personal choice.
Please note that oll componants mentioned obove may or may not be o port of your compansation stricture, HCL
reserves the right to alter, append or withdrow the benefits extended either in port or in full bosed an management’s
discretion.

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth and
hope our relationship will go a long way!

HCL Technofogies will correspond with you on the address & contact details mantioned below -

Parmanent Address: 11-25 , rajaveedhl
Gajularega, Vizianagaram,

Andhra Pradesh, Indla, 535003 o) W
Email 1D: ajaysiripurapu200l@gmall.com

Telephone Number; 302874274
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SPOOKFISH IMMOVATIONS PRIVATE LIMITED

70, J.C, Industrial Estale, Kanakapura Road, Bengalurs 560 062, INDIA
497 9108 993 347 / 43

Cib: U220 AZDT SPTCOVI6AEG | GETIN: PO8ANVCSHESTHIZE

PRIVATE AND GOMFIDENTIAL
07052022

Hart Ganesh
Bengalury, India

Dear Hari Ganesh,
Position within Spookfish Innovations as Installation & Commissioning Engineer

We are pleased o offer you the above position with Spookfish Innovations Private Limited at a salary of 3302400 per
annum on a CTC basis, reporting to Vishwanatha K. The CTC salary comprises a fixed and a variable component. The
split between them is given below. This is a permanent position, and your weekly working days will be from Manday fo
Friday {inclusive) every week, You will be placed on probation for the first 3 months manths of your employment at
Spookfish, which may be extended if necessary. At the end of your probation, you will receive a confirmation letter for
fulktime, permanent employment.

Flease note that during probation, your employment may be terminated by you by providing one week's notice, or by
the company with one day’s notice, Post probstion, the notice period for termination of your employment will be 1
calendar month.

Az Installation & Commissioning Engineer, you will be sligible for the following benefits:
s Vacation of 20 days per annurm, excluding national hokdays
& Anannual performance bonus of up to 20% of the fixed component included in your CTC on a pro-rata basis
post probation. Yearly performance reviews take place in April or May

Annual Salary Break Up post probation:

Fized Companent F252000
Variable Component {up 1o 20%) # 50400
CTC (Fixed + Variable Component) ¥ 302400

5
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SPOOKFISH INNOVATIONS PRIVATE LIMITED

#70, ). C Industrial Estate, Kanakapura Road, Bengaluru 560 062, INDIA
+81 9108 9G93 347 [ 43

CIN: UT2200KAZ01 5PTCOTI666G | GETIN, 29AAVCS66STHIZH

Break Up of Fixed component;

FIXED COMPONENT (ANNUAL) £ 252000
MONTHLY BASIC ¥ 15000
HRA ? 6300
Other Allowances ? 6300
PF (Employer) T 1800
Total Salary (Monthly) T 23100
Deduction: PF (Employee) i 1800
Deduction: PF {Employer) #1800
Deduction: PT £200
Deduction: TDS* '

: #3800

et SR s

*TDS will be caleulsted on & monthly basis and may impact the Payable (Employee) companernt accardingly

Please sign a copy of this letter and return to me by 09/05/2022 to indicate your acceptance of this affer

We sagerly look forward to warking with vou

Sincerely,
Parez
GM Projects
Agreed and accepted,
If,-"._ -
) Il..h-l.',"l1r :
Hari Ganesh L
w ey | i
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Megha Engineering & Infrastructures Ltd.
An IS0 9001-2015 Company

5.2, Technocrat Indl, Extate, Balanaga:, Hyderabad-500037, Talangara, INDLA
Tal: +91-40-44938700 Fax: +91-20-44338800
E-mall: info@milin Visit us: www meilin . UA5200T GR00EPLCOS02T 1

&M EEENGET MHNT Diate: 29042022

Mr, Uddagiri Prodhyi Raj

A.208/H, Mantoda Smect, Salury, Bangaranipota,
Visionagaram, Andhra Pradesh -533591

Miobile Mo 121925470

Email Td: prodivirajuddaginigmail com
Diear Wi Uddagini Prudhvi Baj

Suh: Offer of Apprntment for the position
Graduate Englneer Trainee (T) - EEE

With reference to your application and subseguent Interview you bad with us, we are-pleasure o
appoint you as Graduatz Engineo Trainee (T) ol O&M-LIS Kalesworam Phe 14 - 7094,
Telatgana 10 underpo troming program with our Organization under the following terns and
conditions

I, Date of Employment: You shall join us on or before 06072022,

1. Duration: The duration of the training 15 for & period of one year from the date of your
JoiRang.

2.1, The traming period can be curmiled or extended by the Company based on oo
performance, regularatendance and other traits,

2.2 During the mmining period, your performance will be thoroughly assessed | evaliited
by the Company and only on satisfoctory completion of your initinl or expended
traéming period; vou will be affered o regaior employment with the Company.

i Emoluments: Your annesl remuneration will be Bs. 240,600 (Rupees Two Lakh Forry
Thousand Six Hundred Only) on Cost to Company basis | Refer annexure encloged .

§, Exclesivity; During e period of vour iraining with (he Company, you will be in whole-
time service of the Company and shall nod engage or associate vourself direcily © indirectly
or in mny other monner whitlsoever, or work port time or pursue any course of sudy.
without taking prior vwritten corsent from the Company, Y ou shall devere yiur while time,
atienlionand kikl 1o the best of your abality for the business of fe Company and shall ao
dhirecily or indirectly be connected or engaged or employed in any other business:or
activities whatsoever, without taking prior consent from the Company and shall not peoep
any emotuments, commission ar service charges or honoraris whatsoever from any one.

8 Confidenttality: You shall ovwe fodal allegiance 1o the Company tlways and shali not
disclose of discuss ar divulge or part with any information of the project site where you ope
posted or any other project site, financial position, marketing sirtegies, future plans, or any
other information refnted to onr Company of sssociale companies that may become ki
1o voul while being associnted with the Company, w0 any third party or an outsider,
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Deputution or Tramsfer: You ore labée 0 be depated o ransfiemal either en peamonem
or temporry basis, 1o any place of business of the Company that now exists or may be
acepuired loter i owny pan of ndia o abroad ai-any wme, g5 the Company considers
expedient dus o sy exigenciez. Yoo will olso be lable to be deputed o any work or
ussigned the works of any assccisie or submidiary or any other Companies with whom il
Company may make such amnuement of agreement. Tipom such ransfer  deputaiion, you
will be poverniad by the terms and conditions, which are opplicable 0 vour category i the
place of such irmasfer  depatnfion.

Systems and Procedures: You will be gowerned by the rules, regulations and such other
practices, systems; policies and procedures of the Company 25 netified and i forge froon
time o time.  Further, yoi shall follow 10 troe spict and abide by the Standard Chorpd ing
Procedures of the Company.

Kesponsibilities: You wall be given onsthe-pob-tramemg in the refevani functional areas and
groained 1o become a pamanen: employee of the Compony.  Subject b superintendenoe,
control and direction of your Reporting Authority, vou shall follow the given imidelines
from tlme o time cither orally o in writing by your Reporiing Authority or any other
higher official of the Company, for which vou shall mainipin the rdevant records and
carmply with the necessary husiness requirements, 1 any, within the shipulnied fime

Ferformance Review: Your emoluments will be reviewed onoe in o vesr &y per policy
sidelines: of the Company, which are discretionary and will be subgect jo ond on the basin
of effective performance during the specific perod, [ is the Company Policy to reward
meriarions performance. and exmra-ordinary contribution by way of promotions and other
motrvations| msesures.

Pre- Employment Medical Chech-Ups As per company policy, you have 1o undergn
pre-employment medical Check-up st the company authorized hospital befors date of
joinitg This nffer is subject 1o vour being found medically it m the pre-employment
medical Check-up,

Medical Examination: Your associsiion with the Ceanpany o6 subiect o ithe condimon 1hai
you are medically, physically and mentally it apnd Tor that purpose oo <hall ondergn
medical exammation by the Medical Officer as nominated by the Company,  Further, vour
comtinnance in the association i subject to the condition that you are fit at &l tines and for
that purposs you mre required to undergo msedical check-up periodically by the authorized
Medical Oficer appointed by lbe Company ag and when o ordensd.

Notlce Pay: During the penod of your trmming if you mnend 1o leave the ramsing prograim
o the Cintsipanry, you are linble to give one month™s prior potice in witing or Notce Pay in
liew theroof and vice-versa, which may be mesdificd and the same will be potified

121. In cnse of notice by you intending the destre w leave the services, the Company
shall have the option to accept the resgmation with mmedsate effect and relieve
you from the services with immediate effect, earlier than the expiry of the notice

peniod nven iy you f'-'“
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12.2. The Company reserves the right 1o terminute the services without acesce period ar
notice pay in licw thereof, in case of any act of misconduct or breach of gy of fhe
terms of sssociation rmplied or expressed on your part

1d.E  Youare deemmed 1o be in the services of the Company, during the nolice period

12.4.  Upon cossation of your mssoclation, you are fable o deliver to (he Company sl]
documents, lools, plans, drawings, macerials, compuler disks and other propesties
of the Company which may be tm your Pessession or under your control, 1o (e
petian a5 nominated by the Company and obtain a ‘N Objectson Cerlifizaie’ from
all dcpariments of the Project Site, upon which only vou will be relivved from the
services of the Company and your account will be sottled,

I3 Teneral:

13,1 You shall be poverned by the Office working hours, Leaves, Standing Ohders,
Rules and Regulations/Practices and other Service Concditions: ol ihe pluce of
Businesa of the Compeny as nppliceble and in foree from e o i,

132 This engagement is Ninher subject to verification of the purticulirs submmited By
you in your Application Form, In case any particulan’s submitied 6 gl
Application Form are found o be fakse or COTect, Wour association with the
Company shall be terminable without any prior notee

133 You shall mform the Company sbout the changes in personal information. if FTy.
like champe in residential address, ncquiring hgher qualifications cle. from tme f
thitie

With best wishes,
For Megha Engineering & Infrastructares Lid,

e (4Tt T
I Venkaia a Rao
Vies President-HR

Yot~
' ﬁlr: This Offer 18 valid subject to submission of provisional certificate (B Tech) on or before

2707 2022
ACCEPTANCE OF OFFER OF APPOINTMENT

| heteby acknowledge with thanks the receipt of your Offer of Appomtment  dited
and acvept the terms & conditions of the same

Mlace:
Date Signature of the Candidars
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Cost to Company
Emnpleyee Name Mir. Lddagini Pradhvi Raj Seclor Irrigntion j
:.imhz T Deezignstion Ciraduaie EHEHMHILELE: J
Department {Ciperations & Maintcnance Vertical Dhirecior BD&P
Elﬁm S Unit / Progect:  |O&M- LIS Kaleswaram Plg 14 - 70404 N
(] 672022 Efective Dare D607/2022 ‘
Salury Compomenis Mlonihly Yoearly
Hasic Pay 1,090 134,280
Howss ent Allowance 74640 KBS )
Sub ‘Total (A) 18650 2.23.800
Anmial Beniil *
{Honus 1400 FhHO0
Fixed Total Cost to the Company {HB) el RV 2 At

i Madicn! Insurance : As per palicy

' Cost of monihly mohle changes and data card/imeme charges will be bome by company 25 per pokicy,

® Employess posted af sites e cligibte for Family sccormmodatan s per podicy.

* fron bachebor acconmadasion for employees posted &5 sies

® Ermployces posted ot sites are eligivle for food facility at ste canteens. Crployees wvatcling Fimiby sccmpmodation e o ensiclel for
A fawiliy. )

® Ciowp Term Life Insurmmes  Ax per palicy
(B T3S 3 pr 1T At

[ Ciratuity: A3 per Gty Act
[P EPF- Ap per EPF & MP Ast
|I' ESL: As per ES1 fct

B Busiia As per Boois Act |

1 .
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Megha Engineering & Infrastructures Lid.
An 150 9001-2015 Company

5.2, Technoeret Indl. Eslae, Balanagar, Hiygarabad - 00037, Talanygana, IMDIA
Tol. +91.a0-44336700 Fax +B1-40-44 338800 _
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CEAGET 02 Dane: 2904 2070 2
MrSingarapu Adithya

H M # Karakavalass Post,

Vizanagaram. Andhra Pradesh - 5315215

Maobile No: BT7616TEL

Email 1d:singarapuadithya 3320 gmail.com

Drear Mr. Singarapu Adithyn

Sub: (Mfer of Appeintment for the position
Coraduite Englnger Trainee {T) - Clvil

With refererce 10 your application and subsequent Inferview you hid with us, we are poasure 0
appoint you s Graduste Enginesr Trainee (That WSP HMWSSE dunkishala - L2835, Telanygana to
undergo trenimg progeam with our Organization undes the following Lerms and corditons;

i. Date of Employment: ¥ ou sholl join us on or before 110724002

1. Duration; The durtion af the waining is for o pened of one year trom the date ol your
joiming
2.1. The training period can be curtailed or extended by the Company based on your
performance, regular attendance and other traits.
22, During the training perind, your performance wall be thoroughly pssessed | evilunted
by the Company and enly on satisfactory completion of your initial or exiended
iraining period; you will e offered a regular employment with the Commpany.

3. Emoeloments: Your anaal remuneration will be R, 2A0600 (Rupees Twa Lakh Forts
Thousand 5% Hundred Only) on Cost 1o Company busis (Beler annesure encloeed

4. Exclusivity: During the period of your tramng wath the Company, yeuw will be in whaole-
time service of the Company and shall not engage or associzé yoursel f directly mdirectly
or in any other manner whatsoever, or work pant time or pursug any course of stsdy, within
talinig prier written consert from the Company. You shall devote your whede time. astention
arid <kill to the best of your ability for the business of the Company and ghall net direoily or
indirectly be commected of engaged or employed inoany eher bustness o aclivaie
whataoever, withodt taking prior consend from (he Company and shall et sccepl any
cmoeluments, commibssion or service charges or honorang whasoever from any Joe

5. Confdentblity: You shall owe neal allegiance o the Company always-dnd shall ne
disclose or discuds o divulge of part with any information of he project se where yon are
posted or any other project gite, financial position, marketng stratemics, fiure plans, orany
athier information reloted fo cur Company orassociale coapanhes that may becofte Kot
to you while betng asockaved with the Company, 1o any third party or an ouside
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Singarapu Adithys

4. Deputation or Transfer: Y ou are lishle 1o be deputed or transferred either on permanen or
temporary hasis, to any place of business of the Company that now exisis of may be scquired
tter in nny pan of India or abroad at any Heme, as the Company considers expedient due o
any exigencies, You will also be liable to be deputed o any work or assigned the works of
any asseciate or subsidiary or any other Compames with whom the Company may meks sich
arvangement or agreement. Upon such transfer | deputation, vou will be governed by fhe
L and conditicns, which are applicuble to your category at the place of such transfer /
deputation.

7, Systems and Procedures: You will be governed by thve rules, regulations and such other
practices. systems, policics and procedures. of the Company as pastified wnd in foree from
lime to time, Further, you shall follow in true spirit and abade by the Siamdard Cperating
Procedures of the Company.

g, Respansibilities: You will be given on-the-jeb-raining in the relevant functional arcas priil
grocmed fo become a permanent employes af the Company. Subjest to superintendence,
control and direction of your Reparting Authority, you shall follew the given guidelines from
time to time either orally or in writing by your Reporting Authority or any other higher
official of the Company, for which you shall mainiain the relevan pecords and comaly with
the necessary business requirements, if any, within the strpulated fime.

9 Performance Review: Your emoluments will be reviewed once in d yenr as per palicy
guidslines of the Company, which are discretanary and will be subject 10 and on the basis
of effective performance during the specific period. Tt 38 the Company Policy 1o reward
mesitorions performance and exire-ordmary eonribution by way of promotions and vther
mativatinna] measupes.,

1. Pre- Employment Medical Check-Lips As per company policy, you have to underpo
pre-cmployment medical Check-up at the company autharized hospital before date of
joining, This offer is subject to your heing found medically fit in the pre-employment
mehical Check-up,

1. Medical Examination: Your asscciotion with the Company iz subject to. the condition thnt
you are medically, physically and sentally fi and for that purpose you shall undergo medical
cxamination by the Medical Officer 23 nominaled by the Company. - Furher, your
confinuance i the sssociation is subjeet to the condition that you are i at alf frmes and for
that parpose you are required o undergn medical cheek-up periodienlly by the suthorized
Meilical Officer appointed by the Company ns and when 50 ordered,

12, Natice Pay: During the period of your wraining, if you intend to leave the trmning program
of the Company, you are lable 1o give ong menih’s prior nofice in writing or Notice Pay in
View tiierenf and vice-versa, which may be modified and the same will be it fred.

12,1, [Inease of nolce by vou intending the desire to leave the services, the Comipany shnll
have the option bo aceept the resigmation with imedizte effect and religye you from
the services with immediate pffect, earlier than the expiry of the notice period gven
Ty o, "
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Singarapu Adithya

The Company reserves the right o terminate the services withoul notice period or
notice pay in lieu thereof, in case o any ect of misconduwct or breach of any of the
terms of agsociation implisd or expressad on vour garn,

Wou are deemed 1o be in the services of the Company, sluring the soiice peraod

Upon cessation of your asssciation, you are Hable o deliver o the  Company all
documents, tooks, plans, draswings, matenials, computer disks and other properties of
the Company which may be 10 vour possession or under your comtrol, to the person
a5 pommated by the Compeny and obtain o *Ho Obzechion Certificate” from all
departments-of the Projoct Siic; upon which only you will be relieved: from the
services of the Company and your accounl will be setded

Cieneral:

13.1.

3.2

133

You ahall be poverned by the Office working hours, Leaves, Standing Orders. Hules
and EegulationsPractices and other Service Conditions of the place of busine:s of
the Company as applicetde and in force from ime 10 me;

This engagement is further subject to venfication of the pariculars submmned by vou
inyour Application Form [ncase any particulan/s submitbed in the Apphaation Form
are found fo be false of incorrect, your associotion with the Company shall be
lerminahle without any prior noetios,

You shall inform the Company abow the changes m pessonnl mformanop; iFany,
like chamge in residential address, scquiring higher qualifications g, froo Hrme 1o
tumie.

With best wishes,
For Megha Engineering & Infrastruciures Lid.

o —

1] \’lnhm AmEna H.n:.
Vice President-HRE

a-

ACCEPTANCE OF OFFER OF APPOINTMEN]

I hereby acknowledge with thanks the receipt of your OTer of Appointment dared
and accepl the terms & conditions of the same

Place:
[rare,

Rgnature of the Condhdnie
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Cost te Company

Employee Name Mir. Singampu Aditliya Sector Water "-l‘-l.n.-lp:ll'lt-'ﬂr R
Cirade T Dresignacion Gradunte Engineer Troinee
Dieperixnent Excoution Wertical Direcior BOMLE
Office / Unit 7 Project; | WSP HMWSSE Sunkishala - 12183
LN 1172022 Effeetive Date 1177222

Snlary Components Monthiy Wewrly
Basic Pay 11,190 1,34.280
House Rent Allewance '.l_-lE:CI RG'.!-H;
5ub Total (A) 18,651 223,400
Annual Beneflt
Badias 1,400 165, RO
Fixed Total Cost to the Company (B) 200509 : .?,J#.hﬂl
P nisdical lnsurance @ As per policy

b ¢l of monthly mohile sharges and dara cardimternet charges will be home by gomipany ea per pokicy,

# Employees posied af sites sre eligible for Family sccommodation 38 per policy.

¥ Froe bachelor sceammndation for emjrlivess posted a5 siles,

cgvicen Tacihby.

b Empinyees posted at sites are eligihle for food facility 6 site cantems. E'mmlug.-pu meatling family socommesdation are not enitied for

# Group Term Lifo Inserance 1 As per policy

= TDS paper I Act

B Centmity: As por Rty Act

B EPF: Aspir EFF & MIE A2

b= ESl As per ESLAR

F Bonus As per Bonus Al

. rl
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Megha Engineering & Infrastructures Lid.

An IS0 9001-2015 Company

5.2, Tachnocral Indl. Exiate, Balanagar, Hyderabad-500037. Telanginog, INDEA
Teh +51-40-44336700 Fax: +31-40-94336800
E-mad: inlodmail,in Vit ug: wewemell n U4SRNETGRIODEFLCOETEN

2 meil

LW TMACENGET/BOAT 2H IR

Mr. Yelun Danunjay

Pedathadiavada, Denkada,
Virianagaram,Andhira Pradesh-335006
Mobile #; B339 54]

Fmail 10: yeluridhanang 2 vranidgmall.com

Thear Mr, Yelur Danunjay
Sub: Appointment as Apprentice Graduate Engineer Trainee (GET BOAT)

With reference to vour application and subsequent mierview you kad with s, we have pleasure in
selecting you as Graduare Enginesr Trainee (GET BOAT) a1 WSP EWS Baxti-1 273, Dtar Pradesk
wn e fodlowing terms and conditions:

. You will be regquired 1o join latest by 2871 0/2027 and please mede shar you will not be cligible
for reimbursement of any expenses that you meur for reporting. Please note thar request for
calenson in joining nme will not be entertninaed

2 Your period of apprenticeship trainimg will be for 12 months from the date of joining a1 the
nhove lacation.

2.1, You will be enrolled under Board of Apprenticeship Training Scheme (BOAT). Al the
end of the triining programme, you will be Baed » Cenificate of Proficiency by the
Government of Tndia,

2.2, The irarmng period may be extended, if yvou have not stbesded troining on all days or
net fulfilled the Apprenticeship Tratning Program objectives.

23 On successful completion of apprenficeship iraining pened ‘of fwelve months or
exiended raining period, vour performance waill he evaluated o reward menioneus
performance and cxtrz-ordinary eontribidion, Accordingly, vou will be considered for
appointment 0 the appropriste grade s per company pay grades based on vacancies
existing in the company af that tme.

3. Dumng the cousse of your apprentceship rraimag, the company will pay yvou the stpend of
7186505 (Rupees Eighteen Thousand Six Hustchned Fifty Onby) per month
A0 You will e eligible for the followine additonal bepeiils wihen pmlu.d Al projecis e

" | = ﬂgm_.'ﬂu-
1 1 Coversd neder Medical Insusanee &8 pes company Pelicy

? | Free Bachelor sccommodabon

:1- | l-rmrl-md Faeality ab sit cansosn

4 Cl:m:ﬂl undder Tha Emplovees f‘wu'pmmlnnhm 1923 amer Social E-::unn {"ndu:

W’ /Q', Fags 1 of 3

A
sy, FYAC E""ﬁ&i
= :. '- g E e = n“mp"a} ;||I|.H“-
i Ny + - [m ﬂ”ﬁﬂ
uumm"“"-"’“



-
M meil
Yelur Danunjay

321 Apprenticeship trainee is not an employee and such (he provisien: of any law with
resprect fo empkoyee shall not apply o or 10 relaiion 1o such dpprentice including orlssr
project based allowance

4 Tralnee Service Apreement: You will be required (0 execule a service agreemen,
undertaking to serve the cormpany Tor & minimum pericd of wo years from te date of vour
Joining. You must keep us informicd of your contact address whenever (here is any change
fior updating this service agreemen,

5 Exclusivity: Dunng the pervsd of apprenticeship training program, yeou shall nol engoge
yoursell divect]y ¢ indirectly or in any other manner whatsoever, of work part fime or pursie
any course of sudy, without taking prior writien consent from the Company and shall m
secept any emolumenss, commission or service charges or honoraria whatsoever from any
one.

f Confidentiality: ¥ou shall not disclose the terms and conditions of this agreement and treqt
the following as sisiclly confidential: (1) your @rpend znd addicional benefits, (11} any
information of the project site where vou are posted or any ofher project. site, financial
pustinon, fubhere plans, cus{omers of which you may be aware and paric wlary the consirection
plan, drowings, quetiiioee and specificsiion

T Codeol Ethics & Conduct: You shall abide by the company corporale govemance policics,
safely preamble/procedures and any amendments thereal may applicable Fom ine b b,
Alsa attached Code of Eihics & Conduct o be signed and submined ay the dome af foining
which formes part of this appoiniment

£ Deputation or Transfer: As a part of Apprenticeship wraining program, you ove lkely to he
deputed or iransferred, o any office/project sife that now exists or may be poguined later
within India al any time

9. Systems and Frocedores: You will be governed by the miles, regulations and such other
pracices, systems, policies and procedures of the Company and that of place of posting as
notified ond in force from time to time.

L0, Pre-Employment Medical Checkap: A% per company policy, wpon sccepting this
Truinee Apprenticeship Progmm, you have o uodergo pre-emplovmaent medical Check-
up at the coanpany authorized hespifal of your own o8t as per the attachments along with
this letier, This appomtment 2 subject fo your beng found medically it in the pre-
empleyment medical Check-up

I1.  WVerNeation of decumeni: The appaimtment 15 furiber subject o veritication of the
particulars given by you on application form / apprentice contract registration fonn.
Incase any particulars mentioned by ol in the spphication for appoiniment are found
[alse or incomest, your training penod shall be terminated without any notice,

12 Tax Deduvction at Seuree: Income Tax habdlity, if any, will be barne by vou,
13 Termination: The compary shall have the right 1o terminate this agreement forthwath
without eny nolice in the event of moral turpitude. The termination clause in frainee service

agreement forms the part of this appointmsent

14, Abternate Dispute Resolution: Any dispute or difference or clam anising ous of this trainee
apprenticeship shnll be reaslved among themselves through muteal nepobiatons. The

; Page 2ol 3
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tel=vant clanses (including junisdiction of courts] of tmines service agreement waill [orm par
of this nppointment.

Yelur Danunjey

Pleass comfirn your acceplance thru érmil 1o the undersigned og & token of sgrésrént to the terms
ond conditions thereof, within 10 days from the dagé of this appointment. [n case, we do not receive
any ecommunication from yiw by that dste, it is presumed that wou are not interested i traines
apprenticeship program. Thereafier, this appoiniment shall be cancelled aulomatically,

With best wishes,
For Megha Engincering & Infrastroctures Lid,

-

w22

Wice Presidem-HR
!i Argeptunge

I'have read all the terms and condifions thereol ond hereby sccepl my selechion zs Graduate
Enginaer Trainee under Trainee Apprentice Program of BOAT.

Place:
Dase; Stgnarure of the Candidate
~AC
PN 152
- e SN Page 3 of 3
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Megha Engineering & Infrastructures Lid.
An IS0 9001-2015 Company

5-2, Tachngerat ingk. Estate, Balanagos, Hyderabad-500037, Telangana, INDLA
Tl +81-40-44936700 Fax +01-40-44336800
E-mail: miomellin Visit us; waswmeailin L45202TER006PLCMS02M

CEAGET/OL0 Dhude: 2RSS 202 Y

Mr.Badithabonu Srinu

HMO: 2-138, Vata Veelhi, Pollmkd,
Virianaparam, Andhm Pradesh - 535215
Mobile Moo 8464993811

Email 14 badithahonusrine? 0] 6 gmail,com

Drear M. Badithabonu Snng

Bub: Offer of Appointment for the position
Graduate Engineer Traines (T) - Civil

With reference to your application and subsequent Interview vou had with us, we are plepsure 10
appaint you as Graduate Engineer Trainge (T) at LIS Kaleshwaram Link TV Phe 1T - 1259,
Telengana to undergo training progaam with our Organization under the following terms and
comdiitions:

1. Date of Employment: You shall join ug on or before 11072022

2. Duration: The duration of the treining is for & period of one year from the date of your
jaining,

2.1, The training period can be curfniled or extendad by (ke Company based o your
performance, regular attendance and other mails

2.2, Dhering the waining period, vour performance will be thoroughly assessed | evalualed
by the Company and only on satisfactoey completion of wour initial oF eatended
iraimimir petiod; you will be offeresd a-regular employment with the Company

1. Emeluments: Yoor annal remunerstion will be Rs, TALGH (Rupees: Twe Lakh Forry
Thousand Six Hundred Only} on Coat to Company basls (Refer annexure enclosed|

4. Exelusivity: During the penod of your raining with the Cimpany, vou will ke in whole-
time gervice of the Company and shall not engage or associse yoursell dizectly ¢ ndincctly
or in-any odher manner whatseever, of work part time of pursee any sourss of siudy, without
taking prior wiitien coasenl frovthe Company. Y ou shall devote your whole fome. stlentson
pmnal 5kill bo the best of vour abtlioy for the business of the Cormpany and ghall not divectly or
indirectly be comnected or engaged or emploved in any other business or acliviiies
whatsoever, without taking prior consent from the Company and shall mot secept any
emaolienents, commission or service charges or honorans whatsoever from any ene.

5 Copfidentiality: You shall owe woal allegiance w the Company always and shall noi
dizclode or diseuss or divalge or pan with any information of the project site where you ane
posted or any other project site, Bnancial position, marketing strategres, fugure plans, or any
other information related to our Company or associale sompanied that may beeome knawn
to vou while being associsted with the Campany, (o any third pary or a0 outziddr,

.
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Badithabonu Srinu

6. Deputation or Transfer: You are liable 1o be doputed or transferred gither on permancnt or
temporary basis, 1o any place of busincss of the Company that new existe or may be acguirned
later in any part of India o abroad al any time, 2= the Compmny considers expedient due 1o
any exigencies, You will also be lable to be depuied to any work or sastzned the works of
any asgociste or subsidiary or any other Companies with whom the Company may make such
arrangement of agreement.  Upos such irensfer / deputation, you will be govemned by the
terms. and copditions, which are applicable 1o your category ot the place of such transler
deputatio

7. Byitems and Procedures: You will be governed by the rules, regulations and such other
prictices, systems, policies and procedures of the Comipany o notified and in force from
time 1o ime. Further, you shall fallow in irue spint and abide by the Standord Opperating
Procedures of the Company,

. Responsihilities: Yoo will be given on-the-job-traming in the relevant functiony] areas and
groomed e become & permanent employee of the Company, * Subject to superintendence,
control and direction of your Reporting Authority, voi shall follow the given muldelinas from
time (o fime either orally or in writing by vour Reporting Amihority or any other higher
efficial of the Company, for which you shall maintain the relevant reconds and comply with
the necessary business requirements, if any, within the stipulated tme,

% Performance Review: Your emoluments will he reviewed once in o year as per palicy
suidelines of the Company, which ore dizcretionary and will be subject 10 aad on the hasis
of effective performance during the specific period. 1t is the Company Pelicy 1o rewnid
meritenoss pecformance ond extrm-ordinany contribution by way of promotions and othes
motivaiional measirey,

0. Pre- Employment Medical Cheek-Up: As per company policy, you have wo underps
pre-employment medical Check-up a1 the company authorizad hospital before dite of
joamang. This offer s subject to your being found medically fit in the pre-employmen
medical Checkup,

11, Medical Examination: Your ssseciation with the Company is subject to the condition tha
you are medically, physically and mentally fit and for that purpose vou shall underan medical
cxpmination by the Medical Officer o3 nominated by the Company.,  Funher, vour
continuance in the nssociaticn is subject to the condition that vou are fit at all times and for
that purpase you are required to undergo medical check-up periodicaily by the sutharined
Medical (Mficer appointed by the Company a: ond when so ardered.

12, Natice Pay: During the penod of vour training, if you intend to leave the training prigram
of the Compeany, you are linble to give one month's prier nedice in writing or Natice Pay in
tiew theroal ancd vice-versa, which may be modified and the same will be notified.

121 Incase of nofice by yau intending the desire 1o leavis the services, the Compary shall
bave the option to accepe the resi gnation with immediate effect and reliesve vou From
the services with immediate effect, sarlier than the expiry of the netice periad given
by’ pvi,

KU' .:df'd, Conisl..,
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Badithabonu Srng

122, The Company reserves the right to terminate the services without notice perfod or
notice pay m liew thereof, i case of any act of miscapduct or beeach of eny of the
terms of associntion implied of expressad on your-par,

123, ¥oudre deemed to be in the services of the Company. diriig the notice penod:

124, Upon cessation of your association, you are lable to deliver to the  Company all
decurnents, eols, plans, drawings. materials, computer disks and other progerties of
the Corpany which may be in your pessession or under your control, to the persan
s nominaied by the Company and obiain a "Wo Objection Cemificate’ from all
departments of the Project Site, upon which only von will be relieved from the
services of the Company and vour necount will be settled,

15, Gemeral:

131 You shall be govemned by the Qffice working hours; Leaves, Sunding Orders. B e
and RegulationsPraciaces and oiber Service Condit:ons of (he place of baaness of
the Company as applicable and in force from time to time.

132, This engagerment is fariher subject to verification of the particulsrs submitted Bty sl
in your Application Form. In case any particular's submitied in ithe Application Fom
are found o be false or iteorrect, wour aseociation with the Company shall be
termsinable without any poor notice.

133, You shall inform the Company about the changes in personal information. if oy,
fike change In residential address, acquiring higher qualifications etc. from time 1w
trme.

With best wishes,
For Megha Engineering & lofrastructures Lid.

nﬁ.ﬁ E-.Ei*.rih‘iﬁj"

Vice Presdent-HR

.

FAPPUOINTMENT

! hereby acknowledge with thanks the receipt of your Offer of Appointment dased
and secept the terms & conditions of the same.

Place:
Diata: Simature of the Cardidaa
= 1 YA W_/
b F‘:Hr_’ A .
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Cast to Contpany

Employee Name Mr. Badithabacu Sriny ISetor Irrigation
Cirade T Designation Graduate Engineer Trainee 1
Department Executiom Weertical Dirc-:-r:;.ﬂL'l'&F
(MYice / Unit / Project:  |LIS Kaleshwaram Link IV Pkg 01 - 1255
DO 110772022 Effective Date eTe

Salary Components Munihly Yearly
Basis Pay 11,190 134,280/
Houss Rent Allpwancs 7 460 E!-r:‘u-!u
Sub Total {A) 18,650 224 Ko
Annual Benefit * ‘
Banus 1400 16,5200
Fixed Total Cost to the Company (B) 20,058 240,400 i

|_"‘ heedical Insurance : As per palicy

|l- Lot of monthly mabile charges and data cardfintemet charges will be home by company aE per policy.

|I- Ermployees posied ar sites are cligible for Family accommadation s et palicy.

]

|I- Free buchelie sceammadatan far employess posied as siies.

> Empileness posted ar sives are eligible for fiood facilty at ste canleens. Emplayees aviiling femily accommension are not enneimd foe |

emnienn tacility.

B Chroup Tesm Life Insuranco : As per palicy

I_I TS as par IT A

|I- Cimanaiiy: As per Gearairy Azr

[P FPF: As per EPF & MP Ac

|h EST: A per 51 A

B Bomus: As per Sonas Act

G Dol

Lot 3
ke P ob! s
Prepared by Verified by Approved by ;
([ —
—— 3 Yy
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Megha Engineering & Infrastructures Ltd.
An IS0 9001-2015 Company

5-2, Technocsal indl. Eslate, Baanagar, Hyderabad-S60037, Talangana, 15D
TEl: +01-A0-44336700 Fax +81-40-94336800
E-mait inloi@medan Visil ws: weasanellin U420 TEA00EPLEORBITY

LAWTTMACEAGE T/BOAT A0 E i1zl

Wi Adan Mohan

H.He -7 knsimkom Mandolnm,Acherls,
Wisaklapainany, Ancdbhre Pradesh-53103]
Mikile 7 4897541121

Emadl 1D mobanadari 626 gmmil com

[hear Mr. Adan Blohan

Sub: Appoimiment s Apprentice Graduate Engincer Trainee (GET BOAT)

With referenee 1 yonr oppheation and subsequent interveew sou Tad with us, we hnve plessure in
seleuiing wiras Graduae Enginee Troinee (GET BON T ut BEF BIS Bami=1 273, Ulie Pragde s
on the folliarng terms ind conditions

Yoo wall be reguaresd 1o join lmest by 2870022 and plezse note that you will ned be chgible
for remmbBuriemens: o any oxpenses ihae you incur Tor veporing. Please nodd sl ool o
exlensiom m joining tme will mabe enermined

Your pesied of apprepticedup srrining will be for [2 months from the date of joising o the
abuve location,

200 Yoo will be enmolied under Board of quuzm'iL-'t:ﬂ!np Tranang Scheme (BOATT A il
end of 1he mining progrumme, vou will be ssued & Cenifivaie of Profiaency by ihe
Government of India,

21 The wraining period may be extended, |Fyou have not aitended tmining on wll dayvs or
nut Fulfilbed the Apprenticeship Training Program obiectivis:

2.3, O successful completion of apprenticeship rmoing pericd of twelve monthe of
extended traiming pefiod, vour perfonnonce will be evaluatéd 16 rewand meritons
perfprmance and exire-ordinary confribution; Adcordingly, you will s considersd for
ippetiment in the approprinte grade o pee company pay. giades b oa vaciniciies
ixistingy i he compamy &t thab fime

Thuirihg ihe Coume of ywour spprenticeshin iraining, e commpany' will pay wou the shigend o
T LR RS0 (Rupess Rightuss Thimsand Six Hondred Fifty Orly) per mondb,

11 Yoowill b eligible forthe fllowiing additican heivefis ahen peeded al projects s

_H Henefis
[ Covored under Medical lzuringe g peor company Pidicy
2 | Free Bachelor sccommodation : R |
3 Fr-t;: Food Tacility a1 sile cnmesn
4 | Coversd mdurT_ht Employees éﬂ'ﬂpumtim At 1927 wader Socaal Security Code ;

‘@. Page bul3
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Auddar Mahan

31 Apprenticesldp traines izonol an emploves and such he peasasions of any lnwe with
respeet b ernployes shall not appiv o or inrelation 1o such apprentios o ludag oubwr
project based allowance

Trainee Service Agreement: You will be required fo execule a servics agresment,
undertaking to serve the compray for a minimum penied of two vears from the date of yoor
Joining, You must keep us informed of your contact address whenever there s any change

for updasing this service preement

Exclusivity: During the period of apprenticeship training program, sou ghall msl engage
vourself directly ¢ indirecily or in any other manmer whatsoever, or work parl lioe or pursig
any course of stody, withowd aking prior writters consent from the Company and shall nol
accept any emoluments, commission or service charges or honcraria whatsoever from any
oIl

Confidentkaliny: Y ou shall et disclose the rerms and condivons of s agresment ond treut
the following e siriedy. conlidential: () your stipend amd sdditiopn] benefiis, Gi) uny
information of the project site where you are. posted or any other projec:. site, finoncial
pasition, future plans, customers of which you may be aware and particularly the cansiruction
plan, drawings, queintions and specifications.

Code af Ethics & Conduct: You shull abide by the company corporate governance palicies,
safety preamble/procedures and any amendmisnts thereof may applicable from time to time
Also-attuched Code of Ethics & Conduct o be signed ond submitted ot the tme of joining
which forms part of thds appainiment,

Depuiation or Transfer: As o pam of Apprenticeship training peogram, you are kely o be
deputed or iransferred, to any office/project site (hat now exists or miy be scquired lates
within lindia at any time.

Systems and Procedures: You will be governed by the miles, repulations and such other
practices, systems, policies and procedures of the Company and that of place of posting as
aefified and m force from time 10 time

Pre-Employment Medical Checkup: As per company pelicy, upom sccepting this
Triitn Apprenticeship Program, you have to underga pre-eniployvment medical { heck-
up it the company authorized lospital 81 youer own cost as per the attachments along with
this letier, This appointment is subject (0 vour being lound medically fit o the pre-
emplovinent mealica] Check-up

Verification of decament: The appomiment 15 lurther subject to venification of the
particulars given by you on application form / apprentice contract registration form,
In case any particulars mentioned by you in the spplication for appointment are found
false or incorrect, your training period shall be ferminated without any notice

Tax Dedoction st Source: Income Tax liakility, if any, will be borne by ywou;
Terminatbon: The company shall bave the nght to termibsste this-agreement forbwiih
without any notice in the event of moral turpitude, The termination clause in troinee service
ngreement forms the part of thes oppoeintment

Aldternate Dispute Resolution: Any dispute or difference or claim snsing out of this trainee
apprenticeship shall be resolved smong themselves (hrough munial pezotiancas. [he

r Puge 2 0f 3
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Adan Mohan

relevant clauses (including jurisdiction of couns) of trainee seevice agreement wikl ferm pan
al his appoemiment,

Please confiem your acseprance thra omail to the undersigned 25 a token of aygreement 1othe 1orrs
and condinioing dereol, within 10 days from Die dale of this appdintment. In case, we do mon ecave
any commenication from vou by thal date, it 15 presomed 1ot vou are ool ideresied o Liiiee
apprenticeshep program, Therenfler, this appointment shall be cancellad sutomaticalty

With best wishes,
Far Mm‘hl Engineering & Infrastructores Lid,

B
b Vﬂnkﬁrﬁlﬁ&aﬂ_

Vice Presideni-HR

w Accenance

I harve read all the terms-end cotditions theveol and herebry aocept my: selection as Graduate
Enginear Trainge under Trainee Apprentioe Program of BOAT.

Place
Dravfie: Signature. of the Condidate

@/' Page 3of 3
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Megha Engineering & Infrastructures Lid.

An 150 9001-2015 Company

8-2, Technocrat indl. Estate, Batanager, Hyderabad-50008T, Telangans, INDWA
Ted: +01-40-0435E700 Fax: +97-40-44336800
E-mal: infoi@mailin Wit us www melin U4E302TEI0EPLCOR0E
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)
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br. Bommidi Somanth

H Mo, Rajesy Magar Colony,
Visanagaram Andlra Pradesh-535002
bohile #: 95 0332743

Emal 1D: sumanthbammidi] @ gmail.com

Drzar Mr. Baminicli Suwmanth
Suli: Appointment as Apprentice Graduate Engineer Trainee (GET BOAT)

With referenee (o your application asd subsexuent interview you hasd with us, we have pleasire in
selecting vou as Graduate Engineer Traipee (GET BOAT) at WEP RS Basi- 1273, Unar Pradesk
on the following terms and conditions:

I, Youwwill be required to join Tatest by 2671072022 and please nole that sou will not be eligible
for reimbursement of any expenses thal you incur for reporting. Please nole that request for
exbension o joining tme will nol be entertamed.

L, Your penod of apprentiveship maining will befor 12 mooths from the date of joinine ot the
ahove location.

21, You will ba enrollad wnder Board of Apprenticeship Trammng Scheme (BOATY, At the
end of the truining programme, you will be issued & Certificate of Proficiency by the
Chovernment of Indin.

2L The training period may be extended, if you have not pttended training on all days or
o fulfilled the Apprenticeship Training Program objectives.

2.1 On successful completion of apprenticeship iradning period of twebve mombs or
extended raining perod, vour performeance will be evalunted 1o reward el
performance and exirdsordinary condribution, Accordingly, you will be considerad for
apprntmient m the approprinte grade as por company ey wrades hased on vacancies
exzsting in the company at that time.

3. Dunng the course of your spprenticeship troining. the company will pay you the stipznd of

T 18,63 (Rupees Eighteen Thousand Six Hundred Fifty Only) per mansh,
7 B ‘t":lll will beeligible for the followang additkemal benefils thﬂ posted st projecls sites:
[ & Hl::n:!l'rls

i i'-n'-mﬂ under Meical Insurance a8 per company Palicy

X | Free Han:lu.-lnr a-ul:l:lm:ruudllm

3 Frn: Fu:-u-:l Em:ll-:l::.I Al sabe cantsed

4 | Covered widtér The Employess E,n:l-rnptusalmt. .-"u['l'.. !913 1-.||:1=r Sncial Sncumy I:'..u-du

‘Fﬂ'ﬁ. ;@ Page Kof 3
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Bammidi Sumanth

3.2, Apprenticeship trétnee s o an cmployes and such the provisions of any law with
respect o emplovee shall nor &pply o or in relation to such ippeention including other
project hased nliownnes

Traloee Service Agreemanl: You will he FequiTed to execute n service AgTeermenl,
undertaking to serve the company for & mirimim period of two vears from the date of your

Joining. Yeou must keep us informed of vour eontact address whenever there is any change
for updating this service BTCemEnt.

Confidentinlity: You shal] nor disclose the terms and conditions of this agreement and treat
the fullowing as strictly confidential- (i) your stipend and addition| benefits, (i) any
tnfosmntion of (e projest site where youare posted or gayv orher progect sile, fnamcisl
Position, future plans, customers of which you may be aware and particularly the consirsction
plan, drawings, quaation and specificaiions.

Code of Ethies & Conduct: You shall ahide by the COMTIDARY COrporde govermance policies,
safety preamble/procedures and any amendments thereaf may applicable from Hime o time
Also attached Code of Ethics & Conduet 1o be Sugned and submitted st the 1 af joining
which forms part af this upparmiimend,

Deputation or Transfer: Aq g part of Apprenticeship IRINING prograrn, youw are hkely 1o e
depasied or trarsferred, 1o ary office/project site thay now EXIFls or Ay be acquired lner
within India ot any time.

Systems and Procedures: You will be governed by the rules, regulations url such other
praclices, systems, policies and procedures of the Company and thit of place of posting s
notified and in force fom Hine o 1ime.

Pre-Employment Medjeq) Checkup: As por company policy, upon sccepling this
Traines Appremticeship Program, you have to undergo pre-cmplovment medical Check-
up at the company authorized hospital at your own cost as per the attachments along witly
this leter. This Eppointment is subject to your being found medicully fit in the pre-
employment medical Check-up.

Verification of document: The appointment is further subject to verification of the
particulars gives by you on application form / apprentice contract régistration form,
In case any particulars mentioned by you in the application for appointment are found
false or incorrect, your training period shall be Terminmeted withiou Ay notics

Tux Deduction at Sauree: Inceme Tax lizhiliny, il any, will be borme by you

Termination: The company shall have he Aght 1 terminate this agreensent forthwith
without any nolice in the even: of moral turpitde. The terminstion clase in trinee BErvice

-Ir:-. _"'ll"_ ) 1'f'"- ﬁ'\:\-;‘r:
- . _- :"a PT"_“‘_:“:.
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Bamrmds Sunmanth

relevant clauses [ineluding jurisdection of courts of rames service agreement will form par
of this appintment.

Ploase confirm your acceptance thru email to the undersigned as a token of agreement 10 the femns
and conditions thereof, within 1 days fom the date of this appointment. In case, we donot receive
any communication from you by that date, it is presumed that vou nre aol interssted in frainee
apprenticeship program, Thereafter, this-appointment shall bo cancelled swiomatically

Wih best wishes,
For Megha Engincering & Infrasiruetures Lid,

— =
=1 n_
4] ‘I-"H'Il:ll:-ll. Emm
YVice Presideni-1TR

WV Asseptanse

I have read all the terms end conditions thereof and herchy accept my selection ns Graduate
Enginear Trainga under Trainee Apprentioe Program of BOAT,

Place:
Drages Signature of sse Candidare
i 2 e
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Megha Engineering & Infrastructures Lid.
An 120 9001-2015 Company

5-2 Teshnograt indl. Eatate, Balanagar, Hyoergoad-500037, Talangana, MO,
Tei- =81 -40-84335700 Fea +91-40-44355500
E-rmail: imfosrmeilin Vil us’ wwwomelin U45202TGE2006PLOOSNOETT

CEGETOI Dyates 2 G HIT

Mr.Behara Bhasvani Prasad

H.MO: 7 Main Road, Gadasam, Dattirajera Mandalam,
Vizlanagaram, Amdhra Pradesh - 535581,

Mobale No; 7658921849

Ermat] Id: hhavaniprasadpateaike3@ pmailcom

Dear Mr. Behara Bhavani Prasad

Sub: Offer of Appointment (e the position
Grraduale Engineer Truines (T) - Civil

With referemee 10 vour applicaton and subsequent Interaew you hind with us, we are pleasure (o
appoind you &% Craduate Engineer Trinee (T) at LIS Kaleshwaram Link [V Peg 11 - 1259
Telangana 1o undergo training. progmm with our Orpanization usder 1the following lerms gl
conditions:

ki Drare of Employment: Yoo shall join ws on or before 11707/2022

1. Duration: The dusation of the training is for a peried of one year from the dae of your
Jedning.

2.1. The training period can be curtailed o exiended by the Company based oa vour
performance, regular attendance and other traits.

12, During the traintng pertod, your performanse will be thoroughly assessed ¢ evaluarsd
by the Compary snd only on satisfactory completion of your initinl or extended
traiming perind; you will be offered a regular employment with the Company

3, Emsluments; Your ainusl remuneration will be Be 240,600 (Rupees Twao Lakh Firls
Thousand Six Hundred Only) on Cost to Company basis ( Refer canexure enclised)

4 Exclusivity: During the period of your trainmg with the Company, vou will be in whole-
time serviee of the Company and shall ted engage or associate yoursell diecctly £ indireci|y
o in any other manner whatsoever, ar work part fime or pursue any course of siudy, witho
faking prior written consernt from the Company, You shall devore your whsole ime, uttention
and ekill to the best of your ability for the business of the Company and shall nat directly o
indirecily be connected or engaged or emgployed in any other busincss or aclivities
whatsoever, without taking prior consent from the Company and shall not accepr any
emolumenis, commisaion of service charges or honoraria whatsosver from any one

5. Confidentiality: ¥ ou shall owe toml allegiance 10 the Company nlways and shall net
disclose or discuss or shvulpe or part with any information of The project site where WUl ST
posted or any other project site, financial position, marketing strslegies, future plans. or any
ether mformation related to our Company or assockate companies thal may become known
to you while being associated with the Company, (o any thied parry or an-owssder
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Behara Bhavani Peasad

6. Deputation or Transfer: Yo are liable fo be deputed or transferred either on pefttianenl or
femporary basis, 1 any place of business of the Company that now exises or miay be aggoiced
later in any part of Indin or abroad at any time, as the Company considers expedient due 1o
any exigencies. You will also be liable 1o be deputed 1o any work or assagenied the works of
any nssociate or subsidiary or any ather Compantes with whom the Cumpany may make such
arzangement o agreement. Upon such transfer [ deputation, you will be governed by the
terms and conditsons, which are applicable 1o your category nf the place of such transfer /
depaitation:

T, Bystems and Procedures: You will be governed by the rules, regulations and such oifier
praciices, systemns; policies and procedures of the Company a5 notified end in foree from
lime to time. Further, you shal? fallow in true spiril amd ahide by the Stendard Cperating
Procedures of the Company.

#. Responsibilities: You will be given on-the-job-tradming in the relevan! functional aress and
groomed to bocome o permanent employee of the Company, Subjec! to superiniendence,
cantrol and disection of your Reporting Authority, you shall follow the given guidelines from
Hme to time either orally or in writing by vour Reporting Authority or any ether higher
official of the Company, for which you shall mainisin the relevant secords and comply willi
the necessary business requirements, if any, within the stipulated time,

5 Performunce Review: Your emoliments will be reviewed once in @ year o per pelicy
guidelines of the Company, which are discretionary and will be subject 16 2né on the busis
of effective performance during (he speciflic perod. It Is the Company Policy 1o reward
mentonous performance amd exird-ordinsry contribution by way of pronotieas mndd cehes
it v itional measures.

1. Pre- Employment Medical Cheek-Up: As per company policy, you have fo urlergo
pre-cimployment medical Check-up ai the company authorized hogpital before date of
joining. This offer is subjoct 10 your being found medically fit in the pre-employment
medical Check-up,

1. Medical Examination: Your association with the Company is subject ta the condition rlar
yeu are medically, physically and menially it aad for that purpose yeu shall undergn medics
extminniion by the Medical Officer as nominated by the Company.  Further, M
vontinuance i the associabion 1 subject 1o ihe conditon thai wouz are fit a1 all iimes and for
thal purpose you are required 1o undergo medical check-up periodicaliv by the authorized
Medical Oficer appointed by the Company ns and when so ordered

1L Notice Pay: During the period of your training, if you intend 10 leave the Iralmng program
of the Company, vou are liahle o wve one month’s prior notice in wriling or Notice Pay in
teeu theteof and vice-versa, wiich may be wnodificd ond the same will he nofifed

.5 In cape of nobuce by you utieiding the desire to leave the services, the Lampany sha!l
have the oplion te accept s resigmation with Immediate effect and relieve youl (e
the services with immediate effect, earlier than the expiry of the notice pericd g
by v
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Cost to Company

Emploves Name Mr. Behamn Bliavani Prasad !Emr Irregation |
Cirade T Phesipnation Ciraduate Englaeer Tranee I
Dieporiment Execution Viertien) Drrecior HFHEII“ .
Office / Unit / Project | LIS Kaleshwarnm Link [V Phg 1l - 1259 :

Db 11072022 |Effeetive Date 11m772021

Snlary Camponents Munthly Yea riy

|Basic Pay R 34,280,
Houze Hent Allowance TAR0 b B
Sub Tatal (A} 18,650 225400
Annual Bencfif * [
Bumus |40 ]ﬁ-,Hf_IIJ.
Fived Total Cost to the Company (B) 20,650 240,600 |

* Iicdical Irorance 1 Ag per palioy

B Cos of monthly mobile charges and data card/imermet charges will Be horme by coipany 2 per podiiy.

ll- Emplayees pasted a sites ire eligible for Family accommodaman as per palicy.

& Fres bachelar seeommodation for employvess posied 55 sites.

camigun facility

W Employess posted at sites sre eligible for focd Facility a1 site canteens

Emplayees availing family sccommadution are nig et for |

* Groap Term Life Insurmnce : As per pasticy

= TES pes per [T A,

B G Al perGromety A=

W EFF: Ax per EPF & MP Aqy

B ESE Aw per BSL AR

¥ Banos: As per Baomas Act

|
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Behary Bhavianl Prasad

121 The Company reserves the right 1o lerminate the services without notice period o
malice pay in fieu thereol, n case of any act of miscondiet or breach of any of the
termns of association implicd or expressed on your par

123, You are deemed 10 be in the services of he Comgpany, during the nulice period,

124, Upon cessation of vour assoctation, vou are liabbe 1o deliver 1o the  Company all
documents, tools, plans, dmwings, moterials, computer disks and other propermes of
the Compary which may be in your possession or under your contesl, 1o e persa
a5 nominated by the Company and obigin & o Objection Cerbificate’ From all
depariments of the Projecs St upon which only pou will be relieved From the
services of the Compary and your scoount will be seftled,

132, General:

13.1.  You zhall be governed by the Office working hours, Leaves, Standing Onders, Bules
nnd Regulations/Practices and other Service Condition: of the place of business of
the Company as appliceblz and in foree from Hme b Hime

132, Thigengagement is further subpect o venfication of fhe pamiculars sabmined by vou
i Yo Application Form. Incase any panicolans subimitted tn the Applieation Fonm
are found 1o be false or meomeel, your associgtion with the Company shall be
lermipnble without any prior notice.

133 You shall inform the Company shout the changes in personal informanen, i any
like change in cesidential sbdrese, acquiring higher qualifications e, from e b
Hiie,

With best wishes,
For Megha Englneering & Inlrastrucinres Lid,

: ' .l:'. o, Ti—
D\":nh:lﬁ ot

Wice Prevident-HR

P

'

ACCEPTANCE OF OFFER OF APPOINTMENT

[ lrereby ackaowiedge with thanks the receipt of your (ffer of Appointrment doted
and aecept the terms & conditions of the same.

Place:
[hape: Sipnnture of the Candidaig
T Pl PO 13;-*,5"'
ST % = ?‘i
: Principal
— s tyalnstitute of Techaclogy end Manzgemt
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Megha Engineering & Infrastructures Lid.
An IS0 9001-2015 Company

5-2, Techrocrat ind, Eslate, Baanagar, Hyderabad 500037, Talangana, INDEA
Tal +91-40-44336700 Fax. +91-40-24355600
E-pmail: infadmamel in Vislt ws wasnamell n L4520 TG20EPLCOEGET

&3]

CE/GETAROD ati- 29062022
Me.Gedda Kotessvarn Hao

H.MNO: C-36, Pedda Veedhi, Duppsda,

Cheeprnupalle, Visanagaram, Aisdhca Pradesh - 535003,

Mobile MNo: 8324477153

Emanl 1d: kotpreblas |3 gmnil.com

Diear Mr.Gedda Koleswara Bao

Sule: Ciifer of Appeintment for the positlon
Graduate Engineer Trainee (17 Civil

With reference wo vour application and subsequent Interview v had with us, we ore pleasure o
appoint you a5 Oradusie Engineer Traimee (T) al LIS Kaleshwaram Link IV Pkg i1 - 1259,
Telangana to undérgo truning program wath our Organization ander the following terms and
conditions;

| Date of Employment; ¥ ou shall jodn us oo o before 11707/ 2622

2,  Duration: The dumation of the tmining is for a period of ooe year from the. date o youw
joining.

2.1, The traming period can be curtailed or extended by the Company based on Sour
peribrmance, repular aitendance and ofher traits.

L During the trainimg pedod, your performance will be thoroughly assessed | evaluatod
by the Company nnd ooly on satisfactory completion of your fmanal or extended
erximing penod; you will be offered 4 regular employvieent with the Company,

| Emoluments: Your annual remuneralion will-he Bs, 240,660 (Rupees Twao Lakh Forfy
Thousand Six Hundred Only) on Cost to Company basis ( Refer anncyure enclosed )

4. Exelusivity: During the period of your training with the Company, vou will be in whole-
Hme service of the Company and shall noi engage or associate yourself dirsetly / indicsctly
orin any other manmer whatseewver, o7 work pari fime or pursue any course of siudy, withou
taking prior written condent from the Company, You shall devore your whole time, atteation
and skill 1o the best of your ability for the business of the Camnpany and shall not dircedly or
indireclly be connected or enpaped or employed in any other business or sctivities
whatsoever, without iaking privr consent from the Company and shall nee accept any
emoluments, commission or service charges or honoraria whatsoever from any one

3. Confidentiality: You shall owe tetol allegiance 1o the Compaoy always ond shall pot
dizclose or diseuss or dividlge or part with any nformation of the project site where you e
posted or any sthet project site, financial position, marketing strategies, fulure plans, or any
other information related 16 our Company or associate compantes that may becanme known
b v while being assoctabed wath the Company, 1o any third pany or an outsider
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Cledda Koteswara Ran

Deputation or Transfer: You are lable to be deputed or transferred either on PErManenl o
temporary basis, to any place of business of the Company that mow exists or muy be poguired
batet b any port of India or abroad ot any fime, ie (he Company corsiders expedien duc 10
any exiguncies, You will also be hiable to be deputed 1o any work or nEsigred e works ol
2y associate or subsidiary or any other Companics with whom the Company neay make such
arramgement ar agreement, Lpon such tmnsfer ¢ deputation, you will be puverned by the
teemns and conditions, which are applicable to your eategory st the lace ol such rnsler
depaitation

Systems and Procedures: You will be poverned by the nules, rerulstions sml sich sher
praclices, sysiems, policies and procedures of the Company a5 notified and i force fram
time to e, Further, you shall fallow in true spint and abide by the Standard Oiperating
Procedures of the Compuany.

Responsibilities: You will be given on-the-job-training i the relevant functional areas and
proomed o become 8 pemmnnent employee of the Company. Subiect o superintendenice,
control and direction of your Reporting Authority, you shall follow the given guidelines from
time Lo time cither arlly or in writing by your Reporting Authority or any other higher
afficinl of the Company, for which you shall maintain the relevant records and gompiv witl
the necessary business requirements, if any, within the stipulated time.

Performance Review: Your emoluments will be reviewed once in a year ax per poficy
guidelines of the Company, which are discretionary and will be subaeet te and on the basiz
ol effective performance durng the specific period. 11 s the Compiny Policy o reward
meTiiotious performande and extra-ondinary conirfbation by vy of promobions. ansl ilwer
motivational measures.

Pre- Employment Medieal Check-Up: As per company policy, you have 1o undepe
pre-cmployment medical Check-up ot the company authorized hospital belore date of
Joining. This offer is subject to your being found midically fit in the pre-employmen
medical Cheok-up,

Medical Examination: Your association with the Compuny is subisct to the condition tha
you are medically, physically and menmily fitand for thar purpose you ghndl undergo medicl
examiniation by the Medical Officer as pominated by the Company,  Furtler, yous
conunuanee in the association is subject to the condition tat you sre 71 a1 8l Hmes sl Fo
that purpose you zre required to underge medical check-up penodically by the authortecd
Medical Officer appointed by the Company as and when so ordered

Notice Fay: During the period of your training, if you intend 1o leave the ITIAINE Progrsm
of the Company, vou are lighle 1o mve ane month's prior notice in writing or Netice PFay in
hew thereof and wice-versa, which may be modified and the same will be netiSed

121 Inease of sotice by you intending the desire to leave the services, the Company shall
fiave the option 10 accept the resignation with immediate effect and relisve vkl Trom
the services with immedince effect, carlier than the expiry of the notice periad v
by,

{B '!IIEL Comid.
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Irrigation

Craduae Engmeer Tramee

Cost to Company
Employes Name [Mr. Gedda Kateswara Rao Sectar
iGrade T Designanog
Drepartimeis Executzom Vertical

Direcior Bing P

Office ! Unit / Project:

LIZ Baleshwaram Link IV Pig 11 - 1250

Ny 11/87/2022 Effective Date Tz
Salary Companents Nonihly Yenrly -

Basic Pay 11,190 T
House Rent Allowance T 460 &9.520]
Sub Total (A) 18850 222,800
Annun] Bemefin # :
Borus 1400 16,801
Fixed Total Cast to the Company (1) 20,650 20,600

W Meidical Insuranoe : As per palicy

tl* Carat el monthly mebile changes and datn cardfingeme eharges will be Bame by company s= por policy.

|F— Employees posied &t sites ane sligible for Family gecommaodsiion s per podicy,

|: Free hachelor accommodation for emplovees poisded as siie

* Emplovest pasted af sides
canteer (acility

are eligible for food facility at site canteens. Emplovees availing fumily pecomemodmion are net entiid Le

P Group Ténn Life Insurnne

£ AR per palsy

® T8 gt 1T Act

[P Ciraity: As per Cranuiy A

[P EFE: Ac per EPF & ME Acz

[P ESL: A pes ESI Act

> Borus Ax per Bonus Act
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123

12.4,

Giedds Koteswara Foo

The Company reséerves the righif lis terrmimale i services without notice r!'l:fi-.'d o
notice pay in lisu therenf, in case of sny act of mesemmduct or bresch ol any of e
termis of adzociation implied or expressed on your par

¥oun are deetned 10 be in de services of the Company, during the notice period

Lpon cessation of your assocation, you are liable to deliver do the  Commpany all
documents, tools, plans, dmwings, materinls, computer disks nnd ether propertizs of
the Company which moy be in your possession or under your control, to the persan
as nominated by the Company and obmain o 'MNo Objection Certificate” from all
departmenta of the Projest Site, upon which only vou will be relieved from the
services of the Company and yous sccount will be setled.

13,  dsenerals

13:1.

e e

{5

Y ous ghall be governed by the Office working hours,; Leaves, Sianding Orders, Hules
nned Regubations/Practices and other Service Conditions of the place of busines of
the Company a8 applicable and in forge from Hme 1o Gime

This engagement is further subject to venification of the pariculars submitied by vou
i vour Application Forme Ticase any particidar’s submiticd in the Application Foem
are found to be falae of incorrect, wour-asecciation wath the Company - shall be
terminable withow any pror nonice

You shall mform the Company abowt the changes in personal mformation, if amy.
like change in residential address, aoguiring higher qualifications etc. from time o
time.

With best wishes,
For Megha Engincering & Infrastructures Lid,

Lo

Viee Presidenr-HH

| hereby scknowledge with thanks the receipt of your C¥er of Appointment dated
pnd accept the berms & conditions of the same,

Plage:
[hage:

Sigrmturc of the Cendidae

SPOC, [FAes (‘f/
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P

i : | 35 1 Principal
o Satya Institute of Technoiogy =nd Mapagemonk
Vizignagaram



Megha Engineering & Infrastructures Ltd.
An 150 9001-2015 Company

8- Technoerat Indl, Estete, Balanagar, Hyderabad-520007, Telangans, INDIA
Tal: +51-20-40K3ET00 Fax: +91-20-44236800
E-mail: info@mel m Vst us: wwwmailin LASR08TGR006PLCOS0ET

I'WTM/ICEGET/BOAT 019 2110

Mr. Korads Murar

H.No:5:-88, BC Colony, Ward o 70,Lakshm puram, Chistabaagarabarmm,
Vishakhappinpm Andhrn Pradesh-530047

Mobile 8 6302370578

Emal ID: mondSrmuranil 2 gmail.com

Denr Mr. Korada Muran
Hub: Appeintment as Apprentice Graduate Englneer Tralnee (GET BOAT)

With refernence o your apphication and suheequent inderview you had with 3, we have plessuse in
seleciing you a5 Gradunie Enginesr Traines (GET BOAT ar WEF BWE-Bruni-1273, Disar Pradexh
on the following terms and conditions:

L You will be required to join latest by 287102022 and plesse note that you will not be cligible
for seimburicoent of any expenses thal you incur for reporting. Flease note thar requess for
exlension in joining tme will not be enfertzined.

2. Your period of apprénticeship training will be for 12 months from the dete of joining et he
above localion

2.1, You will be enrolled under Boord of Apprenticeship Tranung Scheme [BOATE Althe
end of the mairing programms, vou will be leseed 8 Cediffeate of Proficiency by the
Giovernment of lndia,

2.2 The mraimng perind may be extended, (F you have mol anended training on oll dayvs or
ot fulfilled the Appremticeship Trabining Program obyoctives.

L3, On successtul completson of apprenticeship froanmge period of twelyve menths or
extended trainmy period, vour performonce will be ovalusted o rewasd meritorous
performance and extra-ordinary. contribution. Aceordingly, vou wall be consadered for
nppointment in the appropriate grde as por company pay grades based on vacancies
existing in the company al Heal Hene

1 Dumng the course of your apprenticeship training, the comgany will pay you the stipend of
T IEA50- {Rupess Eighteen Thousand Six Hundred Fifly Only) Pt month,
A1 You will be eligible for the following additional benefits when posted at prajects siies:

it Benefits
Covered under Medical Insurante as per company Policy

| -

Free Rachelor pooommosdation

3 | Free Food Fectlity af site canieen

4 | Coverad under The Employees Cotipensation Act, 1923 under Social Seeurity Code

" Pagelof3
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L1,

Korada Murari

3.2, Apprenticeship tairie is no14n smployee and such the provisions. of any bow with

respect to emploves shall not apply 1o o in relation o such appremice including other
prodect hased allowance,

Trainee Service Apgreement: You will be required o exceule = service mETEEinedt,
umdertaking to serve the campany for 1 minimum perind of b years From the date of our
joinmg You must keep us infosmed of your contael address whenever there is any chanpe
for updating this service sgreement

Exclusivity: During the period of ipprenticeship fraining program, you shall nod CH e
Yourself dicecily / melirectly or n ary other manner whatscever, o work par time or pursue
any course ol siudy, without taking prioc writien consest from the Company and shall nos
#ccept any emolumenis, commission or service charges of hnorer whatsoever from iny
e

Confidentiality: ¥ ou shall not disclogs thie terms and conditions of this drermient and frear
the following as stricily confidental: (1) your stipend and additional benefits. (i) amy
infermation of the project site where vou are posted o any olber project site, financia)
posibion, fliture plans, custionsers of which YO WAy be awere and particular]y e consiriction
plan. drawings, quetations and specifhcations.

Coate of Ethics & Conduet: ¥oushall alade by the company corporale govermance pobicies,
safety preasmble/procedires and any amendments thereof may applicable from time W time
Adso artached Code of Erhics & Coaduct to ba sgmed and submitted at the fime of [eAming
which forms past of this appaintment,

Deputation or Transfer: As 2 part of Apprenticeship training program, vou are likely v be
deputed or transferred, 1 any office/project <ile that now exists or may be scquired fue
within Indiz &1 any time.

Svstems and Proceduores: You will he governed by the rales, regulations and such sibes
Praciices, sysices, pobicses and procedures of the Cymmpany and that of place of posting a5
notified and in farce from time 1o ime,

Pre-Emplovment Medical Checkup: As per company policy, upon acceping s
Trinee Appresticeship Program, you have to mderpo pre-employrent mcdical Clicck-
wp-at the company authorkend hespital at your own cost as per the attachments along with
ithis lerier, This appointment s subject 1o your being found medicallv fit in the pre-
employiment medical Check-up,

Verification of document: The appemiment is further subject to venfication of the
particulars given by vou an application form / spprentice contract registeation form
In case any particulars mentioned by you in the application for appointment are found
false or incorrect, your training period shall be terminated withour any nokice,

Tax Deduction at Source: Income Tas liakuliey, IT aay, will he bome hy W,

Termination: The company shall have the dghl to terminate this agrecmenl forhwith
WIthour any fotioe 1n the event of moral turpitude. The terminagion clouse in iinee ACTVICE
Agreement fors the part of this appointmen.

Alternate Dispute Resolution: Any dispuie or difference o clum arisie cul BFthis rainee
apprenticeship shall be resolved among ihemselves throouh mutus negotiatons.  The
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Korada Murar

relevant clauses (including jurisdiction of couns) of inee service ngreemen will form pan
of I::."Li:i .1r.r|1|'.||.11:| TREni,

Please confirm your scceptance thro emanil 1o the undersigned as a token of apreement to e (erms
and conditions thereod, wittan 10 days from the dale of this appaintment, In case, we do not receive
any commumication from you by that date, it i presumed that you are ot inéresisd i trainee
apprenticeshup program, Theveafies, this appedntinent shall be cancelled nutomatically

Witls bear washes,
For Megha Engineering & Inlrastructures Lid,

P -

Dolyaf
¥ le:il‘l_‘dltm:lni
Wice Presadeni-l R

S =

I lave read all the terms and conditions: thereof and hereby accept my selection 2: Graduate
Engineer Trainee under Traines Apprentice Program of BOAT.

[PLama;
Draie: Signature of the Candidate

\_:r{ri.rn':“:'“!"| WA
By
o wwwnﬂ*_ sgaianm
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Neelom Trinwdha Pavan Kumar

122 The Company reserves the sight fo terminaie the services witou motice period or
natice poy in licu thereof, in case of any act of misconduct o breach ol any of the
terms. of associatsn tmphied or expressed on OuT pal.

LL3  You are decmed to be in the services of the Cempany, during the notice period

124,  Upon cessation of your ASSOCIANON, you e Lable 1o deliver to the Company all
documents, tools, plars, drawings, material, eomputer diske amd other propertics of
the Company which may be in yuur possession of wider your eontrel, tothe person
By noninated by (he Comgany and obikin 3 No Ofpection Cerlificale” from all
departments of the Project Site, upon which only you will be relieved from the
services of the Company aad your sceount will be sestiod.

13. General:
B3l ¥oushall be governed by the Office working hours, Leaves. Standing Orders, Ruiles
and RegulationsPractices and other Service Conditions of the: pluce of business of
the Company #s applicable ond in force from time o e,
132, Thisengngement ts firther subject 1o veri fication of the particulars sabmitied by vou
in your Application Fonn, In casa any particular's submiited in the Application Fopm
#re found to be false or incomect, yous association with the Company shiall be
tenminable withoul any prior notice
133, Yoo shall inform the Conpany about the changes in personal information, i may,
like change in residential address, scquiring higher quakifications eté. from tme 1o
(FIIT™S
With best wishes,

For Megha Engincering & Infrastructures Lid,

2 I
D Venkata -ﬂ;ﬂ:ﬁlﬁL Eu‘-
Vice Prosident-HR

oy

F " AF il

1 ereby acknowledge with thanks the receipt of your Offer of Appoinment dnied
and aceept the terms & condithons of the same.

Placa:
Dot Signature of the Candadare

PO, YA o
(TS e i
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Cost fo Company
Employee Name Mr. Neelam Tomadha Pavan Kumor | Secror Irrigaticn
Eml: T Designation Giraduate Engineer Traimee
|Department Execution Vertical [Mrecior Projecis
|Office { Unit / Project: | Drip Imgation Singathalar Pkg - 3131
Do |osivzznaz Effective Date lo672022 :
Salary Components Pl emilily Yearky
Basic Pay 11,150 _|_u.m'a-§
Heuse Bent Adlowamce 7440 A5 ::|i
Sub Tatal (A] 18650 ' 2,235,400
Annual Beiefie
Bonus T 16800
Fized Total Cost to the Company (B) 20058 - E{Lﬁﬂﬁi-

W Medical Insurance : A per palicy

B Cot of monthly mobile chargss and duia cardimermer charges will b bome by company as per policy,

P Employees posted 2 shes e sligile for Family accomimndstion as per policy,

¥ Free bachelor accommodation for employees posted 4 giles,

cateen faciliry.

» Empliyees posted at sices are eligible for food Encifity #f sl cantoems,

Employees mvailing famely accommpdaiion see nat ensfiled i

(P Liroup Term Life Insurance ; A per poliey

[P 105w per 1T Ay

[® Gratuity: As per Gratmty Act

B EFE Ae nor EPF & MP A

B ES1 A peg EST A

B Bopas: as per Banes Act

s (Autbis?

Prepured by heifled by l SESS
ﬁl'-"'"'.‘l"_'"_ Lo ¥ ¥ ‘D\’
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Megha Engineering & Infrastructures Ltd.
An IS0 8001-2015 Company

5-2, Technoorat indl, Esinle, Balanagar, Hyderabad-S00037, Talangana, BI04
Tel! +3 14044336700 Fax: +991-40-4 42986800
E-mai: infof@mailin Vielt ws: wwwmailin U4S208TG20065LC08007 1

CEGET198 Dizre: 2TA6 2022

MrNectam Trinndha Pavan Kumar

HNO: 0-59, Sivapuram, K D Pets Rood,

Narsspatnam, ¥isakhspatnam, Andhrn Pradesh - 531116
Mobhitle Mo 9] 77804454

Emnil 1d: n.4 phumarcivilmgmeen@pmail. com

Dear Mr Meclam Trinadha Pavan Kumar

Sub: Offer of Appolntment for the posilion
Graduate Engineer Tralnee (T} - Civil

With reference 1o your application and subscquent Interview you had with us, we are pleasue io
sppoint you nz Graduate Engincer Trainee {T) at Drip Errigarion Singathabur Pke [ - 1131, Karnatzka
t0 undergo training program with our Organization under the following terms and conditions:

L. Date of Employment: Youzhall join us on or before 06/07/2022

2. Duration: The duration of the training ie Rx a period of one yesr from the date of e
Jning.

2.1 The training period can be curtailed or extended by the Company hased on vour
performance, regular attendance and other trars.

A2 Durmy the training periog, your performance will he thoroughly assessed | evnlialiod
by the Company and only on satishsctory completion of your initis! or exteaded
training period; you will be offercd o regular emplogrment with the Company:

¥ Emolumenis: Your annon] remunersiion will be Rs, 240600 (Rupees Twa Lakh Fory
Thousand Six Hundred Only) on Cost to Company busis {Refer annexare enclomed)

4. Exclusivity: Dunng the persod of your training with the Company, vou will be in while-
time service of the Company and shall not engage or aseochate yourself directly / indirecily
of if ey other manner whatsoever, ar work Part ime o pursue any courde of study, withoo
taking prior written consent from the Company. You shall devote your whole time. atiention
and skill 10 the best of your ability for the business of the Company and shall aot directiv o
indirecily be connected or engaged or employed in any other business or actvilies
whatsoever, withoat lsking prior consent from fhe Company and shall not accept any
emoluments, commission or service charges er honoraria whitsoever from any une

5 Confidentiallty: You shall owe 106! allegiance to the Company always and shall noc
disclose or discuss or divalge or pan with any infoemation of the projeet site where you are
posted or any otler project site, financial position, marketing stralegies, future plans, oc Hrky
other information related 1o our Company or associate companies thai may bocome known
1o v while being associsted wath the Company, 1o any third pany or an oursider,
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Lo,

el

Meelam Trinmdha Pavidan kumar

Deputation or Transfer: You are lizble to be depuned or mansferned euber o perrmangnl o
temporary busis, 10 iy place of business of the Comgany 1041 now exisis ur muy b sagured
tater in uny part of India of abread ar any tinre, an the Company coniders copedient dis b
any exipengies, You will also be liable to be depuied 1o any work or assigred te works of
any easociate or subsidinry o any other Contpanies with whom the Company may make such
arrangement or agreement. Upan ssch sransfer | deputation, vou will be poverned by the
terms ond conditions, which are applicable o your category al the plaee of such tronsfer ¢
dreputntion

Systems and Procedures: You will be governed by the rules, regelstions and sach wthe
praciices; systems, policies and procedures of the Company ps notilied ord i force from
time to Ume.  Further, vou shall follow in true sgirit and shide by the Standard Opersting
Procedures of the Company.

Respunsbilities: You will be gven on-the-job-training in the relevant funetianal areas g
aromst 1o become & permanent emplover of the Company.  Subject o supernlendenes
cotitral shd dircetion of your Reporting Authority, vou shalt follow the jriven guidelines fron
time to time either onally or in writing by your Reporting: Aurhority or any other highi
aificinl of the I'_“_‘.;:|e|11r_|.,|-|:,,-I for which you shall maintain tlie pelevanl roconds wl womply with
it mecessary business requircmenis, W any, within the stipalace] fims

Perfomance Review: Your emaluments will oo revicwed aioe o0 g voan as e paile
puedelines of the Company, which nre discretionary sad will be subviec) wo and onthe boses
of effective performance during the-specific period. It is the Company Policy o reward
meritorseue performance and exira-ordinary contribution by way of promosions and odher
ot ivationn] measures

Pre- Employment Medical Cheek-Up: As per company pohiey, you have o usdergo
pre-emplovment medical Check-up at the company authorized hospital before dite ol
joining. This offer iz subject to your heing found medically fit in the pre-emploanens
medical Check-up.

Meddicul Examination: Your associstion with the Company bs sub)eed W the comfiddon thas
wau are medically, physically and mentnlby 12 and for b purpose you shell undergo medical
curmination by the Medicol Officer a2 pominated by the Company,  Purilee, o
continuance in the assaciation fssubgect o the condition that seal are 0wt sl Hmes 3o for
thert pizrpuse vow pre required oo uaderpe aedical check-ap perinden sy by (he aathoneed
Mediznl (Fiicer appointad by the Company a3 ad whin oo orderad

Motler Pay: Daring (he period el wous tratming. of vow inemud e leave B smmnnge posn
of e Comgrany, youl are hable b mve sie e’ s pias aotee esemitig o fadive Fas
Lien therenl aml vice-versy, which may be modafied and the same swill be nogified

1L Tncase of podice by vou intending the destre 10 Jedve the services, thie Cosdpany shall
have the option 10 aceept the resipnation wilh immediaie effedt and relteve voa from
ihe sepvices with immeadiste effec, earlier thun the expiry of the antice period given
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